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PART |
Item 1. Business
Overview

TechTarget, Inc. was incorporated in Delaware gotédeber 14, 1999. We are a leading provider ofigfized online content that brings together buyerd sellers of corporate IT products. We sell
customized marketing programs that enable IT vehtibreach corporate IT decision makers who atigeedgtresearching specific IT purchases. We opesatetwork of approximately 50 websites, each attwh
focuses on a specific IT sector, such as storageirisy or networking.

IT professionals rely on our websites for key diecisupport information tailored to their speciieas of responsibility. We complement our onlifferigs with targeted in-person events and two
specialized IT magazines that enable advertiseeagage buyers throughout their decision-makinggss for IT purchases. We work with our advertisetomers to develop customized marketing prograften
providing them with multiple offerings in order taore effectively target their desired audience. @oduct offerings address both lead generationbaadding objectives of our advertising custom&he majority
of our 2007 revenues are associated with lead g@orradvertising campaigns.

As IT professionals have become increasingly sfize they have come to rely on our sector-speeitbsites for purchasing decision support. Outerdrstrategy enables IT professionals to navitiee
complex and rapidly changing IT landscape wherelmsing decisions can have significant financial eperational consequences. Our content stratetyydes three primary sources of content which IT
professionals use to assist them in their pre-msehesearch: independent content, vendor gedematéent and user generated content. As of DeeeB1h 2007, we employed over 100 fiifhe editors who crea
original content tailored for specific audiencesjaeth we complement with content through our assimriawith outside industry experts. In additionutilizing our independent content, registered mensilage able to
conduct their pre-purchase research by accessimdprveontent such as white papers, webcasts areagtsg across our network of websites. Our netwbrikebsites also allows users to seamlessly interad
contribute content which is highly valued by IT fassionals during their research process.

We have a large and growing base of registered ramntyhich totaled approximately 6.7 million adDafcember 31, 2007. The targeted nature of ourhess enables IT vendors to reach a specialized
audience efficiently because our content is higlelgmented and aligned with the IT vendors’ spepifaducts. Since our founding in 1999, we have ligpesl a broad customer base that now comprises tinane
1,100 active advertisers. During 2007, no oneccnst represented more than 10% of revenues argltiveerly renewal rate of our top 100 customerschasistently exceeded 90%. We generated reveri$gs
million in 2007, up from $79 million in 2006. Ovére same period, we grew our Adjusted EBITDA fraqoprximately $20 million to approximately $25 nulfi.

Available Information

Our website address is www.techtarget.com. We raaidable free of charge through our website ounual Reports on Form 10-K, Quarterly Reports om+20-Q and Current Reports on Form 8-K, and
amendments to these reports, as soon as reasgmablicable after we electronically file such matewith, or furnish such material to, the Secestand Exchange Commission (SEC). Our reports iléuthe SEC
are also available at the SEC’s website at wwwgsec.Our Code of Business Conduct and Ethics, agcaenendments to our Code of Business Conduct #nidsECorporate Governance Guidelines and Board
Committee Charters, are also available on our webdaie are not including the information contaieedour website as part of, or incorporating it &ference into, this Annual Report on Form 10-K.

Industry Background
There is an ongoing shift from traditional prindamroad-based advertising to targeted online aidiregt We believe there are three major trendsmlyithis shift:
- Targeted Content Channels Lead to Greater Efficigrfor Advertisers. Advertisers’ desire to reach customers effidjenas led to the development and proliferatiomafrket-specific content
channels throughout all forms of media. Targetettent channels increase advertising efficiencyrsbéing advertisers to market specifically to theiance they are trying to reach. Content

providers are finding new ways, such as specializdae television channels, magazines and eventsfer increasingly targeted content to their ande and advertisers. The Internet has
enabled even more mar-specific content offerings, and the proliferatidnmarke-specific websites provides advertisers with effitiand targeted media to reach their custon

The Internet Improves Advertise’ Ability to Increase and Measure Return on Investnte. Advertisers are increasingly focused on meaguaitd improving their return on investment, or
ROI. Before the advent of Internet-based marketingre were limited tools for accurately measuttmgresults of marketing campaigns in a timely i@shThe Internet has enabled advertisers
to track individual user responses to their marigeprograms. With the appropriate technology, vendow have the ability to assess and benchmaréftivacy of their online advertising
campaigns co-effectively and in re-time. As a result, advertisers are now increasidgiyanding a measurable ROI across all forms ofan

- The Internet Is Increasingly Critical in ResearchinLarge, Complex and Costly PurchaseThe Internet has improved the efficiency and effectess of researching purchases. The vast
quantity of information available on the Interrteigether with search engines and directories #wlithte information discovery, enables potenpiaichasers to draw information from many
sources, including independent experts, peers andors, in an efficient manner. These benefitsrarst apparent in the research of complex and cpatighases which require information fr
a variety of sources. By improving the efficiendypooduct research, the Internet enables poteptisthasers to save significant time and reviewdemiange of product selectiol
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Corporate IT Purchasing

The trends toward targeted content channels, isetebcus on ROI by advertisers and Internet-bpeediict research are evident in the corporate IfketaOver the past two decades, corporate IT
purchases have grown in size and complexity. Biparate IT market is comprised of multiple, lasgetors, such as storage, security and networkiach of these sectors can, in turn, be furtheddiinto sub-
sectors that contain products addressing the afesgcialization within an enterprise’s IT envineent. For example, within the multi-billion dollsforage sector, there are numerous sub-sectorsasigthrage area
networks, storage resource management softwarbauidip software. Furthermore, the products in eabhsector may service entirely independent marketsexample, backup software for use in Windows
environments can be distinct from that designedierin Linux environments.

In view of the complexities, high cost and impodamnf IT decision-making, corporate IT purchasiegidions are increasingly being researched by tedfumctional experts with specialized knowledge i
their particular areas, rather than by one cefifrarofessional, such as a chief information officEhe corporate IT purchasing process typicaltyunes a lengthy sales cycle. The “sales cyckethie sequence of
stages that a typical customer goes through wheididg to purchase a product or service from aiqaer vendor. Key stages of a sales cycle typjoadinsist of a customer recognizing or identifyangeed;
identifying possible solutions and vendors througgearch and evaluation; and finally, making aslesito purchase the product or service. Througioua stages of this sales cycle, IT professioredisupon
multiple inputs from independent experts, peerslangendors. Although there is a vast amount obiinfation available, the aggregation and validatibthese inputs from various sources can be diffeod time-
consuming.

The long sales cycle for corporate IT purchasesedisas the need for information support, reqsiibstantial investment on the part of IT vendofsctvdrives the significant marketing expenditurethe
corporate IT market. In addition, technology changean accelerated pace and there are often fawdbjutions to a particular IT need. With each meaduct or product enhancement, IT vendors impfemew
advertising campaigns and IT professionals mustares new technologies.

The Opportunity

Corporate IT professionals increasingly are dentandpecialized websites, events and print pubtioattailored to the sub-sectors of IT solutions they purchase. Prior to widespread Internet adopt
corporate IT buyers researching purchases religéliaon traditional IT media, consisting of bragattht publications and large industry trade shofstechnology, vendors and IT professionals havieeslome
much more specialized, the Internet has emergedasferred purchase research medium that hasodtgsteduced and improved research time. Degpite most traditional IT media remains generalature and
disproportionately oriented towards print. Consexlye IT professionals continue to expend time ekig inefficiently for information that is approgte to their more specialized IT purchase requérs

IT advertisers seek high-ROI marketing platformet fhrovide access to the specific sectors of ITebsiyhat align with the solutions they sell. Traxhial IT media companies with pribased revenue mod:
service a large circulation with broad content.sTininimizes the likelihood of a vendor reachingugdy while he or she is actively researching thelpase of a solution that falls within the vendqparticular marke
sector. Although the Internet now offers adverssesuperior means to reach IT buyers while theycanducting research, the web properties opebstéidese traditional IT media companies offer anlontent an
audiences that are in many cases derivative of éxeting print efforts. Without a more targetedrieting platform oriented to IT professionals’ dder decision support for specialized IT purchaseslitional IT
media companies have faced difficulty meeting tkd Reeds of IT marketers.

Our Solution

Our specialized content strategy enables IT venidorsach corporate IT professionals who are agtresearching purchases in specific IT sectors.diline network of websites is complemented by in
person events and two specialized magazines. lfEgsimnals rely on our platform for decision supaformation tailored to their specific purchasingeds. Our solution benefits from the followingnpetitive
advantages:

« Large and Growing Community of Registered MemtWe have built a registered member database witilddtbusiness information on approximately 6.7iomlIT professionals as of
December 31, 2007. We have collected detailed besiand technology profiles with respect to ouisteged members, which allows us to provide theth wiore specialized content and our
advertisers with highly targeted audiences andsdabels

« Strong Advertiser RelationshipSince our founding in 1999, we have developed adoustomer base that now comprises more than a@B@ advertisers and the quarterly renewalshtir
top 100 customers has consistently exceeded

« Substantial Experience in Online Medile have over eight years of experience in devetppur online media content, with a focus on pravidiargeted information to IT professionals and a
targeted audience to vendors. Our experience enablo develop new online properties rapidly, @mnalcquire and efficiently integrate select projerthat further serve IT professionals. We
have also developed an expertise in implementitegmated, targeted marketing campaigns designethiomize the measurability of, and improvemenR@Q)|.

- Significant Brand Recognition Among Advertisers Bh@rofessionalsOur brand is well-recognized by advertisers whaigalur integrated marketing capabilities and highl-Rdvertising
programs. At the same time, our se-specific websites command brand recognition am@ngrofessionals, who rely on these websites becafuseir specificity and depth of conte

« Favorable Search Engine Rankir. Due to our long history of using a targeted apphotoward online publishing, our network of weésihas produced a large repository of archivedeoont
that allows us to appear on search result pages whers perform targeted searches on search ermicess Google. We are successful in attractaffiafrom search engines, which, in turn,
increases our registered members

« Proprietary Lead Management TechnoloOur proprietary lead management technology endbleendors to prioritize and manage efficiently ttads we provide, improving the efficacy of
their sales teams and optimizing the ROI on theirketing expenditures with L

Our solution increases efficiency for both IT pesf®nals and IT vendors. It facilitates the abitifyT professionals to find specific informatioslated to their purchase decisions, while enaliingendors
to reach IT buyers that are actively researchirgifip solutions related to vendors’ products aexvises. Set forth below are several ways our golltenefits IT professionals and IT vendors:
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Benefits to IT Professionals

Provides Access to Integrated, Se-Specific ContenOur websites provide IT professionals with seceesfic content from the three fundamental southeg value in researching IT
purchasing decisions: industry experts, peers andars. Our in-house staff of editors creates curgjeecific to the sectors we serve and the keyssalors within them. This content is
integrated with other content generated by our agtwf third-party industry experts, member-genetiatontent and content from IT vendors. The rditgbbreadth and depth, and accessibility
of our content offering enable IT professionalsitake more informed purchas:

Increases Efficiency of Purchasing DecisicBy accessing targeted and specialized informatibprofessionals are able to research importantiasing decisions more effectively. Our
integrated content offering minimizes the time $m@arching for and evaluating content, and maxmthe time available for consuming quality cont€otrthermore, we provide this
specialized, targeted content through a varietyedia that together address all stages of the psectiecision proces

Benefits to IT Vendors

Our Strategy

Targets Active Buyers Efficienti@ur highly targeted content attracts specific, ééed audiences that are actively researching psirghdecisions. Using our registered member da¢alves are
able to target further only those registered mesbwost likely to be of value to IT vendors. Adveirig to only a targeted audience minimizes adwarggpenditures on irrelevant audiences,
increasing advertising efficienc

Generates Measurable, High R@ur targeted online content offerings enable ugetwerate and collect valuable business informatimut each user and his or her technology prefesefthis
information is provided by users prior to accessipgcific content and can be further customizeatiicertisers’ needs to support their advertisingams. As users access sponsored content,
we register and process this information, and éeljualified actionable leads in real-time. As suit our advertisers are able to measure and weptee ROI on their advertising expenditures
with us.

Generates and Prioritizes Qualified Sales Ledist IT vendors also use our detailed member datadiad integrated advertising campaigns to ideatiy market to the audience members they
consider to have the highest potential value. Qnedeads have been delivered, our proprietary readagement technology enables customers to caegprioritize and market more
effectively to these lead

Maximizes Awareness and Shortens the Sales (As a leading distributor of vendor-provided IT whfiapers, webcasts and podcasts, we offer IT vertderopportunity to educate IT
professionals during the research process, prianyodirect interaction with vendor salespeople dByributing proprietary content and reaching ithaiget audiences via our platform, IT
vendors can educate audiences, demonstrate theigircapabilities and proactively brand themseheespecific product leaders. As a result, an fgssional is knowledgeable about the
vendor!’ specifications and product by the time he or shgages with the vendor, which reduces time andexqstnded by the venc's sales force

Reaches IT Professionals at All Stages of the RuselDecision ProcesBecause our content platform encompasses onlieatewd print offerings, IT vendors can markeflipiofessionals ¢
all stages of the purchase decision process througtiple touch points. In addition to targeting pfofessionals as they conduct purchase researohromebsite, IT vendors can influence IT
professionals early in the purchase decision peottesugh the strategic information provided by magazines and can have face-to-face interactiithsqwalified buyers seeking to finalize
purchase decisions at ou-person events

Our goal is to deliver superior performance by @girag our position as a leading provider of spéngal content that connects IT professionals witlvéfidors in the sectors and sub-sectors that we.ser
order to achieve this goal, we intend to:

Continue to Develop Our Content Platform and Prddbfferings.We intend to continue to launch additional websited develop our platform in order to capitalizetio® ongoing shift from
traditional broad-based media toward more focusgiti® content that increases the efficiency of atisiag spending. We intend to capture additioesbnues from existing and new customers
by continuing to develop our content and to segriteatdeliver an increasingly specialized audietethe IT vendors who advertise across our métlimalso intend to continue to deliver a
highly engaged and growing audience to advertiserdevelop innovative marketing programs and tprme our service by expanding our sales fc

Expand into Complementary SectcWe intend to complement our current offerings bganding our business to capitalize on strategiodppities in existing, adjacent, or new sectoet the
believe to be well-suited to our business model@ord competencies. For example, we are expandinglatform to address the needs of additionalssedh the IT industry, such as value-
added resellers and vertical industry softwareieptibns. Based on our experience, we believe wable to capitalize rapidly and c-effectively on new market opportunitie

Expand Our International PresencWe intend to expand our addressable market byasarg our presence in countries outside the UiStates. We expect to penetrate foreign marketsdurt
by directly launching additional sector specifichsites in foreign markets, licensing our conterfoireign territories and making strategic acquisisi and investments in overseas

entities. During 2007, less than 5% of our revenwere derived from international customers. Welkielmany of the current trends contributing to domestic revenue growth also are
occurring in international markets and thereforespnt a significant future revenue opportur

Selectively Acquire or Partner with ComplementangiBessesVe have used acquisitions as a means of rapidlgredipg our content and product offerings, web izathd registered members.
Historically, our acquisitions can be classifietbithree categories; content-rich blogs or othdividually published sites, typically generatingsethan one million dollars in revenues; early
stage revenue sites, typically generating betwaenamd five million dollars in annual revenues; &tdr stage revenue sites, typically generatiegigr than five million dollars in annual
revenues. We intend to continue to pursue seleatedisition or partnership opportunities in ourecorarkets and in adjacent markets for products suittilar characteristic:
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Platform & Content

Our integrated content platform consists of a neltved websites that we complement with targetegdenson events and two specialized IT magazinesubmout all stages of the purchase decision prpcess
these content offerings meet IT professionals’ sdedexpert, peer and IT vendor information, aravjzle a platform on which IT vendors can launaigééed marketing campaigns that generate measutagte
ROI.

The diagram below provides a representation ofrtedia products provided by our platform and the imgdoups we currently use to categorize our cdraffarings:

The Most Targeted IT Media Reaching IT Buyers in Specific Markets

: Contextual Opt-in
List i Advertising  E-Newsletiers fﬂﬂ’.""‘.r
Podcasts Rentals Advertising _ Software
Comparisons Events
Webeiie P €10 and IT Management mg V”'n::‘aj
TR £l Ve,

White —@ SearchClO.com .
Papers SEATRPICH el ol W —@ SearchClO-Midmarket.com Storage Print

SearchStorageChannel.com @—
SearchSecurityChannelcom g—
SearchSystemsChannel com @—
SearchMetworkingChannel.com @—
ITChannel seminars @&—|

Vertical Software (zozosaftware.com)
Construction

Accounting

Manufacturing
Medical

Laptops and Mabile Technolegy
MotebookReview.com

TabletPCReviewcom :q
Brighthand.com

Digital Carner aReview.com :j

Enterprise Applications

SearchCRM.com
SearchDataManagement.com

Agplication Devel opment
Thesenersidecom g—
TheServerSide.NET g—

Ajaxian.com @—

SearchSoftwarsQualitycom @—

SearchSOA com @—]

SearchOracle.com
SearchSAP.com
Enterprise Applications seminars

SearchWinDevelopment.com @—
TheServerSide Java Symposium @—

—@® CIO Decisions Conference

b
HR

TechTarget
The IT Media
RO Experts

The Ajar Experience conference @—

— @ Storage magazine

|—& SearchStorage.com
IT ‘Resouces —® SearchDaraBackup.com
IT Knowledge Exchange —®& sStorage Decisions conference and seminars
Whatis.com ~—@ SearchStorage.co UK
Bitpipe.com
KnowledgeStorm.com Sl e
—@ SearchDataCenzer.com
—@ SearchServerVirualzation.com
—®& SearchvMware.com
—® Search4co.com
_.

—/_ SearchEnterpriseLinux.com
-8

Data Center Dedisions conference and seminars

Windews and Distributed Computing
SearchWinlT.com
SearchBxchange.com
SearchsQLSevercom
SearchWindows Security.com

Networking
SearchMetworking.com . .

3 I S searchiWinComputing.com
SearchUnified Communications.com :
SearchDomino.com

SearchMebileComputing.com LabMice.net

SearchTelecom.com
—@ SearchMetworking.com seminars

Windows Decisions seminars

Security

Information Security Magazine

SearchSecurity.com

SearchFinancialSecurity. com

Information Security Decisions conference and seminars

dilil

SearchSecurity.co. LK
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Media Groups

Based upon the logical clustering of our usergdeesive job responsibilities and the marketing fofithe products that our customers are advegtisie currently categorize our content offeringoas
eleven distinct media groups. Each of these mediapg services a wide range of IT vendor sectatssab-sectors and is driven by the key areas pfdfessionals’ interests described below:

Storage The storage sector consists of the market for stiskage systems and tape hardware and softwarsttinatand manage data. Growth is fueled by trenf@sent in the industry, such as
the ongoing need to maintain and supplement datesstand by external factors, such as expandegl@oroe regulations and increased focus on disesterery solutions. These latter trends
have driven overall storage growth and led to neecilized solutions such as remote replicatiomso® and information life cycle management sohgioAt the same time, established storage
sub-sectors, such as backup and SANs have begoiated by new technologies such as disk-basedipackntinuous data protection and storage vizatin. Our online properties in this
sector, SearchStorage.com SearchDataBackup.co@emardhStorage.co.UK address IT professionals sgekintions in key sub-sectors such as fibre cHa®Abls, IP & iSCSI SANs, NAS,
backup hardware and software, and storage manageofemare. The audiences at our in-person Stobegésion conferences are comprised almost excllysdfestorage decision makers from
within IT organizations. These events are suppleetehy regional seminars on topics such as e-mativang and disaster recovery. Our print magaz8terage, has an audited circulation of
approximately 50,000 qualified IT profession:

Security Every aspect of enterprise computing now dependseonre connectivity, data and applications. Tlearsty sector is constantly growing to adapt to rfemms of threats and to secure
new technologies such as mobile devices and wielesvorks. Compliance regulations along with higtublicized identity and intellectual propertyefts are driving interest and investmer
increasingly sophisticated security solutions thgtplement common perimeter security solutions sisdirewalls and antivirus software. Our onlinegarties in this sector,
SearchSecurity.com, SearchFinancialSecurity.comSsadchSecurity.co.UK offer navigable and structweides on IT vendor and technology solutionsepn &ub-sectors such as network
security, intrusion defense, identity managemedtaurthentication, application security, and segunitormation management software. Our annual SgcDecisions conference anchors a
calendar of topically-focused regional seminarsssoes such as compliance monitoring and e-mailrggcinformation Security magazine offers strateigformation for IT security
professionals to an audited circulation of appratizty 60,000 subscribel

Networking.Broadly defined, the networking market includes llhedware, software and services involved in tfiagtructure and management of data networks. essub-sectors of
networking have emerged and grown in importancedfivorking professionals have increasingly focubedt investments in such technologies as VolReless and mobile computing, and
telecommunication technologies. Our online propsrin this sector, SearchNetworking.com, Searchéti@fommunications.com, SearchMobileComputing.coth@garchTelecom.com aim to
address the specialized needs of these IT netwpkinfessionals by offering content targeted spelf to these emerging growth areas as well gsikiéatives such as network security and
access control, application visibility and perforroa monitoring, WAN acceleration and optimizativoice/data/video convergence, and remote officeagament and connectivit

Windows and Distributed Computing-or businesses, the Windows platform no longeresents an offering of discrete operating systéuisrather a diverse computing environment wih it
own areas of specialization around IT functionshsag database administration and security. As Wisdservers have become more stable and scaladjehéve taken share in data centers
currently represent one of the largest server sgbess. Microsoft enterprise applications havengras well, with Exchange Server commanding a largaeber of seats of many e-mail servers
and SQL Servers. Given the breadth of the Windowarket, we have segmented our Windows-focused nieedied on IT professionals’ infrastructure respaliéis and purchasing focus. Our
seven online properties in this sector include 8AtindowsSecurity.com and SearchWinComputing.comveidng servers, storage, and systems managememtHS€QLServer.com,
SearchDomino.com, SearchExchange.com and Search\bm—targeted toward senior management for digieih computing environments; and LabMice.net—adiingsdesktop issues.
This network of sites provides resources and adwid& professionals pursuing solutions relateduoh topics as Windows backup and storage, seovsotidation, and Vista upgrade planning,
and is supplemented by-person regional seminars on topics suct-mail security.

Data CenterData centers house the systems and componentsassehvers, storage devices, routers and switotikzed in large-scale, mission critical compugtienvironments. A variety of
trends and new technologies have reinvigoratedite center as a priority among IT professionaéshfologies, such as blade servers and serveahzdtion, have driven renewed investment
in data center-class computing solutions. Servaesaidation is now a focus, driven by the declinéarge-scale computing prices relative to distéducomputing models. These trends have put
pressure on existing data center infrastructureaaediriving demand for solutions that address s example, the deployment of high-density serhas led to increased heat output and
energy consumption in data centers. Power andra@pbkve thus become a significant cost in IT buglgeaking data center energy efficiency a prioriBur key online properties in this sector
provide targeted information on the IT vendorshtetiogies and solutions that serve these sub-secarr online properties in this sector includear8hDataCenter.com, covering disaster
recovery, power and cooling, mainframe and UNIXees, systems management, and server consolid&earchEnterpriseLinux.com, focused on Linux migragnd infrastructures;
Search400.com, covering mid-range computing; $&mxverVirtualization.com, covering the decisiomp®and alternatives for implementing server \dlization and SearchVMware.com—
focusing on managing and building out virtualizedieonments on the most widely installed servetudlization platform. The solutions and sub-sectatdressed at Data Center Decisions, our
2-day event hosting key decision makers from lai@@ center computing environments, mirror thosei@d on our sites. Our Data Center Decisions nediseminars cover server
virtualization implementation issue

CIO and IT Managemen®ur CIO and IT Management media group providesearartargeted at Chief Information Officers, or Cl@sd senior IT executives, enabling them to makerined

IT purchases throughout all stages of the purctlassion process. CIOs’ areas of interest geneadithyn with the major sectors of the IT market; lever, ClOs increasingly are focused on the
alignment between IT and their businesses’ operstiBecause businesses’ IT strategies vary signific based upon company size, we have segmerge@i@ market by providing specific
guidance to CIOs of large enterprises, mid-mark&rprises and SMBs. Data center consolidatiompdiance, ITIL/ IT service management, risk managetrand Service-Oriented
Architecture, or SOA, have all drawn the attentnT executives who need to understand the operatiand strategic implications of these issuestadahologies on their businesses.
Accordingly, our targeted information resourcesdenior IT executives focus on ROI, implementatmtegies, best practices and comparative assesemendor solutions related to these
initiatives. Our online properties in this sectoclude SearchClO-Midmarket.com which targets IT aggns at small to medium-sized businesses. Sedcb@h provides CIOs in large
enterprises with strategic information focused oiical purchasing decisions. Our annual CIO Derisi Conference delivers content specifically taged an invitation-only audience of IT
executives from midsize enterpris
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« Enterprise ApplicationsOur Enterprise Applications media group focusesnission critical software for mid-sized and largenpanies such as databases and data managemécatapy,
enterprise resource planning, and customer fagpiiGations such as CRM software. Because thegkécations are critical to the overall successhef businesses that use them, there is a high
demand for specialized information by IT professisrinvolved in their purchase, implementation, angoing support. Our online properties in thiseeinclude SearchCRM.com,
SearchDataManagement.com, SearchOracle.com anchSéd?.com which are leading online resources ttatighe this specialized information to support ridsscritical business applications.
They cover CRM, business intelligence, data managémsales force automation, databases and ERRaseftRegional seminars cover topics such as dategemen:

« Vertical Software. The SMB market supports a high degree of speaitidin by software vendors, as applications arereff that address the business requirements dfispedustry verticals
such as health care practices, construction, retaihufacturing, and many others. The purchaskeskt applications requires extensive up-front rekday companies that, in many cases, may
not have large or highly specialized IT staffs. @b site 2020software.com helps decision-makera mall to mid-sized companies evaluate specihlzsiness applications by providing
side-byside comparisons of the leading software providecsitegories such as retail, human resourceg)diaband accounting, construction, and medicattime software. Users of the site
request further information and download trial safte from multiple vendors in a single transact&mplifying their research process. ConstructidiareReview.com assists companies in
evaluating and selecting construction softw

« Application DevelopmenThe application development sector is compriseal lafoad landscape of tools and languages thateedakklopers to build, customize and integratensoé for their
businesses. Our application development onlinegutigs focus on development in enterprise envirarimehe underlying languages such as .NET, JadXdfl as well as related application
development tools and integrated development enwiemts or IDEs. Several trends have had a profoupéct on this sector and are driving growth. Thsig for more flexible and
interoperable applications architecture continegsropel interest in SOA and web services techriefogipplication integration, application testimpasecurity, as well as AJAX and rich
Internet applications, are also key areas of cam@focus for vendors and developers. Our onlimerties in this sector include TheServerSide.aach TheServerSide.NET which host
independent communities of developers and architesing Java and .NET, respectively, Ajaxian.cdmchvserves developers of rich internet applicati@earchWinDevelopment.com serving
Windows developers, SearchSoftwareQuality.com whftérs content focused on application testing quality assurance, SearchSOA.com which serves ajesed and architects building out
service oriented architectures and working witlated technologies. Our online properties are snpghted by domestic and international conferencegeisas regional seminars on enterprise
development technologie

« ChannelOur Channel media group’s properties address foenmation needs of channel companies—classifie@sallers, value added resellers, solution prosidand consultants—in the
enterprise IT market. As IT professionals have beemore specialized, IT vendors actively have sbregellers with specific expertise in the vendsigd-sectors. Like IT professionals,
channel solution providers now require more focusetinical content in order to operate successiultiieir sectors. The resulting dynamics in tharmel are well-suited to our integrated,
targeted content strategy. Our online propertidhis sector include SearchlTchannel.com, Seaocth§Channel.com, SearchSecurityChannel.com, S¢erwbrkingChannel.com and
SearchSystemsChannel.com. As channel companidshrasivare and software from vendors in a paréiclil sector, the key areas of focus tend to pelrdibse for the sub-sectors addressed
by our IT-focused properties: for storage, baclaiprage virtualization and network storage solgisach as fibre channel SANs, NAS, IP SANSs; fousgg intrusion defense, compliance and
identity management; for networking, wireless, rartasecurity and VolP; for systems, blade sernvasasolidation and server virtualization. Our onlpreperties are supplemented by in-person
regional seminar

« Laptops and Mobile TechnolocOur Laptops and Mobile Technology media group asra portfolio of Internet content sites that pdevproduct reviews, price comparisons and usemfisr
for mobile technology products such as laptopssandrtphones including NotebookReview.com™, Brightheom™ (covering smartphones) and TabletPCRev@w™® (covering mobile
computing devices) and DigitalCameraReview.com s€lgtes represent an ideal complement to ourpiger T-focused TechTarget sites because IT psajaals purchase a large volume of
laptops, smartphones and mobile computing devidass, these sites offer additional, complementiargepth content for our IT audience, as well a=eas for our advertisers to the broader
audiences that visit these sites for informat

User Generated Content and Vendor Content

ITKnowledgeExchange.com is our first site devotetirely to user generated content, and represemtmost concentrated emphasis to date on faail@gieer to peer interaction amongst our users. sité
incorporates a number of important Web 2.0 featusash as the use of tag-based navigation thatsilsers to self-classify content, and wiki-bas&dRQunctionality that allows them to collaboratetvieach other
to respond to inquiries submitted by other users.

Bitpipe.com and KnowledgeStorm.com are sites tlebperate and that host vendor-provided contetfit asiavhite papers and webcasts. Maintaining deredacollections of this vendor content helps our
users conduct pre-purchase research more eadilylws us to maximize the ability of this contémbe found by search engines. We provide conédiytrelevant inclusion of vendor content fromite.com
and KnowledgeStorm.com on the other sites in otwaor.
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Media Offerings

We use the following online, event and print offigs to provide IT vendors with numerous touch motatreach key IT decision makers and to providprbifessionals with highly specialized content asro
multiple forms of media. We are experienced insisgj advertisers to develop custom advertisingems that maximize branding and ROI. The followigg description of the products we offer:

Online.Our network of websites forms the core of our cohpatform. Our websites provide IT professionaith comprehensive decision support informatiototad to their specific areas of
responsibility and purchasing decisions. Throughveebsites, we offer a variety of online media offgs to connect IT vendors to IT professionalsr @ad generation offerings allow IT
vendors to maximize ROI by capturing qualified sdémds from the distribution and promotion of emitto our audience of IT professionals. Our bragadifferings provide IT vendors
exposure to targeted audiences of IT professiawigely researching information related to thedduct and services. Our branding offerings inclbdeners and e-newsletters. Banner
advertising can be purchased on specific websitésniour network. We also offer the ability to adtise in approximately 80 e-newsletters focuselensite sub-topics. These offerings give
IT vendors the ability to increase their brand amass to highly specialized IT sectc

Our lead generation offerings include the following

o White PapersWhite papers are technical documents created lvgiitlors to describe business or technical probiehich are addressed by the vendors’ products eices: IT
vendors pay us to have their white papers diskibty our users and receive targeted promotioruometevant websites. When viewing white papers registered members and
visitors supply their corporate contact informatérd agree to receive further information fromkador. The corporate contact and other qualificaitiformation for these
leads are supplied to the vendor in real time thhoour proprietary lead management softw

o

Webcasts and Podcast$.vendors pay us to sponsor and host webcastpaahthsts that bring informational sessions directlgttendees’ desktops and, in the case of pajcast
directly to their mobile devices. As is the caséhwvhite papers, our users supply their corporatgart and qualification information to the webaaspodcast sponsor when they
view or download the content. Sponsorship incluatzEess to the registrant information and visibttiefore, during and after the eve

o

Software Package Comparisofirough our 2020software.com website, IT vendogsysato post information and specifications abbetrtsoftware packages, typically
organized by application category. Users can radugber information, which may include downloatiatrial software from multiple software providenssectors such as CRM,
accounting software and business analytics. IT #exndn turn, receive qualified leads based uperugers who request their informati

o

Dedicated I-mails.IT vendors pay us to further target the promotibtheir white papers, webcasts, podcasts or dowdalole trial software by including their contenbiar
periodic e-mail updates to registered users ofa@bsites. Users who have voluntarily registeredwrwebsites receive an e-mail update from us wieexdor content directly
related to their interests is listed on our si

o

List RentalsWe also offer IT vendors the ability to messagewvaht registered members on topics related to ithieirests. IT vendors can rent our e-mail andgddists of
registered members using specific criteria suotoagpany size, geography or job tit

o

Contextual Advertisingddur contextual advertising programs associate fidweewhite papers, webcasts, podcasts or otheeobah a particular topic with our related sector-
specific content. IT vendors have the option techase exclusive sponsorship of content relateldeio product or categor

EventsOur in-person events bring together IT professmtahear from industry experts and to talk to €hdors about key topics of interest in the seat@serve. The majority of our events
are free to IT professionals and sponsored by Hidees. Attendees are pre-screened based on ewagifispriteria such as sector-specific budget,sipenpany size, or job title. Our sponsors
value the ability to meet with an audience of diiedi IT decision makers who all have been steeened to determine a high level of buying irsteaed the ability to execute a purchase deci
We offer three types of events: multi-day confeemnseminars and custom events. Multi-day confeseprovide independent expert content for our détes, and allow vendors to purchase
exhibit space and other sponsorship offeringsehable interaction with the attendees. We also siolgle-day seminars on various topics in majoesitThese seminars provide independent
content on key sub-topics in the sectors we samneefree to qualified attendees and offer multygedors the ability to interact with specific, tatgd audiences actively focused on buying
decisions. Our custom events differ from our semsifrathat they are exclusively sponsored by alsitigvendor, and the content is driven primarilythe sole sponso

Print. Our two monthly controlled circulation magazinkgprmation Securitynagazine an&toragemagazine, deliver to readers strategic guidanamajor enterprise leveltechnology

decisions. The circulation of these publicationtaigeted to users with specifiqualification criteria such as technology-spedificiget levels, job titles, and company size. Thhougur print
publications, vendors have the opportunity to resighly qualified readers with target branding and awaren¢-building marketing campaign
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Customers

We market to IT vendors targeting a specific auckewithin an IT sector or sub-sector. We maintairitiple points of contact with our customers in@rtb provide support throughout a given organizati
and throughout the sales cycle. As a result, iddi@i customers often run multiple advertising paogs with us in order to reach discrete portionsusftargeted audience. Our services are geneteliyered under
short-term contracts that run for the length of\eey advertising program, typically 90 days or le3imice our founding in 1999, we have developetbadcustomer base that now comprises more th@@ hdtive
advertisers. During 2007, no one customer repredanbre than 10% of revenues and the quarterlyvamate of our top 100 customers has consisteniteeded 90%.

Sales and Marketing

Since our inception in 1999, we have maintainethternal direct sales department that works closefly existing and potential customers to develogtemized marketing programs that provide highly
targeted access to IT professionals. We organisates force by the sector-specific media grogiswe operate, as well as a national accounts tieatmvorks with our largest advertisers. We baithat our
sector-specific sales organization and integrapgaaach to our product offerings allows our salesspnnel to develop a high level of expertise egpecific sectors they cover, and to create éffeabarketing
programs tailored to the customer's specific oljjest As of December 31, 2007, our sales and markstaff consisted of 237 people. The majoritpof sales staff is located in our Needham, Massattau
headquarters and our offices in San FranciscofdZaia and Alpharetta, Georgia.

We pursue a variety of marketing initiatives desigjito support our sales activities by building @mass of our brand to IT vendors, and positioningelves as a “thought leader” in ROI-based mérige
These initiatives include purchasing online, examd print sponsorships in media vehicles that tatgetechnology advertising market, as well asagimyg in direct communications with the databasadvlertising
contacts we have built since inception. Examplesunfdirect communications include our monthly evsletter,The IT Agendaywhich delivers advice for technology marketersya# as selected direct mail updates
on new product launches and initiatives. We alsaipce in-person events for technology marketersevive provide information on the latest best pcastiin the field of online marketing.

Online User Acquisition

Our primary source of traffic to our websites isotigh non-paid traffic sources, such as our exjstagistered member base and organic search etngffie. Organic search engine traffic is also ginenary
source of new registered members for our sitesaB®eour sites focus on specific sectors of thmdfket, our content is highly targeted and is &ecti’e means for attracting search engine trafid resulting
members. We also make user-focused marketing eipegsldesigned to supplement our rpaid traffic and registered members. We employretsaof online marketing vehicles such as keywadgertising on tk
major search engines and targeted list rentalp®inoe-mail subscribers from a variety of targeteedia sources.

Technological Infrastructure

We have developed an expandable operations infaste using hardware and software systems froabkstied IT vendors to maintain our websites arltherfferings. Our system hardware is co-located
at Verizon's Billerica, Massachusetts data cemtérof the critical components of the system arduedant, allowing us to withstand unexpected corepbfailure and to undergo maintenance and upgr&les
infrastructure is scalable, enabling us to makesimental additions that fit into the existing epviment as our system requirements grow based ffic aad member growth. Our critical data is copiedackup
tapes daily, which are sent to an off-site storfagdity. We maintain a quality assurance processonitor constantly our servers, processes andanketconnectivity. We have implemented these variou
redundancies and backup systems in order to migithiz risk associated with damage from fire, pdess, telecommunications failure, break-ins, corapuiruses and other events beyond our controlb@éieve
that continued development of our technologicakistiructure is critical to our success. We haveaenadd expect to continue to make, technologicpf@vements in this infrastructure to improve outigtto
service our users and customers.

Competition

We compete for potential advertisers with a nundefifferent types of companies, including: broaased media outlets, such as television, newspaperbusiness periodicals that are designed to @each
wide audience; general purpose portals and seagihes; and offline and online offerings of medienpanies that produce content specifically for t@f@ssionals. The market for advertisers is higlagpetitive,
and in each of the sectors we serve as well asstne products we offer, our primary competitoesthe media companies that produce content spaityfifor IT professionals. Our three primary cortitoes for
advertisers, each of which possess substantialimes®to compete, are United Business Media, latienmal Data Group and Ziff Davis Enterprise, lircthe online market we generally compete on trsisbaf targe
audience, quality and uniqueness of informatiorteut) ease of use of our websites for IT profesd®rand the quality and quantity of sales lead®gred for advertisers. Our print publicationsegaltty compete
on the basis of editorial quality and integrity veedl as the demographic quality of the circulaidthat receive the publications. Our events gelyezampete on the basis of the quality and intggftour content
offerings, the quality of our attendees, and thétalo provide events that meet the needs ofipaldr sector segments. As with the competitionafdvertisers, we compete for the users who compris¢éarget
audiences primarily with the media companies thatipce content specifically for IT professionalsisas United Business Media, International Dataurend Ziff Davis Enterprise, Inc.

User Privacy

We gather in-depth information about our registaregnbers who elect to provide us information thtoage or more of the online registration forms Bigpd on our websites. We post our privacy policies
on our websites so that our users can access aledstand the terms and conditions applicable tedfiection and use of that information. Our priygolicies also disclose the types of informatiom gather, how
we use it, and how a user can correct or changertfirmation. Our privacy policies also explaie ttircumstances under which we share this infoonatnd with whom. Users who register for our wedssitave th
option of indicating specific areas of interestihich they are willing to receive offers via e-mailpostal mail; these offers contain content eeatither by us or our third-party IT vendor cuséesn To protect our
disclosures and obligations to our users, we imposstraints that are generally consistent withaammitments to our user community on the custorttevéhom we provide user data. Additionally, whea w
provide lists to third parties, including to ounvadiser customers, it is under contractual tetmas &re generally consistent with our obligatiansur users and with applicable laws and regulation
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Consumer Protection Regulation

General Advertising and promotional activities presentedisitors on our websites are subject to federdlstate consumer protection laws that regulateiuafa deceptive practices. We are also subject
to various other federal and state consumer piotetéws, including the ones described below.

CAN-SPAM ActEffective January 1, 2004, the Controlling the Adsaf Non-Solicited Pornography and Marketing AE2003, or the CAN-SPAM Act, became effective. TWRN-SPAM Act regulates
commercial e-mails and provides a right on the pftfte recipient to request the sender to stogisgmmessages, and establishes penalties for tigéngeof e-mail messages that are intended to dedkee recipient
as to source or content. Under the CAN-SPAM Aatdses of commercial e-mails (and other personsinitiate those e-mails) are required to make shia¢ those e-mails do not contain false or misleadin
transmission information. Commercial e-mails aguieed to include a valid return e-mail address atér subject heading information so that the eeadd the Internet location from which the mesdeagebeen
sent are accurately identified. Recipients mudtibgished with an electronic method of informing tender of the recipient’s decision not to recéivéher commercial e-mails. In addition, the edaiist include a
postal address of the sender and notice that theilis an advertisement. The CAN-SPAM Act may ggplthe e-newsletters that our websites distribaitegistered members and to some of our othenwmeial
e-mail communications. However, there may be aafuliti FTC regulations indicating that our e-newstatiare outside the scope of CAN-SPAM Act. At thige, we are applying the CAN-SPAM requirements to
these e-mail communications, and believe that eua# practices comply with the requirements of @&N-SPAM Act.

In addition, several foreign governments have raiprs dealing with the collection and use of peasanformation obtained from their citizens. Thg@yernments may attempt to apply such laws
extraterritorially or through treaties or otheraargements with U.S. governmental entities. We mugiritentionally violate such laws, such laws mayniodified and new laws may be enacted in the éutdny such
developments (or developments stemming from enattoremodification of other laws) or the failurednticipate accurately the application or intergtien of these laws could create liability to wesult in adverse
publicity and affect negatively our businesses.

Intellectual Property

We regard our copyrights, domain names, marksetsadrets and similar intellectual property ascaiito our success, and rely upon copyright, tnaaié and trade secrets laws, as well as confidéyptia
agreements with our employees and others, andopiretecontractual provisions to protect the proanig technologies and content that we have develdpe pursue the registration of our material tradeks in the
United States. Currently, our TechTarget traderaaklogo, as well as the KnowledgeStorm and cedtiaer marks and logos are registered federalfigerinited States and selected foreign jurisdistiand we
have applied for U.S. and foreign registrationsviaious marks. In addition, we have registered@pmately 870 domain names that are or may bevaeleto our business, including “www.techtargetrct
“www.knowledgestorm.com,” “www.bitpipe.com,” anthose leveraging the “search” prefix used in tranding of many of our websites. We also incorfgopeanumber of third-party software products into o
technology platform pursuant to relevant licenSesne of this software is proprietary and some enggpurce. We use third-party software to mairaaihenhance, among other things, the content gereemd
delivery, and support our technology infrastructi¥ke are not substantially dependent upon thesg-fiairty software licenses and we believe the Sedrsoftware is generally replaceable, by eitlvenBing or
purchasing similar software from another vendadowlding the software functions ourselves.

Employees

As of December 31, 2007, we had approximately 58gleyees. Our current employees are not represégtadabor union and are not the subject of actille bargaining agreement. We believe that we
have a good relationship with our employees.

Item 1A. Risk Factors

The following discussion highlights certain riskhish may affect future operating results and sipaice. These are the risks and uncertainties wieudgehre most important for our existing and paéént
stockholders to consider. Additional risks and utadsties not presently known to us, which we cotledeem immaterial or which are similar to théseed by other companies in our industry or businiegeneral,
may also impair our business operations. If angheffollowing risks or uncertainties actually ocguwur business, financial condition and operatésylts would likely suffer.

Risks Related to Our Business
Because we depend on our ability to generate rexenfiom the sale of advertising, fluctuations ineettising spending could have an adverse effectoom operating results

The primary source of our revenues is the salelegrising to our customers. Our advertising rewsnaccounted for approximately 98% of our totaéreaes for the year ended December 31, 2007. We
believe that advertising spending on the Interagin traditional media, fluctuates significantyyaaresult of a variety of factors, many of which autside of our control. These factors include:
« variations in expenditures by advertisers due tigketary constraints;
« the cancellation or delay of projects by adveriser
« the cyclical and discretionary nature of advergsspending;
« general economic conditions, as well as economidlitions specific to the Internet and online anlired media industry; and
« the occurrence of extraordinary events, such asalalisasters, international or domestic terratsicks or armed conflict.
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Because all of our customers are in the IT industiqur revenues are subject to characteristics of T industry that can affect advertising spendity IT vendors.

The IT industry is characterized by, among othergh, volatile quarterly results, uneven salesgpast, short product life cycles, rapid technolobitzvelopments and frequent new product introdastiand
enhancements. As a result, our customers’ advegtisidgets, which are often viewed as discretiorapenditures, may increase or decrease signifjcanér a short period of time. In addition, theveising
budgets of our customers may fluctuate as a re§ult

« weakness in corporate IT spending resulting incimein IT advertising spending;

« increased concentration in the IT industry as alte$ consolidations, leading to a decrease imiin@ber of current and prospective customers, #sas@n overall reduction in advertising;
« spending by combined entities following such coistions;

« the timing of advertising campaigns around new pobihtroductions and initiatives; and

« economic conditions specific to the IT industry.

Our quarterly operating results are subject to sifioant fluctuations, and these fluctuations may adrsely affect the trading price of our common stoc

We have experienced and expect to experience isigniffluctuations in our quarterly revenues andrafing results. Our quarterly revenues and opeyagsults may fluctuate significantly from quarter
quarter due to a number of factors, many of whiehaatside of our control. In addition to the fastdescribed elsewhere in this “Risk Factors”t&mg these factors include:
« the spending priorities and advertising budgeteydf specific advertisers;
« the addition or loss of advertisers;
« the addition of new sites and services by us orcoorpetitors; and
« seasonal fluctuations in advertising spending.

Due to such risks, you should not rely on quaregqdarter comparisons of our results of operataman indicator of our future results. Due to tredoing factors, it is also possible that our itesaf
operations in one or more quarters may fall belosvexpectations of investors and/or securitiesyat®lln such an event, the trading price of ommon stock is likely to decline.

Our revenues are primarily derived from short-tercontracts that may not be renewed.

The primary source of our revenues is the saleleérising to our customers, and we expect thatwhili continue to be the case for the foreseeflilee. Our advertising contracts are almost exeiig
short-term, typically 90 days or less, and areetiip termination without substantial penalty bg tustomer at any time, generally with minimale®tequirements of 30 days or less. We cannotragsw that our
current customers will fulfill their obligations dar their existing contracts, continue to partitgpa our existing programs beyond the terms af #esting contracts or enter into any additiooatracts for new
programs that we offer. If a significant numbemdf/ertisers or a few large advertisers decidedmoontinue advertising on our websites or in aimtpmagazines, or conducting or sponsoring evenscould
experience a rapid decline in our revenues ovefadively short period of time.

If we are unable to deliver content and servicestlattract and retain users, our ability to attraetivertisers may be affected, which could in turaue an adverse affect on our revenu

Our future success depends on our ability to debiviginal and compelling content and servicesttaet and retain users. Our user base is compaisedrporate IT professionals who demand speedliz
websites, print publications and events tailoreth@osectors of the IT products for which theyrasponsible and that they purchase. Our contensamnices may not be attractive to a sufficient benof users to
attract advertisers and generate revenues cortsigtarour estimates. We also may not develop nemtent or services in a timely or cost-effectivenmer. Our ability to develop and produce this splém@d content
successfully is subject to numerous uncertainiesiding our ability to:

« anticipate and respond successfully to rapidly ghenlT developments and preferences to ensuretiratontent remains timely and interesting tousers;
« attract and retain qualified editors, writers amchhical personnel;

« fund new development for our programs and othearioffjs;

« successfully expand our content offerings into péatform and delivery mechanisms; and

« promote and strengthen the brands of our websitg@®ar name.

If we are not successful in maintaining and growdng user base, our ability to retain and attrdetsisers may be affected, which could in turneham adverse affect on our revenues.
Our inability to sustain our historical advertisingates could adversely affect our operating results

The market for advertising has fluctuated overghst few years. If we are unable to maintain hisébpricing levels for advertising on our websige=l in our print publications and for sponsorslaipsur
events, our revenues could be adversely affected.

Competition for advertisers is intense, and we nmy compete successfully which could result in aterdal reduction in our market share, the number ofur advertisers and our revenues.

We compete for potential advertisers with a nundfelifferent types of offerings and companies, intbthg: broad-based media outlets, such as televisiewspapers and business periodicals that are
designed to reach a wide audience; general pugmsals and search engines; and offline and owlffezings of media companies that produce conteetiically for IT professionals, including Intetignal Data
Group, United Business Media and Ziff Davis EntegarAdvertisers may choose our competitors overat®nly because they prefer our competitors’ranlevents and print offerings to ours, but alszabee
advertisers prefer to utilize other forms of adigémg offered by our competitors that are not afteby us. Although less than 5% of our revenueshferyear ended December 31, 2007 were derived ddrartisers
located outside of North America, as we continuexpand internationally, we expect to compete witiny of the competitors mentioned above, as wellidsestablished media companies based in paaticul
countries or geographical regions. Many of theseifm-based media companies will be larger thaareeand will have established relationships wittal@dvertisers. Many of our current and potemtshpetitors
have longer operating histories, larger customse$agreater brand recognition and significantdatgr financial, marketing and other resources Wwhave. As a result, we could lose market slwaoeit
competitors in one or more of our businesses andesenues could decline.
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We depend upon Internet search engines to attrasignificant portion of the users who visit our wsibes, and if we were listed less prominently i result listings, our business and operatingstéts would
be harmed.

We derive a significant portion of our website fiafrom users who search for IT purchasing contertugh Internet search engines, such as Goodh#\ &hd Yahoo! A critical factor in attracting uséss
our websites is whether we are prominently displdperesponse to an Internet search relating teofftent. Search result listings are determineddisglayed in accordance with a set of formulasigorithms
developed by the particular Internet search engihe.algorithms determine the order of the listfigesults in response to the uselniternet search. From time to time, search esgieise these algorithms. In sc
instances, these modifications may cause our websitbe listed less prominently in unpaid seaeshilts, which will result in decreased traffic freearch engine users to our websites. Our webs#gsalso
become listed less prominently in unpaid searchlt®for other reasons, such as search engineitedidifficulties, search engine technical changed changes we make to our websites. In additearch engines
have deemed the practices of some companies tebasistent with search engine guidelines and Heeiled not to list their websites in search rdgtlhgs at all. If we are listed less prominentlynot at all in
search result listings for any reason, the trafiour websites likely will decline, which couldrraour operating results. If we decide to atteropieplace this traffic, we may be required to iaseour marketing
expenditures, which also could harm our operatasyits.

We may not innovate at a successful pace, whichlddwarm our operating results.

Our industry is rapidly adopting new technologied atandards to create and satisfy the demandsea$ and advertisers. It is critical that we cargito innovate by anticipating and adapting toghes
changes to ensure that our content-delivery plai$cand services remain effective and interestirautausers, advertisers and partners. In additienmay discover that we must make significant egjiares to
achieve these goals. If we fail to accomplish ttgesas, we may lose users and the advertiserséleatto reach those users, which could harm ouatipe results.

We may be unable to continue to build awarenesswof brands, which could negatively impact our busigs and cause our revenues to decline.

Building and maintaining recognition of our brarslgritical to attracting and expanding our onlirser base, attendance at our events and our offladership. We intend to continue to build existin
brands and introduce new brands that will resowétteour targeted audiences, but we may not beesstal. In order to promote these brands, in resptm competitive pressures or otherwise, we nrayifi
necessary to increase our marketing budget, hiftiaal marketing and public relations personmebtherwise increase our financial commitment &ating and maintaining brand loyalty among oumtielf we
fail to promote and maintain our brands effectivelyincur excessive expenses attempting to proaademaintain our brands, our business and finhresalts may suffer.

Given the tenure and experience of our Chief Exeimet Officer and President, and their guiding rolés developing our business and growth strategy graur inception, our growth may be inhibited or our
operations may be impaired if we were to lose theves of either of them.

Our growth and success depends to a significagherin our ability to retain Greg Strakosch, oure€Executive Officer, and Don Hawk, our Presiddmutth of whom were founders of our company and
have developed, engineered and stewarded the geswitbperation of our business since its incepfitye. loss of the services of either of these persould inhibit our growth or impair our operaticared cause our
stock price to decline.

We may not be able to attract, hire and retain qgified personnel cost-effectively, which could imgabe quality of our content and services and thiéeetiveness and efficiency of our management, rigsig in
increased costs and losses in revenues.

Our success depends on our ability to attract,drickretain at commercially reasonable rates gedltechnical editorial, sales and marketing, austosupport, financial and accounting, legal ameéot
managerial personnel. The competition for persomnile industries in which we operate is inter3er personnel may terminate their employment attemg for any reason. Loss of personnel may alsolré
increased costs for replacement hiring and trairlinge fail to attract and hire new personnel@gain and motivate our current personnel, we mayeable to operate our businesses effectivegffmiently, serve
our customers properly or maintain the quality @f content and services. In particular, our sucdepends in significant part on maintaining andagng an effective sales force. This dependencelvwagoa number
of challenges, including:

« the need to hire, integrate, motivate and retaditmhal sales and sales support personnel;
« the need to train new sales personnel, many of wihoknisales experience when they are hired; and
« competition from other companies in hiring and irétey sales personnel.

We may fail to identify or successfully acquire amtegrate businesses, products and technologiet thould otherwise enhance our product offeringsdar customers and users, and as a result our raves
may decline or fail to grow.

We have acquired, and in the future may acquiiewast in, complementary businesses, productschntelogies. Acquisitions and investments involvenetous risks including:
« difficulty in assimilating the operations and persel of acquired businesses;
- potential disruption of our ongoing businessesdisttaction of our management and the managemeatpfired companies;
« difficulty in incorporating acquired technology arights into our offerings and services;
« unanticipated expenses related to technology et attegration;
- potential failure to achieve additional sales anldamce our customer bases through cross markdtthg combined company’s products to new and exgstustomers;
« potential litigation resulting from our businessrduinations or acquisition activities; and
« potential unknown liabilities associated with thogjaired businesses.

Our inability to integrate any acquired businesscessfully, or the failure to achieve any expestgtkergies, could result in increased expenses aadietion in expected revenues or revenue grofgla
result, our stock price could fluctuate or declimeaddition, we cannot assure you that we wilshecessful in expanding into complementary sedtotise future, which could harm our business, ofiegaesults an
financial condition.

The costs associated with potential acquisitionsstrategic partnerships could dilute your investntear adversely affect our results of operations.
In order to finance acquisitions, investments matsgic partnerships, we may use equity securiieist, cash, or a combination of the foregoing. Asyance of equity securities or securities cdrblerinto

equity may result in substantial dilution to oursting stockholders, reduce the market price ofammmon stock, or both. Any debt financing is lik&d have financial and other covenants that cbale an adverse
impact on our business if we do not achieve oujepted results. In addition, the related increasexpenses could adversely affect our resultpefations.
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We have limited protection of our intellectual pregty and could be subject to infringement claimsatrmay result in costly litigation, the payment ddmages or the need to revise the way we conduct ou
business.

Our success and ability to compete are dependenzriron the strength of our proprietary rightstloe goodwill associated with our trademarks, tnaai@es and service marks, and on our ability td_uSe
and foreign laws to protect them. Our intellectuaperty includes, among other things, our origowitent, our editorial features, logos, brandsyaia names, the technology that we use to delivepooducts and
services, the various databases of informationwlataintain and make available by license, andfipearance of our websites. We claim common lateption on certain names and marks that we haee ins
connection with our business activities. Although lrave applied for and obtained registration ofyrafrour marks in countries outside of the Unitedt&s where we do business, we have not beencabledin
registration of all of our key marks in such juittibns, in some cases due to prior registrationser by third parties employing similar marks. ddigion to U.S. and foreign laws, we rely on coefidiality
agreements with our employees and third partiespamigctive contractual provisions to safeguardiotellectual property. Policing our intellectuabperty rights worldwide is a difficult task, and&wnay not be ab
to identify infringing users. We cannot be certiat third party licensees of our content will ajss take actions to protect the value of our petary rights and reputation. Intellectual propéatys and our
agreements may not be sufficient to prevent otfiers copying or otherwise obtaining and using camtent or technologies. In addition, others mayettgy non-infringing technologies that are similasaoperior to
ours. In seeking to protect our marks, copyrigtitenain names and other proprietary rights, or ferting ourselves against claims of infringemeat thay be with or without merit, we could face gostigation
and the diversion of our management'’s attentionresdurces. These claims could result in the nee@velop alternative trademarks, content or telcyyoor to enter into costly royalty or licensingraements,
which could have a material adverse effect on asirtess, results of operations and financial camditWe may not have, in all cases, conducted fbawaluations to confirm that our technology anddarcts do not
or will not infringe upon the intellectual propertghts of third parties. As a result, we cannotbeain that our technology, offerings, servicesmine content do not or will not infringe updmetintellectual
property rights of third parties. If we were foutodhave infringed on a third party’s intellectuabperty rights, the value of our brands and ouir®ss reputation could be impaired, and our businesld suffer.

Our business could be harmed if we are unable torespond with existing and potential users by e-inai

We use e-mail as a significant means of commumigatiith our existing users. The laws and regulatigoverning the use of e-mail for marketing purgasmtinue to evolve, and the growth and
development of the market for commerce over therit may lead to the adoption of additional legish and/or changes to existing laws. If new lawsegulations are adopted, or existing laws agdlegions are
interpreted and/or amended or modified, to impakBt®nal restrictions on our ability to send e-htaiour users or potential users, we may not e @mbcommunicate with them in a cost-effective mem|In
addition to legal restrictions on the use of e-mailernet service providers and others typicaftgrapt to block the transmission of unsolicited ailrcommonly known as “spam.” If an Internet sie provider or
software program identifies e-mail from us as ‘ispawe could be placed on a restricted list thattd block our e-mail to users or potential usen®wnaintain e-mail accounts with these Internetiserproviders
or who use these software programs. If we are ertabtommunicate by e-mail with our users and giateuasers as a result of legislation, blockagetberwise, our business, operating results andaidiahcondition
could be harmed.

Changes in laws and standards relating to data eotion and use practices and the privacy of Intetmsers and other individuals could impair our effis to maintain and grow our audience and thereby
decrease our advertising revenue.

We collect information from our users who regigterservices or respond to surveys. Subject to eaeh's permission (or right to decline, which weéer to as an “opt-out”), we may use this infortioa to
inform our users of products and services that beagf interest to them. We may also share thiginétion with our advertising clients for registeraémbers who have elected to receive additionahptional
materials and have granted us permission to shaieibformation with third parties. The U.S. fedieand various state governments have adoptecbpoped limitations on the collection, distributiamd use of
personal information of Internet users. Severaditpr jurisdictions, including the European Unioml &anada, have adopted legislation (including tlires or regulations) that may limit our collectiand use of
information from Internet users in these jurisdio8. In addition, growing public concern about pdy, data security and the collection, distributonl use of personal information has led to sejtHiaion of these
practices by the Internet advertising and direatketzng industry, and to increased federal ancestegulation. Because many of the proposed lawsgaiations are in their early stages, we cannbtigtermine the
impact these regulations may have on our businesstione. Although, to date, our efforts to compligh applicable federal and state laws and reguathave not hurt our business, additional, morddnsome
laws or regulations, including consumer privacy dath security laws, could be enacted or appliadstor our customers. Such laws or regulationsdcimubair our ability to collect user informationatthelps us to
provide more targeted advertising to our usersgetheimpairing our ability to maintain and grow @udience and maximize advertising revenue fromaduertising clients.

There are a number of risks associated with expamsof our business internationally that could adwsaly affect our business.

We have over 15 license and other arrangementarious countries and maintain a direct presentieeiiunited Kingdom. In addition to facing many bétsame challenges we face domestically, there are
additional risks and costs inherent in expandingbusiness in international markets, including:
« limitations on our activities in foreign countriediere we have granted rights to existing businassers;
- the adaptation of our websites and advertisingnamg to meet local needs and to comply with loegdl regulatory requirements;
« varied, unfamiliar and unclear legal and regulatestrictions, as well as unforeseen changesgal) End regulatory requirements;
« more restrictive data protection regulation, whichy vary by country;
« difficulties in staffing and managing multinatioragerations;
« difficulties in finding appropriate foreign licersgor joint venture partners;
« distance, language and cultural differences inglbimsiness with foreign entities;
« foreign political and economic uncertainty;
« less extensive adoption of the Internet as anmétion source and increased restriction on theecwmtf websites;
. currency exchange-rate fluctuations; and
« potential adverse tax requirements.

As a result, we may face difficulties and unforesegpenses in expanding our business internatioaatl even if we attempt to do so, we may be uressfal, which could harm our business, operating
results and financial condition.
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Changes in regulations could adversely affect owsiness and results of operations.

It is possible that new laws and regulations or imgerpretations of existing laws and regulatiamshie United States and elsewhere will be adoptedring issues affecting our business, including:
- privacy, data security and use of personally idietie information;
« copyrights, trademarks and domain names; and
« marketing practices, such as e-mail or direct ntarge

Increased government regulation, or the applicatfoexisting laws to online activities, could:
« decrease the growth rate of the Internet;
« reduce our revenues;
« increase our operating expenses; or
« expose us to significant liabilities.

Furthermore, the relationship between regulatiangeing domain names and laws protecting tradesreankl similar proprietary rights is still evolvinbherefore, we might be unable to prevent thirdies
from acquiring domain names that infringe or othseadecrease the value of our trademarks and ptbprietary rights. Any impairment in the valuetioése important assets could cause our stock faridecline.
We cannot be sure what effect any future mateaatompliance by us with these laws and regulatiorey material changes in these laws and regngtould have on our business, operating resutt§iaancial
condition.

As a creator and a distributor of content over thgernet, we face potential liability for legal clens based on the nature and content of the matesitilat we create or distribut

Due to the nature of content published on our entietwork, including content placed on our onlieéaork by third parties, and as a creator andidistior of original content and research, we facepial
liability based on a variety of theories, includidefamation, negligence, copyright or trademarkingement, or other legal theories based on thereatreation or distribution of this informatid®uch claims may
also include, among others, claims that by progdigpertext links to websites operated by thirdipar we are liable for wrongful actions by tholsied parties through these websites. Similar cldiamge been
brought, and sometimes successfully asserted, gtgaifine services. It is also possible that o@rsisould make claims against us for losses indumreeliance on information provided on our netkgorn addition,
we could be exposed to liability in connection witlaterial posted to our Internet sites by thirdipar For example, many of our sites offer usersgportunity to post unmoderated comments and op&miSome of
this user-generated content may infringe on thandypintellectual property rights or privacy rigliismay otherwise be subject to challenge undeyrigit laws. Such claims, whether brought in thetéth States or
abroad, could divert management time and atteratieay from our business and result in significarst ¢o investigate and defend, regardless of thét miethese claims. In addition, if we become suobje these
types of claims and are not successful in our defewe may be forced to pay substantial damagesin@urance may not adequately protect us agdiesetclaims. The filing of these claims may alsoaige our
reputation as a high quality provider of unbiagedely analysis and result in client cancellation®verall decreased demand for our products amvices.

We may be liable if third parties or our employemssappropriate our users’ confidential business arfation.

We currently retain confidential information refagito our users in secure database servers. Althwegobserve security measures throughout our pesawe cannot assure you that we will be able to
prevent individuals from gaining unauthorized asdesthese database servers. Any unauthorizedsatteesr servers, or abuse by our employees, gesldt in the theft of confidential user informatidf
confidential information is compromised, we cowdé customers or become subject to liability aydiion and our reputation could be harmed, anyhith could materially and adversely affect ouribess and
results of operations.

Our business, which is dependent on centrally leadtommunications and computer hardware systemsuigerable to natural disasters, telecommunicatiand systems failures, terrorism and other problems
which could reduce traffic on our networks or webss$ and result in decreased capacity for advertisgpace.

Our operations are dependent on our communicasigstems and computer hardware, all of which aratémtin data centers operated by Verizon, Inc. @8gstems could be damaged by fire, floods,
earthquakes, power loss, telecommunication failaressimilar events. Our insurance policies hawitdid coverage levels for loss or damages in tegsats and may not adequately compensate us fdossgs th:
may occur. In addition, terrorist acts or acts af way cause harm to our employees or damage diliti€a, our clients, our clients’ customers arghdors, or cause us to postpone or cancel, oit iesidamatically
reduced attendance at, our events, which couldraelyempact our revenues, costs and expensesdranttial position. We are predominantly uninsuredidésses and interruptions to our systems or diatioms of
events caused by terrorist acts and acts of war.

Our systems may be subject to slower response tanessystem disruptions that could adversely affect revenues.

Our ability to attract and maintain relationshipghvisers, advertisers and strategic partnersdejlend on the satisfactory performance, reliabditgi availability of our Internet infrastructureuQnternet
advertising revenues relate directly to the nundberdvertisements and other marketing opportunéi@ered to our users. System interruptions taydethat result in the unavailability of Interrsites or slower
response times for users would reduce the numbeah\artising impressions and leads delivered. Thigd reduce our revenues as the attractivenessrdites to users and advertisers decreasesnfumance
policies provide only limited coverage for servinterruptions and may not adequately compensater sy losses that may occur due to any failurésterruptions in our systems. Further, we dohrote multiple
site capacity for all of our services in the eveihany such occurrence.

We may experience service disruptions for the fuilhgy reasons:
« occasional scheduled maintenance;
« equipment failure;
« volumes of visits to our websites that exceed ofrastructure’s capacity; and
« natural disasters, telecommunications failures,grdwilures, other system failures, maintenanaeses, hacking or other events.
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In addition, our networks and websites must accodatea high volume of traffic and deliver frequgntpdated information. They have experienced irpt&t, and may experience in the future, slower
response times or decreased traffic for a varietgasons. There have been instances where omeamtworks as a whole, or our websites indivigudlve been inaccessible. Also, slower responsestiwhich
have occurred more frequently, can result from gerieternet problems, routing and equipment pnotsiénvolving third party Internet access provid@rablems with third party advertising serversréased traffic
to our servers, viruses and other security breachasy of which problems are out of our controlatidition, our users depend on Internet serviceigeos and online service providers for accesautoaline
networks or websites. Those providers have expegdoutages and delays in the past, and may erper@itages or delays in the future. Moreover|mternet infrastructure might not be able to suppontinued
growth of our online networks or websites. Anyloége problems could result in less traffic to cetworks or websites or harm the perception of @iworks or websites as reliable sources of infoionatess
traffic on our networks and websites or periodieiruptions in service could have the effect olui@dg demand for advertising on our networks orsitel, thereby reducing our advertising revenues.

Our networks may be vulnerable to unauthorized pams accessing our systems, viruses and other disomg, which could result in the theft of our proptary information and/or disrupt our Internet opetions
making our websites less attractive and reliable éwr users and advertisers.

Internet usage could decline if any well-publicizesnpromise of security occurs. “Hacking” involvefforts to gain unauthorized access to informmatiosystems or to cause intentional malfunctians o
loss or corruption of data, software, hardwaretbeocomputer equipment. Hackers, if successfulldcmisappropriate proprietary information or cad&uptions in our service. We may be requireexpend
capital and other resources to protect our webafemst hackers. Our online networks could alsaffeeted by computer viruses or other similarufisive problems, and we could inadvertently transiniises
across our networks to our users or other thirtiggrAny of these occurrences could harm our lessilor give rise to a cause of action againstrosidng unimpeded access to our online networksitgcal to
servicing our customers and providing superiora@ust service. Our inability to provide continuousess to our online networks could cause somemfwstomers to discontinue purchasing advertisiograms
and services and/or prevent or deter our users &mrassing our networks. Our activities and thiwiéies of third party contractors involve the stge and transmission of proprietary and persofadrmation.
Accordingly, security breaches could expose usrtskeof loss or litigation and possible liabilitWe cannot assure that contractual provisions atiemto limit our liability in these areas will tseiccessful or
enforceable, or that other parties will accept stmfitractual provisions as part of our agreements.

We will continue to incur significant costs as aselt of operating as a public company, and our maygment will be required to devote substantial titnenew compliance initiatives.

We will continue to incur significant legal, accaiing and other expenses that we did not incur@ivate company. The Sarbanes-Oxley Act of 2002yelbas new rules subsequently implemented by the
SEC and the Nasdaq Stock Market, or Nasdaq, hassedpvarious new requirements on public compaimiekiding requiring changes in corporate governgreetices. Our management and other personnel will
need to continue to devote a substantial amoutinefto these compliance initiatives. Moreover stheules and regulations will increase our legdlfarancial compliance costs and will make soméviiets more
time-consuming and costly. For example, we expect theserules and regulations to make it more diffieuitl more expensive for us to obtain director dfides liability insurance, and we may be requitedncur
substantial costs to maintain the same or simdaerageIn addition, the Sarbanes-Oxley Act requires, amather things, that we maintain effective interoahtrols for financial reporting and disclosure tols
and procedures. In particular, commencing in fi2f46, we began system and process evaluatioreatidg of our internal controls over financial rep to allow management and our independent rexgid
public accounting firm to report on the effectives®f our internal controls over financial repagtias required by Section 404 of the Sarbanes-ObeyOur preparation for compliance with Sectid#4equires
that we continue to incur substantial accountingeese and expend significant management effortscittently do not have an internal audit group, hade engaged outside accounting and advisorycgasrwith
appropriate public company experience and techamadunting knowledge. Moreover, if we are not ableomply with the requirements of Section 404 iimely manner, or if we or our independent regest
public accounting firm identifies deficiencies iaranternal controls over financial reporting tlaaé deemed to be material weaknesses, the maigetgfrour stock could decline and we could be ettifjo sanctions
or investigations by Nasdaq, the SEC or other sgny authorities, which would require additionakincial and management resources.

If we fail to maintain proper and effective disclase controls and procedures and internal controlser financial reporting, our ability to produce aceate financial statements could be impaired, whicbuld
adversely affect our operating results, our ability operate our business and investors’ views aof us

Ensuring that we have adequate disclosure corarmisprocedures, including internal financial ancoanting controls and procedures, in place to bakure that we can produce accurate financial
statements on a timely basis is a costly and tiovesieming effort that needs to be re-evaluated &etiy. We are in the process of documenting, revigvand, if appropriate, improving our internal tos and
procedures in connection with the requirementseafin 404 of the Sarbanes-Oxley Act. Both we amdimndependent auditors will be testing our intéomatrols in connection with the Section 404 regoients
and, as part of that documentation and testingtiiyeng areas for further attention and improvemémplementing any appropriate changes to ourrtiecontrols may entail substantial costs in otdenodify our
existing accounting systems, take a significaniogeof time to complete and distract our officetsectors and employees from the operation of asirtess. These changes may not, however, be gfenti
maintaining the adequacy of our internal contrats] any failure to maintain that adequacy, or cgueet inability to produce accurate financial staats on a timely basis, could increase our opeyaibsts and
could materially impair our ability to operate dwrsiness. In addition, investors’ perceptions thatinternal controls are inadequate or that weuasble to produce accurate financial statemenyssaously affect
our stock price.

Our ability to raise capital in the future may béntited.

Our business and operations may consume resoastes than we anticipate. In the future, we maylnieeaise additional funds to expand our salesmaarketing and product development efforts or to
make acquisitions. Additional financing may notdwailable on favorable terms, if at all. If adeguiinds are not available on acceptable terms, aebm unable to fund the expansion of our salesvantteting
and research and development efforts or take adgardf acquisition or other opportunities, whiclildoseriously harm our business and operating tediile incur debt, the debt holders would haghts senior t
common stockholders to make claims on our assetshenterms of any debt could restrict our operatiéncluding our ability to pay dividends on oenumon stock. Furthermore, if we issue additionaiityq
securities, stockholders will experience dilutiand the new equity securities could have rightsoséa those of our common stock. Because our @&t issue securities in any future offering wiéipend on
market conditions and other factors beyond ourrebnive cannot predict or estimate the amount,rtgror nature of our future offerings. Thus, oucktmlders bear the risk of our future securitiderrfigs reducing
the market price of our common stock and dilutimgjitinterest.
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The impairment of a significant amount of goodw#ind intangible assets on our balance sheet coulsulein a decrease in earnings and, as a resulty stock price could decline.

In the course of our operating history, we haveuaeq assets and businesses. Some of our acqussktave resulted in the recording of a signifieanbunt of goodwill and/or intangible assets on our
financial statements. We had approximately $110anibf goodwill and net intangible assets as ot&maber 31, 2007. The goodwill and/or intangibleetssrere recorded because the fair value of theangtble
assets acquired was less than the purchase preendy not realize the full value of the goodwilti&r intangible assets. As such, we evaluate gdbdnd other intangible assets with indefinite uséfes for
impairment on an annual basis or more frequenthyénts or circumstances suggest that the assebenaypaired. We evaluate other intangible assatfest to amortization whenever events or changes i
circumstances indicate that the carrying amoutha@ge assets may not be recoverable. If goodwdkioer intangible assets are determined to be megaive will write off the unrecoverable portionasharge to ot
earnings. If we acquire new assets and businesshs future, as we intend to do, we may recordtiatdl goodwill and/or intangible assets. The nigswrite-off of the goodwill and/or intangible sets could
negatively impact our future earnings and, as altiehe market price of our common stock couldlidec

We will record substantial expenses related to @guance of stock-based compensation which may reeaterial negative impact on our operating resufor the foreseeable future.

Effective January 1, 2006, we adopted the Stateofdfinancial Accounting Standards, or SFAS, N&B(ER), Accounting for Stock-Based Compensatasiamended by SFAS No. 148;counting for
Stock- Based Compensation—Transition and Disclogarestock-based employee compensation. Our stoskébaompensation expenses are expected to becghih future periods, which will have an adverse
impact on our operating income and net income. SNAS123(R) requires the use of highly subjectissumptions, including the option’s expected lifd &me price volatility of the underlying stock. Clgees in the
subjective input assumptions can materially affeetamount of our stockased compensation expense. In addition, an ireiedhe competitiveness of the market for qualifenployees could result in an incree
use of stock-based compensation awards, whichrinvtould result in increased stock-based compeamsatipense in future periods.

The trading value of our common stock may be vdiatnd decline substantially.

The trading price of our common stock is likelybe volatile and could be subject to wide fluctuasian response to various factors, some of whietbayond our control. In addition to the factorscdssed
in this “Risk Factors” section and elsewhere fistprospectus, these factors include:
« our operating performance and the operating pedao® of similar companies;
« the overall performance of the equity markets;
« announcements by us or our competitors of acquistibusiness plans or commercial relationships;
« threatened or actual litigation;
« changes in laws or regulations relating to the ision of Internet content;
« any major change in our board of directors or manznt;
« publication of research reports about us, our caiape or our industry, or positive or negativeagenendations or withdrawal of research coveragseoyrities analysts;
« our sale of common stock or other securities inftigre;
« large volumes of sales of our shares of commorkdig@xisting stockholders; and
« general political and economic conditions.

In addition, the stock market in general, and histdly the market for Internet-related companiegarticular, has experienced extreme price anagivelfluctuations that have often been unrelated or
disproportionate to the operating performance o$¢hcompanies. Securities class action litigatesdften been instituted against companies follgyieriods of volatility in the overall market andthe market
price of a company’s securities. This litigatiohinstituted against us, could result in substamtests, divert our management’s attention andwess and harm our business, operating result§irzamtial condition.

Provisions of our certificate of incorporation, bgivs and Delaware law could deter takeover attem

Various provisions in our certificate of incorpdcat and bylaws could delay, prevent or make mofficdit a merger, tender offer, proxy contest oanbe of control. Our stockholders might view any
transaction of this type as being in their besriest since the transaction could result in a ligtaek price than the then-current market priceofe common stock. Among other things, our cexdife of
incorporation and bylaws:
« authorize our board of directors to issue prefestedk with the terms of each series to be fixedlnyboard of directors, which could be used ttiting a “poison pill”” that would work to
dilute the share ownership of a potential hostilguérer, effectively preventing acquisitions thawvk not been approved by our bo:
« divide our board of directors into three classethab only approximately one-third of the total rhem of directors is elected each year;
« permit directors to be removed only for cause;
« prohibit action by less than unanimous written em®f our stockholders; and
« specify advance notice requirements for stockhgddeposals and director nominations. In additioith wome exceptions, the Delaware General Corgorataw restricts or delays mergers and
other business combinations between us and ankhstiner that acquires 15% or more of our votingkt

Future sales of shares of our common stock by erigtstockholders could depress the market priceoaf common stock.

If our existing stockholders sell, or indicate atent to sell, substantial amounts of our commonisin the public market, the trading price of eGammon stock could decline significantly. A largatpon of
our outstanding shares of common stock are hetlibpfficers, directors and affiliates. Our dist executive officers and their affiliated ewrsitibeneficially own approximately 32 million shaoé®ur common
stock, which represents 78% of our shares outsigral of December 31, 2007. If these additionaleshare sold, or if it is perceived that they w#l sold, in the public market, the trading pric@of common stock
could decline substantially.

A limited number of stockholders will have the aibyl to influence the outcome of director electioasd other matters requiring stockholder approv
Our directors, executive officers and their affiid entities beneficially own approximately 78%gqget of our outstanding common stock. These stddehs, if they act together, could exert substantia
influence over matters requiring approval by oockholders, including the election of directorg #tmendment of our certificate of incorporation bylaws and the approval of mergers or other bssine

combination transactions. This concentration of eship may discourage, delay or prevent a changeritrol of our company, which could deprive owckholders of an opportunity to receive a premiomtheir
stock as part of a sale of our company and mighiae our stock price. These actions may be taken éthey are opposed by other stockholders.
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Item 1B . Unresolved Staff Comments

None.
Item 2 . Properties

Our corporate headquarters are located in Neediassachusetts, where we currently lease approxXiyna4g606 square feet; 56,863 square feet of fhass expires in December 2009 and the remaining
square footage of 17,743 expires in March 2010 aWe lease the following office space: approxinme®645 square feet of space in Boston, Massadisushich expires in July 2008; approximately 12,885are
feet at 303 2nd Street San Francisco CA, undeaselthat expires January 2013; approximately 25826re feet at 395 Oyster Point Blvd. in San FemcCA, pursuant to a lease that expires Auguss,28od
approximately 7,861 square feet in Westborough,sdelsusetts, which expires in December 2009. Weledse approximately 25,762 square feet of offiies in Alpharetta, Georgia pursuant to a leadeettres
on November 15, 2010. We do not own any real ptgp@/e believe that our leased facilities aregémeral, in good operating condition and adequatedr current operations and that additional ldagmce can |
obtained if needed.
Item 3 . Legal Proceedings

We are not currently a party to any material litiga and we are not aware of any pending or threatditigation against us that could have a mdtadaerse effect on our business, operating results
financial condition.

Item 4 . Submission of Matters to a Vote of Secusi Holders

No matter was submitted to a vote of security haldiiring the fourth quarter of the fiscal yeareth®ecember 31, 2007 through the solicitation okjas or otherwise.
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PART Il

Item 5. Market for Registrant's Common Equity, Rdated Stockholder Matters and Issuer Purchases ofdtity Securities

Our common stock is listed on the Nasdaq Globalketamnder the trading symbol “TTGT”. The followitaple sets forth the high and low sales pricesuofcommon stock, as reported by the Nasdaq
Global Market, for each quarterly period within enost recent fiscal year since our initial publifedng:

High Low
Fiscal 2007
Quarter ended June 30, 2007 (since May 16, 2 $ 16.2C  $ 12.5(
Quarter ended September 30, 2! $ 186¢ $ 11.0¢
Quarter ended December 31, 2( $ 1781 % 11.6¢

The closing sale price of our common stock, asnteddy the Nasdaq Global Market, was $11.62 omuzel 29, 2008.
Holders
As of February 29, 2008 there were approximateB &bckholders of record of our common stock basethe records of our transfer agent.
Dividends
We did not declare or pay any cash dividends orcommon stock during the two most recent fiscatge@d/e currently intend to retain earnings, if aiayfund the development and growth of our business
and do not anticipate paying other cash dividemdsw common stock in the foreseeable future. Gyngent of any future dividends will be at the détiom of our board of directors after taking intzaunt various
factors, including our financial condition, operafiresults, cash needs and growth plans.
Recent Sales of Unregistered Securities
Since January 1, 2005, we have issued the folloséuyrities that were not registered under the iB&=uAct:
(a) Issuances of Capital Stock
As of November 2006, there were outstanding optiormurchase 17,456 shares of our common stoak exercise price of $2.36 per share, the issuahwahich may not have been exempt from
registration or certain qualification requiremeuntsler federal or state securities laws. To addtessssue, we made a rescission offer that waspteted in December 2006 to all holders of theseopt
pursuant to which we offered to repurchase thesieropfor cash or shares of our common stock. tmeation with the completion of the rescission offee issued 10,726 shares and paid out $6,561 in
cash, which included statutory interest. The salesecurities pursuant to the rescission offer weaele in reliance upon the exemption from registngprovided by Section 3(b) of the Securities A£1933
for transactions by an issuer not involving a peibffering. All of the foregoing securities are des restricted securities for purposes of the SEesIAct.

(b) Grants and Exercises of Stock Options.

During 2007, prior to our initial public offeringye granted stock options to purchase 75,000 slo&i@sr common stock with an exercise price of $038r share to a director. During 2007, prior
to our initial public offering, pursuant to our M$tock Option Plan, we issued and sold 333,63fesha our common stock upon the exercise of stptions for aggregate consideration of $211,938.

During 2006, pursuant to our 1999 Stock Option Plemgranted stock options to purchase 4,243,58festof common stock with a weighted average eseeqmiice of $7.36 per share to our
employees. During 2006, 371,634 options were esedcior aggregate consideration of $553,659. DW2DRpH, pursuant to our 1999 Stock Option Plan, reatgd stock options to purchase 42,500 shares of
common stock with a weighted average exercise pifi@§.44 per share to our employees. During 20@%,725 options were exercised for aggregate cersion of $237,227.

The issuance of common stock upon exercise ofitierss was exempt either pursuant to Rule 701,teengaction pursuant to a compensatory benefit, plapursuant to Section 4(2), as a
transaction by an issuer not involving a publiedfig.

(c) Exercises of Warrants
During 2006, we issued and sold 184,233 sharesré@mmon stock upon the exercise of a warranafgregate consideration of $338,988.

During 2007, we issued 52,764 shares of our comstmek upon the cashless exercise of warrants. id/ead receive any consideration from the cashéesscises apart from the surrender of the
underlying warrants.

The issuances of common stock upon the exercifeeafarrants were made in reliance upon the exemjfitom registration proved by Section 4(2) of Securities Act for transactions by an issuer
not involving a public offering. All of the foregay securities are deemed restricted securitieguigroses of the Securities Act.
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Use of Proceeds from Public Offering of Common Stéc

In May 2007, we completed our initial public offegi (IPO) pursuant to a registration statement amF®-1 (File No. 333-140503) that was declaredatiffe by the SEC on May 16, 2007. Under the
registration statement, we registered the offesing sale of an aggregate of 7,700,000 shares afosamon stock, $0.001 par value, of which 6,427 ditéres were sold by the Company and 1,272,848 suédeby
certain selling stockholders. All of the shares@imon stock issued pursuant to the registratmement, including the shares sold by the seiitogkholders, were sold at a price to the publi§i#.00 per share.

As a result of the IPO, we raised a total of $88ilion in net proceeds after deducting underwgtiiscounts and commissions of approximately $6lHom and offering expenses of approximately $2.3
million. In May 2007 we repaid $12.0 million thae had borrowed against our revolving credit faciln conjunction with the acquisition of Technoy@guide.com in April 2007. In November 2007 we aoeyl
KnowledgeStorm, Inc. for approximately $58 milli@mnsisting of approximately $52 million in castda&59,820 shares of unregistered common stock dfiTarget valued at $6.0 million.

We have applied the remaining net proceeds frontiRfeto our working capital for general corporategoses. We have no current agreements or commiméth respect to any material acquisitions.
have invested the remaining net proceeds in cash, equivalents and short-term investments, inrdaoae with our investment policy. None of the agrng net proceeds were paid, directly or indisgedo
directors, officers, persons owning ten percemhore of our equity securities, or any of our otaffifiates.

Equity Compensation Plan Information

Information relating to compensation plans undeictviour equity securities are authorized for issgas set forth under “Security Ownership of CerBeneficial Owners and Management and Related
Stockholder Matters” in our definitive proxy statemt for our 2008 Annual Meeting of Stockholders.

Stock Performance Graph

The following graph compares the cumulative togalim to stockholders of our common stock for teeqal from May 16, 2007, the date of our initiabfio offering, to December 31, 2007, to the
cumulative total return of the Russell 2000 Inded ¢he S&P 500 Media Industry Index for the sammople This graph assumes the investment of $106n0Blay 16, 2007 in our common stock, the Rus<E02
Index and the S&P 500 Media Industry Index and m&suany dividends are reinvested.

COMPARATIVE STOCK PERFORMANCE
Among TechTarget, Inc.
The Russell 2000 Index and
The S&P 500 Media Industry Index
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—{—TechTarget, Inc. ——Russell 2000 Index =S &P 500 Media Industry Index

May 16, 2007 June 30, 2007 September 30, 200 December 31, 200
TechTarget, Inc $ 100.0¢ $ 98.8: $ 130.0C $ 113.6¢
Russell 2000 Inde $ 100.0¢ $ 10257 $ 99.4( % 94.8¢
S&P 500 Media Industry Inde $ 100.0C $ 101.00 $ 9421 $ 86.3¢

The information included under the heading “Stoekf&mance Graph” in Item 5 of this Annual Repartform 10-K is “furnished” and not “filed” and shabt be deemed to be “soliciting material” or
subject to Regulation 14A, shall not be deemeedfilfor purposes of Section 18 of the Securities @934, as amended, or otherwise subject tdidhdities of that section, nor shall it be deeniecorporated by
reference in any filing under the Securities Acfl883, as amended, or the Securities Act of 1984n@ended.
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Item 6. Selected Consolidated Financial Data

The following selected consolidated financial dsttauld be read in conjunction with our audited etidated financial statements, the related notesManagement's Discussion and Analysis of Financial
Condition and Results of Operations, which areudet in this Annual Report on Form 10-K. The cdidsted statement of operations data for the yeaded December 31, 2007, 2006 and 2005, and thetese|
consolidated balance sheet data as of Decemb@08Z,and 2006 have been derived from our auditedatimlated financial statements and related notgdaded in this Annual Report on Form 10-K. The
consolidated statement of operations data for #a@s/ended December 31, 2004 and 2003, and theliciatsd balance sheet data as of December 31, 2008 and 2003 have been derived from audited
consolidated financial statements and related netieish are not included in this Annual Report @ 10-K. The historical results are not necesardlicative of the results to be expected for &utyre period .

Years Ended December 31
2007 2006 2005 2004 2003
(in thousands, except share and per share dat

Consolidated Statement of Operations Date

Revenues

Online $ 63,68¢ $ 51,17¢ $ 43,66: $ 31,34: $ 21,02:

Events 24,25 19,70¢ 14,59¢ 9,647 7,84%

Print 6,72¢ 8,12¢ 8,48¢ 5,73¢ 3,59¢
Total revenues 94,66¢ 79,01% 66,74¢ 46,720 32,46¢
Cost of revenues

Online® 15,57¢ 12,98¢ 10,47 7,632 5,82¢

Events® 8,611 6,49: 6,20: 5,94¢ 4,79¢

Print® 3,78¢ 5,33¢ 5,32; 3,07¢ 2,31¢
Total cost of revenues 27,97 24,82( 22,000 16,65! 12,94:
Gross profil 66,69: 54,19: 44,74¢ 30,07« 19,52«
Operating expense

Selling and marketin§’ 28,04¢ 20,30¢ 18,17 15,13¢ 10,73¢

Product developmer® 7,32( 6,29t 5,75¢ 4,111 3,72¢

General and administratiV8 12,59 8,75¢ 7,617 11,75¢ 3,991

Depreciatior 1,61( 1,14¢ 1,792 1,16¢ 1,152

Amortization of intangible assets 4,740 5,02¢ 5,172 1,304 428
Total operating expenses 54,31( 41,52¢ 38,51: 33,47 20,03¢
Operating income (los! 12,38: 12,66: 6,23¢ (3,407%) (512)
Interest income (expense), net 1,831 321 (30) 142 (21)
Income (loss) before provision for (benefit fromgome taxe 14,21: 12,98 6,20% (3,260) (537%)
Provision for (benefit from) income taxes 6,04¢€ 5,811 (2,687) 32 -
Net income (loss) $ 8,16¢ $ 7,17 $ 8,88t $ (3,297) $ (53%)
Net income (loss) per common shifle

Basic $ 018 $ (0.46 $ (029 $ 13) $ (0.53)

Diluted $ 0.1z  $ (0.46) $ 029 % (139 $ (0.59)
Weighted average common shares outstan

Basic 28,384,30 7,824,317 7,370,68! 7,594,47 7,901,251

Diluted 31,346,73 7,824,37. 7,370,68! 7,594,47 7,901,25!
Other Data:
Adjusted EBITDA (unaudited” $ 24568 $ 20,08 $ 1327 $ 535. $ 1,104
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As of December 31
2007 2006 2005 2004 2003
(in thousands)

Consolidated Balance Sheet Dat¢

Cash, cash equivalents and s-term investment $ 62,00 $ 30,83( $ 46,87¢ $ 7,212 $ 7,98¢
Total asset 199,88 92,64" 95,16( 92,92( 15,69:
Total liabilities 19,23¢ 21,107 32,87¢ 39,84: 7,131
Total redeemable convertible preferred st - 136,76t 126,00: 115,38: 40,39:
Total stockholders' equity (defic 180,64 (65,22¢) (63,729 (62,304 (31,83)

Years Ended December 31
2007 2006 2005 2004 2003
(in thousands)

@ Amounts include stock-based compensation expasn$alows:

Cost of online revenu $ 8¢ $ 87 $ -8 78 $ =
Cost of events revent 53 31 - 23€ -
Cost of print revenu 15 12 - - -
Selling and marketin 2,99¢ 60€ - 1,02¢ -
Product developmel 334 90 - 7 -
General and administrative 2,244 424 78 4,937 35
Total $ 583% $ 1250 $ 7w $ 628:% g 35
(a) In May 2004, we offered to repurchase for cashfijo 100% of the issued and outstanding sharesarageries A preferred stock; and (ii) up to 45%hef aggregate issued and outstanding shai

common stock and/or options to purchase the sarogiied the option holder had either completed faars of service with us as of May 1, 2004, or Iheld the option for at least four years as of
May 1, 2004), effected to provide certain stocklkasdand option holders with liquidity. We recordedct-based compensation expense of $6,012,382 related furchase of 1,429,157 optio

) Basic and diluted net income (loss) per commonestsacomputed by dividing the net income (loss)liapple to common stockholders by the basic anatelil weighted-average number of common shares
outstanding for the fiscal period. See "Note dwf Notes to Consolidated Financial Statemel

?3) The following table reconciles net income (lossptjusted EBITDA for the periods presented andriaudited:

Years Ended December 31
2007 2006 2005 2004 2003
(in thousands)

Net income (loss $ 8,166 $ 717 $ 8,88t $ (3,29%) $ (539
Interest income (expense), | 1,831 321 (30) 142 (21)
Provision for (benefit from) income tax 6,04¢ 5,811 (2,687) 32 -
Depreciatior 1,61( 1,14¢ 1,792 1,16¢ 1,152
Amortization of intangible assets 4,740 5,02¢ 5,172 1,304 428
EBITDA 18,73: 18,83¢ 13,19¢ (931) 1,06¢
Stock-based compensation 5,83¢ 1,25( 78 6,28:@ 35
Adjusted EBITDA $ 24,56¢ $ 20,08¢ $ 13,277 $ 5,352 $ 1,104
(a) In May 2004, we offered to repurchase for cashifijo 100% of the issued and outstanding sharesarageries A preferred stock; and (ii) up to 45%hef aggregate issued and outstanding shai

common stock and/or options to purchase the sargiied the option holder had either completed faars of service with us as of May 1, 2004, or held the option for at least four years as of
May 1, 2004), effected to provide certain stocklkasdand option holders with liquidity. We recordedct-based compensation expense of $6,012,382 related furchase of 1,429,157 optio
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Adjusted EBITDA is a metric used by management éasare operating performance. EBITDA representgneme (loss) before interest income (expense)pmevision for (benefit from) income taxes,
depreciation and amortization. Adjusted EBITDA eemts EBITDA less stock-based compensation expérs@resent Adjusted EBITDA as a supplementalquerdnce measure because we believe it
facilitates operating performance comparisons fpamod to period and company to company by bachirtgootential differences caused by variationsaipital structures (affecting interest expense), tax
positions (such as the impact on periods or congsanii changes in effective tax rates or net opegdtisses), the age and book depreciation of fasmgits (affecting relative depreciation expense) tlhe
impact of non-cash stodkased compensation expense costs. Because AdigBIEDA facilitates internal comparisons of operatiperformance on a more consistent basis, we als@djusted EBITDA il
measuring our performance relative to that of @mpetitors. We also use Adjusted EBITDA in conrattvith our compensation of our executive officéxdjusted EBITDA is not a measurement of our
financial performance under GAAP and should notdresidered as an alternative to net income, operatcome or any other performance measures deirivadcordance with GAAP or as an alternative to
cash flow from operating activities as a measureunfprofitability or liquidity. We understand thaithough Adjusted EBITDA is frequently used bysétes analysts, lenders and others in their eatan
of companies, Adjusted EBITDA has limitations asaaalytical tool, and you should not consider iisiolation, or as a substitute for analysis of msults as reported under GAAP. Some of thesedtriis
are:

Adjusted EBITDA does not reflect our cash expenagyor future requirements for capital expendgunecontractual commitments;

Adjusted EBITDA does not reflect changes in, othcaesjuirements for, our working capital needs;

Adjusted EBITDA does not reflect the significanteirest expense, or the cash requirements necesesseyvice interest or principal payments, on aits;

Although depreciation and amortization are mash charges, the assets being depreciated andzedowill often have to be replaced in the futuaed Adjusted EBITDA does not reflect any ¢
requirements for such replacements;

Other companies in our industry may calculate Ajd$€BITDA differently than we do, limiting its usgness as a comparative measure.
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Item 7 . Management's Discussion and Analysis ofifancial Condition and Results of Operations

The following discussion and analysis of our firahcondition and results of operations should bad in conjunction with the consolidated finanattements and accompanying notes included elsewher
in this Annual Report on Form 10-K. In this dissios and analysis, dollar, share and per share anmt®are not rounded to thousands unless otherwidieated. This discussion and analysis containgdad-
looking statements that involve risks, uncertamtiad assumptions. Our actual results could diffeterially from those anticipated in these forwdodking statements as a result of various factorduding those
discussed below and elsewhere in this Annual RepoRorm 10-K particularly under the heading "RFskctors.”

Overview
Background

We are a leading provider of specialized onlineteonthat brings together buyers and sellers gamate IT products. We sell customized marketiragmms that enable IT vendors to reach corporate IT
decision makers who are actively researching spddifpurchases.

Our integrated content platform consists of a netvad websites that we complement with targetegénson events and two specialized IT magazinesubmout all stages of the purchase decision prpcess
these content offerings meet IT professionals' aéedexpert, peer and IT vendor information, amavjge a platform on which IT vendors can launaigésed marketing campaigns that generate measuhagle
ROL. As IT professionals have become increasinggcmlized, they have come to rely on our sespeific websites for purchasing decision supput. content enables IT professionals to navigaectmplex an
rapidly changing IT landscape where purchasingsites can have significant financial and operatienasequences. Based upon the logical clustefiogrousers' respective job responsibilities arrttarketing
focus of the products that our customers are aidirggt we currently categorize our content offesirgross eleven distinct media groups: Applicablerelopment; Channel; CIO and IT Management; Daiat€X;
Enterprise Applications; Laptops and Mobile Tecluget Networking; Security; Storage; Vertical Softeaand Windows and Distributed Computing.

In May 2007, we completed our initial public offegi of 8.9 million shares of our common stock, ofehh7.1 million shares were sold by us and 1.8iarilshares were sold by certain of our existing
shareholders at a price to the public of $13.00spare. We raised a total of $91.9 million in grpsoceeds from the offering, or $83.2 million &t proceeds after deducting underwriting discoantscommissions
of $6.4 million and other offering costs of appmsitely $2.3 million. Upon the closing of the offegi all shares of our redeemable convertible prediestock automatically converted into 24.4 millgirares of
common stock.

Sources of Revenues

We sell advertising programs to IT vendors targgtirspecific audience within a particular IT sectosub-sector. We maintain multiple points of emttwith our customers to provide support throughou
their organizations and the sales cycle. As a tesut customers often run multiple advertisinggseans with us in order to reach discrete portidimsuo targeted audience. There are multiple fadteais can impact
our customers' advertising objectives and spendittyus, including but not limited to, product lales, increases or decreases to their advertisidgels, the timing of key industry marketing evergsponses to
competitor activities and efforts to address speaifarketing objectives such as creating brand emess or generating sales leads. Our serviceenegajly delivered under shagrm contracts that run for the len
of a given advertising program, typically less tindays.

We generate substantially all of our revenues filoensale of targeted advertising campaigns thadeliger via our network of websites, events andtgoublications.

Online. The majority of our revenue is derived from thedivcery of our online offerings from our media gpsu Online revenue represented 67%, 65% and 65%tabdfrevenues for the years ended
December 31, 2007, 2006 and 2005, respectivelyeX@ect the majority of our revenues to be derivedugh the delivery of online offerings for thedseeable future. As a result of our customers'réeivey
objectives and preferences, the specific allocatfornline advertising offerings sold and delivelsdus, on a period by period basis, can fluctuate.

Through our websites we sell a variety of onlinediaefferings to connect IT vendors to IT professits. Our lead generation offerings allow IT versdmr capture qualified sales leads from the distidin
and promotion of content to our audience of IT pssfonals. Our branding offerings provide IT vesdaxposure to targeted audiences of IT professawively researching information related to tipegducts and
services.

Our branding offerings include banners and e-ndteste Banner advertising can be purchased onfape@bsites within our network. We also offer thigility to advertise in e-newsletters focused on ke
site sub-topics across our portfolio of websitdseSe offerings give IT vendors the ability to irase their brand awareness to highly specializeskttors.

Our lead generation offerings include the following

- White Papers. White papers are technical documents created wehdors to describe business or technical problérat are addressed by the vendors' products or
services. IT vendors pay us to have their whiteepagistributed to our users and receive targetedh@tions on our relevant websites. When viewingtevpapers, our
registered members and visitors supply their catgocontact and qualification information and ageeeceive further information from the vendor.eTéorporate
contact and other qualification information fordledeads are supplied to the vendor in real timaughh our proprietary lead management softw

- Webcasts and PodcastdT vendors pay us to sponsor and host webcastpagicasts that bring informational sessions direotattendees' desktops and, in the case of
podcasts, directly to their mobile devices. Ashie tase with white papers, our users supply treparate contact and qualification information e twebcast or
podcast sponsor when they view or download theettnSponsorship includes access to the registrformation and visibility before, during and aftee event

- Software Package ComparisonsThrough our 2020software.com website, IT vendmag us to post information and specifications atibetr software packages,
typically organized by application category. Useas request further information, which may inclatevnloadable trial software from multiple softwameviders in
sectors such as customer relationship managene@Rbl, accounting, and business analytics. IT vesdio turn, receive qualified leads based uponusers who
request their informatior
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- Dedicated I-mails. IT vendors pay us to further target the promotibtheir white papers, webcasts, podcasts or doadable trial software by including their content
in our periodic e-mail updates to registered usésur websites. Users who have voluntarily regesteon our websites receive an e-mail update frerwhen vendor
content directly related to their interests iselisbn our sites

- List Rentals We also offer IT vendors the ability to messagjevant registered members on topics related fo ititerests. IT vendors can rent our e-mail anstgio
lists of registered members using specific critetiah as company size, geography or job

- Contextual Advertising.Our contextual advertising programs associateefidor white papers, webcasts, podcasts or otmerbon a particular topic with our related
secto-specific content. IT vendors have the option tachase exclusive sponsorship of content relateldeio product or categor

Events. Events revenue represented 26%, 25% and 22%abféwenues for the years ended December 31, 2006, and 2005, respectively. Most of our mediaigsooperate revenue generating events.
The majority of our events are free to IT profesais and are sponsored by IT vendors. Attendeegrarscreened based on event-specific criteria aaaector-specific budget size, company sizehotijle. We
offer three types of events: multi-day conferens@gjle-day seminars and custom events. Multi-dayferences provide independent expert contentdpatiendees and allow vendors to purchase exphite and
other sponsorship offerings that enable interaatiith the attendees. We also hold single-day semsioa various topics in major cities. These sersipaovide independent content on key sojlies in the sectors v
serve, are free to qualified attendees, and offdtipfe vendors the ability to interact with spéciftargeted audiences actively focused on buyegsibns. Our custom events differ from our confees and semine
in that they are exclusively sponsored by a sitifkeendor, and the content is driven primarily he sole sponsor.

Print. Print revenue represented 7%, 10% and 13% dfretanues for the years ended December 31, 2@W0B 2nd 2005, respectively. As of December 31, 2@@7publish monthly two controlled-
circulation magazines that are free to subscriaedsgenerate revenue solely based on advertisirsg Tée highly targeted magazines we publishSt@agemagazine (Storage Media Group), which we began
publishing in 2002; anthformation Securitynagazine (Security Media Group), which we begarlighing in 2003. We discontinued publishi@$O Decisionsnagazine in November 2007. Our magazines provide
readers with strategic guidance on important erit&gevel technology decisions. We expect primeraie to decrease as a percentage of total reuetive foreseeable future.

Cost of Revenues, Operating Expenses and Other

Expenses consist of cost of revenues, selling aantteting, product development, general and admatige, depreciation, and amortization expensessdP@el-related costs are a significant compongnt o
most of these expense categories. We grew froneB{¥oyees at December 31, 2004 to 584 employdeea@mber 31, 2007. We expect personnel-relatechergdo continue to increase in absolute dollarstdy
decline over time as a percentage of total reveduedo anticipated economies of scale in our ssirsupport functions.

Cost of Online RevenueCost of online revenue consists primarily ofas@s and related personnel costs; member acguigtipenses (primarily keyword purchases from kggthiternet search sites);
freelance writer expenses; website hosting costsjler expenses associated with the delivery of astbpodcast and list rental offerings; stock-basedpensation expenses; and related overhead.

Cost of Events RevenueCost of events revenue consists primarily ofilitgexpenses, including food and beverages ferdhent attendees; salaries and related persoosts| event speaker expenses;
stock-based compensation expenses; and relateldeacer

Cost of Print RevenueCost of print revenue consists primarily of: ping and graphics expenses; mailing costs; salaridselated personnel costs; freelance writerresgse subscriber acquisition
expenses (primarily telemarketing); stock-basedpmmation expenses; and related overhead.

Selling and Marketing. Selling and marketing expense consists primafilyalaries and related personnel costs; salesnigsions; travel, lodging and other out-of-pockgienses; stock-based
compensation expenses; and related overhead. @ealesissions are recorded as expense when earrtbé bynployee.

Product Development.Product development includes the creation anditexaance of our network of websites, advertisegroffys and technical infrastructure. Product dgwelent expense consists
primarily of salaries and related personnel cagttsck-based compensation expenses; and relateldeacer

General and Administrative.General and administrative expense consists ptymad: salaries and related personnel costsjifes expenses; accounting, legal and other psidesl fees; stock-based
compensation expenses; and related overhead. Gandradministrative expense may continue to irsgess a percentage of total revenue for the foabseéuture as we invest in infrastructure to suppontinued
growth and incur additional expenses related todaipublicly traded company, including increaseditsand legal fees, costs of compliance with séesrand other regulations, investor relationsesge, and
higher insurance premiums.

Depreciation. Depreciation expense consists of the depreciafiaur property and equipment. Depreciation ofyerty and equipment is calculated using the sttdigh method over their estimated useful
lives ranging from three to five years.

Amortization of Intangible AssetsAmortization of intangible assets expense cosisithe amortization of intangible assets recoiidembnnection with our acquisitions. Separablangible assets that are
not deemed to have an indefinite life are amortegt their useful lives using the straight-linethwel over periods ranging from one to nine years.

Interest Income (Expense), Nelterest income (expense) net consists primafiipterest income earned on cash and cash eqotvadéances less interest expense incurred onteamklioan balances. We
historically have invested our cash in money maakebunts, commercial paper corporate debt seesyritiunicipal bonds, auction rate securities amidbie rate demand notes.
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Application of Critical Accounting Policies and Useof Estimates

The discussion of our financial condition and ressof operations is based upon our consolidatethfifal statements, which have been prepared in@aece with accounting principles generally acagft
the United States. The preparation of these firsustatements requires us to make estimates, juttlgraed assumptions that affect the reported anafuagsets, liabilities, revenues and expensesedatd
disclosure of contingent assets and liabilities.a@rongoing basis, we evaluate our estimates,dimgjuthose related to revenue, long-lived asseésaiowance for doubtful accounts, stock-basedpesrsation, and
income taxes. We based our estimates of the cariglue of certain assets and liabilities on histdrexperience and on various other assumpticaisik believe to be reasonable. In many casespuld ¢
reasonably have used different accounting poliaresestimates. In some cases, changes in the dicepastimates are reasonably likely to occur fieriod to period. Our actual results may diffenirthese
estimates under different assumptions or conditions

We believe the following critical accounting poésiaffect our more significant judgments used énptreparation of our consolidated financial stateneSee the notes to our financial statements for
information about these critical accounting pobcées well as a description of our other accountimigies.

Revenue Recognition

We generate substantially all of our revenue frbengale of targeted advertising campaigns thateleed via our network of websites, events andtgpirblications. We recognize this revenue in acaonceé
with Staff Accounting Bulletin, or SAB, No. 10Revenue Recognitigrand Financial Accounting Standards Board's, cBBAEmerging Issues Task Force, or EITF, IssueOBe21,Revenue Arrangement With
Multiple Deliverables. In all cases, we recognize revenue only wherptiee is fixed or determinable, persuasive evidesfaan arrangement exists, the service is perforameticollectibility of the resulting
receivable is reasonably assured.

Online. We recognize revenue from our specific online imedferings as follows:
- White Papers We recognize white paper revenue ratably in #réog in which the white paper is available on websites

- Webcasts and PodcastdVe recognize webcast revenue in the period irchvttie webcast occurs. We recognize podcast revartbe period in which it is posted and
becomes available on our websit

- Software Package ComparisondNe recognize software package comparison reveatably over the period in which the software infiation is available on our
websites

- Dedicated I-mails and Enewsletters We recognize dedicate-mail and -newsletter revenue in the period in which t-mail or enewsletter is sen
- List Rentals We recognize list rental revenue in the periodirich the -mails are sent to the list of registered memt
- Banners We recognize banner revenue in the period in fvtfie banner impressions occ

We offer customers the ability to purchase integt&®Ol program offerings, which can include anpwof online media offerings packaged together taeskithe particular customer's specific advertising
requirements. As part of these offerings, we wilhgantee a minimum number of qualified sales I¢éad® delivered over the course of the advertisangpaign. Throughout the advertising campaign,megés
recognized as individual offerings are delivered the lead guarantee commitments are closely preditto assess campaign performance. If the minimumber of qualified sales leads is not met bysttteeduled
completion date of the advertising campaign, theegtésing campaign is extended, and we will deézognition of revenue in an amount equal to theeval the estimated inventory that will be requitedulfill the
guarantee. These estimates are based on our eetexpierience in managing and fulfilling thesegnétéed ROI program offerings. Typically, shortfatiulfilling lead guarantees before the schedudedhpletion
date of an advertising campaign are satisfied wigtn average of 45 days of such scheduled compldéite.

As of December 31, 2007, substantially all of thiegrated ROl program offerings that have guarahgeminimum number of qualified sales leads hawnltelivered within the original contractual term.
Integrated ROI program offerings have not requiredo defer a more than $25,000 in any quartendu#D07, nor have we been required to refund @mekpayment terms to customers to account for these
guarantees. These integrated ROI program offereyg®sented approximately 35% and 29% of our omémenues, and 23% and 19% of our total revenueiéoyears ended December 31, 2007 and 2006,
respectively.

Amounts collected or billed prior to satisfying thieove revenue recognition criteria are recordedkéerred revenue.

While each of our online media offerings can bel selparately, most of our online media sales irevahultiple online offerings. At inception of the@ngement, we evaluate the deliverables to determin
whether they represent separate units of accountidgr EITF Issue No. 00-21. Deliverables are deetmde separate units of accounting if all offdiwing criteria are met: the delivered item hadue to the
customer on a standalone basis; there is objeatidaeliable evidence of the fair value of the i®mand delivery or performance of the item(s)dssidered probable and substantially in our céntve allocate
revenue to each unit of accounting in a transadiased upon its fair value as determined by veobfactive evidence. Vendor objective evidence of\falue for all elements of an arrangement is dag#on the
normal pricing and discounting practices for thoséne media offerings when sold to other similastomers. If vendor objective evidence of fair eahas not been established for all items undeattamgement, r
allocation can be made, and we recognize revenadl @ems over the term of the arrangement.

Events. We recognize event sponsorship revenue upon atioplof the event in the period the event occline majority of our events are free to qualifiegatlees, however certain events are based on a
paid attendee model. We recognize revenue forgtsatidee events upon completion of the event asedpteof payment from the attendee. Amounts cadléatr billed prior to satisfying the above reveneeognitior
criteria are recorded as deferred revenue.

Print. We recognize print revenue at the time the applee magazine is distributed. Amounts collectebilbed prior to satisfying the above revenue redtign criteria are recorded as deferred revenue.
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Stock-Based Compensation Expense

Through December 31, 2005, we accounted for stptkmgrants in accordance with Accounting PrinespBoard, or APB, Opinion No. 2B¢ccounting for Stock Issued to Employeasd complied with
the disclosure provisions of Statement of Finan&@ounting Standards, or SFAS, No. 128counting for Stock-Based Compensatias amended by SFAS No. 14&counting for Stock-Based Compensation—
Transition and DisclosureUnder APB 25, deferred stock-based compensatiperese is recorded for the intrinsic value of apdi¢the difference between the deemed fair vall@iptommon stock and the option
exercise price) at the grant date and is amortiatsbly over the option's vesting period. We ascounted for non-employee option grants on avite basis using the Black-Scholes model and rézed this
expense over the applicable vesting period.

On January 1, 2006, we adopted the requiremer8& A6 No. 123(R)Share Based PaymenSFAS No. 123(R) requires us to measure the dasnployee services received in exchange for ancofa
equity instruments, based on the fair value ofativard on the date of grant, and to recognize teemcer the period during which the employee isiiegl to provide the services in exchange for thard. We
adopted SFAS 123(R) using the prospective methb@hwequires us to apply its provisions only tocktbased awards to employees granted on or @fteraly 1, 2006. For the years ended December 8%, &td
2006, we recorded expense of $5.83 million andSinRlion, respectively, in connection with sharaskd payment awards. Unrecognized stock-based osiatjpen expense for non-vested options and restrict
stock awards of $18.9 million and $8.7 million igected to be recognized using the straight-linthoteover a weighted-average period of 1.65 yeaais2205 years, respectively. The actual amountomksbased
compensation expense we record in any fiscal pevibdiepend on a number of factors, including thenber of equity instruments issued and the vélatf our stock price over time.

Long-Lived Assets

Our long-lived assets consist of property and egeipt, goodwill and other intangible assets. Goddwitl other intangible assets have arisen pringifi@m our acquisitions. The amount assigned to
intangible assets is subjective and based on ¢maes of the future benefit of the intangibleeassising accepted valuation techniques, suctsasutited cash flow and replacement cost modelslo@grlived
assets, other than goodwill, are amortized over gstimated useful lives, which we determined Hamethe consideration of several factors includhegperiod of time the asset is expected to reinagervice. We
evaluate the carrying value and remaining usefekliof long-lived assets, other than goodwill, whasr indicators of impairment are present. We etalthe carrying value of goodwill annually, andewaver
indicators of impairment are present. Because we bae reporting segment under SFAS No. Bthdwill and Other Intangible Assetse utilize the entity-wide approach to assess gdabéiw impairment and
compare our market value to our net book valueetereghine if an impairment exists.

Income Taxes

We are subject to income taxes in both the UnitateS and foreign jurisdictions, and we use es#@mat determining our provision for income taxe® #¢count for income taxes in accordance with SFAS
No. 109,Accounting for Income Taxesvhich is the asset and liability method for aauting and reporting for income taxes. Under SFAS N9, deferred tax assets and liabilities aregeized based on temporary
differences between the financial reporting anadine tax bases of assets and liabilities usingtstatuates.

Our deferred tax assets are comprised primarityepperating loss, or NOL, carryforwards. As otBmber 31, 2007, we had federal and state NOL foawsgrds of approximately $18.1 million and
$18.2 million, respectively, which may be used ffiget future taxable income. The NOL carryforwaedpire at various times through 2027, and are stibjereview and possible adjustment by the InteRevenue
Service. The Internal Revenue Code contains pranvssihat limit the NOL and tax credit carryforwaedailable to be used in any given year in the eg€nertain changes in the ownership interessgfificant
stockholders. The federal NOL carryforwards of $1illion available at December 31, 2007 were aaglfrom KnowledgeStorm and are subject to limitasi on their use in future years.

In evaluating the ability to realize our net deéeftax assets, we consider all available evidewath, positive and negative, including past opegatésults, the existence of cumulative lossesemtbst
recent fiscal years, tax planning strategies ttepaudent, and feasible and forecasts of futuratie income. In 2005, we reversed a $6.75 milialuation allowance because sufficient positivelence existed to
ascertain that it was more likely than not thatwerild be able to realize our deferred tax assétis donclusion was based on our operating perfocmaner the past few years and our operating fitartee
foreseeable future. In the event that we are urtabdenerate taxable earnings in the future aneraiéte that it is more likely than not that we cent realize our deferred tax assets, an adjusttoahe valuation
allowance would be made which may decrease incartteei period that such determination is made, aaylinctrease income in subsequent periods.

We adopted the provisions of FIN 48, an interpretadbf SFAS No. 109 Accounting for Income Taxesn January 1, 2007. FIN 48 clarifies the accogrfior uncertainty in income taxes recognizedrin a

enterprise’s financial statements in accordanck $#AS No. 109 and prescribes a recognition thidsired measurement process for financial stateneeognition and measurement of a tax position taken
expected to be taken in a tax return. We did ecbgnize any liability for unrecognized tax berseéis a result of adopting FIN 48 on January 1, 20@7during the year ended December 31, 2007.
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Net Income (Loss) Per Share

We calculate net income (loss) per share in acooelavith SFAS No. 12&arnings Per SharéSFAS No. 128). Through May 17, 2007, we calculatetincome per share in accordance with SFAS No.
128, as clarified by EITF Issue No. O3F&rticipating Securities and the Two-Class Methawler FASB Statement No. 128, Earnings Per Shet&F Issue No. 03-6 clarifies the use of the "“wl@ss" method of
calculating earnings per share as originally pibedrin SFAS No. 128. Effective for periods begmnafter March 31, 2004, EITF Issue No. 03-6 presiduidance on how to determine whether a seairiyld be
considered a "participating security” for purposesomputing earnings per share and how earningsldtbe allocated to a participating security wheimg the two-class method for computing basiciegeper
share. We determined that our convertible prefestedk represented a participating security ancefbee adopted the provisions of EITF Issue No603-

Under the two-class method, basic net income (jpssshare is computed by dividing the net incolmes] applicable to common stockholders by the itedraverage number of common shares
outstanding for the fiscal period. Diluted net im@(loss) per share is computed using the morédilof (a) the two-class method or (b) the if-certed method. We allocate net income first to prefé
stockholders based on dividend rights under ourtehand then to preferred and common stockholdased on ownership interests. Net losses are lnoatdd to preferred stockholders.

As of May 16, 2007, the effective date of our mlipublic offering, we transitioned from having twiasses of equity securities outstanding, comnmehpaeferred stock, to a single class of equitystes
outstanding, common stock, upon automatic conversishares of redeemable convertible preferreckstdo shares of common stock. In calculatingteitl earnings per share for the period Januar@a7 & May
16, 2007 shares related to redeemable convertibferped stock were excluded because they wereddutive. In calculating diluted earnings per shéor 2006 and 2005, shares related to redeemabieetible
preferred stock and outstanding stock options amdamts were excluded because they were antiag#luti

Subsequent to our initial public offering, basicréags per share is computed based only on thehtesigaverage number of common shares outstandimggdhie period. Diluted earnings per share is
computed using the weighted average number of camshares outstanding during the period, plus theivk effect of potential future issuances of coemstock relating to stock option programs and othe
potentially dilutive securities using the treasstyck method. In calculating diluted earnings pers, the dilutive effect of stock options is conggliusing the average market price for the resgegtriod. In
addition, under SFAS No. 123(R), the assumed pdsceader the treasury stock method include theagreennrecognized compensation expense of stoaknsptiat are in-the-money. This results in the tfassd”
buyback of additional shares, thereby reducingithsive impact of stock options.

Allowance for Doubtful Accounts

We reduce gross trade accounts receivable witll@vance for doubtful accounts. The allowance foualbtful accounts is our best estimate of the amotiptobable credit losses in our existing accounts
receivable. We review our allowance for doubtfuid@mts on a regular basis, and all past due badaareereviewed individually for collectibility. Aoant balances are charged against the allowaneealfimeans ¢
collection have been exhausted and the potentiabfmvery is considered remote. Provisions favedince for doubtful accounts are recorded in gémechadministrative expense. If our historicaledtion
experience does not reflect our future ability édert outstanding accounts receivables, our futmosision for doubtful accounts could be mateyialffected. To date, we have not incurred any woffs of accounts
receivable significantly different than the amouretserved. As of December 31, 2007 and 2006, tbeahce for doubtful accounts was $424 and $5&peaetively.
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Results of Operations

The following table sets forth our results of opieras for the periods indicated:

Years Ended December 31

Table of Content

2007 2006 2005
(in thousands)

Revenues

Online $ 63,68¢ 67% $ 51,17¢ 65% $ 43,66: 65%

Events 24,25¢ 26 19,70¢ 25 14,59t 22

Print 6,72¢ 7 8,12¢ 10 8,48¢ 13
Total revenues 94,66¢ 10C 79,01% 10C 66,74¢ 10C
Cost of revenues

Online 15,57¢ 17 12,98¢ 16 10,47¢ 16

Events 8,611 9 6,49: 8 6,202 9

Print 3,78¢ 4 5,33¢ 7 5,32: 8
Total cost of revenues 27,97¢ 30 24,82( 31 22,00( 33
Gross profil 66,69: 70 54,19: 68 44,74¢ 67
Operating expense

Selling and marketin 28,04¢ 30 20,30¢ 26 18,17« 27

Product developmel 7,32( 8 6,29 8 5,75¢ 9

General and administrati 12,59: 13 8,75¢ 11 7,610 11

Depreciatior 1,61( 2 1,14¢ 1 1,792 3

Amortization of intangible assets 4,74( 5 5,02¢ 6 5,172 8
Total operating expenses 54,31( 58 41,52¢ 53 38,51: 58
Operating incom: 12,38: 13 12,66:¢ 16 6,23¢ 9
Interest income (expense), net 1,831 2 321 * (30) *
Income before provision for (benefit from) inconaeés 14,21: 15 12,98 16 6,20¢ 9
Provision for (benefit from) income taxes 6,04¢€ 6 5,811 7 (2,687) (4)
Net income $ 8,16¢ 9% $ 7,17% 9% $ 8,88¢ 13%
* Percentage not meaningful.
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Comparison of Fiscal Years Ended December 31, 20@nd 2006

Revenues
Years Ended December 31
2007 2006 Increase (Decrease Percent Change
($ in thousands)

Revenues

Online $ 63,68¢ $ 51,17¢ $ 12,51( 24%

Events 24,25« 19,70¢ 4,54¢ 23

Print 6,72¢ 8,12¢ (1,40%) (17)
Total revenue $ 94,66¢ $ 79,01 $ 15,65! 20%

Online. The increase in online revenue was attributabke $14.7 million increase in revenue from leadegation offerings due primarily to an increase ibeast and white paper sales volumes as well as
revenues from TechnologyGuide.com, which we acquiméApril 2007 and KnowledgeStorm, which we acqdiin November 2007. The increase is offset by.a 8#llion decrease in revenue from branding
offerings due primarily to decreases in bannerexneéwsletter sales volume.

Events. The increase in events revenue was primariljbatable to a $4.2 million increase in seminareserevenue due to an increase in the number ohsersgries events produced in 2007 as compared
to 2006.

Print. The decrease in print revenue was attributablee@ontinued shift of advertising budgets towandline offerings. Additionally, we discontinuedtgishingCIO Decisionsnagazine in November
2007.

Cost of Revenues and Gross Profit

Years Ended December 31
2007 2006 Increase (Decrease Percent Change
($ in thousands)

Cost of revenues

Online $ 15,57¢ $ 12,98¢ $ 2,581 2%

Events 8,611 6,49% 2,11¢ 33

Print 3,78¢ 5,33¢ (1,551) (29
Total cost of revenue $ 2797  $ 2482( $ 3,15¢ 13
Gross profit $ 66,69: $ 5419: $ 12,49¢ 23%
Gross profit percentag 70% 69%

Cost of Online RevenueThe increase in cost of online revenue was ihgthibutable to a $888,000 increase in membeuiaitipn expenses, primarily related to keywordghases for 2020software.com
which we acquired in May 2006. The increase alfleces $594,000 in additional webcast cost of sdlesto increased webcast sales volume in 200 rokpmately $516,000 of the increase is attribugablsalarie
and benefits due to an increase in average heatlebii employees in our online editorial and ofieres organizations, as well as an additional $1@3 related to increased freelancer expenses in. 206
increased headcount and freelancers expenditusgpfmrt the increase in online revenue volumetarmuovide additional editorial content. Approxitely $420,000 of the increase related to the adéprisof
KnowledgeStorm, which we completed in November 2007

Cost of Events Revenuélhe increase in cost of events revenue was pilinatributable to a $1.2 million increase in semni and custom event cost of sales due to an seiieahe number of seminar
series and custom events produced in 2007 as cethfmP006. Approximately $547,000 of the increaas related to salaries, bonuses, benefits anpaiery staffing expenses to support the increasernninar
series and custom event volume. Three additiondti-tlay conferences were held in 2007 as compar@®06 resulting in increased conference expemisagproximately $305,000.

Cost of Print RevenueThe decrease in cost of print revenue was attiide to our efforts in 2007 to reduce productiosts for all three magazines in response to ouomes’s advertising budgets
continuing to shift away from print and towardsioelofferings. Additionally, we discontinued pudhlingCIO Decisionsnagazine in November 2007.

Gross Profit. The increase in gross profit reflects a $9.9iarilincrease in online gross profit and a $2.4imilincrease in events gross profit. The increasmline gross profit is attributable to an inceeas

in online revenue at a consistent gross profitgetage. The increase in events gross profit idbatéble to an increase in custom event and sersgt@s revenue at a higher gross profit percerdaghese events
when compared to 2006. We expect our gross pmfitittuate from period to period depending on mix of revenues.
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Operating Expenses and Other

For the Years Ended December 31
2007 2006 Increase (Decrease Percent Change
($ in thousands)

Operating expense

Selling and marketin $ 28,04¢ % 20,30¢ % 7,748 38%

Product developmel 7,32( 6,29t 1,02¢ 16

General and administrati 12,59: 8,75¢ 3,83¢ 44

Depreciatior 1,61( 1,144 46€ 41

Amortization of intangible assets 4,74( 5,02¢ (28¢€) (6)
Total operating expens $ 5431 $ 41,52¢  $ 12,78: 31
Interest income, ne $ 1,831 $ 321 $ 1,51(C *
Provision for income taxe $ 6,046 $ 5811 $ 23t 4%
* Percent change not meaningful.

Selling and Marketing. The increase in selling and marketing expensepriasarily attributable to a $3.9 million increaisesalaries, commissions, and benefits relatedhtimerease in average headcount of
45 employees in our sales and marketing organixsites well as increases to employee compensatienincrease in headcount was to support the grwtiwvenues. The increase also reflects a $2 libmil
increase in stock-based compensation expense $B4i72000 increase in travel expense resulting ffegrowth in sales personnel. Approximately $9@6,0f selling and marketing expense related ta¢belts of
operations of KnowledgeStorm which we acquired avémber 2007.

Product Development.The increase in product development expense virasply attributable to $612,000 of expense rala@the results of operations of KnowledgeStornictviwe acquired in
November 2007. An additional $144,000 of the inseewas for consulting expenses related to ITstrisature improvements to support the growing nunobenline offerings. The increase also reflect®244,000
increase in stock-based compensation.

General and Administrative.The increase in general and administrative exg®r@s primarily attributable to a $1.8 million irese in stock-based compensation and a $482,0@&@&secin other employee
compensation. The increase was also attributatde®955,000 increase in audit, legal, and inseraxpenses related to operating as a publicly dradmpany since May 2007. The increase also tefee§259,000
increase in facilities expense due to leasing adtdit office space in our Needham, MA headquattegsnning in July 2007.

Depreciation. The increase in depreciation expense was atatibeito purchases of property and equipment of §@lion in the year ended December 31, 2007 coenpém $1.3 million in 2006.

Amortization of Intangible AssetsThe decrease in amortization of intangible assgtense was attributable to intangible assetterkta acquisitions in prior years becoming fullgatized, offset in part
by the amortization of intangible assets relateduoacquisitions of TechnologyGuide.com in May 2@hd KnowledgeStorm in November 2007.

Interest Income (Expense), NeThe increase in interest income (expense), flected an increase in average cash and shortitemstment balances during 2007 compared to 2006.

Provision for Income TaxesThe provision for income taxes as a percentagecoime before taxes, or our annual effective &g, rwas 43% in 2007 and 45% in 2006. The deciiaabe effective tax rate
was primarily due to an increase in interest incexempt from Federal taxation.

Comparison of Fiscal Years Ended December 31, 20a86d 2005

Revenues
Years Ended December 31
2006 2005 Increase (Decrease Percent Change
($ in thousands)

Revenues

Online $ 51,17¢ $ 43,66: $ 7,514 17%

Events 19,70¢ 14,59t 5,11 35

Print 8,12¢ 8,48¢ (361) 4)
Total revenue $ 79,01  $ 66,74¢ $ 12,26¢ 18%

Online. The increase in online revenue was attributabke $5.2 million increase in revenue from lead gatien offerings due primarily to an increase iftware package comparison and webcast sales
volumes. The increase also reflects a $2.6 miilimnease in revenue from branding offerings dumarily to an increase in banner sales volume.

Events. The increase in events revenue was attributatde$3.0 million increase in seminar series revemgea $2.2 million increase in custom event reeekie introduced both custom event and sen
series offerings in 2005 and, therefore, more evassociated with these revenue streams were @ddu®006 as compared to 2005.

Print. The decrease in print revenue was attributablee@ontinued shift of advertising budgets towandne offerings.
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Cost of Revenues and Gross Profit

Years Ended December 31
2006 2005 Increase Percent Change
($ in thousands)

Cost of revenues

Online $ 12,98¢ $ 10,47¢ $ 2,512 24%

Events 6,49% 6,202 291 5

Print 5,33¢ 5,322 17 Q
Total cost of revenue $ 24,82( % 22,000 $ 2,82( 13
Gross profit $ 5419: $ 44746 $ 9,44¢ 21%
Gross profit percentac 6S% 67%

Cost of Online RevenueThe increase in cost of online revenue was atitle to a $1.2 million increase in member actjoisiexpenses primarily related to keyword purcbdee 2020software.com, whi
we acquired in May 2006. The increase also refledi857,000 increase in salaries and benefits pifljmalated to an increase in average headcouf®amployees in our online editorial and operation
organizations, as well as increases in employegeasation. We increased headcount to support thease in online revenue volume and to providetaadil editorial content.

Cost of Events Revenuélhe increase in cost of events revenue was pilintributable to a $801,000 increase in salasied benefits primarily related to an increasevierage headcount of 20 employees
in our event organizations, as well as increasesrnployee compensation. We increased headcounpfig the increase in seminar series and custemt @olume. The increase was offset in part bycedese in
hotel related costs associated with the operationuiti-day conferences.

Cost of Print RevenueThe increase in cost of print revenue was attaible to three additional months of publish@®i® Decisionsnagazine during 2006 compared to 2005, offset piiynlay a decrease i
non-compensation related expenses incurred pubjsiur other two magazines.

Gross Profit. The increase in gross profit reflects a $5.0iarilincrease in online gross profit and a $4.8ionilincrease in events gross profit. The increasmline gross profit is attributable to an inceeas
in online revenue at a consistent gross profitgmage. The increase in events gross profit ibatéble to an increase in custom event and sersetégs revenue at a higher gross profit percerdagbese events
when compared to 2005. We expect our gross pmfitittuate from period to period depending on mix of revenues.

Operating Expenses and Other

For the Years Ended December 31
2006 2005 Increase (Decrease Percent Change
($ in thousands)

Operating expense

Selling and marketin $ 20,308 $ 18,17:  $ 2,131 12%
Product developmel 6,29t 5,75¢€ 53¢ 9
General and administrati 8,75¢€ 7,615 1,13¢ 15
Depreciatior 1,14« 1,792 (64¢€) (36)
Amortization of intangible assets 5,02¢ 5,17% (143) (©)
Total operating expens $ 41,52¢  $ 3851 $ 3,01¢ 8
Interest income (expense), | $ 321 % 30 $ 351 *
Provision for (benefit from) income tax $ 5811 $ (2,68) $ 8,492 L
* Percent change not meaningful.

Selling and Marketing. The increase in selling and marketing expensepsiesarily attributable to a $884,000 increasedlases, commissions, and benefits related to erease in average headcount of 22
employees in our sales and marketing organizataseell as increases to employee compensationin€hease in headcount was to support the growtévienues. The increase also reflects a $606,@08ase in
stock-based compensation and a $498,000 increasevel expense resulting from the growth in salesonnel.

Product Development.The increase in product development expense vitasply attributable to a $369,000 increase iragak and benefits primarily related to an increassverage headcount of six
employees in our product development organizatiassyell as increases in employee compensatioring¥eased our headcount to support the growing reambonline offerings and to maintain and upgradel T
infrastructure.

General and Administrative.The increase in general and administrative exger@s primarily attributable to a $553,000 incréasemployee compensation and a $491,000 increaisad debt expense. T
increase in bad debt expense was attributabledalébt expense of $366,000 in 2006 compared to4®0R) in 2005 due to a reduction in the allowafeceloubtful accounts recorded in 2005.

Depreciation. The decrease in depreciation expense was a#hilauto a change effective January 1, 2006, irestienated useful life for computer equipment arftirsre from two years to three years to
more closely approximate the service lives of tsgets placed in service to date.

Amortization of Intangible AssetsThe decrease in amortization of intangible assgtense was attributable to intangible assettedeta acquisitions in prior years becoming fuliyaatized, offset in part
by the amortization of intangible assets relateduoacquisition of 2020software.com in May 2006.

Interest Income (Expense), NeThe increase in interest income (expense), flected an increase in interest income attributébleigher interest rates in 2006.
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Provision for Income TaxesWe recorded a provision for income taxes in 268@8ed upon a 45% effective tax rate. Our effe¢tixaate increased after the adoption of SFAS I28(R) because stock-
based compensation is a nondeductible expense aoprovision. The provision for income taxesi& of an $85,000 deferred tax benefit recorde#value our deferred tax assets using a federabhtaxof 35%.
The $2.7 million benefit from income taxes in 20G&s primarily attributable to the release of thiuation allowance against our deferred tax assethe fourth quarter of 2005, we determined thatas more
likely than not that we would generate sufficientife taxable income from operations to realizebtmefits arising from the use of our existing ogerating loss carryforwards.

Selected Quarterly Results of Operations

The following table presents our unaudited quarteohsolidated results of operations and our uniaddjuarterly consolidated results of operationa percentage of revenue for the eight quarterscend
December 31, 2007. The unaudited quarterly corest@élinformation has been prepared on the sams &ssiur audited consolidated financial statem#futs.should read the following table presenting quarterly
consolidated results of operations in conjunctigthwur audited consolidated financial statementsthe related notes included elsewhere in thisgectus. The operating results for any quartenar@ecessarily
indicative of the operating results for any futpegiod .

For the Three Months Ended

2007 2006
Mar. 31 Jun. 30 Sep. 3C Dec. 31 Mar. 31 Jun. 30 Sep. 3C Dec. 31
(in thousands, except per share date

Revenues

Online $ 13,70¢ $ 16,33C $ 14,687 $ 18,96( $ 10,37t $ 1281 $ 12,568 $ 15,42:

Events 2,93¢ 6,35( 6,912 8,05¢ 2,327 5,74: 5,89¢ 5,74¢

Print 1,697 1,92¢ 1,70z 1,402 2,20¢ 2,16% 1,80¢ 1,945
Total revenues 18,34¢ 24,60 23,30 28,41 14,91: 20,710 20,26 23,110
Cost of revenues

Online 3,52¢ 3,90( 3,76¢ 4,381 2,621 2,99z 3,644 3,731

Events 1,372 2,41( 2,28: 2,54¢ 1,27¢ 1,73¢ 1,632 1,852

Print 1,12¢ 99¢ 862 79¢€ 1,407 1,42% 1,38t 1,12¢
Total cost of revenues 6,02€ 7,30¢ 6,91« 7,728 5,30z 6,15( 6,661 6,700
Gross profil 12,31¢ 17,29t 16,381 20,69( 9,60¢ 14,567 13,60¢ 16,41(
Operating expense

Selling and marketin 6,152 6,38¢ 7,271 8,231 4,43 5,191 4,93: 5,75(

Product developmel 1,74¢ 1,59¢ 1,677 2,29¢ 1,56¢ 1,55¢ 1,617 1,55¢

General and administrati 2,61( 2,94 3,36¢ 3,67¢ 1,791 2,08 2,12¢ 2,75%

Depreciatior 33C 364 401 51F 21¢ 23¢ 241 447

Amortization of intangible assets 75¢ 1,041 1,171 1,76¢ 1,08¢ 1,424 1,37¢ 1,14%
Total operating expenses 11,59¢ 12,33 13,88¢ 16,49t 9,08¢ 10,49¢ 10,29« 11,65(
Operating incom: 72C 4,96 2,50: 4,19t 52C 4,071 3,317 4,76(
Interest income (expense), net (67) 377 897 624 96 42 (16) 19¢
Income before provision for income ta» 652 5,34( 3,40( 4,81¢ 61€ 4,112 3,29¢ 4,95¢
Provision for income taxes 33€ 2,092 1,56¢ 2,05( 17¢ 1,73¢ 1,70¢ 2,18¢
Net income $ 317 $ 3,24t $ 183 $ 2,76¢  $ 441  $ 2,37 $ 1581 $ 2,771
Net income (loss) per share basic $ 0.2 $ 007 $ 0.0 $ 007 $ 029 $ (0.0 $ (0.1 $ 0.0C
Net income (loss) per share diluted $ 0.2¢) $ 0.06 $ 0.04 $ 0.06 $ 029 $ (0.0 $ (0.1 $ 0.0C

Seasonality

The timing of our revenues is affected by seastawabrs. Our revenues are seasonal primarily asultrof the annual budget approval process of nedoyr customers and the historical decrease in
advertising activity in July and August. Revenueswsually the lowest in the first quarter of eaatendar year, increase during the second qudeergase during the third quarter, and increasie againg the
fourth quarter. Events revenue may vary dependmgliich quarters we produce the event, which may wéen compared to previous periods. The timingegEnues in relation to our expenses, much of lwhic
does not vary directly with revenue, has an impacthe cost of online revenue, selling and marketmoduct development, and general and adminigtrekpenses as a percentage of revenue in eaaideal
quarter during the year.

The majority of our expenses are personnel-relatetinclude salaries, stock-based compensatioefiteand incentive-based compensation plan exgeAsea result, we have not experienced significant
seasonal fluctuations in the timing of our expenEa®od to period.
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Liquidity and Capital Resources

As of and for the Years Ended December 3:

2007 2006 2005
(in thousands)
Cash, cash equivalents and s-term investment $ 62,00 $ 30,83( $ 46,87¢
Accounts receivable, n 15,19¢ 12,09¢ 8,811
Cash provided by operating expen 13,30: 12,33¢ 11,33¢
Cash used in investing activiti(1) (67,884 (16,28() (1,90¢)
Cash provided by (used in) financing activit 85,75! (12,109) (2,762)

1) Cash used in investing activitiesvghaet of short-term investment activity.

Cash, Cash Equivalents and Short-Term Investments

Our cash, cash equivalents and short-term investnagecember 31, 2007 were held for working edpitirposes and were invested primarily in monegketaaccounts, municipal bonds, auction rate
securities and variable rate demand notes. Weotlenter into investments for trading or specuiapiurposes.

At March 20, 2008, we held $6.2 million in auctite securities. Auction rate securities are téei@ate bonds tied to short-term interest rateh miaturities in excess of 90 days. Interest ratethese
securities typically reset through a modified Dutelttion at predetermined short-term intervalsaligevery 1, 7, 28 or 35 days. These auction lastorically provided a liquid market for thesearities. In
February and March 2008, our investment in auatie securities of $6.2 million failed at auctiaredo sell orders exceeding buy orders. Our aliilitjquidate our auction rate securities and fudlgover the
carrying value of our auction rate securities i tlear term may be limited or not exist and we maiie future be required to record an impairmémrge on these investments. The vast majority phaation rate
securities, including those that have failed, wated AAA at the time of purchase. We believe wi oé able to liquidate our investments withoutrsiigant loss within the next year, and we currgiilieve these

securities are not impaired, primarily due to thedét worthiness of the issuers of the underlyiagusities and their ability to refinance if auctorontinue to fail. However, it could take untiétfinal maturity of the
underlying notes (up to 25 years) to realize itesiments' recorded value.

Accounts Receivable, Net

Our accounts receivable balance fluctuates froriogéo period, which affects our cash flow from ogteng activities. The fluctuations vary dependamgthe timing of our service delivery and billing
activity, cash collections, and changes to oumadiace for doubtful accounts. We use days' salestanding, or DSO, calculated on a monthly basis, measurement of the quality and status of owivables. We

define DSO as accounts receivable divided by tetatnue for the applicable period, multiplied bg tumber of days in the applicable period. DSO 5#adays at December 31, 2007, 51 days at Decemb@086
and 46 days at December 31, 2005.

Operating Activities

Cash provided by operating activities primarily sists of net income (loss) adjusted for certain-cash items including depreciation and amortizatprovision for bad debt, stock-based compensation,

deferred income taxes, and the effect of changemiking capital and other activities. Cash providiy operating activities for the year ended Decan®i, 2007 was $13.3 million, compared to $12 [Baniand
$11.3 million in the years ended December 31, 20@62005, respectively, primarily due to increaseditability.

Investing Activities

Cash used in investing activities primarily corsist purchases of property and equipment and atiquis of businesses. Cash used in investing dietsyinet of short-term investment activity, foe tyear
ended December 31, 2007 was $67.9 million and stetsof $64.2 million for the acquisitions of TeologyGuide.com in April 2007 and KnowledgeStornNavember 2007, net of cash acquired, $2.7 millam f
the purchase of property and equipment and $1l@mib acquire certain assets of Ajaxian in Feby@007. Cash used in investing activities forykar ended December 31, 2006 was $16.3 millioncandisted
of $15.0 million for the acquisition of 2020softvearom in May 2006 and $1.3 million for the purchabproperty and equipment. Cash used in investitiyities for the year ended December 31, 2006phshort-
term investment activity, was $1.9 million due pairify to $2.1 million for the purchase of propestyd equipment.

Financing Activities

Cash provided by financing activities for the yeaded December 31, 2007 was $85.8 million. In @7, we completed our initial public offering aB8nillion shares of our common stock, of which 7.1
million shares were sold by us and 1.8 million sBarere sold by stockholders of ours, all at agpacthe public of $13.00 per share. We raisextad of $91.9 million in gross proceeds from théedfg, or $83.2
million in net proceeds after deducting underwgtiliscounts and commissions of $6.4 million aneptffering costs of approximately $2.3 milliom dddition, we received proceeds from the exemis®mmon
stock options and warrants of $2.5 million for fkear ended December 31, 2007. Cash used in finguacitivities for the year ended December 31, 2086 $12.1 million and consisted of net principairpants of
$13.0 million towards our bank term loan payabféset by approximately $892,000 of proceeds fromehkercise of common stock options and warranesh@sed in financing activities for the year ended

December 31, 2005 was approximately $2.8 milliod @onsisted of net principal payments of $3.0 mmlltowards our bank term loan payable, offset l88§200 of proceeds from the exercise of commorkstoc
options and warrants.
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Term Loan and Credit Facility Borrowings

We previously maintained a term loan with a comnatttank under which we made borrowings net of @pal repayments of $3.0 million in 2005. On Aug88t 2006, we entered into a credit agreement
with Citizens Bank of Massachusetts, which includefll0.0 million term loan and a $20.0 million riweg credit facility. Initial borrowings under theredit agreements were used to pay off the priocipal
balance of $22.0 million and provide working capifes of December 31, 2007, outstanding borrowingder the credit agreements were $6.0 million.

Our revolving credit facility matures on August 2011. Unless earlier payment is required by amieokdefault, all principal and any unpaid interedl be due and payable on August 30, 2011. At ou
option, the revolving credit facility bears interes either the lender's prime rate less 1.00%@ibndon Interbank Offered Rate, or LIBOR, plus #éipplicable LIBOR margin. We are also requirefddp an unuse
line fee on the daily unused amount of our revanedit facility at a per annum rate of 0.25%. A®ecember 31, 2007, unused availability underreuolving credit facility totaled $20.0 million.

In August 2007, we entered into an amendment t€tieelit Agreement. The amendment changes thecajpf#i LIBOR margin from 1.50% to a sliding scaledzhon the ratio of total funded debt to
EBITDA for the preceding four fiscal quarters. @fsDecember 31, 2007, the applicable LIBOR margasW.25%.

Our term loan requires the payment of 39 conseeutignthly installments of $250,000 each, plus @gerthe first such installment was due on Septe3®e2006, with a final payment of the entire udpa
principal balance due on December 30, 2009. Ineeipér 2006, we entered into an interest rate syegement to mitigate interest rate fluctuation, findhe interest rate on the term loan at 6.98%.

Borrowings under our credit agreements are coliited by an interest in and lien on all of ouredssind certain other guarantees and pledges.réxuit agreements contain certain affirmative anghtiee
covenants, which require, among other things, weammeet certain financial ratio covenants and lgeitain capital expenditures. We were in compkawith all covenants under the credit agreements as
December 31, 2007.

Capital Expenditures

We have made capital expenditures primarily for porar equipment and related software needed tocuwstebsites, internal-use software developmestiscas well as for leasehold improvements and
other general purposes to support our growth. @pital expenditures totaled $2.7 million, $1.3 iaitland $2.1 million for the years ended Decemlier2807, 2006 and 2005, respectively. We expespémd
approximately $3.0 million in capital expendituir2008 primarily for website development costsnpater equipment and related software, and intarsalsoftware development costs. We are not clyrpatty
to any purchase contracts related to future cagipénditures.

Contractual Obligations and Commitments

As of December 31, 2007, our principal commitmemtssist of obligations under leases for office spaed principal and interest payments due undebank term loan. The offices are leased under
noncancelable operating lease agreements thaeekpaugh January 2013. The following table setthfour commitments to settle contractual obligasian cash as of December 31, 2007:

Payments Due By Perioc

Total Less than 1 Year 1-3 Years 3-5 Years More than 5 Years

(in thousands)
Bank term loan payab $ 6,000 $ 3,000 $ 3,000 $ -8 -
Operating Ieaseg') 8,62( 3,12¢ 4,838 662 -
Total $ 1462( $ 6,12t $ 783 $ 66z $ -

1) Operating lease obligations are net of minimumesas® payments of $76,000 due under various sutdgasements that expire through July 2008.

Off-Balance Sheet Arrangements
We do not have any off-balance sheet arrangements.
Recent Accounting Pronouncements

See Note 2 of “Notes to Consolidated Financialedtegnts” for recent accounting pronouncements thatichave an effect on us.
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Item 7A . Quantitative and Qualitative DisclosuresAbout Market Risk

Market risk represents the risk of loss that magdnt our financial position due to adverse chamyésancial market prices and rates. Our marlgt exposure is primarily the result of recent arct
failures in the auction rate securities markegtthations in foreign exchange rates, and fluctuatia interest rates. We do not hold or issue fir@ninstruments for trading purposes.

Auction Rate Securities Market Risk

At March 20, 2008, we held $6.2 million in auctiGte securities. Auction rate securities are éeiaate bonds tied to short-term interest ratéb miaturities in excess of 90 days. Interest ratethese
securities typically reset through a modified Dutelttion at predetermined short-term intervalsaligevery 1, 7, 28 or 35 days. These auction lastorically provided a liquid market for thesearities. In
February and March 2008, our investment in auatie securities of $6.2 million failed at auctiaredo sell orders exceeding buy orders. Our aliilitjquidate our auction rate securities and fudlgover the
carrying value of our auction rate securities i tiear term may be limited or not exist and we maiie future be required to record an impairmémrge on these investments. The vast majority phaation rate
securities, including those that have failed, wated AAA at the time of purchase. We believe wi Ivé able to liquidate our investments withoutrsiigant loss within the next year, and we currgiielieve these
securities are not impaired, primarily due to thedét worthiness of the issuers of the underlyiegusities and their ability to refinance if auctorontinue to fail. However, it could take untiétfinal maturity of the
underlying notes (up to 25 years) to realize itesiments' recorded value.

Foreign Currency Exchange Risk

Our subsidiary, TechTarget Limited, was establishetuly 2006 and is located in London, EnglandoABecember 31, 2007, all of our internationaltooger agreements have been denominated in U.S.
dollars, and aggregate foreign currency paymentierbg us through this subsidiary have been less$880,000 during the year ended December 31, 20@7currently believe our exposure to foreign cocse
exchange rate fluctuations is financially immateaiad therefore have not entered into foreign cwyehedging transactions. We continue to review ig8ue and may consider hedging certain foreighange risks
through the use of currency futures or option$ienfuture.

Interest Rate Risk

At December 31, 2007, we had cash, cash equivaaatshort-term investments totaling $62.0 millidfhese amounts were invested primarily in monegketaaccounts, municipal bonds, auction rate
securities and variable rate demand notes. Thearas cash equivalents were held for working chpiigposes. We do not enter into investmentsréatihg or speculative purposes. With the excepticthe marke
risks associated with the auction rate securitiesbelieve we do not have any material exposuohamges in the fair value of our investment poidfak a result of changes in interest rates dtteetshort-term
nature of these investments. Declines in inteasts, however, would reduce future investmentrimeo

Our exposure to market risk also relates to theuaof interest expense we must pay under our vévgkredit facility. The advances under this ctéalility bear a variable rate of interest detered as a
function of the lender's prime rate or LIBOR. Ae¢é@mber 31, 2007, there were no amounts outstanditey our revolving credit facility.
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Report of Independent Registered Public Accountindrirm

The Board of Directors and Stockholders
TechTarget, Inc.

We have audited the accompanying consolidated talsineets of TechTarget, Inc. as of December 37 286d 2006, and the related consolidated statsno¢operations, redeemable convertible preferrecksanc
stockholders’ equity (deficit), and cash flows &ach of the three years in the period ended Deae®ih@007. These financial statements are theoressipility of the Companyg management. Our responsibility i:
express an opinion on these financial statemerstschan our audits.

We conducted our audits in accordance with thedstais of the Public Company Accounting Oversighaflo(United States). Those standards requireviieaplan and perform the audit to obtain reasor
assurance about whether the financial statemeetdree of material misstatement. We were not erdjageperform an audit of the Compasyiternal control over financial reporting. Ourdéds includet
consideration of internal control over financigboeting as a basis for designing audit procedurasdre appropriate in the circumstances, butarthe purpose of expressing an opinion on thectfieness of th
Companys internal control over financial reporting. Accomgly, we express no such opinion. An audit alsdudes examining, on a test basis, evidence suppattte amounts and disclosures in the final
statements, assessing the accounting principlesarse significant estimates made by managementgeaidating the overall financial statement preson. We believe that our audits provide a reaslenbasis fc
our opinion.

In our opinion, the financial statements referreaiove present fairly, in all material respedts,donsolidated financial position of TechTarget, lat December 31, 2007 and 2006, and the coasetidesults of i
operations and its cash flows for each of the thezes in the period ended December 31, 2007, rifocmity with U.S. generally accepted accountinmgiples.

As discussed in Note 2 to the consolidated findrsta&ements, effective January 1, 2006, the Compadnpted Statement of Financial Accounting Stasel&lo. 123(R)Share-Based Paymenfdditionally, as
discussed in Note 2 to the consolidated finanta&ements, effective January 1, 2007, the Compeoptad Financial Accounting Standards Board Inttggion No. 48Accounting for Uncertainty in Income Taxes
—an Interpretation of FASB Statement No. 109.

/sl Ernst & Young LLP

Boston, Massachusetts
March 21, 2008
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TechTarget, Inc.
Consolidated Balance Sheets
(in thousands, except share and per share data)

Assets
Current asset:
Cash and cash equivalel
Shor-term investment
Accounts receivable, net of allowance for doubéfttounts of $424 and $580 as of December 31, 202@06, respectivel:
Prepaid expenses and other current a:
Deferred tax assets
Total current asse

Property and equipment, r

Goodwill

Intangible assets, net of accumulated amortiz:
Other asset

Deferred tax asse

Total assets

Liabilities, Redeemable Convertible Preferred Stockand Stockholders' Equity (Deficit)
Current liabilities:

Current portion of bank term loan paya

Accounts payabl

Income taxes payab

Accrued expenses and other current liabili

Accrued compensation expen:

Deferred revenue
Total current liabilities

Long-term liabilities:

Other liabilities

Bank term loan payable, net of current portion
Total liabilities

Commitments (Note €

Redeemable convertible preferred stc
Series A redeemable convertible preferred stodkO@L par value; 36,009,488 shares authorizechd8,879,971 shares issued
and outstanding, liquidation preference of $0 aB@ §56 at December 31, 2007 and 2006, respect
Series B redeemable convertible preferred sto¢kGGH par value; 51,470,588 shares authorizechd(®a,470,588 shares issued
and outstanding, liquidation preference of $0 a88,296 at December 31, 2007 and 2006, respect
Series C redeemable convertible preferred sto€kOG par value; 10,141,302 shares authorizechd(8,141,302 shares issued
and outstanding, liquidation preference of $0 ah8l,858 at December 31, 2007 and 2006, respectively.
Total redeemable convertible preferred st

Stockholders' equity (deficit
Preferred stock, 5,000,000 shares authorized; aeslissued or outstandi
Common stock, $0.001 par value per share, 100,00G0ares authorized; 41,081,616 and 7,969,83@skssued and outstanding
at December 31, 2007 and 2006, respecti
Additional paic-in capital
Warrants
Accumulated other comprehensive |
Accumulated deficit
Total stockholders' equity (defic

Total liabilities, redeemable convertible preferstdck and stockholders' equity (deficit)

See accompanying notes.
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December 31

2007 2006
10,69: $ 30,83(
51,30¢ -
15,19¢ 12,09¢

1,96: 952
2,947 1,78¢
82,10¢ 45,66:
4,401 2,52(
88,32t 36,19(
21,93¢ 6,06¢
207 854
2,91( 1,35¢
19988 § 02,64,
3,000 $ 3,00
2,91¢ 2,92¢
1,031 1,85¢
2,47¢ 1,90+
2,60( 2,32:
3,761 2,54
15,78 14,55.
45¢ 55¢
3,00¢ 6,00
19,23¢ 21,10
- 30,46¢

= 88,26(

- 18,03¢

- 136,761

41 8
209,77 -
13 108
(102) (56)
(29,07) (65,28)
180,641 (65,22)
19988 § 02,64,




Revenues
Online
Events
Print

Total revenues

Cost of revenue:
online®
Events®)
Print®

Total cost of revenues

Gross profil

Operating expense
Selling and marketing’
Product developmef®
General and administratiV8
Depreciatior
Amortization of intangible assets
Total operating expenses

Operating incom:

Interest income (expenst
Interest incomt
Interest expense

Total interest income (expense)

Income before provision for (benefit from) inconasés

Provision for (benefit from) income taxes

Net income

Net income (loss) per common she
Basic

Diluted

Weighted average common shares outstan

Basic
Diluted

(1) Amounts include sto-based compensation expense as follc

Cost of online revenu
Cost of events revent
Cost of print revenu
Selling and marketin
Product developmel
General and administrati

TechTarget, Inc.
Consolidated Statements of Operations
(in thousands, except share and per share data)

See accompanying notes.
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2007 2006 2005
63,68 $ 51,17¢ $ 43,66:
24,25: 19,70¢ 14,59t
6,72¢ 8,12¢ 8,48¢
94,66¢ 79,01 66,74¢
15,57¢ 12,98¢ 10,47¢
8,611 6,49% 6,202
3,78¢ 5,33¢ 5,32;
27,97: 24,82( 22,00(
66,69: 54,19: 44,74¢
28,04¢ 20,30¢ 18,17«
7,32( 6,29t 5,75¢
12,59: 8,75¢ 7,617
1,61( 1,142 1,79:
4,74( 5,02¢ 5,17%
54,31( 41,52¢ 38,51
12,38: 12,66¢ 6,23t
2,81¢ 1,61¢ 1,21¢
(984) (1,297) (1,249
1,831 321 (30)
14,21: 12,98¢ 6,20t
6,04¢ 5,811 (2,687)
8,166 $ 717 $ 8,88¢
01t  $ (0.4 $ (0.29)
01z $ 046 $ (0.29)
28,384,30 7,824,37. 7,370,68
31,346,73 7,824,37. 7,370,68
18 $ 87 $ -
53 31 -
15 12 -
2,99¢ 60€ -
334 90 -
2,244 42¢ 78
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TechTarget, Inc.
Consolidated Statements of Redeemable Convertibledferred Stock and Stockholders' Equity (Deficit)
(in thousands, except share and per share data)

Redeemable Convertible
Preferred Stoc Common Stocl Treasury Stoc!
Number of Redemption Number of $0.001 Par Number of
Shares Value Shares Value Shares Value
Balance, December 31, 2004 97,491,86 $  115,38: 8,108,24i $ 8 836,010 $ (4,
Accretion of redeemable convertible preferred s 10,62
Issuance of common stock from stock opti 141,72!
Deferred compensation related to nonqualified stiations
Amortization of deferred compensati
Reclassification from additional p«in capital to accumulated defic
Net income
Balance, December 31, 2005 97,491,86 $ 126,00 8,249,97. % 8 836,01 $ (4,
Accretion of redeemable convertible preferred s 10,76:
Issuance of common stock from warrants and stotikmg 555,86" 1
Retirement of treasury sto (836,01() 1) (836,01() 4,
Amortization of deferred compensati
Stocl-based compensation expel
Reclassification from additional p«in capital to accumulated defic
Comprehensive incom
Change in fair value of interest rate sv
Net income
Comprehensive income
Balance, December 31, 2006 97,491,86 $ 136,76t 7,969,831 $ 8 - 3
Accretion of redeemable convertible preferred s 2,61
Reclassification from additional paid-in capitaldecumulated deficit prior to
initial public offering
Conversion of redeemable convertible preferredkstocommon stoc (97,491,86) (139,379 24,372,95 24
Sale of common stock in initial public offering,tref issuance cos 7,072,09 7
Issuance of common stock from warrants, stock optand restricted stock awai 1,306,911 2
Issuance of common stock to acquire KnowledgeS 359,82(
Excess tax benel- stock option:
Reclassification of preferred stock warrants teeoffabilities
Stocl-based compensation expel
Comprehensive incom
Change in fair value of interest rate sv
Net income
Comprehensive income
Balance, December 31, 2007 - % - 41,081,61 $ 41 - 0%

See accompanying notes.
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Operating Activities:
Net income
Adjustments to reconcile net income to net caskigeal by operating activitie:
Depreciation and amortizatic
Provision for bad det
Stocl-based compensatic
Non-cash interest expen
Deferred tax benef
Excess tax benel- stock option:
Changes in operating assets and liabilities, nbusinesses acquire
Accounts receivabl
Prepaid expenses and other current a:
Other asset
Accounts payabl
Income taxes payab
Accrued expenses and other current liabili
Accrued compensation expen:
Deferred revenu
Other liabilities
Net cash provided by operating activit

Investing activities:

Purchases of property and equipment, and othets
Purchases of shi-term investment

Proceeds from sales and maturities of <term investment
Proceeds from sale of ass

Acquisition of asset

Acquisition of businesses, net of cash acquired

Net cash (used in) provided by investing activi

Financing activities:

Proceeds from revolving credit facili

Payments made on revolving credit faci

Proceeds from bank term loan paye

Payments on bank term loan paye

Proceeds from initial public offering, net of staskuance cos
Excess tax benei- stock option:

Proceeds from exercise of warrants and stock option

Net cash provided by (used in) financing activi

Net increase (decrease) in cash and cash equis
Cash and cash equivalents at beginning of period

Cash and cash equivalents at end of period
Supplemental disclosure of cash flow information
Cash paid for interest

Cash paid for taxes

Supplemental disclosure of no-cash investing activities:
Issuance of common stock in connection with Know&storm acquisition

TechTarget, Inc.
Consolidated Statements of Cash Flows
(in thousands)

See accompanying notes.
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2007 2006 2005
8,166 $ 717 $ 8,88¢
6,35( 6,17¢ 6,96+
78 36€ (122)
5,83 1,25( 78
312 92 24
(921) 174 (2.99¢
(3,12€) ; :
(1,98%) (3,247 1,161
1,70z (39) (300)
68€ (772) (83)
(24€) (741) 1,20¢
(181) 1,53¢ 31E
(85¢) 39¢ 30
(2,729 44€ (2,308
37¢ (41¢) (1,64%)
(157) (54) 122
13,30 12,33¢ 11,33t
(2,709 (1,269 (2.141)
(354,729 = =
303,42 - 33,000
- = 23¢
(1,019 - -
(64,16%) (15,01) -
(119,19) (16,28() 31,09:
12,00( - -
(12,000 - -
- 10,00( -
(3,000 (23,00() (3,000
83,16 - -
3,12¢ - -
2,46¢ 892 23¢
85,75: (12,10%) (2,76%)
(20,137 (16,049 39,66
30,83( 46,87¢ 7,21
10,69 $ 30,83 $ 46,87¢
62 $ 128 $ 1,19
448. $ 4168 $ -
6,000 $ -3 -
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TechTarget, Inc.
Notes to Consolidated Financial Statements
Years Ended December 31, 2007, 2006 and 2005
(In thousands, except share and per share data)
1. Organization and Operations

TechTarget, Inc. (the Company) is a leading pravidespecialized online content that brings togethe/ers and sellers of corporate information tedbgy, or IT, products. The Company sells custouhize
marketing programs that enable IT vendors to reacporate IT decision makers who are actively neseag specific IT purchases.

The Company’s integrated content platform consises network of approximately 50 websites that@mplemented with targeted in-person events andspeacialized IT magazines. Throughout all stages
of the purchase decision process, these contesrirags meet IT professionals' needs for expert; @eé IT vendor information, and provide a platfasmwhich IT vendors can launch targeted marketamgpaigns
that generate measurable, high return on invest(RDl). As IT professionals have become increagisgkcialized, they have come to rely on our segpecific websites for purchasing decision suppidre
Company’s content enables IT professionals to reeithe complex and rapidly changing IT landscaperespurchasing decisions can have significanhfiid and operational consequences. Based updogiual
clustering of users' respective job responsibditied the marketing focus of the products thaCimpany’s customers are advertising, content affsrare currently categorized across eleven distiedia groups:
Application Development; Channel; CIO and IT Marmaget; Data Center; Enterprise Applications; Laptapd Mobile Technology; Networking; Security; SgeaVertical Software; and Windows and Distributed
Computing.

In May 2007, the Company completed its initial paioffering of 8.9 million shares of its commonaitpwhich is more fully described in Note 10 to tensolidated financial statements.

2. Summary of Significant Accounting Policies

The accompanying consolidated financial statemefiisct the application of certain significant asnting policies as described below and elsewhetiedse notes to the consolidated financial statesnen

Principles of Consolidation

The accompanying consolidated financial statemertade the accounts of the Company and its whmNyed subsidiaries, which include KnowledgeStoma, ,IBitpipe, Inc., TechTarget Securities
Corporation and TechTarget, Ltd. KnowledgeStorm, Was acquired by the Company on November 6, 200@7s a leading online search resource providergler generated content targeted toward corpdfate |
professionals. Bitpipe, Inc. is a leading providéin-depth IT content including white papers, guot literature, and case studies from IT vendbeshTarget Securities Corporation is a MassactaiSetturities
Corporation incorporated in 2004. TechTarget, i2d subsidiary doing business principally in thated Kingdom. All significant intercompany accosi@ind transactions have been eliminated in coratadiul

Use of Estimates

The preparation of financial statements in confeymiith U.S. accounting principles generally aceebtequires management to make estimates and assnshat affect the reported amounts of assets an
liabilities and disclosures of contingent asset$ labilities at the date of the financial statertsesnd the reported amounts of revenues and expdosiag the reporting period. Actual results cadifter from those
estimates.

Revenue Recognition

The Company generates substantially all of itsmaeerom the sale of targeted advertising campatigatsare delivered via its network of websitegreg and print publications. Revenue is recognized
accordance with Staff Accounting Bulletin (SAB) Nd4,Revenue Recognitigrand Financial Accounting Standards Board's (FABBErging Issues Task Force (EITF) Issue No. 00R2Yenue Arrangements
With Multiple Deliverables Revenue is recognized only when the service Bas provided and when there is persuasive evidefree arrangement, the fee is fixed or determinahkcollection of the receivable is
reasonably assured.

Online Media. Revenue for online media offerings is recognimedspecific online media offerings as follows:

- White Papers White paper revenue is recognized ratably irpérgod in which the white paper is available on@wenpany's website

- Webcasts and PodcastdWVebcast revenue is recognized in the period iithvthe webcast occurs. Podcast revenue is recegjiizthe period in which it is posted and becomeslable on th
Company's website

- Software Package Comparisol Software package comparison revenue is recognéedly in the period in which the software infation is available on the Company's webs
- Dedicated I-mails and E-newsletters Dedicated -mail and ~newsletter revenue is recognized in the periodhitivthe -mail or enewsletter is sent to registered memb
- List Rentals List rental revenue is recognized in the periodhich the -mails are sent to the list of registered memt

- Banners Banner revenue is recognized in the period irctvkiie banner impressions occ
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The Company offers customers the ability to purehiategrated ROI program offerings, which can idelany of its online media offerings packaged togieto address the particular customer's specific
advertising requirements. As part of these offesjrige Company will guarantee a minimum numberualiiied sales leads to be delivered over the @afshe advertising campaign. Throughout the atbieg
campaign, revenue is recognized as individual wiferare delivered, and the lead guarantee commigmage closely monitored to assess campaign peafoece. If the minimum number of qualified salesifes not
met by the scheduled completion date of the adieglicampaign, the advertising campaign is extenatedi the Company will defer recognition of reveiruan amount equal to the value of the estimatedritory
that will be required to fulfill the guarantee. Beeestimates are based on the Company's extexgiggence in managing and fulfilling these integcaROI program offerings. Typically, shortfallsfirifilling lead
guarantees before the scheduled completion date afivertising campaign are satisfied within amaye of 45 days of such scheduled completion date.

As of December 31, 2007, substantially all of thiegrated ROl program offerings that have guarahgeminimum number of qualified sales leads hawnltelivered within the original contractual term.
Historically, integrated ROI program offerings hawat required a deferral of more than $25,000 inqunarter during 2007, nor has the Company beeuninetjto refund or extend payment terms to custerteer
account for these guarantees. These integrategpRQtam offerings represented approximately 35%28% of online revenues, and 23% and 19% of tetaémues for the years ended December 31, 200704
respectively.

Amounts collected or billed prior to satisfying thieove revenue recognition criteria are recordedkéerred revenue.

While each online media offering can be sold sepiramost of the Company's online media saleslirevmultiple online offerings. At inception of tkerangement the Company evaluates the deliverables
to determine whether they represent separate efngstscounting under EITF Issue No. 00-21. Delivégalare deemed to be separate units of accoumitigof the following criteria are met: the delieg item has
value to the customer on a standalone basis; ihefgective and reliable evidence of the fair eati the item(s); and delivery or performance efitem(s) is considered probable and substaniialbyur control. The
Company allocates revenue to each unit of accogiiia transaction based upon its fair value asrdehed by vendor objective evidence. Vendor objeatvidence of fair value for all elements of araagement i
based upon the normal pricing and discounting fmesfor those online media offerings when soldtteer similar customers. If vendor objective evickeof fair value has not been established foteths under the
arrangement, no allocation can be made, and thep@ayrecognizes revenue on all items over the tdrtine arrangement.

Event SponsorshipsSponsorship revenues from events are recognjzen completion of the event in the period thatetent occurs. Amounts collected or billed prios#tisfying the above revenue
recognition criteria are recorded as deferred regefihe majority of the Company's events are egutlified attendees, however certain of the Camigaevents are based on a paid attendee modeinRevs
recognized for paid attendee events upon complefitine event and receipt of payment from the aften Deferred revenue relates to collection ofttendance fees in advance of the event.

Print Publications. Advertising revenues from print publications egeognized at the time the applicable publicat®distributed. Amounts collected or billed priorsatisfying the above revenue
recognition criteria are recorded as deferred regen

Fair Value of Financial Instruments

Financial instruments consist of cash and cashvatarits, shorterm investments, accounts receivable, accountsij@ya term loan payable and an interest rate.shiapcarrying value of these instrume
approximates their estimated fair values.

Long-lived Assets

Long-lived assets consist of property and equippgoddwill and other intangible assets. Goodwill ather intangible assets arise from acquisitiontsae recorded in accordance with Statement of
Financial Accounting Standards (SFAS) No. 1@2pdwill and Other Intangible Assetin accordance with this statement, a specificaintified intangible asset must be recorded separate asset from goodwil
either of the following two criteria is met: (1)etfintangible asset acquired arises from contractuather legal rights; (2) the intangible assetdparable. Accordingly, intangible assets comispecifically
identified intangible assets. Goodwill is the excebany purchase price over the estimated faiketaralue of net tangible assets acquired notaflmtto specific intangible assets.

As required by SFAS No. 142, goodwill and indefiiilved intangible assets are not amortized, beireviewed annually for impairment or more freqieifiimpairment indicators arise. Separable
intangible assets that are not deemed to havedafiriite life are amortized over their useful livesing the straight-line method over periods ragdiom one to nine years, and are reviewed for impent when
events or changes in circumstances suggest thastieés may not be recoverable under SFAS No.Abbbunting for the Impairment or Disposal of Lonigdd Assets The Company performs its annual test of
impairment of goodwill on December 31st of eachryaad whenever events or changes in circumstasuggest that the carrying amount may not be reatlerBased on this evaluation, the Company bediévat
as of each of the balance sheet dates presenteel pfithe Company's goodwill or other long-livedets was impaired.

Allowance for Doubtful Accounts

The Company reduces gross trade accounts receivglale allowance for doubtful accounts. The allogeafor doubtful accounts is the Company's bestedé of the amount of probable credit losses in the
Company's existing accounts receivable. The Compawigws its allowance for doubtful accounts orguiar basis and all past due balances are reviewaddually for collectibility. Account balancesre charged
off against the allowance after all means of coitechave been exhausted and the potential foveegas considered remote. Provisions for allowafleceloubtful accounts are recorded in generaladrdinistrative
expenses.

Below is a summary of the changes in the Compaatigwance for doubtful accounts for the years erdedember 31, 2007, 2006, and 2005.

Balance at Balance at End of

Beginning of Period Provision Write -offs Period
Year ended December 31, 2C $ 77 $ (129 3 (158 % 50C
Year ended December 31, 2C $ 50C $ 366 $ (28¢) $ 58(
Year ended December 31, 2C $ 58C $ 78 3% 239 3 424
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Property and Equipment

Property and equipment is stated at cost. Propexdyequipment acquired through acquisitions ofrimssies are initially recorded at fair value. Dejptem is calculated on the straight-line methoddzhon
the month the asset is placed in service overdi@nfing estimated useful lives:

Estimated

Useful Life
Furniture and fixture 5 years
Computer equipment and softw: 2-3 years
Interna-use software and website development ¢ 3-4 years
Leasehold improvemen Shorter of useful life or life of leas

Property and equipment consists of the following:
As of December 31
2007 2006
Furniture and fixture $ 1,291 $ 771
Computer equipment and softw: 6,73¢ 9,487
Leasehold improvemen 1,11 691
Internal-use software and website development costs 2,50¢ 1,55¢
11,65: 12,507

Less: Accumulated depreciation (7,25%) (9,987%)

$ 4,401 3 2,52(

Depreciation expense was $1,610, $1,144 and $Ior9Be years ended December 31, 2007, 2006 ansl, 28§pectively. Repairs and maintenance chargesithnot increase the useful life of the assets ar
charged to operations as incurred. Effective JanLiag2006, the Company changed the estimated ugfeffibr computer equipment and software from tyears to three years to more closely approximateséhnvice
lives of computer equipment and software assetegdlan service to date. The change in accountitimate did not have a material effect on the Comfsaresults from operations for the year ended Béees 31,
2006. Management does not expect this change ouating estimate to have a material effect on tesfloperations in future periods. During 200i& €ompany reviewed its fixed assets and wrote off
approximately $5.8 million of fully depreciated essthat were no longer in service.

Internal Use Software and Website Development Costs

The Company accounts for website development eastsrding to the guidance in the EITF Issue No208ecounting for Web Site Development Costsch requires that costs incurred during the
development of website applications and infrastmectnvolving developing software to operate a \itelse capitalized. Additionally, all costs refagito internal use software are accounted for uStetement of
Position (SOP) 98-IAccounting for the Cost of Computer Software Deyeoor Obtained for Internal Use The estimated useful life of costs capitalizedvaluated for each specific project. Capitaling¢ernal
use software and website development costs arewedi for recoverability whenever events or chamgegcumstances indicate that the carrying amaditite asset may not be recoverable. An impairroest
shall be recognized only if the carrying amounthef asset is not recoverable and exceeds itsdhiev The Company capitalized internal-use softveard website development costs of $950, $659 488 fr the
years ended December 31, 2007, 2006 and 2005 cteghe.

Concentrations of Credit Risk and Off-Balance Shdrisk

Financial instruments that potentially expose tloenPany to concentrations of credit risk consistriyadf cash and cash equivalents and accountsvadalei The Company maintains its cash and cash
equivalents principally in accredited financialtingions of high credit standing. The Company ioelty assesses the credit worthiness of its custariie Company generally has not experienced ignjfisant
losses related to individual customers or groupsusfomers in any particular industry or area. Thenpany does not require collateral. Due to thastfs, no additional credit risk beyond amountwjoled for
collection losses is believed by management torbegble in the Company's accounts receivable.

No single customer represented 10% or more of &atadunts receivable at December 31, 2007. Orteroes accounted for 15% of total accounts receezabDecember 31, 2006. No other customer
represented 10% or more of total accounts receivatiDecember 31, 2006. No single customer aceddot more than 10% of revenue for the year efszember 31, 2007. One customer accounted fordf1%
revenue for the year ended December 31, 2006. INer otistomer accounted for more than 10% of revéonibe year ended December 31, 2006. During ffigear 2005, no single customer accounted for great
than 10% of the Company's total revenue.

Derivative Instruments

The Company has adopted the accounting and diselosquirements of Statement of Financial Accogn8tandards (SFAS) No. 138¢counting for Derivative Instruments and Hedgirgjivities. SFAS
No. 133 requires that all derivative instrumentsdorded on the consolidated balance sheet atf#fievalue. In September, 2006, the Company edtérto an interest rate swap agreement to mitigéeest rate
fluctuations on its variable rate bank term loanfuather described in Note 7. Under SFAS No. 188, interest rate swap agreement is deemed taashaflow hedge and qualifies for hedge accountsigg the
shortcut method. Accordingly, changes in the falue of the interest rate swap agreement are redond’accumulated other comprehensive loss" othsolidated statements of redeemable convepielerred
stock and stockholders' deficit. The Company haforeign exchange contracts, option contractstleerohedging arrangements.

Advertising Expense

Advertising expense primarily includes promotioegpenditures and are expensed as incurred. Adwerespense was $30, $102 and $129 for the yealedeDecember 31, 2007, 2006 and 2005,
respectively.

- 43-




Table of Content
Income Taxes

The Company accounts for income taxes in accordaitbeSFAS No. 109Accounting for Income Taxesvhich is the asset and liability method for agtting and reporting for income taxes. Under SFAS
No. 109, deferred tax assets and liabilities acegrized based on temporary differences betweefirttwecial reporting and income tax bases of asseddiabilities using statutory rates. In additi&FAS No. 109
requires a valuation allowance against net defaae@ssets if, based upon available evidence nitare likely than not that some or all of the defé tax assets will not be realized.

In July 2006, the FASB issued Financial Accounttgndards Interpretation No. 48 counting for Uncertainty in Income Taxe$&IN 48), which clarifies the accounting for urteinty in income taxes
recognized in an enterprise's financial statemiergscordance with SFAS No. 109. FIN 48 prescribescognition and measurement method of a taxippgdken or expected to be taken in a tax refeiN.48 also
provides guidance on derecognition, classificatioterest and penalties, accounting in interimgutsj disclosures and transitions. The Company addpe provisions of FIN 48 effective January 1020n
accordance with FIN 48, the Company recognizesiraeyest and penalties related to unrecognizedbémefits in income tax expense.

Stock-Based Compensation

At December 31, 2005, the Company had one stockebasiployee compensation plan which is more fudlgcdbed in Note 11. Through December 31, 2005Ctmapany accounted for its stock-based
awards to employees using the intrinsic value nefirescribed in APB Opinion No. 25 and relatedrtetations. Under the intrinsic value method, cengation expense is measured on the date of theagdhe
difference between the deemed fair value of the @omy's common stock and the exercise or purchése multiplied by the number of stock options astrieted stock awards granted.

Through December 31, 2005, the Company accountestdok-based compensation expense for non-emay&rg the fair value method prescribed by SFASI28 and the Black-Scholes option-pricing
model, and recorded the fair value of non-emplateek options as an expense over the vesting téthemption.

In December 2004, FASB issued SFAS No. 123(R), whegjuires companies to expense the fair valuenpl@yee stock options and other forms of stock-th@asenpensation. The Company adopted SFAS
No. 123(R) effective January 1, 2006. SFAS No. R23€équires nonpublic companies that used the mininaalue method in SFAS No. 123 for either recagnibr pro forma disclosures to apply SFAS No. B)3(
using the prospective-transition method. As sueé,Gompany will continue to apply APB Opinion N&.i# future periods to equity awards outstandinthatdate of SFAS No. 123(R)'s adoption that weeasured
using the minimum value method. In accordance ®FAS No. 123(R), the Company will recognize the pensation cost of employee stock-based awards tisngtraight line method over the vesting peribd o
the award. Effective with the adoption of SFAS NB3(R), the Company has elected to use the Blabki8s option pricing model to determine the faiuezof stock-based awards granted.

Comprehensive Income (Loss)

SFAS No. 130Reporting Comprehensive Incomestablishes standards for reporting and dispteg@mprehensive income (loss) and its componerftsancial statements. Comprehensive income (lisss)
defined to include all changes in equity duringeaiqrd, except those resulting from investmentstbgldolders and distributions to stockholders. ®tmenprehensive income (loss) includes changeseifficir value
of the Company'’s interest rate swap. For the gaded December 31, 2005, comprehensive income (@ssequal to the reported net income (loss).

Net Income (Loss) Per Share

The Company calculates net income (loss) per shaecordance with SFAS No. 12Barnings Per SharSFAS No. 128). Through May 17, 2007, the Compaaigutated net income per share in
accordance with SFAS No. 128, as clarified by EI3gue No. 03-6Participating Securities and the Two-Class Methauler FASB Statement No. 128, Earnings Per Shet&F Issue No. 03-6 clarifies the use of
the "two-class" method of calculating earningsgiwre as originally prescribed in SFAS No. 128eéiffie for periods beginning after March 31, 20Bi;F Issue No. 03-6 provides guidance on how termieine
whether a security should be considered a "padiitig security" for purposes of computing earnipgsshare and how earnings should be allocateg#stiipating security when using the two-classhod for
computing basic earnings per share. The Comparyrdeted that its convertible preferred stock repnésd a participating security and therefore adbtite provisions of EITF Issue No. 03-6.

Under the two-class method, basic net income (jpssshare is computed by dividing the net incoloss] applicable to common stockholders by the hteidraverage number of common shares
outstanding for the fiscal period. Diluted net ine(loss) per share is computed using the moréwlof (a) the two-class method or (b) the if-certed method. The Company allocates net incomtéingreferred
stockholders based on dividend rights under the g2myis charter and then to preferred and commaklisttders based on ownership interests. Net lasgesot allocated to preferred stockholders.

As of May 16, 2007, the effective date of the Comypainitial public offering, the Company transitied from having two classes of equity securitieistamding, common and preferred stock, to a single
class of equity securities outstanding, commonkstogon automatic conversion of shares of redeesnadnivertible preferred stock into shares of comstonok. In calculating diluted earnings per sHaraghe
period January 1, 2007 to May 16, 2007 sharesecttat redeemable convertible preferred stock weckided because they were adifistive. In calculating diluted earnings per shime2006 and 2006 shares rele
to redeemable convertible preferred stock and anlitg stock options and warrants were excludedusrthey were anti-dilutive.

Subsequent to the Company's initial public offeringsic earnings per share is computed based artlyeoweighted average number of common sharetaadisg during the period. Diluted earnings per
share is computed using the weighted average nuaflsemmon shares outstanding during the periags file dilutive effect of potential future issuasmoé common stock relating to stock option programd other
potentially dilutive securities using the treasatyck method. In calculating diluted earnings s, the dilutive effect of stock options is congolusing the average market price for the respegeriod. In
addition, under SFAS No. 123(R), the assumed prdsceader the treasury stock method include theageeunrecognized compensation expense of stoaknsptiat are in-the-money. This results in the Utasesd”
buyback of additional shares, thereby reducingitheive impact of stock options.
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A reconciliation of the numerator and denominateediin the calculation of basic and diluted nebime (loss) per share is as follows:

For the Years Ended December 31

2007 2006 2005

Numerator:
Net income $ 8,166 $ 7170 $ 8,88¢
Accretion of preferred stock dividends 3,94¢ 10,76: 10,62:
Total net income applicable to preferred stockboid 3,94¢ 10,76: 10,62:
Net income (loss) applicable to common stockhalder $ 4218 $ (3,589 $ (1,735
Denominator:
Basic:

Weighted average shares of common stock outstgndin 28,384,30 7,824,37. 7,370,68
Diluted:

Weighted average shares of common stock outstg: 28,384,30 7,824,37. 7,370,68!

Effect of potentially dilutive shares 2,962,43! - -
Total weighted average shares of common stockandsg 31,346,73 7,824,37. 7,370,68!
Calculation of Net Income Per Common Share
Basic:

Net income (loss) applicable to common stockhaider $ 4218 $ (3,589 $ (1,73%)

Weighted average shares of stock outstanding 28,384,30 7,824,37. 7,370,68
Net income (loss) per common share $ 0.1t  $ (0460 $ (0.29)
Diluted:

Net income (loss) applicable to common stockhaider $ 4,218 $ (3,589 $ (1,73%)

Weighted average shares of stock outstanding 31,346,73 7,824,37. 7,370,68!
Net income (loss) per common share $ 0.1: $ (0460 $ (0.29)

Recent Accounting Pronouncements

In December 2007, the FASB released SFAS No. JelMisgd 2007)Business Combinationsy SFAS No. 141R, which replaces FASB Statementldt. SFAS No. 141R establishes principles and
requirements for how an acquirer recognizes andsorea in its financial statements the identifiasdsets acquired, the liabilities assumed, any maraling interest in the acquiree and the goodaditjuired. The
Statement also establishes disclosure requiremdrith will enable users to evaluate the naturefarahcial effects of the business combination. SH¥o. 141R is to be applied prospectively to bussne
combinations for which the acquisition date is omfter an entity's fiscal year that begins aftec@nber 15, 2008. The Company is currently evalgdtie potential impact, if any, of the adoptiorS67AS No. 141F
on its consolidated financial position and resaftsperations.

In February 2007, the FASB released SFAS No. Th8, Fair Value Option for Financial Assets and Fingl Liabilities,and is effective for fiscal years beginning aftevidmber 15, 2007. This Statement
permits entities to choose to measure many finait@&uments and certain other items at fair valtlee objective is to improve financial reporting firoviding entities with the opportunity to mitigavolatility in
reported earnings caused by measuring relatedseamseftiabilities differently without having to dpromplex hedge accounting provisions. The Compamyrrently analyzing the effect, if any, SFAS.N&9 will
have on its consolidated financial position andiitssof operations.

In September 2006, the FASB issued SFAS No. E&i,Value Measurementor SFAS No. 157. SFAS No. 157 defines fair vakstablishes a framework for measuring fair vatuganerally accepted
accounting principles, and expands disclosurestdbowalue measurements. SFAS No. 157 applieguather accounting pronouncements that requipeonit fair value measurements, our board having
previously concluded in those accounting pronouresgmthat fair value is the relevant measureméribate. Accordingly, SFAS No. 157 does not reqainy new fair value measurements. SFAS No. 157 is
effective for financial statements issued for flgears beginning after November 15, 2007, andimtgeriods within those fiscal years. The Compeags not expect the adoption of SFAS No. 157 irB206thave a
material impact on its results of operations oaficial position.
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3. Acquisitions

KnowledgeStorm, Inc.

On November 6, 2007 the Company acquired Knowletiges Inc. (KnowledgeStorm), which was a privategid company based in Alpharetta, Georgia, for B8 jn cash and 359,820 shares of
unregistered common stock of TechTarget value® 0B, as well as $230 in transaction costs. KadgéStorm is a leading online search resource ¢iravivendor generated content addressing corpbFate
professionals. KnowledgeStorm offers IT marketemsipcts with a lead generation and branding foousach these corporate IT professionals througiheupurchasing decision process. The acquisition o
KnowledgeStorm strengthens the Company’s industigérship position and increases its scale, custpemetration and product offerings for advertisénsce KnowledgeStorm has been fully integrateel, th
Company feels that cost savings can be achievadesult of sales and operating efficiencies froemdombined operations. Additionally, the Companticipates that integration of KnowledegeStorm leyges
into its workforce will increase its capabilitiegaanst product development, product managemensearcth engine optimization and marketing.

The Company applied the guidance included in EEdté No. 98-3etermining Whether a Nonmonetary Transaction iesIReceipt of Productive Assets or a Busipnessonclude that the acquisition of
KnowledgeStorm constituted the acquisition of aifess. In connection with the acquisition, the @amny recorded $45,101 of goodwill and $11,620 béptntangible assets related to customer reldiipss
technology, trade name, customer backlog and norpete agreements with estimated useful lives rgnfgom 12 to 108 months. Of the goodwill recordedonjunction with the acquisition, none is dedhietfor
income tax purposes.

The following table summarizes the estimated\alues of the assets acquired and liabilitiesrasslat the date of acquisition .

As of November 6, 200°

Cash and cash equivalel $ 2,81
Current assel 1,32¢
Property and equipment, r 782
Other asset 39
Deferred tax asse 1,797
Intangible asset 11,62(
Goodwill 45,10:
Total assets acquire 63,48(
Total liabilities assumed (5,520)
Net assets acquired $ 57,96(

Within approximately thirty days from the acquisitidate, the Company’s management completed itgaeization plan to consolidate KnowledgeStorm afiens. Liabilities assumed in the acquisition
include approximately $627 of involuntary termiwatibenefits payable to terminated employees throdag 2008, as well as approximately $111 of cost®eiated with exiting certain operating leasesftine
space leased by KnowledgeStorm under noncance&ssles that expire through December 2008. As oeBéer 31, 2007, approximately $616 remained payatdier these obligations, all of which is expetted
be paid by December 31, 2008.

The estimated fair value of $11,620 of acquiredrgtble assets is assigned as follows:

Estimated Fair

Useful Life Value
Customer relationship intangible as 108 months $ 4,77C
Member database intangible as 60 months 4,06(
Trade name intangible as: 84 months 1,10¢
Customer order backlog intangible as 12 months 94(
SEO/SEM process intangible as 36 months 69C
Non-compete agreement intangible asset 12 months 60
Total intangible assets $ 11,62(

The Company engaged a third party valuation spsttal assist management in determining the fdirevaf the acquired assets of KnowledgeStorm. dloesthe customer relationship and backlog
intangible assets, an income approach was usecifisplly a variation of the discounted cash-flovetnod. The projected net cash flows for Knowledge8twere tax affected using an effective rate ¢fhind then
discounted using a discount rate of 20.6%. Addélly, the present value of the sum of projectedbienefits was added to arrive at the total falugaf the customer relationship and backlog inttalegassets. To
value the member database intangible asset, acezpént cost methodology approach was used. Thecespent cost of the member database was detertmynapplying the actual costs incurred to regiateew
member to the total number of registered membetiseiracquired database. Additionally, opportunigts and the present value of the sum of projaatetienefits were added to arrive at the totalfaiue of the
member database intangible ass&b value the trade name intangible asset a rebefi foyalty method was used to estimate the preegalty savings to the Company related to the KledgeStorm trade
name. The projected net cash flows from the prerdgalty savings were tax affected using an effectate of 41% and then discounted using a diso@ie of 20.6% to calculate the value of the traame
intangible asset. To value the Search Engine Ogation (SEO)/ Search Engine Marketing (SEM) predesangible asset, a comparative business vatluatiethod was used. Based on an expected lifeed th
years, management projected net cash flows foEtmpany with and without the SEO/SEM process ieglarhe present value of the sum of the differdretereen the net cash flows with and without
SEO/SEM process in place was calculated usingcaudi rate of 20.6%. Additionally, the present eatif the sum of projected tax benefits was addedirtee at the total fair value of the SEO/SEM mes
intangible asset.
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The following pro forma results of operations foetyears ended December 31, 2007 and 2006 havephemared as though the acquisition of KnowledgeStead occurred on January 1, 2006. This pro
forma unaudited financial information is not indige of the results of operations that may occuhifuture.

Years Ended December 31

2007 2006
Total revenue $ 108,31 $ 95,04:
Net income $ 181t $ 3,007
Net loss per common sha
Basic and diluted $ 0.09) $ (0.95)

Results of operations for KnowledgeStorm have beelnded in the Company’s results of operationsesitne acquisition date of November 6, 2007.

TechnologyGuide, Inc.

On April 26, 2007, the Company acquired substaptél of the assets of TechnologyGuide, Inc. (T@afte), which was a privately-held company base@iftinnati, OH, for $15,000 in cash, plus $15 in
acquisition related transaction costs. TechGusdenetwork of five online websites which includdstebookreview.com, Brighthand.com, TabletPCRewiem, DigitalCameraReview.com and SpotStop.come Th
websites offer independent product reviews, praragarisons, and forum-based discussions for seléetdinology products. The acquisition provides@ompany with opportunities for growth within the
laptop/notebook PC and "smart phone" markets irthvhiticurrently does not have a material presence.

The Company applied the guidance included in EE&té No. 98-Determining Whether a Nonmonetary Transaction wesIReceipt of Productive Assets or a Busingssonclude that the acquisition of
TechGuide constituted the acquisition of a businéssonnection with this acquisition, the Compaegorded $7,035 of goodwill and $7,980 of intateyéssets related to developed websites, custaisionships
and non-compete agreements with estimated useéd fanging from 36 to 72 months.

The estimated fair value of $7,980 of acquiredrigtale assets is assigned as follows:

Estimated Fair

Useful Life Value
Developed websites intangible as 72 months $ 5,40(
Customer relationship intangible as 60 months 1,79(
Non-compete agreements intangible asset 36 months 79C
Total intangible assets $ 7,98(

The Company engaged a third party valuation sgettal assist management in determining the fdirevaf the acquired assets of TechGuide. To védeavebsites and customer relationship intangible
assets, an income approach was used, specificadlyiaion of the discounted cash-flow method. fherwebsites intangible asset, expenses and intarae were deducted from estimated revenuesigthbile to
the existing websites. For the customer relatigmstiangible asset, expenses and income taxesdeeigcted from estimated revenues attributablee@kisting customers. The projected net cashsffaweach
were then tax affected using an effective ratel8b4nd then discounted using a discount rate @220 determine the value of the intangible assespectively. Additionally, the present valuehe sum of
projected tax benefits was added to arrive atdted fair value of the intangible assets, respetyiv To value the non-compete agreements a cortiygatausiness valuation method was used. Basedoitompete
terms of 36 months, management projected net ¢éasis for the Company with and without the non-cotepegreements in place. The present value of timeauhe difference between the net cash flows waitt
without the non-compete agreements in place wasileaéd, based on a discount rate of 22.3%.

Results of operations for TechGuide have been dredun the Company'’s results of operations sineeattquisition date of April 26, 2007.
Ajaxian.com

On February 27, 2007, the Company acquired sulisligrell of the assets of Ajaxian, Inc. (Ajaxiafoy a purchase price of $1,013 in cash. Ajaxiaa govider of a website and two events dedicated t
providing information and support for the commurafydevelopers for “Ajax” (Asynchronous Javascaptd XML), a web development technique for creatiigractive web applications.

The Company applied the guidance included in EE&té No. 98-3 to conclude that the acquisitionjekian constituted the acquisition of assets. Thenpany did not acquire any tangible assets from
Ajaxian. The following table summarizes the estieddfair value of the intangible assets acquiretheyCompany at the date of acquisition:

Estimated Fair

Useful Life Value
Customer relationship intangible as 48 months $ 552
Non-compete agreement intangible as 36 months 33t
Trade name intangible asset 60 months 12€
Total intangible assets $ 1,018

Contingent payments of $150 in May 2008 and $25@ay 2009 are due if certain event revenue and inetraffic milestones are met as defined in thechase agreement. Operating expense will be
recorded in the period in which payment of thespeetive obligations becomes probable under timestef the agreement.
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2020Software.com

On May 3, 2006, the Company acquired substantllgf the assets associated with 2020Software @2R0Software), which was a privately-held comphaged in Los Angeles, California, for $15,000 in
cash, plus $17 in acquisition related transactastsc 2020Software is a website focused on progidetailed feature-comparison information and astesrial software for businesses seeking triasiems of
customer relationship management, accounting, et business software. The acquisition providesGbmpany with an opportunity for growth within sents and in other markets in which it currentlgsioot
have a presence, primarily vertical software apfilims and enterprise markets.

The Company applied the guidance included in EEdtié No. 98-3 to conclude the acquisition of 2020&we constituted the acquisition of a businessdnnection with this acquisition, the Company
purchased $397 of accounts receivable, recordeid@3nillion of goodwill and recorded $5,180 milliofiintangible assets related to customer relakiss customer order backlog and a non-competesagget,
with estimated useful lives ranging from one tefixears.

The estimated fair value of $5,180 million of agquiintangible assets is assigned as follows:

Estimated Fair

Useful Life Value
Customer relationship intangible as 60 months $ 4,17C
Non-compete agreement intangible as 36 months 55C
Customer order backlog intangible asset 12 months 46C
Total intangible assets $ 5,18(

The Company engaged a third party valuation spettal assist management in determining the fdirevaf the acquired assets of 2020Software. Toevéile customer relationship and backlog intangible
assets, an income approach was used, specificadlyiaion of the discounted cash-flow method. phgected net cash flows for 2020Software wereafected using an effective rate of 40% and theoalinted
using a discount rate of 20.1% to calculate theevaf the customer relationship and backlog intalegassets. Additionally, the present value ofsiine of projected tax benefits was added to arrivketotal fair
value of the customer relationship and backlognigifale assets. To value the non-compete agreenmrhparative business valuation method was useskdan a non-compete term of 36 months, management
projected net cash flows for the Company with afttiaut the non-compete agreement in place. Theeptaslue of the sum of the difference betweemttecash flows with and without the non-competeeagrent
in place was calculated, based on a discount f&6.%%.

4. Cash, Cash Equivalents and Short-Term Investmeast

Cash and cash equivalents consist of highly liguigstments with maturities of three months or ktsdate of purchase. Cash equivalents are catieaist, which approximates their fair market
value. Cash and cash equivalents consisted dbtlogving:

As of December 31
2007 2006
Cash $ 6,712 $ 3,262
Money market fund 3,97¢ 5,93¢
Commercial paper corporate debt securities - 21,63:
Total cash and cash equivalents $ 10,69° $ 30,83(

As of December 31, 2007, short-term investmentsisbof municipal bonds, auction rate securitied \eariable rate demand notes. Auction rate seesrdre variable-rate bonds tied to short-ternréste
rates with maturities in excess of 90 days. Isterates on these securities typically reset tiiaugodified Dutch auction at predetermined shemmtintervals, usually every 1, 7, 28 or 35 dayariable rate
demand notes are long-term, taxable, or tax-exéwopds issued on a variable rate basis that caenieted by the Company for purchase at par whereeeest rates reset, usually every 7 days. Desipé long-
term nature of the stated contractual maturitiethe$e variable rate demand notes, the Compantheastent and, except as discussed below, thiéyatailquickly liquidate these securities. Auctirie securities
and variable rate demand notes are recorded ah&aket value, which approximates cost becauskeeif $hort-term interest rates.

The Company’s short-term investments are accouoteab available for sale securities under SFASING, Accounting for Certain Investments in Debt and Bg8kecurities These investments are
recorded at fair market value, which approximatest,cherefore the Company has no realized or lineglagains or losses from these investments.

Short-term investments consisted of the following:

As of December 31
2007 2006
Municipal bonds $ 19,80¢ $ -
Auction rate securitie 17,00( -
Variable rate demand notes 14,50( -
Total short-term investments $ 51,30¢ $ -

As of December 31, 2007, auction rate securitie® maaturity dates that range from 2008 to 2032 niglpal bonds and variable rate demand notes a# lsantractual maturity dates within one year. All
income generated from these short-term investmeméorded as interest income.

At March 27, 2008, the Company held $6.2 milliorairction rate securities. Dutch auctions have hisitly provided a liquid market for these secesti In February and March 2008, the Company’s
investment in auction rate securities of $6.2 willfailed at auction due to sell orders exceedingdrders. The Company's ability to liquidate itstion rate securities and fully recover the cagyvalue of its
auction rate securities in the near term may bédiior not exist and the Company may in the fuheeequired to record an impairment charge oretiresstments. The vast majority of the Companytsian rate
securities, including those that have failed, wated AAA at the time of purchase. The Companyevel it will be able to liquidate its investmentthout significant loss within the next year, ahé Company
currently believes these securities are not impajpeimarily due to the credit worthiness of theuiers of the underlying securities and their abibitrefinance if auctions continue to fail. Howeyécould take until
the final maturity of the underlying notes (up ®y&ars) to realize its investments' recorded value
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5. Goodwill

The changes in the carrying amount of goodwilltfe years ended December 31, 2007 and 2006, éoéaaes:

As of December 31
2007 2006
Balance as of beginning of peri $ 36,19 $ 26,53t
Goodwill acquired during the peric 52,13¢ 9,44(
Adjustments - 2iE
Balance as of end of period $ 8832t $ 36,19(

6. Intangible Assets
The following table summarizes the Company's intalegassets, net:

As of December 31, 200

Estimated Useful Gross Carrying Accumulated
Lives (Years) Amount Amortization Net
Customer, affiliate and advertiser relationst 1-9 $ 19,077 $ 9,140 $ 9,931
Developed websites, technology and pat 3-6 5,97¢ (1,17¢€) 4,80(
Trademark, trade name and domain ni 5-7 1,994 (521) 1,47
Proprietary user information database and Interaéfic 3-5 4,75 (74 4,57¢
Non-compete agreements 1-3 1,73¢ (582) 1,15:
Total intangible assets $ 3353 $ (11,59) $ 21,93¢

As of December 31, 200

Estimated Useful Gross Carrying Accumulated
Lives (Years) Amount Amortization Net
Customer, affiliate and advertiser relationst 1-5 $ 11,028 $ (6,010) $ 5,01¢
Developed websites, technology and pat 3 57€ (400 17¢
Trademark, trade name and domain ni 5 76¢ (321) 447
Non-compete agreements 3 55( (122) 42¢
Total intangible assets $ 12,91¢  $ (6,859 $ 6,06¢

Intangible assets are amortized over their estidhaseful lives, which range from one to nine yeasing methods of amortization that are expectedftect the estimated pattern of economic use. The
remaining amortization expense will be recognizeer @ weighted-average period of approximatelyy@ars.

Amortization expense was $4,740, $5,029 and $5di7the years ended December 31, 2007, 2006 ans, 28€pectively.
The Company expects amortization expense of intdegissets to be as follows:

Amortization

Years Ending December 31 Expense
2008 $ 5,232
2009 4,56¢
2010 4,05z
2011 3,08:¢
2012 2,381
Thereafter 2,62(
$ 21,93¢
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7. Bank Term Loan Payable

The Company previously maintained a term loan @udrity agreement (the "Bank Term Loan") with albarhe outstanding balance due under the Bank Te@n was $22.0 million at December 31,
2005. In August 2006, the Company entered inteeditagreement (the "Credit Agreement") with a camgial bank, which included a $10.0 million ternaho(the "Term Loan") and a $20.0 million revolvicrgdit
facility (the "Revolving Credit Facility"). Initiaborrowings under the Term Loan were used to ré¢fpayemaining principal and accrued interest badafehe Bank Term Loan.

The Revolving Credit Facility matures on August 3011. Unless earlier payment is required by ameokdefault, all principal and unpaid interestiwe due and payable on August 30, 2011. At the
Company's option, the Revolving Credit Facility iseiterest at either the Prime Rate less 1.00%eotIBOR rate plus the applicable LIBOR margineT®ompany is also required to pay an unused lie@ffethe
daily unused amount of its Revolving Credit Fagilit a per annum rate of 0.25%. As of DecembeRBQ7, unused availability under the Revolving Cré&dicility totaled $20.0 million.

In August 2007, the Company entered into an amenttoghe Credit Agreement. The amendment chatigeapplicable LIBOR margin from 1.50% to a slidswhle based on the ratio of total funded debt
to EBITDA for the preceding four fiscal quarteras of December 31, 2007, the applicable LIBOR mawgas 1.25%.

The Term Loan requires 39 consecutive monthly jpadgayments of $250, plus interest, beginningeptember 30, 2006 through December 30, 2009. Aeoémber 31, 2007, the outstanding balance
due under the Term Loan was $6.0 million. There m@aaccrued interest on the Term Loan at Decemhe2®7.

In September 2006, the Company entered into arestteate swap agreement with a commercial baniitigate the interest rate fluctuations on the Teoan. With this interest rate swap agreement in
place, the Company has fixed the annual interéstata6.98% for the Term Loan. The interest ratepsagreement terminates in December 2009. UndeB3N®A 133 Accounting for Derivative Instruments and
Hedging Activitiesthe interest rate swap agreement is deemed taasheflow hedge and qualifies for special accogntising the shortcut method. Accordingly, changebé fair value of the interest rate swap
agreement are recorded in "accumulated other cdrapséve loss" on the consolidated statements eferedble convertible preferred stock and stockhsl@guity (deficit). As of December 31, 2007 an0&0he
fair value of the cash flow hedge was $102 and #&hectively, and is recorded in other liabilities

Borrowings under the Credit Agreement are colldiezd by a security interest in substantially aléets of the Company. Covenants governing the CAgdéement require the maintenance of certain
financial ratios. The Company was in compliancéhwit financial covenants as of December 31, 2007.

The future maturities of the Term Loan agreemelettember 31, 2007 are as follows:

Years Ending December 31 Principal Payments
2008 3,00(
2009 3,00(
$ 6,00(
Less current portion (3,000
$ 3,00(

8. Commitments and Contingencies

Operating Leases

The Company conducts its operations in leasedeoféicilities under various noncancelable operdeage agreements that expire through January, Zxgain of the Company's operating leases include
escalating payment amounts and are renewable fginggperiods. In accordance with SFAS No. A8counting for Leasesthe Company is recognizing the related rent expem a straight-line basis over the term
of the lease. Total rent expense under these |easeapproximately $1,775, $1,447 and $1,348 feytars ended December 31, 2007, 2006 and 20@ectaely.

Future minimum lease payments under noncancelgigleating leases at December 31, 2007, net of mimisublease rental payments of $76 are as follows:

Minimum Lease

Years Ending December 31 Payments
2008 $ 3,12¢
2009 3,04¢
2010 1,191
2011 59:
2012 611
Thereafter 51
$ 8,62(

Litigation

From time to time and in the ordinary course ofibess, the Company may be subject to various claherges, and litigation. At December 31, 200 2006, the Company did not have any pending
claims, charges, or litigation that it expects vebldive a material adverse effect on its consolitifitancial position, results of operations, ortcllews.
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9. Stock-based Compensation

Stock Option Plans

In September 1999, the Company approved a stoosroplan (the 1999 Plan) that provides for the asme of up to 12,384,646 shares of common stodnithes. The 1999 Plan provides for the granting
of incentive stock options (ISOs), nonqualifiedcst@ptions (NSOs), and stock grants. These incesitivay be offered to the Company’s employees,affidirectors, consultants, and advisors, as efilSOs
may be granted at no less than fair market valugewlate of grant, as determined by the Compay&d of Directors (the Board) (no less than 11G%io market value on the date of grant for 10%gmeater
stockholders), subject to limitations, as defiriedch option shall be exercisable at such timessabjct to such terms as determined by the Boamkrally four years, and shall expire within teangeof issuance.

In April 2007, the Board approved the 2007 Stocki@pand Incentive Plan (the 2007 Plan), which aagroved by the stockholders and became effectiee the consummation of the Company’s IPO in
May 2007. Effective upon the consummation of th®,IRo further awards will be made pursuant to ®@91Plan, but any outstanding awards under the P&9will remain in effect and will continue to bebject
to the terms of the 1999 Plan. The 2007 Plan alithhe Company to grant ISOs, NSOs, stock appreniaijhts, deferred stock awards, restricted stoakother awards. Under the 2007 Plan, stock mpticay not
be granted at less than fair market value on tie afegrant, and grants generally vest over a year period. Stock options granted under the Z@i expire no later than ten years after the gtatg. The
Company has reserved for issuance an aggregat@df,867 shares of common stock under the 2007g&ran additional annual increase to be addexzhattcally on January 1 of each year, beginnindamuary
1, 2008, equal to the lesser of (a) 2% of the antihg number of shares of common stock (on a-fliliyted basis) on the immediately preceding Decan®d. and (b) such lower number of shares as may be
determined by our compensation committee. The murabshares available for issuance under the 2087 is subject to adjustment in the event of ekssplit, stock dividend or other change in
capitalization. Generally, shares that are feefiibr canceled from awards under the 2007 Planwdlsbe available for future awards. In additiahares subject to stock options returned to ti8® Pdan, as a result
of their expiration, cancellation or terminatione @automatically made available for issuance uttde2007 Plan. As of December 31, 2007 a total475,768 shares were available for grant unde2@®& Plan.

Stock Options

The Company uses the Black-Scholes option pricindehto calculate the grant-date fair value of ptiom award. The Company calculated the fair valfethe options granted using the following
assumptions:

Years Ended December 31

2007 2006 2005
Expected volatility 47%- 5% 57%- 6% -%
Expected term (in year 6.25 year 6.25 year 6.20 year
Risk-free interest rat 3.62%- 5.02% 4.68%- 5.05% 4.00%- 4.41%
Expected dividend yiel -% -% -%
Weightec-average grant date fair value per st $ 738 3% 448 $ 1.52

As there was no public market for the Company’s mam stock prior to the Company's IPO in May 200w Bmited historical information on the volatilif its common stock since the date of the
Company'’s IPO, the Company determined the volatitit options granted in 2007 and 2006 based oanalysis of reported data for a peer group of canigsathat issued options with substantially simiéams.
The expected volatility of options granted has baéetermined using an average of the historicaltiityameasures of this peer group of companiesafperiod equal to the expected life of the opti®he expected
life of options has been determined utilizing teeviplified" method as prescribed by the SEC's Staffounting Bulletin No. 107Share-Based PaymenfThe risk-free interest rate is based on a zeapao United
States treasury instrument whose term is consistiéhthe expected life of the stock options. Tlepany has not paid and does not anticipate pagsl dividends on its shares of common stock; ftwerethe
expected dividend yield is assumed to be zerodtfitian, SFAS No. 123(R) requires companies tazagtian estimated forfeiture rate when calculatirggeéxpense for the period, whereas SFAS No. 128ifted
companies to record forfeitures based on actusgifares, which was the Company'’s historical polimder SFAS No. 123. As a result, the Companyiegin estimated forfeiture rate, based on it®hsl
forfeiture experience during the previous six yeaf8.40% in determining the expense recorded®62 In 2007, the Company changed the estimatéeitiore rate from 8.40% to 4.00% based on a deeré@aits
historical forfeiture experience during the prexidwo years. The Company applied the new forfeitate of 4.00% in determining the expense recoinl@007.

The Company has historically granted stock optatrexercise prices no less than the fair marketevaks determined by the Board, with input from ngenzent. The Board exercised judgment in
determining the estimated fair value of the Comgsmaogmmon stock on the date of grant based on deuaf objective and subjective factors, includapgerating and financial performance, external mtarke
conditions affecting the Company's industry seaaranalysis of publicly-traded peer companiesptites at which shares of convertible preferredlstvere sold, the superior rights and preferen€sgcurities
senior to common stock at the time of each gradtthe likelihood of achieving a liquidity event $uas an initial public offering or sale of the Caanp. On April 18, 2006, July 25, 2006 and Septen2Fei2006 the
Board granted stock options to purchase an aggregat67,000, 9,000 and 4,017,500 shares of constomk, respectively, with an exercise price of $78r share. On October 30, 2006, the Board granted
additional option to purchase 50,000 shares of comstock at $7.80 per share. At the time of theaatg, the exercise price was determined by thedBwih input by management based on the variojectibe
and subjective factors mentioned above. In addifimncertain stock option grants in 2006, the Campengaged an unrelated third party valuationiafigicto assist management in preparing contenmemas
valuation reports to document the fair value otdsimon stock for income tax considerations.

In connection with the preparation of its consdidbfinancial statements for the year ended DeceBthe2006 and in preparing for the initial pulditering of its common stock, management reexamined
the valuations of its common stock during 2006cdnnection with this reexamination, the Companyagiegl a valuation specialist to assist managemepreraring retrospective valuation reports of éiealue of
its common stock for accounting purposes as of 3u)y2006, September 30, 2006 and October 27, 2086agement believes that the valuation methodetogsed in the retrospective valuations are camistith
the Practice Aid of the American Institute of Cietl Public Accountants entitled Valuation of Ptilg Held Company Equity Securities Issued as Caragion. In its retrospective valuations, the Comypa
determined that the fair value of its common stookluly 31, 2006, September 30, 2006 and Octohe2@6 was $6.92, $7.44 and $7.80 per share, riégglgcA retrospective valuation for the April 18006 grant
was not prepared.
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In each retrospective valuation, a probability-viiégl combination of the guideline public companyhod and the discounted future cash flow methodwsasl to estimate the aggregate enterprise value of

the Company at the applicable valuation date. Theejine public company method estimates the fairkat value of a company by applying to that conypaarket multiples, in this case revenue and EBITDA
multiples, of publicly traded firms in similar liseof business. The companies used for comparisderuhe guideline public company method were setebased on a number of factors, including butinoted to,
the similarity of their industry, business modeiahcial risk and other factors to those of the @any's. Equal weighting has been applied to theatins derived from the using the revenue and BRI Tultiples
in determining the guideline public company fairrke value estimate. The discounted future cash ficethod involves applying appropriate risk-adjdsiescount rates of approximately 17% to estimalelt-free
cash flows, based on forecasted revenues and Gbstgrojections used in connection with this vibrawere based on the Company's expected openagirigrmance over the forecast period. There isrit
uncertainty in these estimates; if different distowtes or assumptions had been used, the valuatald have been different.

In order to allocate the enterprise value deterthineder the guideline public company method anditbeounted future cash flow method to its commntools the Company used the probability-weighted
expected return method. Under the probability-wisidrexpected return method, the fair market vafitbeocommon stock is estimated based upon an sieaf/ future values for the Company assuming wario
future outcomes, the timing of which is based anghans of its board and management. Share vahesid on the probability-weighted present valuexpkcted future investment returns, considerirn efthe
possible outcomes available as well as the righésich share class. The fair market value of the@2my's common stock was estimated using a protyabiéighted analysis of the present value of gtems
afforded to its shareholders under each of thrasipte future scenarios. Two of the scenarios assushareholder exit, either through an initialljputsifering, or IPO, or a sale of the Company. Thied scenario
assumes operations continue as a private compahgyaexit transaction occurs. For the IPO scen#tmestimated future and present values for thegamy's common stock was calculated using assungptio
including; the expected pre-money valuation (pré&)iBased on the guideline public company methoclidsed above; the expected dates of the futureedEO; and an appropriate riaijusted discount rate. F
the sale scenario, the estimated future and preséus for the Company's common stock was cakedlasing assumptions including: an equal weightintpe guideline public company method and thealisted
cash flow method discussed above; the expected déthe future expected sale and an approprisiteadjusted discount rate. For the private companly mit exit scenario, an equal weighting of the glindepublic
company method and the discounted cash flow methedd on present day assumptions was used. Fitnadlpresent value calculated for the Company'swomstock under each scenario was probability wedjh
based on management's estimate of the relativerecme of each scenario. The probability associatttithe occurrence of an IPO was increased frof 4h July 2006 to 45% in September 2006 to 50% in
October 2006. The probability associated with tbeuorence of a sale was decreased from 40% in2D@8 to 35% in September 2006 to 30% in Octobe62Ufe probability of continuing operations as ixate
company remained constant at 20% in each valuafioa.estimated fair market value of the Companytaraon stock at each valuation date is equal tetine of the probability weighted present valuesefach
scenario.

The Company has incorporated the fair values détexain the retrospective valuations into the Bi&dholes option pricing model when calculating¢benpensation expense to be recognized for the stock
options granted in July, September and Octobef062In determining the fair value of the April Z@rants using the Black-Scholes option pricing etpidl was assumed that the fair market value efabmmon
stock was equal to the exercise price of the sttions.

The following table details the effect on net in@oand net income (loss) per share had stock-basegensation expense been recorded in 2005 bagbe feir-value method under SFAS No. 123,
Accounting for Sto-Based Compensation.

Year Ended

December 31, 2005

Net income, as reporte $ 8,88¢

Deduct: Total stock-based employee compensatioaresodetermined under fair value-based methodlfawards (678

Pro forma net income $ 8,20¢
Pro forma net loss per sha

Basic and diluted - as reported $ (0.29

Basic and diluted - pro forma $ (0.32)

A summary of the stock option activity under thex@any's stock option plan for the year ended Deeer@b, 2007 is presented below:

Weighted-Average

Weighted-Average Remaining
Options Exercise Price Per Contractual Term Aggregate Intrinsic
Outstanding Share in Years Value

Options outstanding at December 31, 2 7,922,322 $ 4.9¢
Options grante: 938,56 14.2¢
Options exercise (1,227,77) 2.01
Options forfeitec (97,119 7.0¢
Options canceled (1,359 5.6
Options outstanding at December 31, 2007 7,534,64 $ 6.57 7.4 $ 61,86¢
Options exercisable at December 31, 2007 3,638,88 $ 4.1¢€ 5.€ $ 38,64
Options vested or expected to vest at Decembezr, 7,37881 g 6.52 74 g 60,93¢
1) In addition to the vested options, the Company etgpa portion of the unvested options to vest atespoint in the future. Options expected to vestisulated by applying an estimated forfeiture tatthe

unvested options
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During the years ended December 31, 2007 and 200@otal intrinsic value of options exercised.(the difference between the market price at egerand the price paid by the employee to exerbise t
options) was $13,760 and $2,196, respectively thadotal amount of cash received by the Compamy fexercise of these options was $2,472 and $8Spectively. The total grant-date fair value otktoptions
granted after the adoption of SFAS No. 123(R) onuday 1, 2006 that vested during the year ende@mber 31, 2007 was $6,223. None of the optionstedeafter the adoption of SFAS No. 123(R) on Janlia
2006 vested during the year ended December 31, 2006

Unrecognized stock-based compensation expensenefegied stock options of $18.9 million is expedtetie recognized using the straight line methoet aweighted-average period of 1.65 years.
Restricted Stock Awards

Restricted stock awards are valued at the markeg pf a share of the Company’s common stock ord#te of the grant. A summary of the restrictettlsaward activity under the Company's stock option
plan for the year ended December 31, 2007 is preddrelow:

Weighted-Average

Grant Date Fair Aggregate Intrinsic
Shares Value Per Share Value
Nonvested outstanding at December 31, Z = $ =
Grantec 630,26¢ 14.5Z
Vested (15,494 14.7¢
Forfeited - -
Nonvested outstanding at December 31, 2007 614,770  $ 145 % 9,08¢

Unrecognized stock-based compensation expensenefesied restricted stock awards of $8.7 millioaxpected to be recognized using the straighttiethod over a weighteaverage period of 2.05 yea
10. Stockholders' Equity (Deficit)
Shares Authorized

In April 2007, the Board of Directors approved amemdment and restatement of the Company’s Cetefishlncorporation to increase the authorized nemah shares of common stock from 44,344,656 to
100,000,000, to authorize 5,000,000 shares of ugntted preferred stock, par value $0.001 per slaato eliminate all reference to the design&edes Preferred Stock.

Stock Offering

In May 2007, the Company completed its initial paioffering (IPO) of 8,855,000 shares of its comnstwck, of which 7,072,097 shares were sold byGbepany and 1,782,903 shares were sold by certain
of the Company'’s existing shareholders at a podéé public of $13.00 per share. The Companydasstotal of $91,937 in gross proceeds from tferiof), or $83,161 in net proceeds after deduatingerwriting
discounts and commissions of $6,436 and otherinfferosts of approximately $2,340. Upon the closifithe offering, all shares of the Company’s redable convertible preferred stock automaticallyvested
into 24,372,953 shares of common stock.

Reverse Stock Split

On April 26, 2007, the Company's board of direcapproved a 1-for-4 reverse stock split of the Camyfs outstanding common stock. The reverse stgitkoecame effective immediately and all common
share and per share amounts in the accompanyispladated financial statements and notes to thedalatated financial statements have been retraglgtadjusted for all periods presented to givectffe the
reverse stock split.

Warrants

In connection with the Company’s original Bank Tdroan agreement, in July 2001 the Company issuéitetéender for the Bank Term Loan (the “Lenderfylly exercisable warrant to purchase up to
74,074 shares of series A redeemable convertielfeped stock at $0.5411 per share. In conneetithan amendment to the Bank Term Loan agreenmnefpiil 2002 the Company issued to the Lender an
additional fully exercisable warrant to purchasg488 shares of series A redeemable convertiblepef stock at a price of $0.5411 per share. Upemwlosing of the Company’s IPO in May 2007, theserants
outstanding converted into warrants to purchaseggmegate of 32,378 shares of the Company’s constoak at an exercise price of $2.1644 per shar®007, the Lender exercised their warrants tolpase
32,378 shares of common stock using the convergbis in the warrants. As result of the exereisig the conversion rights, the Company issue@4®b6shares of common stock to the Lender and danddible
5,638 shares received in lieu of payment of thease price. In connection with an acquisitiorMay 2000, the Company issued to the seller a wateapurchase 40,625 shares of common stock dte pf $2.36
per share. The warrant is exercisable immediatetiexpires on May 10, 2010. In 2007, the seler@sed their warrants to purchase 30,981 shdresnomon stock using the conversion rights in tlerants. As
result of the exercise using the conversion rights,Company issued 26,024 shares of common sidtietseller and cancelled the 4,957 shares rat@iMéeu of payment of the exercise price. At Beber 31,
2007 and 2006, there were 9,644 and 73,003 shrasgctively, of the Company’s common stock reskfeethe exercise of all warrants.

Reserved Common Stock

As of December 31, 2007, the Company has resemwmadnon stock for the following:
Number of Shares

Options outstanding and available for grant urstieck option plan 9,625,18.
Warrants 9,644
9,634,82
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11. Income Taxes

As of December 31, 2007, the Company had U.S. f¢d@d state net operating loss (NOL) carryforwarfspproximately $18.1 million and $18.2 millimespectively, which may be used to offset future
taxable income. The NOL carryforwards expire thto@827, and are subject to review and possiblesadgnt by the Internal Revenue Service. The Intéesenue Code contains provisions that limit ti@LNand
tax credit carryforwards available to be used iy given year in the event of certain changes irothieership interests of significant stockholderse Tederal NOL carry forwards of $18.1 million daaie at
December 31, 2007 were acquired from KnowledgeStorchare subject to limitations on their use imfetyears.

The income tax provision (benefit) for the yeardemhDecember 31, 2007, 2006 and 2005 consistdtdbliowing:

Years Ended December 31

2007 2006 2005
Current:
Federa $ 5321 $ 4321 % 24¢
State 1,64¢ 1,31¢ 67
Total curren 6,967 5,631 31t
Deferred:
Federa (720) 18¢ (2,55%)
State (201) (11) (443)
Total deferred (921) 174 (2,99¢6)
$ 6,046 $ 5811 $ (2,68])

The income tax provision (benefit) for the yeardeshDecember 31, 2007, 2006 and 2005 differs fl@ratmounts computed by applying the statutory tddecome tax rate to the consolidated income
(loss) before income taxes as follows:

Years Ended December 31

2007 2006 2005

Provision (benefit) computed at statutory 1 $ 497¢  $ 454: $ 2,12(
Increase (reduction) resulting fro

Valuation allowanc: - - (4,497%)

Tax exempt interest incon (712) - -

Stocl-based compensatic 624 427 -

Other nondeductible expens 20¢ 88 72

State income tax provision (bene 93¢ 84¢ (37¢)

Other 13 (97) -
Provision for (benefit from) income taxes $ 6,046 $ 5811 $ (2,68))

Significant components of the Company's net dedietag assets and liabilities are as follows:
As of December 31
2007 2006

Deferred tax asset

Net operating loss carryforwar $ 7.42¢ % 1,331

Intangible asset amortizatic - 671

Purchase price adjustmel 152 101

Accruals and allowance 462 352

Depreciatior 90 257

Stocl-based compensatic 1,50 22%

Deferred rent expense 144 204
Gross deferred tax ass 9,781 3,13¢
Less valuation allowance (940) -
Total deferred tax asse 8,841 3,13¢
Deferred tax liabilities

Intangible asset amortization (2,984 -
Total deferred tax liabilities (2,989 -
Net deferred tax assets $ 5851 $ 3,13¢
As reported

Current deferred tax asst $ 294 % 1,78¢

Non-current deferred tax assets 2,91( 1,35¢
Total deferred tax assets $ 5851 $ 3,13¢
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In evaluating the ability to realize the net dedertax asset, the Company considers all availalidkerce, both positive and negative, including jpgstrating results, the existence of cumulativedesn the
most recent fiscal years, tax planning stratediasare prudent, and feasible and forecasts ofdutixable income. In considering sources of futaxable income, the Company makes certain assongind
judgments that are based on the plans and estithetiesre used to manage the underlying businette @ompany. Changes in the Company's assumgiahestimates may materially impact income tax esg
for the period. In 2005, the Company reversed,@3i6valuation allowance because management detedrtinat sufficient positive evidence existed toatede that it was more likely than not that ther@any
would be able to realize its deferred tax assédts donclusion was based on the Company's operpérigrmance over the previous few years and igsaimg plans for the foreseeable future. Theatan
allowance of $940 at December 31, 2007 relatetate geferred tax assets acquired from KnowledgeStisat the Company determined were not likelyeéadnlized based on projections of future taxaiderne in
Georgia. To the extent realization of the staferded tax assets becomes probable, recognititimvese acquired tax benefits would reduce goodwill.

The Company adopted the provisions of FIN 48, gerpmetation of SFAS No. 10%ccounting for Income Taxesn January 1, 2007. FIN 48 clarifies the accognfior uncertainty in income taxes
recognized in an enterprise’s financial statemanéecordance with SFAS No. 109 and prescribesagrétion threshold and measurement process fanéiial statement recognition and measurementaf a t
position taken or expected to be taken in a taxmefIN 48 also provides guidance on de-recogmjtitassification, interest and penalties, accagnith interim periods, disclosure and transitiohthfe adoption date
and as of December 31, 2007, the Company had reriaainrecognized tax benefits and no adjustmeniabilities or operations were required.

The Company may from time to time be assessedestter penalties by major tax jurisdictions. TherPany recognizes interest and penalties relateddertain tax positions in income tax expense. No
interest and penalties have been recognized b§dngpany to date.

Tax years 2004 through 2007 are subject to examinay the federal and state taxing authoritieeer€ are no income tax examinations currently atess.

12. Segment Information

SFAS No. 131Disclosures About Segments of an Enterprise anat&elnformation establishes standards for reporting informatiooud operating segments in annual financial statésrend requires
selected information of these segments be preséntatérim financial reports to stockholders. Ggiérg segments are defined as components of arpesgeabout which separate financial informateavailable
that is evaluated regularly by the chief operatiegision maker, or decision making group, in makiegisions on how to allocate resources and apsefsmance. The Company's chief operating decisiaking
group, as defined under SFAS No. 131, consistseoompany's chief executive officer, presidentexetutive vice president. The Company views ierafions and manages its business as one opesatingent.

Geographic Data

Net sales to unaffiliated customers by geograptee avere as follows:

Years Ended December 31

2007 2006 2005
United States and Cana $ 92,46 $ 78,02¢ % 65,89:
International 2,201 98¢ 852
Total $ 94,668 $ 79,01 $ 66,74¢

13. 401(k) Plan

The Company maintains a 401(k) retirement savittgs (the Plan) whereby employees may elect to defrtion of their salary and contribute the deféportion to the Plan. The Company contributes an
amount equal to 100% of the employee's contributiahe Plan, up to an annual limit of one thousfrelhundred dollars. The Company contributed $&2®2, and $482 to the Plan for the years ended
December 31, 2007, 2006 and 2005, respectively.l&mp contributions and the Company's matchingrdmrttons are invested in one or more collectinveeBtment funds at the participant's direction. The
Company's matching contributions vest 25% annually are 100% vested after four consecutive yeassrofce.

14. Quarterly Financial Data (unaudited)

For the Three Months Ended

2007 2006
Mar. 31 Jun. 30 Sep. 3C Dec. 31 Mar. 31 Jun. 30 Sep. 3C Dec. 31

Total revenue $ 18,34t  $ 2460 $ 23,300 % 28,41 3% 1491 % 20,717 % 20,267 % 23,110
Total cost of revenue 6,02¢ 7,30¢ 6,91« 7,728 5,30z 6,15( 6,661 6,707
Total gross profi 12,31¢ 17,29% 16,381 20,69( 9,60¢ 14,567 13,60¢ 16,41(
Total operating expens 11,59¢ 12,33: 13,88¢ 16,49t 9,08¢ 10,49¢ 10,29« 11,65(
Operating income (los! 72C 4,962 2,50: 4,19¢ 52C 4,071 3,31 4,76(
Net income $ 317 $ 324t $ 1,83 % 2,76¢ $ 441 % 2,37 $ 1581 % 2,771
Net income (loss) per common she

Basic $ 0.2 $ 0.07 $ 0.0t $ 007 $ 029 $ 0.0 $ 0.1 $ 0.0C

Diluted $ 0.2¢) $ 0.06 $ 0.04 $ 0.06 $ 029 $ 0.09) $ 0.1 $ 0.0C
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Item 9. Changes in and Disagreements with Accouemts on Accounting and Financial Disclosure

None.
Item 9A(T) . Controls and Procedures

Our management, with the participation of our cleseécutive officer and chief financial officer, évated the effectiveness of our disclosure contial$ procedures as of December 31, 2007. The term
“disclosure controls and procedures,” as defineldufes 13a-15(e) and 18d{e) under the Exchange Act, means controls amet @rocedures of a company that are designedstarethat information required to
disclosed by a company in the reports that it flesubmits under the Exchange Act is recorded;gs®ed, summarized and reported, within the timegeespecified in the SEC’s rules and forms. isole
controls and procedures include, without limitatioantrols and procedures designed to ensurertfamation required to be disclosed by a comparthénreports that it files or submits under theliamge Act is
accumulated and communicated to the company’s neameugt, including its principal executive and prpadifinancial officers, as appropriate to allow ¢isndecisions regarding required disclosure. Manage
recognizes that any controls and procedures, ntenfadw well designed and operated, can providg @@sonable assurance of achieving their objectivel management necessarily applies its judgment i
evaluating the cost-benefit relationship of possitintrols and procedures. For the reasons fudibeussed below, based on the evaluation of oafodigre controls and procedures as of Decembe2(8)/,, our
chief executive officer and chief financial officeoncluded that, as of such date, our disclosuné'als and procedures were not effective.

On February 13, 2008, the Company filed a Formt8d< disclosed that we had improperly classifigubeion of our stock-based compensation expenseriincome tax provision as a permanent tax
difference when such portion should have beenifiledss a temporary tax difference. This resultedn overstatement of the income tax provisiorttiersecond and third quarters of 2007. On Marct2Q@8, the
Company filed a Form 10Q/A for each of the restgtedods.

Our management has concluded that we have mateadnesses in our internal control over finan@glorting relating to (1) inadequate review of stopkion agreements and option tracking data to
determine the income tax classification of the @lxas either an “incentive stock option” or “non-fified stock option” and (2) ineffective monitorirgpntrols over our income tax provision calculatitre to lack of
segregation of duties. We have received a letten Ernst & Young LLP, our registered public acciing firm, confirming that they also believe thaese matters constitute material weaknesses imtzunal
control over financial reporting. We have takea thllowing steps to remediate these material wesées:

« We engaged a third party to administer our stockiitive plans and classify stock options as “ingergtock options” or “non-qualified stock optionsthd
« We plan to engage a third party to review our imiéincome tax provision calculation on a quart&dgis beginning with the quarter ending MarchZ208.
We believe that the actions taken to date as wadiua planned future actions will adequately adsitke material weaknesses.

Except as described above, no other change imtemal control over financial reporting occurradidg the fiscal quarter ended December 31, 208f7tths materially affected, or is reasonably likely
materially affect, our internal control over finaalaeporting.

This annual report does not include a report afiamgament’s assessment regarding internal conteslfovancial reporting or an attestation reporbof registered public accounting firm due to ason
period established by rules of the Securities arch&Bnge Commission for newly public companies.

Item 9B . Other Information

None.
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PART Il

Item 10 . Directors, Executive Officers and Corpoate Governance

The information required by this item is set fouthder the captions “Proposal 1: Election of ClaB#éctors,” “Information About Continuing Directsy” “Information About Executive Officers,” “Code o
Business Conduct and Ethics” and “Board Committeeaudit Committee” in our definitive proxy statentefor the 2008 Annual Meeting of Stockholders, @hcorporated herein by reference.

We are also required under ltem 405 of Regulati¢ts provide information concerning delinquent feof reports under Section 16 of the SecuritieshBrge Act of 1934, as amended. This informatic
listed under the caption “Section 16(a) Benefi€ainership Reporting Compliance” in our definitivepy statement for the 2008 Annual Meeting of Staillers to be filed with the Securities and Excleang
Commission no later than 120 days after the eralipfiscal year. This information is incorporatestdin by reference. The information regarding etieewofficers is listed under the section captiofiégecutive
Officers of the Companyih our definitive proxy statement for the 2008 Aahileeting of Stockholders to be filed with the Geiies and Exchange Commission no later than 3@ dfter the end of our fiscal ye
This information is incorporated herein by referenc
Item 11 . Executive Compensation

The information required by this item is set foutder the captions “Director Compensation; Exeeu@fficer Compensation,” “Compensation Committep®# and “Compensation Committee Interlocks
and Insider Participation” in our definitive prosjatement for the 2008 Annual Meeting of Stockhide be filed with the Securities and Exchange @isgion no later than 120 days after the end ofiecal year.
This information is incorporated herein by referenc

Item 12. Security Ownership of Certain BeneficiaODwners and Management and Related Stockholder Magts

The information required by this item is set fouthder the captions “Stock Owned by Directors, ExigelOfficers and Greater-Than-5% Stockholders” delcurities Authorized for Issuance Under Equity
Compensation Plans” in our definitive proxy statatfer the 2008 Annual Meeting of Stockholders éofited with the Securities and Exchange Commissiotater than 120 days after the end of our figeak.
This information is incorporated herein by referenc

Item 13 . Certain Relationships and Related Transaions, and Director Independence

The information required by this item is set foutider the captions “Related Party Transactions™&rfdrmation About Corporate Governance” in oufidigéive proxy statement for the 2008 Annual
Meeting of Stockholders to be filed with the Setiesiand Exchange Commission no later than 120 afgsthe end of our fiscal year. This informatisrincorporated herein by reference.

Item 14 . Principal Accounting Fees and Services

The information required by this item is set fouthder the caption “Independent Registered PublimoAntants’in our definitive proxy statement for the 2008 AahWeeting of Stockholders to be filed w
the Securities and Exchange Commission no later 128 days after the end of our fiscal year. Thigrimation is incorporated herein by reference.
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PART IV

Item 15 . Exhibits, Financial Statement Schedules
(a) Financial Statements are filed as part of this Afeport on Form -K.
(b) The following consolidated financial statementsiactuded in Item 8

« Consolidated Balance Sheets as of December 31,&t2006

« Consolidated Statements of Operations for the YEaded December 31, 2007, 2006 and 2005

« Consolidated Statements of Redeemable ConvertieferPed Stock and Stockholders' Equity (Defiait) the Years Ended December 31, 2007, 2006 and 2005
« Consolidated Statements of Cash Flows for the Yeaded December 31, 2007, 2006 and 2005

« Notes to Consolidated Financial Statements

(c) List of Exhibits.

(d) The exhibits listed in the Exhibit Index immedigtereceding the exhibits are filed as part of thimual Report on Form -K.
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SIGNATURES

Pursuant to the requirements of Section 13 or 1&f{(the Securities Exchange Act of 1934, the regiigthas duly caused this report to be signedsobpeibalf by the undersigned, thereunto duly awutbdri

TECHTARGET, INC.
Date: March 31, 2008

By: /s/Greg Strakosch
Greg Strakosch
Chief Executive Officer and Director

Pursuant to the requirements of the Securities &xgé Act of 1934, this report has been signed belpthe following persons on behalf of the registrand in the capacities and on the dates indicated

Signature Title Date

/sl Greg Strakosc Chief Executive Officer and Director March 31, 2008
Greg Strakosc (Principal executive officel

/sl Eric Sockol Chief Financial Officer March 31, 2008
Eric Sockol (Principal financial and accounting office

/s/ Leonard Forma Director March 31, 2008
Leonard Formal

/sl Jay C. Hoa Director March 31, 2008
Jay C. Hoa¢

/s/ Bruce Levenso Director March 31, 2008
Bruce Levensol

/sl Roger M. Marinc Director March 31, 2008
Roger M. Marinc

/s/ Alan G. Spool Director March 31, 2008

Alan G. Spoor
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EXHIBIT INDEX
Incorporated by Reference tc
Filing
Exhibit Form or Exhibit Date SEC File
Number Description Schedule No. with SEC Number
Articles of Incorporation and B-Laws
3.1 Fourth Amended and Restated Certificate of Incation of the Registrar 10-Q 3.1 11/13/2007 001-33472
3.2 Amended and Restated Bylaws of the Regist S-1/A 3.3 03/20/2007% 333-140503
Instruments Defining the Rights of Security Holde
4.1 Specimen Stock Certificate for shares of the Remgiss Common Stoc S-1/A 4.1 04/10/2007% 332-140503
Material Contracts
10.1 Second Amended and Restated Investors' Rights Agneieby and among S-1 10.1 02/07/2007 333-140503
the Registrant, the Investors named therein an€&@en Securities
Corporation, dated as of December 17, 2
10.2 Form of Indemnification Agreement between the Regig and its Directors S-1/A 10.2 05/15/2007 333-140503
and Officers
10.3# 2007 Stock Option and Incentive P| S-1/A 10.3 04/20/2007% 332-140503
104 # Form of Incentive Stock Option Agreement under2B87 Stock Option anc S-1/A 10.4 04/20/2007 333-140503
Incentive Plar
105 # Form of NonQualified Stock Option Agreement under the 200§ ©ption S-1/A 10.5 04/20/2007 333-140503
and Incentive Pla
10.6# Form of Nor-Qualified Stock Option Agreement for N-Employee Director S-1/A 10.5.1 04/27/2007 33:-140503
10.7 # Form of Restricted Stock Agreement under the 2G0¢kOption and S-1/A 10.6 04/20/2007 333-140503
Incentive Plar
*10.8 # Form of Restricted Stock Unit Agreement under tb@72Stock Option and
Incentive Plar
*10.9 # Restricted Stock Unit Agreement, dated DecembePQ87, by and betweel
the Registrant and Kevin Bee
*10.10 # Restricted Stock Unit Agreement, dated DecembePQ87, by and betweel
the Registrant and Don Hav
*10.11# Restricted Stock Unit Agreement, dated DecembeRQ87, by and betweel
the Registrant and Rick Ol
*10.12# Restricted Stock Unit Agreement, dated DecembePQ87, by and betweel
the Registrant and Eric Sock
*10.13# Restricted Stock Unit Agreement, dated DecembeRQ87, by and betweel
the Registrant and Greg Strako:
10.14# Executive Incentive Bonus Pl S-1/A 10.7 04/20/2007 33:-140503
10.15# 1999 Stock Option Pla S1 10.8 02/07/2007 33:-140503
10.16 # Form of Incentive Stock Option Grant Agreement uritle 1999 Stock S-1 10.9 02/07/2007 333-140503
Option Plan (for grants prior to September 27, 3(
10.17# Form of Incentive Stock Option Grant Agreement uritle 1999 Stock S-1 10.10 02/07/2007 333-140503
Option Plan (for grants on or after September P06
10.18# Form of Incentive Stock Option Grant Agreement uritle 1999 Stock S-1/A 10.10.1 05/01/2007 333-140503
Option Plan (for grants to executive
10.19# Form of Nonqualified Stock Option Grant Agreemender the 1999 Stock S-1 10.11 02/07/2007 333-140503
Option Plar
10.20# Lease Agreement between the Registrant and Wedisfgritehall Holdings, S-1 10.12 02/07/2007 333-140503
L.L.C. for the premises located at 117 Kendricle8ty Needham, MA, date:
as of November 25, 20(
10.21# First Amendment to Lease Agreement between thesiegt and S-1 10.13 02/07/2007 333-140503
Wellsford/Whitehall Holdings, L.L.C. for the prereis
located atatatoiugbpoh117 Kendrick Street, Needihd#y dated July 27,
2004
10.22# Second Amendment to Lease Agreement between thstReq and S-1 10.14 02/07/2007 333-140503
Wellsford/Whitehall Holdings, L.L.C. for the preress located at 117
Kendrick Street, Needham, MA, dated December, :
10.23# Third Amendment to Lease Agreement between thesRegt and S-1 10.15 02/07/2007 333-140503
Intercontinental Fund Il for the premises locas¢d 17 Kendrick Street,
Needham, MA, dated September 21, 2
10.24# Credit Facility Agreement between the Registramnt @itizens Bank of S-1 10.16 02/07/2007 333-140503
Massachusetts, dated August 30, 2
*10.25# Amended and Restated Employment Agreement, datechdal7, 2008, by
and between the Registrant and Greg Strak
*10.26# Amended and Restated Employment Agreement, datechdal7, 2008, by
and between the Registrant and Don Hi
*10.27# Amended and Restated Employment Agreement, datechdal7, 2008, by
and between the Registrant and Eric So
*10.28# Amended and Restated Employment Agreement, datechdal7, 2008, by
and between the Registrant and Kevin B¢
*10.29# Amended and Restated Employment Agreement, datechdal7, 2008, by
and between the Registrant and Rick ¢
Additional Exhibits
*21.1 List of Subsidiarie:
*23.1 Consent of Ernst & Young LL
*31.1 Certification by Chief Executive Officer PursuaatRule 13a-14(a) and 15¢
14(a) of the Securities Exchange Act of 1934, asrated
*31.2 Certification by Chief Financial Officer PursuantRule 13a-14(a) and 15d
14(a) of the Securities Exchange Act of 1934, asrated
*32.1 Certification by Chief Executive Officer Pursuaati8 U.S.C. Section 135C
as adopted pursuant to Section 906 of the Sar-Oxley Act of 2002
*32.2 Certification by Chief Financial Officer Pursuant18 U.S.C. Section 1350
as adopted pursuant to Section 906 of the Sar-Oxley Act of 2002
99.1 Agreement and Plan of Merger by and among the Regts Catapult 8-K 99.1 11/07/2007 001-33472

Acquisition Corp. and KnowledgeStorm, Inc. dated/dlaber 1, 200

*  Filed herewith

#  Management contract or compensatory plarrangement filed as an Exhibit to this reporspant to 15(a) and 15(c) of Form-K.
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ExHiBiT 1C-8
TECHTARGET, INC.

Restricted Stock Unit Agreement

Granted Under 2007 Stock Option and Incentive Plan

AGREEMENT made as of this 18th day of December,728&weerTechTarget, Inc., a Delaware corporation (the “ Company, and (the “ Participant).
For valuable consideration, receipt of which isremkledged, the parties hereto agree as follows:

1. Issuance of RSUsIn consideration of services rendered or todmelered to the Company by the Participant, the Goypas granted to the Participant, subject tdetras and conditions set forth in
this Agreement and in the Company’s 2007 Stockddpaind Incentive Plan (the “ Pl&n restricted stock uniits {tRSUS’), each representing the right to receive oneesbdcommon
stock, $0.001 par value, of the Company (* Commtiel§’). The shares of Common Stock that are issualite spect to the RSUs are referred to in thise&grent as “ Sharés The Participant agrees that the
RSUs shall be subject to the forfeiture provisisesforth in Section 2 of this Agreement, the iettms on transfer set forth in Section 3 of tAgreement, and the distribution provisions settfamtSection 4 of this
Agreement and Appendix Attached hereto.

2. Vesting. The RSUs shall vest in accordance with the gioms of this Section 2 of the Agreement. Notw#hsing anything herein to the contrary, if the R31d not vest as set forth in this Sectic
or as otherwise provided in any other agreemertt thi2 Company or any parent or subsidiary of the@any, the RSUs shall automatically be forfeitethewCompany.

(a) In the event that the Participant cease® terbployed by the Company for any reason or nmreasgith or without cause, prior to December 18, 20any Unvested RSUs (as defined below)
shall be automatically forfeited to the Companyintested RSUs” means the total number of RSUs ptielti by the Applicable Percentage at the time $R8lJs are forfeited or such other applicable measant
date. The “Applicable Percentage” shall be (i) %00ntil December 18, 2008, (i) less 25% for eaehryof employment completed by the Participant WithCompany from and after December 18, 2008i@hd
zero on or after December 18, 2011. The total rermobUnvested RSUs that become vested on eacingesstte shall be referred to as a “Vesting Trahche

(b)  Notwithstanding the terms of Section 2(a)\ahon the event:

(1)  of the consummation a transaction resulting fchange in control” of the Company within theaning of Section 409A of the Internal Revenue GQb8ection 409A”),all Unvester
RSUs shall immediately and without further actiendeemed to be fully-vested; or

(2)  of termination of the Participant’s employrhevith the Company pursuant to Section 6(b), @),of (e) of the Amended and Restated Employmemneément, by and between the
Company and the Participant (the “Employment Agresett), or the failure of the Company to extend Emeployment Agreement following the expiration oé tthen-current Term, the Unvested RSUs shall vest i
accordance with the terms of the Section 7(b)(f\the Employment Agreement.
Any RSUs that become vested pursuant to this Se2(io) shall be treated as a Vesting Tranche aall Isé distributed in accordance with Section 4ebér
(c)  For purposes of this Agreement, employmett wie Company shall include employment with a paoe subsidiary of the Company, or any successtita Company.

3. Restrictions on Transfer

(@) The Participant shall not sell, assign, tfrenpledge, hypothecate or otherwise disposeyofperation of law or otherwise (collectively “misfer”) any RSUs, or any interest therein, until
such RSUs have vested and the Shares issuableesftact thereto have been distributed in accordaitbeSection 4 of this Agreement.

(b)  The Company shall not be required (i) tosfanon its books any of the RSUs which have besrsterred in violation of any of the provisions feeth in this Agreement or (i) to treat as
owner of such RSUs any transferee to whom such RfaUs been transferred in violation of any of thevisions of this Agreement.

4. Distribution of Shares.

(a) Each Vesting Tranche will be distributed bg Company to the Participant (or to the Partidisastate in the event that his death occurs aftarsting date but before distribution of the
corresponding Shares) on the earliest to occunefad the Permissible Events described in Sect{bhilow on which date (the “Distribution Datethe Participant (or his estate) shall become theenwf the
Shares for all purposes. Notwithstanding the foiregy, and solely to the extent necessary to avadenalty provisions under Section 409A of therimal Revenue Code of 1986, as amended (“Secti®A"30f
the Distribution Date occurs because of the tertiinaof the Participant’'s employment and the Pgnéint is deemed to be a “specified employee” amddfunder Section 409A, then the Distribution Dsttell be
the date that is six months plus one day afteddte of termination.

(b)  For purposes of this Agreement, “Permissiblent” shall be the occurrence of one of the folfayv (i) the termination of the Participant’s emyent for any reason, (i) the Participant
becoming disabled within the meaning of SectionA(8i) the death of the Participant, (iv) the aegence of a “change in control” of the Companyhiritthe meaning of Section 409A, and (v) the datdarth on
Appendix Aattached hereto for each such Vesting Tranche.

()  Neither the Company nor the Participant shalle any right to accelerate or defer distributibthe Shares, except to the extent expresslyiftechor required by Section 409A.

(d) Notwithstanding the foregoing, the Company shallb@obligated to issue to the Participant the &apon the Distribution Date unless the issuandedalivery of such Shares shall corr
with all relevant provisions of law and other legadjuirements including, without limitation, anypdipable federal or state securities laws and ¢#girements of any stock exchange upon which sitdr@smmon
Stock may then be listed.

5. Provisions of the Plan
This Agreement is subject to the provisions ofRiten, a copy of which is furnished to the Partinipaith this Agreement.
6.  Withholding Taxes

(&)  The Participant acknowledges and agreeshkaompany has the right to deduct from paymeinasyp kind otherwise due to the Participant anyefaed] state, local, provincial or other taxes
of any kind required by law to be withheld with pest to the issuance of the Shares to the Panticgrathe lapse of the forfeiture provisions.

(b)  The Participant has reviewed with the Pgstiot’s own tax advisors the federal, state, Iquadyincial and other tax consequences of this imuest and the transactions contemplated by this
Agreement. The Participant is relying solely ontsadvisors and not on any statements or repre&ergaf the Company or any of its agents. Thei€pant understands that the Participant (andmCompany)
shall be responsible for the Participant’s ownlialility that may arise as a result of this invesnt or the transactions contemplated by this Agese.
7. Miscellaneous
(a) No Rights to EmploymentThe Participant acknowledges and agrees thatesting of the RSUs pursuant to Section 2 heeelined only by satisfaction of the performancelitmns and
continuing service as an employee at the will ef@ompany (not through the act of being hired imdpgranted the RSUs hereunder). The Participathiér acknowledges and agrees that the transaction
contemplated hereunder and the vesting schedutertieterein do not constitute an express or iegppromise of continued engagement as an employébe vesting period, for any period, or at all.

(b)  Severability The invalidity or unenforceability of any proids of this Agreement shall not affect the validityenforceability of any other provision of thig#@ement, and each other
provision of this Agreement shall be severable emfdrceable to the extent permitted by law.

(c)  Waiver. Any provision for the benefit of the Company tained in this Agreement may be waived, either gaheor in any particular instance, by the Boafdaectors of the Company.

(d) Binding Effect This Agreement shall be binding upon and inorthée benefit of the Company and the Participadtthair respective heirs, executors, administrategal representatives,
successors and assigns, subject to the restriaiotransfer set forth in Section 3 of this Agreetme

(e) Notice. Each notice relating to this Agreement shalirberiting and delivered in person or by first&tamail, postage prepaid, to the address as h&egipeovided. Each notice shall be
deemed to have been given on the date it is reteilzach notice to the Company shall be addressiea@t its office at 117 Kendrick Street, Needhad 02494. Each notice to the Participant shalatdressed to
the Participant at the Participant’s last knownrads.

Pronouns Whenever the context may require, any pronosesl in this Agreement shall include the correspandiasculine, feminine or neuter forms, and thgudar form of nouns and
pronouns shall include the plural, and vice versa.

(9) Entire Agreement This Agreement and the Plan constitute the @atjreement between the parties, and superseuéaligreements and understandings, relatingetstibject matter of
this Agreement.

(h) Amendment This Agreement may be amended or modified oxlg lvritten instrument executed by both the Compay the Participant.



(0] Governing Law This Agreement shall be construed, interpretetienforced in accordance with the internal lawthefState of Delaware without regard to any applie conflicts of laws.

Interpretation The interpretation and construction of any teamsonditions of the Plan, or of this Agreemenbtiter matters related to the Plan by the Compiems&ommittee of the Boa

of Directors of the Company shall be final and dosive.

(k)  Participarts Acknowledgments The Participant acknowledges that he or shéxa@)read this Agreement; (i) has been representihé preparation, negotiation, and executiothisf
Agreement by legal counsel of the Participant’s mlvaice or has voluntarily declined to seek suameel; (iii) understands the terms and consequesfdbss Agreement; (iv) is fully aware of the légad binding
effect of this Agreement; and (v) understands thetaw firm of Wilmer Cutler Pickering Hale and D& LP is acting as counsel to the Company in catiog with the transactions contemplated by theeggrent,

and is not acting as counsel for the Participant.

()  Delivery of Certificates Subject to Section 4, the Participant may regjies the Company deliver the Shares in certiéiddbrm with respect to any Shares underlying R®idsare

delivered upon the Distribution Date.

IN WITNESS WHEREOF, the parties hereto have exettitss Agreement as of the day and year first alvavigen.

TECHTARGET, INC.

By:

Name:
Title:

Participant:

Print Name:

Address:

Name:
RSUs:
Grant Date :

Reference is hereby made to that certain Restri8tedk Unit Agreement dated as of
and not defined shall have the meanings ascrileétt in the RSU Agreement.

Please check the box for the applicable election:

Appendix A

Deferral Schedule

bylmtdeen TechTarget, Inc. and

(1) Pursuant to Section 4 of the Agreememéréby elect to have each Vesting Tranche delivenesuant to the following schedule:

(the “RStedment”).All capitalized terms used her

Vesting Tranche Number of RSUs Vesting

Vesting Date

Delivery Date

Vesting Tranche

Vesting Tranche :

Vesting Tranche :

Vesting Tranche -

(2) I elect to not defer the delivery of theu®s underlying my RSUs and take delivery theoeahe applicable vesting date for each Tranche.

Executed as of:

Participant:

Print Name:

Acknowledged:

TechTarget, Inc.
By:
Its:

Date:



ExHiBiT 1C-9
TECHTARGET, INC.

Restricted Stock Unit Agreement

Granted Under 2007 Stock Option and Incentive Plan

AGREEMENT made as of this 18th day of December,728&weenTechTarget, Inc., a Delaware corporation (the “ Company, and Kevin Beam (the “ Participant).
For valuable consideration, receipt of which isremkledged, the parties hereto agree as follows:

1. Issuance of RSUsIn consideration of services rendered or todmelered to the Company by the Participant, the Goypas granted to the Participant, subject tdetras and conditions set forth in
this Agreement and in the Company’s 2007 Stockddpdind Incentive Plan (the “ Pl&n 52,500 restricted stock units (the * RSYseach representing the right to receive oneesbdcommon stock, $0.001 par
value, of the Company (* Common Stddk The shares of Common Stock that are issualtte nespect to the RSUs are referred to in thiss&grent as “ Sharés The Participant agrees that the RSUs shall be
subject to the forfeiture provisions set forth iec8on 2 of this Agreement, the restrictions omsfar set forth in Section 3 of this Agreement, #reddistribution provisions set forth in Sectionf4his Agreement ar
Appendix Aattached hereto.

2. Vesting. The RSUs shall vest in accordance with the gioms of this Section 2 of the Agreement. Notw#hsing anything herein to the contrary, if the R31d not vest as set forth in this Sectic
or as otherwise provided in any other agreemertt thi2 Company or any parent or subsidiary of the@any, the RSUs shall automatically be forfeitethewCompany.

(a) In the event that the Participant cease® terbployed by the Company for any reason or nmreasgith or without cause, prior to December 18, 20any Unvested RSUs (as defined below)
shall be automatically forfeited to the Companyintested RSUs” means the total number of RSUs ptielti by the Applicable Percentage at the time $R8lJs are forfeited or such other applicable measant
date. The “Applicable Percentage” shall be (i) %00ntil December 18, 2008, (i) less 25% for eaehryof employment completed by the Participant WithCompany from and after December 18, 2008i@hd
zero on or after December 18, 2011. The total rermobUnvested RSUs that become vested on eacingesstte shall be referred to as a “Vesting Trahche

(b)  Notwithstanding the terms of Section 2(a)\ahon the event:

(1)  of the consummation a transaction resulting fchange in control” of the Company within theaning of Section 409A of the Internal Revenue GQb8ection 409A”),all Unvester
RSUs shall immediately and without further actiendeemed to be fully-vested; and

(2)  of termination of the Participant’s employrhevith the Company pursuant to Section 6(b), @),of (e) of the Amended and Restated Employmemneément, by and between the
Company and the Participant (the “Employment Agresett), or the failure of the Company to extend Emeployment Agreement following the expiration oé tthen-current Term, the Unvested RSUs shall vest i
accordance with the terms of the Section 7(b)(f\the Employment Agreement.
Any RSUs that become vested pursuant to this Se2(io) shall be treated as a Vesting Tranche aall Isé distributed in accordance with Section 4ebér
(c)  For purposes of this Agreement, employmett wie Company shall include employment with a paoe subsidiary of the Company, or any successtita Company.

3. Restrictions on Transfer

(@) The Participant shall not sell, assign, tfrenpledge, hypothecate or otherwise disposeyofperation of law or otherwise (collectively “misfer”) any RSUs, or any interest therein, until
such RSUs have vested and the Shares issuableesftact thereto have been distributed in accordaitbeSection 4 of this Agreement.

(b)  The Company shall not be required (i) to $fanon its books any of the RSUs which have besrsterred in violation of any of the provisions feeth in this Agreement or (ii) to treat as
owner of such RSUs any transferee to whom such RfaUs been transferred in violation of any of thevisions of this Agreement.

4. Distribution of Shares.

(a) Each Vesting Tranche will be distributed bg Company to the Participant (or to the Partidisastate in the event that his death occurs aftarsting date but before distribution of the
corresponding Shares) on the earliest to occunefad the Permissible Events described in Sect{bhilow on which date (the “Distribution Datethe Participant (or his estate) shall become theenwf the
Shares for all purposes. Notwithstanding the foiregy, and solely to the extent necessary to avadenalty provisions under Section 409A of therimal Revenue Code of 1986, as amended (“Secti®A"30f
the Distribution Date occurs because of the tertiinaof the Participant’'s employment and the Pgnéint is deemed to be a “specified employee” amddfunder Section 409A, then the Distribution Dsttell be
the date that is six months plus one day afteddte of termination.

(b)  For purposes of this Agreement, “Permissiblent” shall be the occurrence of one of the folfayv (i) the termination of the Participant’s emyent for any reason, (i) the Participant
becoming disabled within the meaning of SectionA(8i) the death of the Participant, (iv) the aegence of a “change in control” of the Companyhiritthe meaning of Section 409A, and (v) the datdarth on
Appendix Aattached hereto for each such Vesting Tranche.

()  Neither the Company nor the Participant shalle any right to accelerate or defer distributibthe Shares, except to the extent expresslyiftechor required by Section 409A.

(d) Notwithstanding the foregoing, the Company shallb@obligated to issue to the Participant the &apon the Distribution Date unless the issuandedalivery of such Shares shall corr
with all relevant provisions of law and other legadjuirements including, without limitation, anypdipable federal or state securities laws and ¢#girements of any stock exchange upon which sitdr@smmon
Stock may then be listed.

5. Provisions of the Plan
This Agreement is subject to the provisions ofRiten, a copy of which is furnished to the Partinipaith this Agreement.
6.  Withholding Taxes

(&)  The Participant acknowledges and agreeshkaompany has the right to deduct from paymeinasyp kind otherwise due to the Participant anyefaed] state, local, provincial or other taxes
of any kind required by law to be withheld with pest to the issuance of the Shares to the Panticgrathe lapse of the forfeiture provisions.

(b)  The Participant has reviewed with the Pgstiot’s own tax advisors the federal, state, Iquadyincial and other tax consequences of this imuest and the transactions contemplated by this
Agreement. The Participant is relying solely ontsadvisors and not on any statements or repre&ergaf the Company or any of its agents. Thei€pant understands that the Participant (andmCompany)
shall be responsible for the Participant’s ownlialility that may arise as a result of this invesnt or the transactions contemplated by this Agese.
7. Miscellaneous
(a) No Rights to EmploymentThe Participant acknowledges and agrees thatesting of the RSUs pursuant to Section 2 heeelined only by satisfaction of the performancelitmns and
continuing service as an employee at the will ef@ompany (not through the act of being hired imdpgranted the RSUs hereunder). The Participathiér acknowledges and agrees that the transaction
contemplated hereunder and the vesting schedutertieterein do not constitute an express or iegppromise of continued engagement as an employébe vesting period, for any period, or at all.

(b)  Severability The invalidity or unenforceability of any proids of this Agreement shall not affect the validityenforceability of any other provision of thig#@ement, and each other
provision of this Agreement shall be severable emfdrceable to the extent permitted by law.

(c)  Waiver. Any provision for the benefit of the Company tained in this Agreement may be waived, either gaheor in any particular instance, by the Boafdaectors of the Company.

(d) Binding Effect This Agreement shall be binding upon and inorthée benefit of the Company and the Participadtthair respective heirs, executors, administrategal representatives,
successors and assigns, subject to the restriaiotransfer set forth in Section 3 of this Agreetme

(e) Notice. Each notice relating to this Agreement shalirberiting and delivered in person or by first&tamail, postage prepaid, to the address as h&egipeovided. Each notice shall be
deemed to have been given on the date it is reteilzach notice to the Company shall be addressiea@t its office at 117 Kendrick Street, Needhad 02494. Each notice to the Participant shalatdressed to
the Participant at the Participant’s last knownrads.

Pronouns Whenever the context may require, any pronosesl in this Agreement shall include the correspandiasculine, feminine or neuter forms, and thgudar form of nouns and
pronouns shall include the plural, and vice versa.

(9) Entire Agreement This Agreement and the Plan constitute the @atjreement between the parties, and superseuéaligreements and understandings, relatingetstibject matter of
this Agreement.

(h) Amendment This Agreement may be amended or modified oxlg lvritten instrument executed by both the Compay the Participant.



(0] Governing Law This Agreement shall be construed, interpretetienforced in accordance with the internal lawthefState of Delaware without regard to any applie conflicts of laws.

Interpretation The interpretation and construction of any teamsonditions of the Plan, or of this Agreemenbtiter matters related to the Plan by the Compiems&ommittee of the Boa
of Directors of the Company shall be final and dosive.

(k)  Participarts Acknowledgments The Participant acknowledges that he or shéxa@)read this Agreement; (i) has been representihé preparation, negotiation, and executiothisf
Agreement by legal counsel of the Participant’s mlvaice or has voluntarily declined to seek suameel; (iii) understands the terms and consequesfdbss Agreement; (iv) is fully aware of the légad binding
effect of this Agreement; and (v) understands thetaw firm of Wilmer Cutler Pickering Hale and D& LP is acting as counsel to the Company in catiog with the transactions contemplated by theeggrent,
and is not acting as counsel for the Participant.

()  Delivery of Certificates Subject to Section 4, the Participant may regjies the Company deliver the Shares in certiéiddbrm with respect to any Shares underlying R®idsare
delivered upon the Distribution Date.

IN WITNESS WHEREOF, the parties hereto have exettitss Agreement as of the day and year first alvavigen.
TECHTARGET, INC.
By: /s/ Eric Sockol

Name: Eric Sockol
Title: CFO

Participant: /s/ Kevin Beam

Kevin Beam

Print Name: Kevin Beam

Appendix A
Deferral Schedule
Name:
RSUs:
Grant Date :

Reference is hereby made to that certain Restri8tedk Unit Agreement dated as of bylmtdeen TechTarget, Inc. and (the “RStedment”).All capitalized terms used her
and not defined shall have the meanings ascrileétt in the RSU Agreement.

Please check the box for the applicable election:

(1) Pursuant to Section 4 of the Agreememéréby elect to have each Vesting Tranche delivenesuant to the following schedule:

Vesting Tranche Number of RSUs Vesting Vesting Date Delivery Date
Vesting Tranche

Vesting Tranche :

Vesting Tranche :

Vesting Tranche -

(2) I elect to not defer the delivery of theu®s underlying my RSUs and take delivery theoeahe applicable vesting date for each Tranche.

Executed as of:

Participant:

Print Name:

Acknowledged:

TechTarget, Inc.
By:
Its:

Date:



ExHiBiT 1C-10
TECHTARGET, INC.

Restricted Stock Unit Agreement

Granted Under 2007 Stock Option and Incentive Plan

AGREEMENT made as of this 18th day of December,728&weernTechTarget, Inc., a Delaware corporation (the “ Company, and Don Hawk (the “ Participant).
For valuable consideration, receipt of which isremkledged, the parties hereto agree as follows:

1. Issuance of RSUsIn consideration of services rendered or todmelered to the Company by the Participant, the Goypas granted to the Participant, subject tdetras and conditions set forth in
this Agreement and in the Company’s 2007 Stockddpdind Incentive Plan (the “ Pl&n 27,500 restricted stock units (the * RSYseach representing the right to receive oneesbdcommon stock, $0.001 par
value, of the Company (* Common Stddk The shares of Common Stock that are issualtte nespect to the RSUs are referred to in thiss&grent as “ Sharés The Participant agrees that the RSUs shall be
subject to the forfeiture provisions set forth iec8on 2 of this Agreement, the restrictions omsfar set forth in Section 3 of this Agreement, #reddistribution provisions set forth in Sectionf4his Agreement ar
Appendix Aattached hereto.

2. Vesting. The RSUs shall vest in accordance with the gioms of this Section 2 of the Agreement. Notw#hsing anything herein to the contrary, if the R31d not vest as set forth in this Sectic
or as otherwise provided in any other agreemertt thi2 Company or any parent or subsidiary of the@any, the RSUs shall automatically be forfeitethewCompany.

(a) In the event that the Participant cease® terbployed by the Company for any reason or nmreasgith or without cause, prior to December 18, 20any Unvested RSUs (as defined below)
shall be automatically forfeited to the Companyintested RSUs” means the total number of RSUs ptielti by the Applicable Percentage at the time $R8lJs are forfeited or such other applicable measant
date. The “Applicable Percentage” shall be (i) %00ntil December 18, 2008, (i) less 25% for eaehryof employment completed by the Participant WithCompany from and after December 18, 2008i@hd
zero on or after December 18, 2011. The total rermobUnvested RSUs that become vested on eacingesstte shall be referred to as a “Vesting Trahche

(b)  Notwithstanding the terms of Section 2(a)\ahon the event:

(1)  of the consummation a transaction resulting fchange in control” of the Company within theaning of Section 409A of the Internal Revenue GQb8ection 409A”),all Unvester
RSUs shall immediately and without further actiendeemed to be fully-vested; and

(2)  of termination of the Participant’s employrhevith the Company pursuant to Section 6(b), @),of (e) of the Amended and Restated Employmemneément, by and between the
Company and the Participant (the “Employment Agresett), or the failure of the Company to extend Emeployment Agreement following the expiration oé tthen-current Term, the Unvested RSUs shall vest i
accordance with the terms of the Section 7(b)(f\the Employment Agreement.
Any RSUs that become vested pursuant to this Se2(io) shall be treated as a Vesting Tranche aall Isé distributed in accordance with Section 4ebér
(c)  For purposes of this Agreement, employmett wie Company shall include employment with a paoe subsidiary of the Company, or any successtita Company.

3. Restrictions on Transfer

(@) The Participant shall not sell, assign, tfrenpledge, hypothecate or otherwise disposeyofperation of law or otherwise (collectively “misfer”) any RSUs, or any interest therein, until
such RSUs have vested and the Shares issuableesftact thereto have been distributed in accordaitbeSection 4 of this Agreement.

(b)  The Company shall not be required (i) tosfanon its books any of the RSUs which have besrsterred in violation of any of the provisions feeth in this Agreement or (i) to treat as
owner of such RSUs any transferee to whom such RfaUs been transferred in violation of any of thevisions of this Agreement.

4. Distribution of Shares.

(a) Each Vesting Tranche will be distributed bg Company to the Participant (or to the Partidisastate in the event that his death occurs aftarsting date but before distribution of the
corresponding Shares) on the earliest to occunefad the Permissible Events described in Sect{bhilow on which date (the “Distribution Datethe Participant (or his estate) shall become theenwf the
Shares for all purposes. Notwithstanding the foiregy, and solely to the extent necessary to avadenalty provisions under Section 409A of therimal Revenue Code of 1986, as amended (“Secti®A"30f
the Distribution Date occurs because of the tertiinaof the Participant’'s employment and the Pgnéint is deemed to be a “specified employee” amddfunder Section 409A, then the Distribution Dsttell be
the date that is six months plus one day afteddte of termination.

(b)  For purposes of this Agreement, “Permissiblent” shall be the occurrence of one of the folfayv (i) the termination of the Participant’s emyent for any reason, (i) the Participant
becoming disabled within the meaning of SectionA(8i) the death of the Participant, (iv) the aegence of a “change in control” of the Companyhiritthe meaning of Section 409A, and (v) the datdarth on
Appendix Aattached hereto for each such Vesting Tranche.

()  Neither the Company nor the Participant shalle any right to accelerate or defer distributibthe Shares, except to the extent expresslyiftechor required by Section 409A.

(d) Notwithstanding the foregoing, the Company shallb@obligated to issue to the Participant the &apon the Distribution Date unless the issuandedalivery of such Shares shall corr
with all relevant provisions of law and other legadjuirements including, without limitation, anypdipable federal or state securities laws and ¢#girements of any stock exchange upon which sitdr@smmon
Stock may then be listed.

5. Provisions of the Plan
This Agreement is subject to the provisions ofRiten, a copy of which is furnished to the Partinipaith this Agreement.
6.  Withholding Taxes

(&)  The Participant acknowledges and agreeshkaompany has the right to deduct from paymeinasyp kind otherwise due to the Participant anyefaed] state, local, provincial or other taxes
of any kind required by law to be withheld with pest to the issuance of the Shares to the Panticgrathe lapse of the forfeiture provisions.

(b)  The Participant has reviewed with the Pgstiot’s own tax advisors the federal, state, Iquadyincial and other tax consequences of this imuest and the transactions contemplated by this
Agreement. The Participant is relying solely ontsadvisors and not on any statements or repre&ergaf the Company or any of its agents. Thei€pant understands that the Participant (andmCompany)
shall be responsible for the Participant’s ownlialility that may arise as a result of this invesnt or the transactions contemplated by this Agese.
7. Miscellaneous
(a) No Rights to EmploymentThe Participant acknowledges and agrees thatesting of the RSUs pursuant to Section 2 heeelined only by satisfaction of the performancelitmns and
continuing service as an employee at the will ef@ompany (not through the act of being hired imdpgranted the RSUs hereunder). The Participathiér acknowledges and agrees that the transaction
contemplated hereunder and the vesting schedutertieterein do not constitute an express or iegppromise of continued engagement as an employébe vesting period, for any period, or at all.

(b)  Severability The invalidity or unenforceability of any proids of this Agreement shall not affect the validityenforceability of any other provision of thig#@ement, and each other
provision of this Agreement shall be severable emfdrceable to the extent permitted by law.

(c)  Waiver. Any provision for the benefit of the Company tained in this Agreement may be waived, either gaheor in any particular instance, by the Boafdaectors of the Company.

(d) Binding Effect This Agreement shall be binding upon and inorthée benefit of the Company and the Participadtthair respective heirs, executors, administrategal representatives,
successors and assigns, subject to the restriaiotransfer set forth in Section 3 of this Agreetme

(e) Notice. Each notice relating to this Agreement shalirberiting and delivered in person or by first&tamail, postage prepaid, to the address as h&egipeovided. Each notice shall be
deemed to have been given on the date it is reteilzach notice to the Company shall be addressiea@t its office at 117 Kendrick Street, Needhad 02494. Each notice to the Participant shalatdressed to
the Participant at the Participant’s last knownrads.

Pronouns Whenever the context may require, any pronosesl in this Agreement shall include the correspandiasculine, feminine or neuter forms, and thgudar form of nouns and
pronouns shall include the plural, and vice versa.

(9) Entire Agreement This Agreement and the Plan constitute the @atjreement between the parties, and superseuéaligreements and understandings, relatingetstibject matter of
this Agreement.

(h) Amendment This Agreement may be amended or modified oxlg lvritten instrument executed by both the Compay the Participant.



(0] Governing Law This Agreement shall be construed, interpretetienforced in accordance with the internal lawthefState of Delaware without regard to any applie conflicts of laws.

Interpretation The interpretation and construction of any teamsonditions of the Plan, or of this Agreemenbtiter matters related to the Plan by the Compiems&ommittee of the Boa
of Directors of the Company shall be final and dosive.

(k)  Participarts Acknowledgments The Participant acknowledges that he or shéxa@)read this Agreement; (i) has been representihé preparation, negotiation, and executiothisf
Agreement by legal counsel of the Participant’s mlvaice or has voluntarily declined to seek suameel; (iii) understands the terms and consequesfdbss Agreement; (iv) is fully aware of the légad binding
effect of this Agreement; and (v) understands thataw firm of Wilmer Cutler Pickering Hale and D& LP is acting as counsel to the Company in catiog with the transactions contemplated by theeggrent,
and is not acting as counsel for the Participant.

()  Delivery of Certificates Subject to Section 4, the Participant may regjies the Company deliver the Shares in certiéiddbrm with respect to any Shares underlying Rtbidsare
delivered upon the Distribution Date.

IN WITNESS WHEREOF, the parties hereto have exettitss Agreement as of the day and year first alvavigen.
TECHTARGET, INC.
By: /s/ Eric Sockol

Name: Eric Sockol
Title: CFO

Participant: /s/ Don Hawk

Don Hawk

Print Name: Don Hawk

Appendix A
Deferral Schedule
Name:
RSUs:
Grant Date :

Reference is hereby made to that certain RestrBtedk Unit Agreement dated as of bytmtdeen TechTarget, Inc. and (the “RStedment”).All capitalized terms used her
and not defined shall have the meanings ascriberétihin the RSU Agreement.

Please check the box for the applicable election:

(1) Pursuant to Section 4 of the Agreememéréby elect to have each Vesting Tranche delivenesuant to the following schedule:

Vesting Tranche Number of RSUs Vesting Vesting Date Delivery Date
Vesting Tranche

Vesting Tranche :

Vesting Tranche :

Vesting Tranche -

(2) 1 elect to not defer the delivery of thares underlying my RSUs and take delivery theoedahe applicable vesting date for each Tranche.

Executed as of:

Participant:

Print Name:

Acknowledged:

TechTarget, Inc.
By:
Its:

Date:



ExHiBiT 1C-11
TECHTARGET, INC.

Restricted Stock Unit Agreement

Granted Under 2007 Stock Option and Incentive Plan

AGREEMENT made as of this 18th day of December,728&weerTechTarget, Inc., a Delaware corporation (the “ Company, and Rick Olin (the “ Participant).
For valuable consideration, receipt of which isremkledged, the parties hereto agree as follows:

1. Issuance of RSUsIn consideration of services rendered or todmelered to the Company by the Participant, the Goypas granted to the Participant, subject tdetras and conditions set forth in
this Agreement and in the Company’s 2007 Stockdpdind Incentive Plan (the “ Pl&n 12,500 restricted stock units (the * RSYseach representing the right to receive oneesbdcommon stock, $0.001 par
value, of the Company (* Common Stddk The shares of Common Stock that are issualtte nespect to the RSUs are referred to in thiss&grent as “ Sharés The Participant agrees that the RSUs shall be
subject to the forfeiture provisions set forth iec8on 2 of this Agreement, the restrictions omsfar set forth in Section 3 of this Agreement, #reddistribution provisions set forth in Sectionf4his Agreement ar
Appendix Aattached hereto.

2. Vesting. The RSUs shall vest in accordance with the gioms of this Section 2 of the Agreement. Notw#hsing anything herein to the contrary, if the R31d not vest as set forth in this Sectic
or as otherwise provided in any other agreemertt thi2 Company or any parent or subsidiary of the@any, the RSUs shall automatically be forfeitethewCompany.

(a) In the event that the Participant cease® terbployed by the Company for any reason or nmreasgith or without cause, prior to December 18, 20any Unvested RSUs (as defined below)
shall be automatically forfeited to the Companyintested RSUs” means the total number of RSUs ptielti by the Applicable Percentage at the time $R8lJs are forfeited or such other applicable measant
date. The “Applicable Percentage” shall be (i) %00ntil December 18, 2008, (i) less 25% for eaehryof employment completed by the Participant WithCompany from and after December 18, 2008i@hd
zero on or after December 18, 2011. The total rermobUnvested RSUs that become vested on eacingesstte shall be referred to as a “Vesting Trahche

(b)  Notwithstanding the terms of Section 2(a)\ahon the event:

(1)  of the consummation a transaction resulting fchange in control” of the Company within theaning of Section 409A of the Internal Revenue GQb8ection 409A”),all Unvester
RSUs shall immediately and without further actiendeemed to be fully-vested; and

(2)  of termination of the Participant’s employrhevith the Company pursuant to Section 6(b), @),of (e) of the Amended and Restated Employmemneément, by and between the
Company and the Participant (the “Employment Agresett), or the failure of the Company to extend Emeployment Agreement following the expiration oé tthen-current Term, the Unvested RSUs shall vest i
accordance with the terms of the Section 7(b)(f\the Employment Agreement.
Any RSUs that become vested pursuant to this Se2(io) shall be treated as a Vesting Tranche aall Isé distributed in accordance with Section 4ebér
(c)  For purposes of this Agreement, employmett wie Company shall include employment with a paoe subsidiary of the Company, or any successtita Company.

3. Restrictions on Transfer

(@) The Participant shall not sell, assign, tfrenpledge, hypothecate or otherwise disposeyofperation of law or otherwise (collectively “misfer”) any RSUs, or any interest therein, until
such RSUs have vested and the Shares issuableesftact thereto have been distributed in accordaitbeSection 4 of this Agreement.

(b)  The Company shall not be required (i) tosfanon its books any of the RSUs which have besrsterred in violation of any of the provisions feeth in this Agreement or (i) to treat as
owner of such RSUs any transferee to whom such RfaUs been transferred in violation of any of thevisions of this Agreement.

4. Distribution of Shares.

(a) Each Vesting Tranche will be distributed bg Company to the Participant (or to the Partidisastate in the event that his death occurs aftarsting date but before distribution of the
corresponding Shares) on the earliest to occunefad the Permissible Events described in Sect{bhilow on which date (the “Distribution Datethe Participant (or his estate) shall become theenwf the
Shares for all purposes. Notwithstanding the foiregy, and solely to the extent necessary to avadenalty provisions under Section 409A of therimal Revenue Code of 1986, as amended (“Secti®A"30f
the Distribution Date occurs because of the tertiinaof the Participant’'s employment and the Pgnéint is deemed to be a “specified employee” amddfunder Section 409A, then the Distribution Dsttell be
the date that is six months plus one day afteddte of termination.

(b)  For purposes of this Agreement, “Permissiblent” shall be the occurrence of one of the folfayv (i) the termination of the Participant’s emyent for any reason, (i) the Participant
becoming disabled within the meaning of SectionA(8i) the death of the Participant, (iv) the aegence of a “change in control” of the Companyhiritthe meaning of Section 409A, and (v) the datdarth on
Appendix Aattached hereto for each such Vesting Tranche.

()  Neither the Company nor the Participant shalle any right to accelerate or defer distributibthe Shares, except to the extent expresslyiftechor required by Section 409A.

(d) Notwithstanding the foregoing, the Company shallb@obligated to issue to the Participant the &apon the Distribution Date unless the issuandedalivery of such Shares shall corr
with all relevant provisions of law and other legadjuirements including, without limitation, anypdipable federal or state securities laws and ¢#girements of any stock exchange upon which sitdr@smmon
Stock may then be listed.

5. Provisions of the Plan
This Agreement is subject to the provisions ofRiten, a copy of which is furnished to the Partinipaith this Agreement.
6.  Withholding Taxes

(&)  The Participant acknowledges and agreeshkaompany has the right to deduct from paymeinasyp kind otherwise due to the Participant anyefaed] state, local, provincial or other taxes
of any kind required by law to be withheld with pest to the issuance of the Shares to the Panticgrathe lapse of the forfeiture provisions.

(b)  The Participant has reviewed with the Pgstiot’s own tax advisors the federal, state, Iquadyincial and other tax consequences of this imuest and the transactions contemplated by this
Agreement. The Participant is relying solely ontsadvisors and not on any statements or repre&ergaf the Company or any of its agents. Thei€pant understands that the Participant (andmCompany)
shall be responsible for the Participant’s ownlialility that may arise as a result of this invesnt or the transactions contemplated by this Agese.
7. Miscellaneous
(a) No Rights to EmploymentThe Participant acknowledges and agrees thatesting of the RSUs pursuant to Section 2 heeelined only by satisfaction of the performancelitmns and
continuing service as an employee at the will ef@ompany (not through the act of being hired imdpgranted the RSUs hereunder). The Participathiér acknowledges and agrees that the transaction
contemplated hereunder and the vesting schedutertieterein do not constitute an express or iegppromise of continued engagement as an employébe vesting period, for any period, or at all.

(b)  Severability The invalidity or unenforceability of any proids of this Agreement shall not affect the validityenforceability of any other provision of thig#@ement, and each other
provision of this Agreement shall be severable emfdrceable to the extent permitted by law.

(c)  Waiver. Any provision for the benefit of the Company tained in this Agreement may be waived, either gaheor in any particular instance, by the Boafdaectors of the Company.

(d) Binding Effect This Agreement shall be binding upon and inorthée benefit of the Company and the Participadtthair respective heirs, executors, administrategal representatives,
successors and assigns, subject to the restriaiotransfer set forth in Section 3 of this Agreetme

(e) Notice. Each notice relating to this Agreement shalirberiting and delivered in person or by first&tamail, postage prepaid, to the address as h&egipeovided. Each notice shall be
deemed to have been given on the date it is reteilzach notice to the Company shall be addressiea@t its office at 117 Kendrick Street, Needhad 02494. Each notice to the Participant shalatdressed to
the Participant at the Participant’s last knownrads.

Pronouns Whenever the context may require, any pronosesl in this Agreement shall include the correspandiasculine, feminine or neuter forms, and thgudar form of nouns and
pronouns shall include the plural, and vice versa.

(9) Entire Agreement This Agreement and the Plan constitute the @atjreement between the parties, and superseuéaligreements and understandings, relatingetstibject matter of
this Agreement.

(h) Amendment This Agreement may be amended or modified oxlg lvritten instrument executed by both the Compay the Participant.



(0] Governing Law This Agreement shall be construed, interpretetienforced in accordance with the internal lawthefState of Delaware without regard to any applie conflicts of laws.

Interpretation The interpretation and construction of any teamsonditions of the Plan, or of this Agreemenbtiter matters related to the Plan by the Compiems&ommittee of the Boa
of Directors of the Company shall be final and dosive.

(k)  Participarts Acknowledgments The Participant acknowledges that he or shéxa@)read this Agreement; (i) has been representihé preparation, negotiation, and executiothisf
Agreement by legal counsel of the Participant’s mlvaice or has voluntarily declined to seek suameel; (iii) understands the terms and consequesfdbss Agreement; (iv) is fully aware of the légad binding
effect of this Agreement; and (v) understands thetaw firm of Wilmer Cutler Pickering Hale and D& LP is acting as counsel to the Company in catiog with the transactions contemplated by theeggrent,
and is not acting as counsel for the Participant.

()  Delivery of Certificates Subject to Section 4, the Participant may regjies the Company deliver the Shares in certiéiddbrm with respect to any Shares underlying R®idsare
delivered upon the Distribution Date.

IN WITNESS WHEREOF, the parties hereto have exettitss Agreement as of the day and year first alvavigen.
TECHTARGET, INC.
By: /s/ Eric Sockol

Name: Eric Sockol
Title: CFO

Participant: /s/ Rick Olin

Rick Olin

Print Name: Rick Olin

Appendix A
Deferral Schedule
Name:
RSUs:
Grant Date :

Reference is hereby made to that certain Restri8tedk Unit Agreement dated as of bylmtdeen TechTarget, Inc. and (the “RStedment”).All capitalized terms used her
and not defined shall have the meanings ascrileétt in the RSU Agreement.

Please check the box for the applicable election:

(1) Pursuant to Section 4 of the Agreememéréby elect to have each Vesting Tranche delivenesuant to the following schedule:

Vesting Tranche Number of RSUs Vesting Vesting Date Delivery Date
Vesting Tranche

Vesting Tranche :

Vesting Tranche :

Vesting Tranche -

(2) I elect to not defer the delivery of theu®s underlying my RSUs and take delivery theoeahe applicable vesting date for each Tranche.

Executed as of:

Participant:

Print Name:

Acknowledged:

TechTarget, Inc.
By:
Its:

Date:



ExHiBIT 1C-12
TECHTARGET, INC.

Restricted Stock Unit Agreement

Granted Under 2007 Stock Option and Incentive Plan

AGREEMENT made as of this 18th day of December,728&weenTechTarget, Inc., a Delaware corporation (the “ Company, and Eric Sockol (the “ Participant).
For valuable consideration, receipt of which isremkledged, the parties hereto agree as follows:

1. Issuance of RSUsIn consideration of services rendered or todmelered to the Company by the Participant, the Goypas granted to the Participant, subject tdetfras and conditions set forth in
this Agreement and in the Company’s 2007 Stockddpdind Incentive Plan (the “ Pl&n 35,000 restricted stock units (the * RSYseach representing the right to receive oneesbdcommon stock, $0.001 par
value, of the Company (* Common Stddk The shares of Common Stock that are issualtte nespect to the RSUs are referred to in thiss&grent as “ Sharés The Participant agrees that the RSUs shall be
subject to the forfeiture provisions set forth iec8on 2 of this Agreement, the restrictions omsfar set forth in Section 3 of this Agreement, #reddistribution provisions set forth in Sectionf4his Agreement ar
Appendix Aattached hereto.

2. Vesting. The RSUs shall vest in accordance with the gioms of this Section 2 of the Agreement. Notw#hsing anything herein to the contrary, if the R31d not vest as set forth in this Sectic
or as otherwise provided in any other agreemertt thi2 Company or any parent or subsidiary of the@any, the RSUs shall automatically be forfeitethewCompany.

(a) In the event that the Participant cease® terbployed by the Company for any reason or nmreasgith or without cause, prior to December 18, 20any Unvested RSUs (as defined below)
shall be automatically forfeited to the Companyintested RSUs” means the total number of RSUs ptielti by the Applicable Percentage at the time $R8lJs are forfeited or such other applicable measant
date. The “Applicable Percentage” shall be (i) %00ntil December 18, 2008, (i) less 25% for eaehryof employment completed by the Participant WithCompany from and after December 18, 2008i@hd
zero on or after December 18, 2011. The total rermobUnvested RSUs that become vested on eacingesstte shall be referred to as a “Vesting Trahche

(b)  Notwithstanding the terms of Section 2(a)\ahon the event:

(1)  of the consummation a transaction resulting fchange in control” of the Company within theaning of Section 409A of the Internal Revenue GQb8ection 409A”),all Unvester
RSUs shall immediately and without further actiendeemed to be fully-vested; and

(2)  of termination of the Participant’s employrhevith the Company pursuant to Section 6(b), @),of (e) of the Amended and Restated Employmemneément, by and between the
Company and the Participant (the “Employment Agresett), or the failure of the Company to extend Emeployment Agreement following the expiration oé tthen-current Term, the Unvested RSUs shall vest i
accordance with the terms of the Section 7(b)(f\the Employment Agreement.
Any RSUs that become vested pursuant to this Se2(io) shall be treated as a Vesting Tranche aall Isé distributed in accordance with Section 4ebér
(c)  For purposes of this Agreement, employmett wie Company shall include employment with a paoe subsidiary of the Company, or any successtita Company.

3. Restrictions on Transfer

(@) The Participant shall not sell, assign, tfrenpledge, hypothecate or otherwise disposeyofperation of law or otherwise (collectively “misfer”) any RSUs, or any interest therein, until
such RSUs have vested and the Shares issuableesftact thereto have been distributed in accordaitbeSection 4 of this Agreement.

(b)  The Company shall not be required (i) tosfanon its books any of the RSUs which have besrsterred in violation of any of the provisions feeth in this Agreement or (i) to treat as
owner of such RSUs any transferee to whom such RfaUs been transferred in violation of any of thevisions of this Agreement.

4. Distribution of Shares.

(a) Each Vesting Tranche will be distributed bg Company to the Participant (or to the Partidisastate in the event that his death occurs aftarsting date but before distribution of the
corresponding Shares) on the earliest to occunefad the Permissible Events described in Sect{bhilow on which date (the “Distribution Datethe Participant (or his estate) shall become theenwf the
Shares for all purposes. Notwithstanding the foiregy, and solely to the extent necessary to avadenalty provisions under Section 409A of therimal Revenue Code of 1986, as amended (“Secti®A"30f
the Distribution Date occurs because of the tertiinaof the Participant’'s employment and the Pgnéint is deemed to be a “specified employee” amddfunder Section 409A, then the Distribution Dsttell be
the date that is six months plus one day afteddte of termination.

(b)  For purposes of this Agreement, “Permissiblent” shall be the occurrence of one of the folfayv (i) the termination of the Participant’s emyent for any reason, (i) the Participant
becoming disabled within the meaning of SectionA(8i) the death of the Participant, (iv) the aegence of a “change in control” of the Companyhiritthe meaning of Section 409A, and (v) the datdarth on
Appendix Aattached hereto for each such Vesting Tranche.

()  Neither the Company nor the Participant shalle any right to accelerate or defer distributibthe Shares, except to the extent expresslyiftechor required by Section 409A.

(d) Notwithstanding the foregoing, the Company shallb@obligated to issue to the Participant the &apon the Distribution Date unless the issuandedalivery of such Shares shall corr
with all relevant provisions of law and other legadjuirements including, without limitation, anypdipable federal or state securities laws and ¢#girements of any stock exchange upon which sitdr@smmon
Stock may then be listed.

5. Provisions of the Plan
This Agreement is subject to the provisions ofRiten, a copy of which is furnished to the Partinipaith this Agreement.
6.  Withholding Taxes

(&)  The Participant acknowledges and agreeshkaompany has the right to deduct from paymeinasyp kind otherwise due to the Participant anyefaed] state, local, provincial or other taxes
of any kind required by law to be withheld with pest to the issuance of the Shares to the Panticgrathe lapse of the forfeiture provisions.

(b)  The Participant has reviewed with the Pgstiot’s own tax advisors the federal, state, Iquadyincial and other tax consequences of this imuest and the transactions contemplated by this
Agreement. The Participant is relying solely ontsadvisors and not on any statements or repre&ergaf the Company or any of its agents. Thei€pant understands that the Participant (andmCompany)
shall be responsible for the Participant’s ownlialility that may arise as a result of this invesnt or the transactions contemplated by this Agese.
7. Miscellaneous
(a) No Rights to EmploymentThe Participant acknowledges and agrees thatesting of the RSUs pursuant to Section 2 heeelined only by satisfaction of the performancelitmns and
continuing service as an employee at the will ef@ompany (not through the act of being hired imdpgranted the RSUs hereunder). The Participathiér acknowledges and agrees that the transaction
contemplated hereunder and the vesting schedutertieterein do not constitute an express or iegppromise of continued engagement as an employébe vesting period, for any period, or at all.

(b)  Severability The invalidity or unenforceability of any proids of this Agreement shall not affect the validityenforceability of any other provision of thig#@ement, and each other
provision of this Agreement shall be severable emfdrceable to the extent permitted by law.

(c)  Waiver. Any provision for the benefit of the Company tained in this Agreement may be waived, either gaheor in any particular instance, by the Boafdaectors of the Company.

(d) Binding Effect This Agreement shall be binding upon and inorthée benefit of the Company and the Participadtthair respective heirs, executors, administrategal representatives,
successors and assigns, subject to the restriaiotransfer set forth in Section 3 of this Agreetme

(e) Notice. Each notice relating to this Agreement shalirberiting and delivered in person or by first&tamail, postage prepaid, to the address as h&egipeovided. Each notice shall be
deemed to have been given on the date it is reteilzach notice to the Company shall be addressiea@t its office at 117 Kendrick Street, Needhad 02494. Each notice to the Participant shalatdressed to
the Participant at the Participant’s last knownrads.

Pronouns Whenever the context may require, any pronosesl in this Agreement shall include the correspandiasculine, feminine or neuter forms, and thgudar form of nouns and
pronouns shall include the plural, and vice versa.

(9) Entire Agreement This Agreement and the Plan constitute the @atjreement between the parties, and superseuéaligreements and understandings, relatingetstibject matter of
this Agreement.

(h) Amendment This Agreement may be amended or modified oxlg lvritten instrument executed by both the Compay the Participant.



(0] Governing Law This Agreement shall be construed, interpretetienforced in accordance with the internal lawthefState of Delaware without regard to any applie conflicts of laws.

Interpretation The interpretation and construction of any teamsonditions of the Plan, or of this Agreemenbtiter matters related to the Plan by the Compiems&ommittee of the Boa
of Directors of the Company shall be final and dosive.

(k)  Participarts Acknowledgments The Participant acknowledges that he or shéxa@)read this Agreement; (i) has been representihé preparation, negotiation, and executiothisf
Agreement by legal counsel of the Participant’s mlvaice or has voluntarily declined to seek suameel; (iii) understands the terms and consequesfdbss Agreement; (iv) is fully aware of the légad binding
effect of this Agreement; and (v) understands thataw firm of Wilmer Cutler Pickering Hale and D& LP is acting as counsel to the Company in catiog with the transactions contemplated by theeggrent,
and is not acting as counsel for the Participant.

()  Delivery of Certificates Subject to Section 4, the Participant may regjies the Company deliver the Shares in certiéiddbrm with respect to any Shares underlying Rtbidsare
delivered upon the Distribution Date.

IN WITNESS WHEREOF, the parties hereto have exettitss Agreement as of the day and year first alvavigen.
TECHTARGET, INC.
By: /s/ Rick Olin

Name: Rick Olin
Title: V.P. General Counsel

Participant: /s/ Eric Sockol

Eric Sockol

Print Name: Eric Sockol

Appendix A
Deferral Schedule
Name:
RSUs:
Grant Date :

Reference is hereby made to that certain Restr8tedk Unit Agreement dated as of bytmtdeen TechTarget, Inc. and (the “RStedment”).All capitalized terms used her
and not defined shall have the meanings ascriteeétiin the RSU Agreement.

Please check the box for the applicable election:

(1) Pursuant to Section 4 of the Agreememéréby elect to have each Vesting Tranche delivenesuant to the following schedule:

Vesting Tranche Number of RSUs Vesting Vesting Date Delivery Date
Vesting Tranche

Vesting Tranche .

Vesting Tranche :

Vesting Tranche .

(2) 1 elect to not defer the delivery of thar®s underlying my RSUs and take delivery theoadahe applicable vesting date for each Tranche.

Executed as of:

Participant:

Print Name:

Acknowledged:

TechTarget, Inc.
By:
Its:

Date:



ExHiBiT 1C-13
TECHTARGET, INC.

Restricted Stock Unit Agreement

Granted Under 2007 Stock Option and Incentive Plan

AGREEMENT made as of this 18th day of December,728&weenTechTarget, Inc., a Delaware corporation (the “ Company, and Greg Strakosch (the Participaht
For valuable consideration, receipt of which isremkledged, the parties hereto agree as follows:

1. Issuance of RSUsIn consideration of services rendered or todmelered to the Company by the Participant, the Goypas granted to the Participant, subject tdetras and conditions set forth in
this Agreement and in the Company’s 2007 Stockddpdind Incentive Plan (the “ Pl&n 35,500 restricted stock units (the * RSYseach representing the right to receive oneesbdcommon stock, $0.001 par
value, of the Company (* Common Stddk The shares of Common Stock that are issualtte nespect to the RSUs are referred to in thiss&grent as “ Sharés The Participant agrees that the RSUs shall be
subject to the forfeiture provisions set forth iec8on 2 of this Agreement, the restrictions omsfar set forth in Section 3 of this Agreement, #reddistribution provisions set forth in Sectionf4his Agreement ar
Appendix Aattached hereto.

2. Vesting. The RSUs shall vest in accordance with the gioms of this Section 2 of the Agreement. Notw#hsing anything herein to the contrary, if the R31d not vest as set forth in this Sectic
or as otherwise provided in any other agreemertt thi2 Company or any parent or subsidiary of the@any, the RSUs shall automatically be forfeitethewCompany.

(a) In the event that the Participant cease® terbployed by the Company for any reason or nmreasgith or without cause, prior to December 18, 20any Unvested RSUs (as defined below)
shall be automatically forfeited to the Companyintested RSUs” means the total number of RSUs ptielti by the Applicable Percentage at the time $R8lJs are forfeited or such other applicable measant
date. The “Applicable Percentage” shall be (i) %00ntil December 18, 2008, (i) less 25% for eaehryof employment completed by the Participant WithCompany from and after December 18, 2008i@hd
zero on or after December 18, 2011. The total rermobUnvested RSUs that become vested on eacingesstte shall be referred to as a “Vesting Trahche

(b)  Notwithstanding the terms of Section 2(a)\ahon the event:

(1)  of the consummation a transaction resulting fchange in control” of the Company within theaning of Section 409A of the Internal Revenue GQb8ection 409A”),all Unvester
RSUs shall immediately and without further actiendeemed to be fully-vested; and

(2)  of termination of the Participant’s employrhevith the Company pursuant to Section 6(b), @),of (e) of the Amended and Restated Employmemneément, by and between the
Company and the Participant (the “Employment Agresett), or the failure of the Company to extend Emeployment Agreement following the expiration oé tthen-current Term, the Unvested RSUs shall vest i
accordance with the terms of the Section 7(b)(f\the Employment Agreement.
Any RSUs that become vested pursuant to this Se2(io) shall be treated as a Vesting Tranche aall Isé distributed in accordance with Section 4ebér
(c)  For purposes of this Agreement, employmett wie Company shall include employment with a paoe subsidiary of the Company, or any successtita Company.

3. Restrictions on Transfer

(@) The Participant shall not sell, assign, tfrenpledge, hypothecate or otherwise disposeyofperation of law or otherwise (collectively “misfer”) any RSUs, or any interest therein, until
such RSUs have vested and the Shares issuableesftact thereto have been distributed in accordaitbeSection 4 of this Agreement.

(b)  The Company shall not be required (i) tosfanon its books any of the RSUs which have besrsterred in violation of any of the provisions feeth in this Agreement or (i) to treat as
owner of such RSUs any transferee to whom such RfaUs been transferred in violation of any of thevisions of this Agreement.

4. Distribution of Shares.

(a) Each Vesting Tranche will be distributed bg Company to the Participant (or to the Partidisastate in the event that his death occurs aftarsting date but before distribution of the
corresponding Shares) on the earliest to occunefad the Permissible Events described in Sect{bhilow on which date (the “Distribution Datethe Participant (or his estate) shall become theenwf the
Shares for all purposes. Notwithstanding the foiregy, and solely to the extent necessary to avadenalty provisions under Section 409A of therimal Revenue Code of 1986, as amended (“Secti®A"30f
the Distribution Date occurs because of the tertiinaof the Participant’'s employment and the Pgnéint is deemed to be a “specified employee” amddfunder Section 409A, then the Distribution Dsttell be
the date that is six months plus one day afteddte of termination.

(b)  For purposes of this Agreement, “Permissiblent” shall be the occurrence of one of the folfayv (i) the termination of the Participant’s emyent for any reason, (i) the Participant
becoming disabled within the meaning of SectionA(8i) the death of the Participant, (iv) the aegence of a “change in control” of the Companyhiritthe meaning of Section 409A, and (v) the datdarth on
Appendix Aattached hereto for each such Vesting Tranche.

()  Neither the Company nor the Participant shalle any right to accelerate or defer distributibthe Shares, except to the extent expresslyiftechor required by Section 409A.

(d) Notwithstanding the foregoing, the Company shallb@obligated to issue to the Participant the &apon the Distribution Date unless the issuandedalivery of such Shares shall corr
with all relevant provisions of law and other legadjuirements including, without limitation, anypdipable federal or state securities laws and ¢#girements of any stock exchange upon which sitdr@smmon
Stock may then be listed.

5. Provisions of the Plan
This Agreement is subject to the provisions ofRiten, a copy of which is furnished to the Partinipaith this Agreement.
6.  Withholding Taxes

(&)  The Participant acknowledges and agreeshkaompany has the right to deduct from paymeinasyp kind otherwise due to the Participant anyefaed] state, local, provincial or other taxes
of any kind required by law to be withheld with pest to the issuance of the Shares to the Panticgrathe lapse of the forfeiture provisions.

(b)  The Participant has reviewed with the Pgstiot’s own tax advisors the federal, state, Iquadyincial and other tax consequences of this imuest and the transactions contemplated by this
Agreement. The Participant is relying solely ontsadvisors and not on any statements or repre&ergaf the Company or any of its agents. Thei€pant understands that the Participant (andmCompany)
shall be responsible for the Participant’s ownlialility that may arise as a result of this invesnt or the transactions contemplated by this Agese.
7. Miscellaneous
(a) No Rights to EmploymentThe Participant acknowledges and agrees thatesting of the RSUs pursuant to Section 2 heeelined only by satisfaction of the performancelitmns and
continuing service as an employee at the will ef@ompany (not through the act of being hired imdpgranted the RSUs hereunder). The Participathiér acknowledges and agrees that the transaction
contemplated hereunder and the vesting schedutertieterein do not constitute an express or iegppromise of continued engagement as an employébe vesting period, for any period, or at all.

(b)  Severability The invalidity or unenforceability of any proids of this Agreement shall not affect the validityenforceability of any other provision of thig#@ement, and each other
provision of this Agreement shall be severable emfdrceable to the extent permitted by law.

(c)  Waiver. Any provision for the benefit of the Company tained in this Agreement may be waived, either gaheor in any particular instance, by the Boafdaectors of the Company.

(d) Binding Effect This Agreement shall be binding upon and inorthée benefit of the Company and the Participadtthair respective heirs, executors, administrategal representatives,
successors and assigns, subject to the restriaiotransfer set forth in Section 3 of this Agreetme

(e) Notice. Each notice relating to this Agreement shalirberiting and delivered in person or by first&tamail, postage prepaid, to the address as h&egipeovided. Each notice shall be
deemed to have been given on the date it is reteilzach notice to the Company shall be addressiea@t its office at 117 Kendrick Street, Needhad 02494. Each notice to the Participant shalatdressed to
the Participant at the Participant’s last knownrads.

Pronouns Whenever the context may require, any pronosesl in this Agreement shall include the correspandiasculine, feminine or neuter forms, and thgudar form of nouns and
pronouns shall include the plural, and vice versa.

(9) Entire Agreement This Agreement and the Plan constitute the @atjreement between the parties, and superseuéaligreements and understandings, relatingetstibject matter of
this Agreement.

(h) Amendment This Agreement may be amended or modified oxlg lvritten instrument executed by both the Compay the Participant.



(0] Governing Law This Agreement shall be construed, interpretetienforced in accordance with the internal lawthefState of Delaware without regard to any applie conflicts of laws.

Interpretation The interpretation and construction of any teamsonditions of the Plan, or of this Agreemenbtiter matters related to the Plan by the Compiems&ommittee of the Boa
of Directors of the Company shall be final and dosive.

(k)  Participarts Acknowledgments The Participant acknowledges that he or shéxa@)read this Agreement; (i) has been representihé preparation, negotiation, and executiothisf
Agreement by legal counsel of the Participant’s mlvaice or has voluntarily declined to seek suameel; (iii) understands the terms and consequesfdbss Agreement; (iv) is fully aware of the légad binding
effect of this Agreement; and (v) understands thataw firm of Wilmer Cutler Pickering Hale and D& LP is acting as counsel to the Company in catiog with the transactions contemplated by theeggrent,
and is not acting as counsel for the Participant.

()  Delivery of Certificates Subject to Section 4, the Participant may regjies the Company deliver the Shares in certiéiddbrm with respect to any Shares underlying Rtbidsare
delivered upon the Distribution Date.

IN WITNESS WHEREOF, the parties hereto have exettitss Agreement as of the day and year first alvavigen.
TECHTARGET, INC.
By: /s/ Eric Sockol

Name: Eric Sockol
Title: CFO

Participant: /s/ Greg Strakosch

Greg Strakosch

Print Name: Greg Strakosch

Appendix A
Deferral Schedule
Name:
RSUs:
Grant Date :

Reference is hereby made to that certain Restr8tedk Unit Agreement dated as of bytmtdeen TechTarget, Inc. and (the “RStedment”).All capitalized terms used her
and not defined shall have the meanings ascriteeétiin the RSU Agreement.

Please check the box for the applicable election:

(1) Pursuant to Section 4 of the Agreememéréby elect to have each Vesting Tranche delivenesuant to the following schedule:

Vesting Tranche Number of RSUs Vesting Vesting Date Delivery Date
Vesting Tranche

Vesting Tranche .

Vesting Tranche :

Vesting Tranche .

(2) 1 elect to not defer the delivery of thar®s underlying my RSUs and take delivery theoadahe applicable vesting date for each Tranche.

Executed as of:

Participant:

Print Name:

Acknowledged:

TechTarget, Inc.
By:
Its:

Date:



Exhibit 10-25

AMENDED AND RESTATED EMPLOYMENT AGREEMENT

This AMENDED AND RESTATED EMPLOYMENT AGREEMENT (th&Agreement”) is made as of January 17, 2008 (t#ettive Date”)and amends and restated that certain Employmeraefggr
dated as of January 1, 2007 (the “Original Effectdate”) by and betweefiechTarget, Inc ., a Delaware corporation with a principal pladebasiness at 117 Kendrick Street, Needham, MA @2¢Be
“Employer”), andGreg Strakosch(the “Executive”). In consideration of the muteavenants contained in this Agreement, the Emplaperthe Executive agree as follows.

1. Employment The Employer agrees to employ the ExecutivethadExecutive agrees to be employed by the Emplogen the terms and subject to the conditionscsét fn this Agreement.

2. Capacity The Executive shall initially serve the EmplogesrChief Executive Officer. The Executive shadbaserve the Employer in such other or additioffades as the Executive may be
requested to serve by the Board of Directors ofdbmpany (the “Board of Directors”). In such capaor capacities, the Executive shall perform ssetvices and duties in connection with the businaffairs
and operations of the Employer as may be assignddlegated to the Executive from time to time,sistent with the Executive’s education and expeeeby or under the authority of the Board of Dices

3. Term. Subject to the provisions of Section 6, the teframployment pursuant to this Agreement (the fiT@rshall be one (1) year from the Original EffeetiDate and shall be renewed
automatically for periods of one (1) year commegahthe first anniversary of the Original EffeetiDate and on each subsequent anniversary thereaféss either the Executive or the Employer giveten
notice to the other not less than sixty (60) dayerpo the date of any such anniversary of sudatyfselection not to extend the Term. In the ewbat the Employer elects to not extend this Agreinon such
an anniversary date, the Executive shall be edtitehe benefits described in Section 7(b) below.

4, Compensation and BenefitShe regular compensation and benefits payattieet&xecutive under this Agreement shall be devi:

(a) Salary For all services rendered by the Executive utitisrAgreement, the Employer shall pay the Exeeudi salary (the “Salary”) at the annual rate afffdundred Forty Thousand
Dollars ($440,000), subject to increase from timérne in the discretion of the Board of Directordshe Compensation Committee of the Board of Dinexc(the “Compensation Committee”). The Salarsiidbe
payable in periodic installments in accordance withEmployer’s usual practice for its senior exees.

(b) Bonus Beginning with the fiscal year ending Decemhr2007, the Executive shall be entitled to pgtité in an annual incentive program establisheith@yBoard of Directors or the
Compensation Committee for the executive manageteant with such terms as may be established indheediscretion of the Board of Directors or Congagion Committee. For fiscal year 2007, the Exeetdi
annual target bonus amount shall equal $ 270,0@0alFsubsequent years, the amount of the Exeestannual target bonus amount shall be establisyi¢kde Board of Directors or the Compensation Cittes
The specific terms of the bonus plan, includingusotargets, methods of payment and performance goibe documented by the Board of Directorsher €ompensation Committee.

(c) Regular Benefits The Executive shall also be entitled to partitgpin any qualified retirement plans, deferred pensation plans, stock option and incentive plsfoek purchase plans,
medical insurance plans, life insurance plans hiisaincome plans, retirement plans, vacatiomgleexpense reimbursement plans and other betef prhich the Employer may from time to time haveffect
for its senior executives. Such participation kbalsubject to the terms of the applicable placudeents, generally applicable policies of the Emptpapplicable law and the discretion of the Baafr®irectors, the
Compensation Committee or any administrative oeotommittee provided for in, or contemplated byy auch plan. Nothing contained in this Agreensdatll be construed to create any obligation orptre of
the Employer to establish any such plan or to raairthe effectiveness of any such plan which maintefect from time to time.

(d) Equity Grants. The Executive shall be provided equity awarddetermined by the Board of Directors or the Compgas Committee, with such terms as may be estadisn the sole
discretion of the Board of Directors or Compensat@mmmittee. In connection with any grants of ktoptions, restricted stock units, or other equistruments granted by the Employer to the Exeeufivcluding
all grants the dates of which precede the Oridiiftective Date of this Agreement, the Employer #mel Executive hereby acknowledge and agree thheievent of a Change of Control ((1) with respiectny stocl
grants or stock option grants, as defined in thechHtve's Incentive Stock Option Grant Agreemerdenthe Employer’s 1999 Stock Option Plan (eachCgption Agreement”) and (2) with respect to anytrieted
stock units, within the meaning of Section 409Ataf Internal Revenue Code of 1986, as amended)nedisted shares shall thereupon become fully-destd all such stock options may thereafter be idiately
exercised and such restricted stock units shadetigered in accordance with the Restricted Stook Bgreement between the Executive and the Employe

(e) Reimbursement of Business Expens&te Employer shall reimburse the Executive fbremsonable expenses incurred by him in perfogsiervices during the Term, in accordance witl
Employer’s policies and procedures for its seniaoetive officers, as in effect from time to time.

() Taxation of Payments and Benefit¥he Employer shall undertake to make deductiaitbholdings and tax reports with respect to pagts@nd benefits under this Agreement to the extent
that it reasonably and in good faith believes thiatrequired to make such deductions, withholdiagd tax reports. Payments under this Agreenhetittse in amounts net of any such deductions or
withholdings. Nothing in this Agreement shall lmnstrued to require the Employer to make any paysrnercompensate the Executive for any adverseffagt associated with any payments or benefifsroany
deduction or withholding from any payment or benefi

(9)  Exclusivity of Salary and BenefitsThe Executive shall not be entitled to any paytser benefits other than those provided underAlgreement. During the Term, the Employer is
obligated to document any changes in compensatiomstapplicable to the Agreement.

5. Extent of Service During the Executive’s employment under this égment, the Executive shall, devote the Executive& efforts and business judgment, skill and kedge to the
advancement of the Employer’s interests and taliheharge of the Executive’s duties and resporitsésilunder this Agreement. Notwithstanding anyghtontained herein to the contrary, this Agreensiat!
not be construed as preventing the Executive from:

(a) investing the Executive’s assets in any cangma other entity in a manner not prohibited bgt®e 8(d) and in such form or manner as shallreqtire any material activities on the
Executive’s part in connection with the operationsffairs of the companies or other entities inaitsuch investments are made;

(b)  serving on the Board of another company; igled, that, such service does not impair or comprothiseExecutive’s ability to fulfill the Executiveduties and responsibilities under this
Agreement; or

(c) engaging in religious, charitable or othemoaunity or non-profit activities that do not imp#ie Executive’s ability to fulfill the Executivetiuties and responsibilities under this Agreement.
6. Termination Notwithstanding the provisions of Section 3, Eheecutive’s employment under this Agreement sfeathinate under the following circumstances sehfor this Section 6.
(a) _Termination by the Employer for Caus&he Executive’s employment under this Agreenmeay be terminated for Cause (as defined belowhempart of the Employer effective upon a vote

of the Board of Directors, prior to which the Emyso shall have given the Executive ten (10) daya pyritten notice and the opportunity to be heandsuch matter at a meeting of the Board. Onlyfdhewing
shall constitute “Cause” for such termination:

(i)  any act, whether or not involving the Emploge any affiliate of the Employer, of fraud or geomisconduct;
(i) the commission by the Executive of (A) adiey or (B) any misdemeanor involving moral turpiudeceit, dishonesty or fraud; or
(i)  gross negligence or willful misconduct dfet Executive with respect to the Employer or arfijia@t of the Employer.

(b)  Termination by the Employer Without Caus8ubject to the payment of Termination Benefitsspant to Section 7(b), the Executive’s employmenter this Agreement may be terminated
by the Employer without Cause upon no less thaty $80) days prior written notice to the Executive.

(c) Termination by the Executive for Good Reas@ubject to the payment of Termination Benefitsspant to Section 7(b), the Executive’s employmanter this Agreement may be
terminated by the Executive for Good Reason byterrihotice to the Board of Directors at least s{g) days prior to such termination. Only thddaling shall constitute “Good Reason” for such temation:

(i)  amaterial reduction of the Executive’s anrhase salary and/or annual target bonus otherafsrch reduction that is similar to a reductiomlent such salary
and/or target bonus of all other senior executofebe Employer;

(i) a change in the Executive’s responsibilige®l/or duties which constitutes a demotion oné®nsistent with the terms of Section 2 hereof;
(i) afailure of the Company to pay any amouthte hereunder;
(iv)  the failure of any successor in interesttte business of the Employer to assume the Emptogbligations under this Agreement; or

(v)  the relocation of the offices at which theeEutive is principally employed to a location mtran 50 miles from such offices, which relocatismot approved by
the Executive.

(d) Death The Executive's employment with the Employerlisteeminate upon his death.

(e) Disability. If the Executive shall be disabled so as toreble to perform the essential functions of thedgkige’s then-existing position or positions unttes Agreement, with or without
reasonable accommodation, the Board of Directors nexaove the Executive from any responsibilitied/anreassign the Executive to another positio wie Employer for the remainder of the Term oiiruthe



period of such disability. Notwithstanding any suemoval or reassignment, the Executive shallinoatto receive the Executive’s full Salary (leay disability pay or sick pay benefits to which
the Executive may be entitled under the Employeolicies) and benefits under Section 4 of this &gnent (except to the extent that the Executive beaipeligible for one or more such benefits unggliaable
plan terms) for a period of time equal to the pegget forth in Section 7(b)(i) below. If any questshall arise as to whether during any periodgkecutive is disabled so as to be unable to perfbe essential
functions of the Executive’s then existing positmrpositions with or without reasonable accommiotathe Executive may, and at the request of thelByer shall, submit to the Employer a certifioatin
reasonable detail by a physician selected by thpl&rar (to whom the Executive or the Executive'suglian has no reasonable objection) as to whetleeExecutive is so disabled or how long such digpls
expected to continue, and such certification sbalthe purposes of this Agreement be conclusivihefissue. The Executive shall cooperate withraagonable request of the physician in conneetitmsuch
certification. If such question shall arise anel Bxecutive shall fail to submit such certificatitine Employer’s determination of such issue dhalbinding on the Executive. Nothing in this Sext§(e) shall be
construed to waive the Executive’s rights, if amyder existing law including, without limitatiorheé Family and Medical Leave Act of 1993, 29 U.$2601et seq and the Americans with Disabilities Act, 42
U.S.C. §1210kt seq.

() Termination by the Executive without Good Rea. The Executive may terminate this Agreement at ang bn no less than sixty (60) days prior writtetice. If the Executive terminates
this Agreement without Good Reason, the Executveot entitled to any additional compensation ardfies other than his Accrued Benefit (as defime&eéction 7(a) below).

7. Compensation Upon Termination

(@) Termination Generally If the Executive’s employment with the Employeterminated for any reason during the Term, ttrplByer shall pay or provide to the Executive @his
authorized representative or estate) any earnedripatid base salary, incentive compensation edmedot yet paid, unpaid expense reimbursementsy@d but unused vacation and any vested benledits t
Executive may have under any employee benefit plahe Employer (the “Accrued Benefit”).

(b)  Termination by the Employer Without Caus@ipon Executive Disability or Death, or by the Extéceifor Good Reason In the event of termination of the Executiversptoyment with the
Employer pursuant to Section 6(b), (c), (d) oragledve, or the failure of the Company to extend Agseement following the expiration of the then+emt Term, the Employer shall provide to the Exeeuthe
following termination benefits (“Termination Benisfi):

(i)  payments that provide for the continuatiortraf Executive’s Salary at the rate then in effecsuant to Section 4(a) for a period of 12 months;

(i) continuation of group health plan benefitsthe extent authorized by and consistent with 29.C. § 1161 et seq. (commonly known as “COBRA&yment of
premiums of which shall continue to be made byBhwloyer at the active employee’s rate for théqueset forth in clause 7(b)(i) above;

(iii) payments (pro rated over the period deszmiliin Section 7(b)(i) above) equal in the aggee¢mthe greater of (x) fifty percent (50%) of taegeted bonus amount
that was established by the Board of Directors@n@ensation Committee for the Executive for thetberrent fiscal year (the “Target Bonus Amount’)y) the product of (I) the Target Bonus
Amount multiplied by (Il) a fraction, the numerafor which equals the number of months in the tbement fiscal year that have elapsed, and therderador of which equals 12; and

(iv)  for each year that the Executive has beepleyed by the Employer in any capacity, an addélden percent (10%) of (x) all then unvested aptito purchase
shares of the Employer’s stock that have been ggatotthe Executive shall become immediately, aitidout further action, exercisable by the Executivel (y) all then unvested restricted stock units
that have been granted to the Executive shall bedomrmediately, and without further action, vested ahall be delivered to the Executive in accordamith the Restricted Stock Unit Agreement(s) by
and between the Company and the Executive.

(c)  Termination by the Employer with Cause or Executive without Good Reasorif the Executive’s employment is terminated by Employer with Cause under Section 6(a) or by the
Executive without Good Reason under Section &{§,Employer shall have no further obligation to Executive other than payment of his Accrued Benefi

(d) Certain Tax Matters

@) The Company and the Executive agree to caipemd negotiate with each other in good faitmit@mize the impact of Sections 280G and 4999 ef@ode on the
Company and the Executive, respectively.

(i) Distributions. The following rules shall apply with respectistribution of the payments and benefits, if aoybe provided to Executive under Section 7
1) It is intended that each installmefhthe payments and benefits provided under Sedtishall be treated as a separate “payment” fqpgaas of Section 409A of the

U.S. Internal Revenue Code of 1986, as amendedthenduidance issued thereunder (“Section 409Ag&ither Employer nor Executive shall have the righticcelerate or defer the
delivery of any such payments or benefits excehie¢oextent specifically permitted or required lBctBon 409A;

2) If, as of the date of the Executiviseparation from service” (as defined below) fremployer, Executive is not a “specified employesitifin the meaning of Section
409A), then each installment of the payments amefits shall be made on the dates and terms gétifoSection 7; and
?3) If, as of the date of the Executivissparation from service” from Employer, Executise “specified employee” (within the meaning efc8on 409A), then:
(A) Each installment of the payments d&eefits due under Section 7 that, in accordante thie dates and terms set forth herein, will incatumstances,

regardless of when the separation from servicersctie paid within the Short-Term Deferral Periad fiereinafter defined) shall be treated as a-stwont deferral within the
meaning of Treasury Regulation Section 1.409A-%(b}¢ the maximum extent permissible under Sectio@A. For purposes of this Agreement, the “ShatrT Deferral
Period” means the period ending on the later ofthi day of the third month following the end of Exewets tax year in which the separation from serdceurs and the 18

day of the third month following the end of Emplogeax year in which the separation from servicews; and

(B) Each installment of the payments bedefits due under Section 7 that is not paid withe Shorfferm Deferral Period and that would, absent thisseation
be paid within the six-month period following theeparation from servicedf Executive from Employer shall not be paid uitié date that is six months and one day after
separation from service (or, if earlier, the Exals death), with any such installments that @guired to be delayed being accumulated duringithenonth period and paid ir
lump sum on the date that is six months and onea@wing Executive$ separation from service and any subsequentlmstats, if any, being paid in accordance with theet
and terms set forth herein; providetiowever, that the preceding provisions of this sentenaal stot apply to any installment of payments anddfits if and to the maximu
extent that that such installment is deemed tode pnder a separation pay plan that does not geeofdr a deferral of compensation by reason ofagglication of Treasu
Regulation 1.409AK(b)(9)(iii) (relating to separation pay upon andhuntary separation from service). Any installitgethat qualify for the exception under TreasurygiRatior
Section 1.409A-1(b)(9)(iii) must be paid no latean the last day of Executiwesecond taxable year following the taxable yeawaofs in which the separation from service occ

4) For purposes of this Agreement, teeednination of whether and when a separation fsemice has occurred shall be made in accordartbetiis subparagraph and in a mar
consistent with Treasury Regulation Section 1.409#). Solely for purposes of this Section 7, “Eay@r” shall include all persons with whom the Employeuidobe considered a sint
employer under Sections 414(b) and 414(c) of therhal Revenue Code of 1986, as amended.

8. Confidential Information, Noncompetition anddperation

(a) Confidential Information As used in this Agreement, “Confidential Infoina” means information belonging to the Employéiieh is of value to the Employer in the course aiducting
its business and the disclosure of which couldlté@sa competitive or other disadvantage to thepkayer. Confidential Information includes, withdimitation, financial information, reports, andrézasts;
inventions, improvements and other intellectuapprty; trade secrets; know-how; designs, processEsmulae; software; market or sales informatiomplans; customer lists; and business plans, pats@nd
opportunities (such as possible acquisitions guatitions of businesses or facilities) which haeerbdiscussed or considered by the managemerg &ntiployer. Confidential Information includes infation
developed by the Executive in the course of thecHtee's employment by the Employer, as well agothformation to which the Executive may have asde connection with the Executive’s
employment. Confidential Information also includies confidential information of others with whittie Employer has a business relationship. Notwétiting the foregoing, Confidential Information daet
include information in the public domain, unlesgda breach of the Executive’s duties under Se@&{bi.

(b)  Confidentiality. The Executive understands and agrees that teeufixe’s employment creates a relationship of icemfce and trust between the Executive and the &rmaplvith respect to
all Confidential Information. At all times, bottudng the Executive’s employment with the Emplogiad after its termination, the Executive will keegonfidence and trust all such Confidential Imfiation, and
will not use or disclose any such Confidential hfiation without the written consent of the Emplgyetcept as may be necessary in the ordinary cafifserforming the Executive’s duties to the Emgloy

(c) Documents, Records, et@ll documents, records, data, apparatus, equipaned other physical property, whether or notgiriiig to Confidential Information, which are fushed to the
Executive by the Employer or are produced by thedd&ve in connection with the Executive’s employitneill be and remain the sole property of the Eogpl. The Executive will return to the Employdrsaich
materials and property as and when requested bigrttpdoyer. In any event, the Executive will retathsuch materials and property immediately upmination of the Executive’'employment for any reason. ~
Executive will not retain with the Executive anychumaterial or property or any copies thereof afteth termination.

(d)  Noncompetition and NonsolicitationDuring the Term and for a period of one yearehéer , the Executive (i) will not, directly ardirectly, whether as owner, partner, shareholder,
consultant, agent, employee, co-venturer or otterwengage, participate, assist or invest in amgp@ting Business (as hereinafter defined); (ii) veifrain from directly or indirectly employing,tempting to
employ, recruiting or otherwise soliciting, indugior influencing any person to leave employmenhwlie Employer (other than terminations of emploghwé subordinate employees undertaken in the ecofrthe
Executive’s employment with the Employer); and) @ill refrain from soliciting or encouraging anystomer or supplier to terminate or otherwise moddversely its business relationship with the Eipet. The
Executive understands that the restrictions séh farthis Section 8(d) are intended to protectBEhgployer’s interest in its Confidential Informatiand established employee, customer and supplaianships and
goodwill, and agrees that such restrictions areaeable and appropriate for this purpose. Forgaep of this Agreement, the term “Competing Busifislall mean any of the following: a media comptrat
publishes technoloi-related content or operates techno-related events and, in any case, derives its revérom selling products and services similar todoais and services offered by the Employer to coste




and prospects similar to Employer’s own customats@ospects. The Executive acknowledges thatotfafing specific companies are considered compestiof Employer; CNET, IDG, Accela
Communications, CMP, Ziff Davis, PennWell, Jupitedia, 101 Communications, Penton Media, IT Tool6&MGuru, NewsFactor, Sys-Con, Fawcete, Digital @timgy, Byte & Switch, Haymarket Media/West
Coast Publishing, SANS Institute, Computer Secungfitute, Reed Expo and MIS Training Institufehe Executive further acknowledges that the specdimpanies mentioned as competitors create dityited
list of potential competitors and that other coniparor entities maybe deemed to be competitorsdbaseéhe nature of their products and serviceshamdthey compete in the marketplace against Employe
customers and prospects. At the Executive’s reg&esployer will update the listing of specific coampes mentioned above. Notwithstanding the foregdhe Executive may own up to one percent (1%hef
outstanding stock of a publicly held corporationiehhconstitutes or is affiliated with a Competingdihess.

(e) _ThirdParty Agreements and RightsThe Executive hereby confirms that the Execuisveot bound by the terms of any agreement withpaavious employer or other party which restrint
any way the Executive’s use or disclosure of infation or the Executive’s engagement in any busin@s® Executive represents to the Employer traBkecutive’s execution of this Agreement, the Eitiee's
employment with the Employer and the performancinefExecutive’s proposed duties for the Employ#iret violate any obligations the Executive mavk to any such previous employer or other pdriythe
Executive’s work for the Employer, the Executivélwbt disclose or make use of any information iiolation of any agreements with or rights of angtsprevious employer or other party, and the Exeewtill not
bring to the premises of the Employer any copiestioer tangible embodiments of non-public informatbelonging to or obtained from any such previemployment or other party.

) Litigation and Regulatory CooperatiorDuring and after the Executive’s employment, Executive shall cooperate fully with the Emplojrethe defense or prosecution of any claims or
actions now in existence or which may be brouglthéfuture against or on behalf of the Employeichiielate to events or occurrences that transpitgte the Executive was employed by the EmployEne
Executive’s full cooperation in connection with Buttaims or actions shall include, but not be ledito, being available to meet with counsel to aregor discovery or trial and to act as a witrasbehalf of the
Employer at mutually convenient times. During afieér the Executive’s employment, the Executive alsall cooperate fully with the Employer in contigt with any investigation or review of any fedestate or
local regulatory authority as any such investigatio review relates to events or occurrences thaspired while the Executive was employed by thpByer. The Employer shall reimburse the Exeeutor any
reasonable out-of-pocket expenses incurred in adimmewith the Executive’s performance of obligasgoursuant to this Section 8(f).

(9) Injunction. The Executive agrees that it would be diffidolmeasure any damages caused to the Employer whigttt result from any breach by the Executivehef promises set forth in
this Section 8, and that in any event money damagesd be an inadequate remedy for any such breachordingly, subject to Section 9 of this Agreemehe Executive agrees that if the Executive direa, or
proposes to breach, any portion of this AgreentbetEmployer shall be entitled, in addition toather remedies that it may have, to an injunctiontber appropriate equitable relief to restraip amch breach
without showing or proving any actual damage toBhgployer.

9.  Arbitration of Disputes Any controversy or claim arising out of or ttalg to this Agreement or the breach thereof oentlise arising out of the Executive’s employmenthar termination
of that employment (including, without limitatioany claims of unlawful employment discriminationetter based on age or otherwise) shall, to thedu#ixtent permitted by law, be settled by arbdrain any
forum and form agreed upon by the parties or, énahsence of such an agreement, under the auspitesAmerican Arbitration Association (“AAA”) iBoston, Massachusetts in accordance with the
Employment Dispute Resolution Rules of the AAA lirting, but not limited to, the rules and proceduspplicable to the selection of arbitrators. he évent that any person or entity other than ftex&ive or
the Employer may be a party with regard to any simtiroversy or claim, such controversy or clairalsbe submitted to arbitration subject to sucteotherson or entity’s agreement. Judgment upoawred
rendered by the arbitrator may be entered in aoytdwving jurisdiction thereof. This Section &llbe specifically enforceable. Notwithstanding fbregoing, this Section 9 shall not precludeegitrarty from
pursuing a court action for the sole purpose ohiolitg a temporary restraining order or a prelimyrigjunction in circumstances in which such relefippropriate; provided that any other reliefilsha pursued
through an arbitration proceeding pursuant to $reetion 9.

10. _Consent to JurisdictionTo the extent that any court action is permittedsistent with or to enforce Section 9 of thisément, the parties hereby consent to the jutisdiof the Superior
Court of the Commonwealth of Massachusetts antlthiged States District Court for the District of Bchusetts. Accordingly, with respect to any suefit action, the Executive (a) submits to thespeal
jurisdiction of such courts; (b) consents to sena€ process; and (c) waives any other requirerfveéiméther imposed by statute, rule of court, or ntiee) with respect to personal jurisdiction onvees of
process.

11. Integration This Agreement constitutes the entire agreeretween the parties with respect to the subjectembéreof and supersedes all prior agreementsebetihe parties with respect
to any related subject matter; providdtbweverthat the parties acknowledge and agree that:

(0] the terms of Section 2 of that certain Relaghip Agreement by and between the ExecutiveEangloyer (the “Relationship Agreement”) shall sues/the execution of this
Agreement, and shall govern the terms of any and\antions, Works and Work Product (as definest¢in) conceived, made, authored or developed legiive during the term of his employment,
both prior to and following the execution of thigrl®ement; providedthat, in the event of any inconsistency or conflicivbetn the terms of the Relationship Agreement aeddtms of this
Agreement, the terms of this Agreement shall takegdence and govern with respect to the applicaltigect matter; and

(i) the terms of each Option Agreement shall/ater the execution of this Agreement and shall rienrafull force and effect in accordance with tésms.

12. _Assignment; Successors and Assigns, K&ither the Employer nor the Executive may makeassignment of this Agreement or any interestineby operation of law or otherwise,
without the prior written consent of the other paprovided that the Employer may assign its rigittder this Agreement without the consent of thedtitive in the event that the Employer shall eféect
reorganization, consolidate with, or merge intg; ather corporation, partnership, organization theo entity, or transfer all or substantially dllits properties or assets to any other corporapantnership,
organization or other entity. This Agreement shralre to the benefit of and be binding upon thepliyer and the Executive, their respective sucegssaecutors, administrators, heirs and permégasigns.

13. _Enforceability If any portion or provision of this Agreementdinding, without limitation, any portion or provisi of any section of this Agreement) shall to axteet be declared illegal or
unenforceable by a court of competent jurisdicttben the remainder of this Agreement, or the apibn of such portion or provision in circumstamother than those as to which it is so declatedal or
unenforceable, shall not be affected thereby, acti ortion and provision of this Agreement shellalid and enforceable to the fullest extent petediby law.

14. Waiver. No waiver of any provision hereof shall be efifiee unless made in writing and signed by the waj\party. The failure of any party to require fiegformance of any term or
obligation of this Agreement, or the waiver by aoayty of any breach of this Agreement, shall nepnt any subsequent enforcement of such termligjatibn or be deemed a waiver of any subsequesstdtr.

15. _Notices Any notices, requests, demands and other conuations provided for by this Agreement shall bdisigt if in writing and delivered in person omééy a nationally recognized
overnight courier service or by registered or &edimail, postage prepaid, return receipt requkdtethe Executive at the last address the Exextiéas filed in writing with the Employer or, inetisase of the
Employer, at its main offices, attention of the &Htxecutive Officer, and shall be effective on tlage of delivery in person or by courier or th{8edays after the date mailed.

16. _Amendment This Agreement may be amended or modified owlg byritten instrument signed by the Executive bpé duly authorized representative of the Employer

17. _Governing Law This is a Massachusetts contract and shall bsteged under and be governed in all respectsébiath of the Commonwealth of Massachusetts, witlgouing effect to the
conflict of laws principles of such CommonwealiiVith respect to any disputes concerning federa) sawh disputes shall be determined in accordaitbetive law as it would be interpreted and appbgdhe
United States Court of Appeals for the First Citcui

18. Counterparts This Agreement may be executed in any numbeoofterparts, each of which when so executed alivedsd shall be taken to be an original; but scetnterparts shall
together constitute one and the same document.

IN WITNESS WHEREOF, this Amended and Restated Apes# has been executed as a sealed instrumeng i8ntployer, by its duly authorized officer, andthg Executive, as of the Effective Date.

TechTarget, Inc.

By: /s/ Eric Sockol

Title: CFO

/sl Greg Strakosch
Executive: Greg Strakosch



Exhibit 10-26

AMENDED AND RESTATED EMPLOYMENT AGREEMENT

This AMENDED AND RESTATED EMPLOYMENT AGREEMENT (théAgreement”) is made as of January 17, 2008 (f#ettive Date”)and amends and restates that certain Employmeteftgn
dated as of January 1, 2007 (the “Original Effecate”) by and betweerechTarget, Inc., a Delaware corporation with a principal placéo$iness at 117 Kendrick Street, Needham, MA 0Z¢84“Employer),
andDon Hawk (the “Executive”). In consideration of the mutealvenants contained in this Agreement, the Emplaperthe Executive agree as follows.

1. Employment The Employer agrees to employ the ExecutivethadExecutive agrees to be employed by the Emplogen the terms and subject to the conditionscsét fn this Agreement.

2. Capacity The Executive shall initially serve the EmplogsrPresident. The Executive shall also serve thgl@&er in such other or additional offices asBxecutive may be requested to
serve by the Chief Executive Officer. In such adfyeor capacities, the Executive shall performisservices and duties in connection with the bissinaffairs and operations of the Employer as nesgdsigne
or delegated to the Executive from time to timeysistent with the Executive’s education and expege by or under the authority of the Chief Exaaitfficer. The Executive shall report directlyth@ Chief
Executive Officer.

3. Term. Subject to the provisions of Section 6, the teframployment pursuant to this Agreement (the fiTgrshall be one (1) year from the Original EffeetiDate and shall be renewed
automatically for periods of one (1) year commegahthe first anniversary of the Original EffeetiDate and on each subsequent anniversary thereaféss either the Executive or the Employer giveten
notice to the other not less than sixty (60) dayerpo the date of any such anniversary of sudatyfselection not to extend the Term. In the ewbat the Employer elects to not extend this Agresinon such
an anniversary date, the Executive shall be edtitehe benefits described in Section 7(b) below.

4.  Compensation and BenefitSThe regular compensation and benefits payaltieet@xecutive under this Agreement shall be devis!:

(a) Salary For all services rendered by the Executive utiierAgreement, the Employer shall pay the Exeeui salary (the “Salary”) at the annual rate afeBtHundred Fifty Thousand
Dollars ($350,000), subject to increase from timérne in the discretion of the Board of Directorshe Compensation Committee of the Board of Diexc(the “Compensation Committee”). The Salariidbe
payable in periodic installments in accordance withEmployer's usual practice for its senior exees.

(b) Bonus Beginning with the fiscal year ending Decemhber2007, the Executive shall be entitled to pgrtité in an annual incentive program establishetth@yBoard of Directors or the
Compensation Committee for the executive manageteant with such terms as may be established indheediscretion of the Board of Directors or Congagion Committee. For fiscal year 2007, the Exeetdi
annual target bonus amount shall equal $ 225,0@0alFsubsequent years, the amount of the Exeestannual target bonus amount shall be establisyi¢kde Board of Directors or the Compensation Cittes
The specific terms of the bonus plan, includingusotargets, methods of payment and performance goibe documented by the Board of Directorsher €ompensation Committee.

(c)  Regqular Benefits The Executive shall also be entitled to partigpin any qualified retirement plans, deferred pensation plans, stock option and incentive plsiugk purchase plans,
medical insurance plans, life insurance plans hilisaincome plans, retirement plans, vacatiomgleexpense reimbursement plans and other betefis phich the Employer may from time to time haveffect
for its senior executives. Such participation kbalsubject to the terms of the applicable placudrents, generally applicable policies of the Emetpapplicable law and the discretion of the BaafrBirectors, the
Compensation Committee or any administrative oeodommittee provided for in, or contemplated by auch plan. Nothing contained in this Agreenséatll be construed to create any obligation orp#ré of
the Employer to establish any such plan or to mairthe effectiveness of any such plan which maintegfect from time to time.

(d)  Equity Grants. The Executive shall be provided equity awarddetermined by the Board of Directors or the Comptias Committee, with such terms as may be estedisn the sole
discretion of the Board of Directors or Compensat@mmmittee. In connection with any grants of ktoptions, restricted stock units, or other equistruments granted by the Employer to the Exeeufivcluding
all grants the dates of which precede the Oridiiftective Date of this Agreement, the Employer #mel Executive hereby acknowledge and agree ththeievent of a Change of Control ((1) with respiectny stocl
grants or stock option grants, as defined in theckHtve's Incentive Stock Option Grant Agreemerdenthe Employer’s 1999 Stock Option Plan (eachCgption Agreement”) and (2) with respect to anytrieted
stock units, within the meaning of Section 409Ata Internal Revenue Code of 1986, as amended)nedisted shares shall thereupon become fully-erestd all such stock options may thereafter be idiately
exercised and such restricted stock units shaltigered in accordance with the Restricted Stonk Wgreement between the Executive and the Employe

(e) Reimbursement of Business Expens&he Employer shall reimburse the Executive fbremsonable expenses incurred by him in perfognsiervices during the Term, in accordance witl
Employer’s policies and procedures for its seni@oative officers, as in effect from time to time.

(f)  Taxation of Payments and Benefit¥he Employer shall undertake to make deductisitsholdings and tax reports with respect to pagts@nd benefits under this Agreement to the extent
that it reasonably and in good faith believes ihistrequired to make such deductions, withholdiagd tax reports. Payments under this Agreenhetitise in amounts net of any such deductions or
withholdings. Nothing in this Agreement shall lmnstrued to require the Employer to make any paysnercompensate the Executive for any adverseffagt associated with any payments or benefifsroany
deduction or withholding from any payment or benefi

Exclusivity of Salary and BenefitsThe Executive shall not be entitled to any paytser benefits other than those provided underAlgreement. During the Term, the Employer is
obligated to document any changes in compensatiomstapplicable to the Agreement.

5. Extent of Service During the Executive’s employment under this égmnent, the Executive shall, devote the Executive& efforts and business judgment, skill and Kedge to the
advancement of the Employer’s interests and taliseharge of the Executive’s duties and resporitsdslunder this Agreement. Notwithstanding anyghtontained herein to the contrary, this Agreensiat!
not be construed as preventing the Executive from:

(@) investing the Executive’s assets in any cargma other entity in a manner not prohibited bgt®e 8(d) and in such form or manner as shallreqtire any material activities on the
Executive’s part in connection with the operationsffairs of the companies or other entities inaitsuch investments are made;

(b)  serving on the Board of another company; igled, that, such service does not impair or comprothiseExecutive’s ability to fulfill the Executiveduties and responsibilities under this
Agreement; or

(c) engaging in religious, charitable or othemoounity or non-profit activities that do not impé#ie Executive’s ability to fulfill the Executivetiuties and responsibilities under this Agreement.
6. Termination Notwithstanding the provisions of Section 3, Eheecutive’s employment under this Agreement sieathinate under the following circumstances sehfar this Section 6.
(@) _Termination by the Employer for Caus&he Executive’'s employment under this Agreenmeay be terminated for Cause (as defined belowherpart of the Employer effective upon a vote
of the Board of Directors, prior to which the Emyso shall have given the Executive ten (10) daya pyritten notice and the opportunity to be heandsuch matter at a meeting of the Board. Onlyfdhewing
shall constitute “Cause” for such termination:
(i)  any act, whether or not involving the Emploge any affiliate of the Employer, of fraud or gesomisconduct;
(i)  the commission by the Executive of (A) adiey or (B) any misdemeanor involving moral turpiudeceit, dishonesty or fraud; or

(i) gross negligence or willful misconduct dfet Executive with respect to the Employer or arfijial of the Employer.

(b)  Termination by the Employer Without CausBubject to the payment of Termination Benefitsspant to Section 7(b), the Executive’s employmenter this Agreement may be terminated
by the Employer without Cause upon no less thaty $60) days prior written notice to the Executive.

(c) Termination by the Executive for Good Reas@ubject to the payment of Termination Benefitsspant to Section 7(b), the Executive’s employmenter this Agreement may be
terminated by the Executive for Good Reason byterrihotice to the Board of Directors at least s{@) days prior to such termination. Only thddaling shall constitute “Good Reason” for such temation:

(0] a material reduction of the Executive’s anlrhese salary and/or annual target bonus otherdtsrch reduction that is similar to a reductioment such salary
and/or target bonus of all other senior executofebe Employer;

(i)  achange in the Executive’s responsibilitésl/or duties which constitutes a demotion oné®nsistent with the terms of Section 2 hereof;
(i) afailure of the Company to pay any amoutht® hereunder;
(iv)  the failure of any successor in interesttte business of the Employer to assume the Emptogbligations under this Agreement; or

(v)  the relocation of the offices at which theeEutive is principally employed to a location mtran 50 miles from such offices, which relocatismot approved by
the Executive.

(d) Death The Executive’'s employment with the Employerlisteaminate upon his death.

(e) Disability . If the Executive shall be disabled so as toreble to perform the essential functions of thedikige’ s thel-existing position or positions under this Agreemevith or without



reasonable accommodation, the Chief Executive &fficay remove the Executive from any responsieditind/or reassign the Executive to another pasitith the Employer for the remainder of
the Term or during the period of such disabilityotwithstanding any such removal or reassignmértBxecutive shall continue to receive the Exeetsifull Salary (less any disability pay or sickyd@enefits to
which the Executive may be entitled under the Eiygis policies) and benefits under Section 4 of thgreement (except to the extent that the Exeeutigy be ineligible for one or more such benefidar
applicable plan terms) for a period of time eqoahie period set forth in Section 7(b)(i) belovathy question shall arise as to whether duringerjod the Executive is disabled so as to be en@hbberform the
essential functions of the Executive’s then exgfiosition or positions with or without reasonasteommodation, the Executive may, and at the reéaqfiese Employer shall, submit to the Employeeatification
in reasonable detail by a physician selected byethployer (to whom the Executive or the Executivgsirdian has no reasonable objection) as to whethdéExecutive is so disabled or how long suchlligy is
expected to continue, and such certification sbalthe purposes of this Agreement be conclusivihefissue. The Executive shall cooperate withraagonable request of the physician in conneetitmsuch
certification. If such question shall arise ane Bxecutive shall fail to submit such certificatitine Employer’'s determination of such issue dhalbinding on the Executive. Nothing in this Sect(e) shall be
construed to waive the Executive’s rights, if amygder existing law including, without limitatiorhe Family and Medical Leave Act of 1993, 29 U.$@601et seq and the Americans with Disabilities Act, 42
U.S.C. §1210%t seq.

()  Termination by the Executive without Good Bea. The Executive may terminate this Agreement at ang bn no less than sixty (60) days prior writtedice. If the Executive terminates
this Agreement without Good Reason, the Executveot entitled to any additional compensation ardfies other than his Accrued Benefit (as defime@ection 7(a) below).

7. Compensation Upon Termination

() _Termination Generally If the Executive’s employment with the Employgterminated for any reason during the Term, ttpByer shall pay or provide to the Executive @his
authorized representative or estate) any earnedripatid base salary, incentive compensation edmedot yet paid, unpaid expense reimbursementsy@d but unused vacation and any vested benladits t
Executive may have under any employee benefit plahe Employer (the “Accrued Benefit”).

(b)  Termination by the Employer Without Causeipon Executive Disability or Death, or by the Extaaifor Good Reason In the event of termination of the Executiverspggoyment with the
Employer pursuant to Section 6(b), (c), (d) orgledve, or the failure of the Company to extend Agseement following the expiration of the then+emnt Term, the Employer shall provide to the Exaeuthe
following termination benefits (“Termination Benisfi):

@) payments that provide for the continuatiortted Executive’s Salary at the rate then in effecsuant to Section 4(a) for a period of 9 months;

(ii) continuation of group health plan benefitsthie extent authorized by and consistent with 29.C. § 1161 et seq. (commonly known as “COBRA&yment of
premiums of which shall continue to be made byBh®ployer at the active employee’s rate for thequeset forth in clause 7(b)(i) above;

(iii) payments (pro rated over the period dessdliin Section 7(b)(i) above) equal in the aggre¢@the greater of (x) fifty percent (50%) of thegeted bonus amount
that was established by the Board of Directors@nf@ensation Committee for the Executive for thertberrent fiscal year (the “Target Bonus Amount)) the product of (I) the Target Bonus
Amount multiplied by (Il) a fraction, the numerafor which equals the number of months in the therrent fiscal year that have elapsed, and therderador of which equals 12; and

(iv)  for each year that the Executive has beepleyed by the Employer in any capacity, an addéiden percent (10%) of (x) all then unvested amtito purchase
shares of the Employer’s stock that have been egaotthe Executive shall become immediately, aitbdout further action, exercisable by the Executivel (y) all then unvested restricted stock units
that have been granted to the Executive shall bedommediately, and without further action, vestad ahall be delivered to the Executive in accordamith the Restricted Stock Unit Agreement(s) by
and between the Company and the Executive.

(c) Termination by the Employer with Cause or Ehxecutive without Good Reasorlif the Executive’s employment is terminated by Employer with Cause under Section 6(a) or by the
Executive without Good Reason under Section &{§,Employer shall have no further obligation to Executive other than payment of his Accrued Benefi

(d) Certain Tax Matters

(i)  The Company and the Executive agree to caipend negotiate with each other in good faitittimize the impact of Sections 280G and 4999 efG@ode on the
Company and the Executive, respectively.

(i) Distributions. The following rules shall apply with respectdistribution of the payments and benefits, if aoybe provided to Executive under Section 7

1) It is intended that each installmefthe payments and benefits provided under Sedtishall be treated as a separate “payment” fqpqmes of Section 409A of the
U.S. Internal Revenue Code of 1986, as amendedthenduidance issued thereunder (“Section 409Ng&ither Employer nor Executive shall have the righticcelerate or defer the
delivery of any such payments or benefits excefhiécextent specifically permitted or required tection 409A;

) If, as of the date of the Executivéssparation from service” (as defined below) fremployer, Executive is not a “specified employeeitifin the meaning of Section
409A), then each installment of the payments amefits shall be made on the dates and terms ghtifoSection 7; and

3) If, as of the date of the Executivésgparation from service” from Employer, Executise “specified employee” (within the meaning eic8on 409A), then:

(A) Each installment of the payments d&edefits due under Section 7 that, in accordante thie dates and terms set forth herein, will incatumstances,
regardless of when the separation from servicersctie paid within the Short-Term Deferral Periad fereinafter defined) shall be treated as a-siwont deferral within the
meaning of Treasury Regulation Section 1.409A-%(b)¢ the maximum extent permissible under Seci®@A. For purposes of this Agreement, the “ShatrT Deferral
Period” means the period ending on the later oftthB day of the third month following the end of Exewets tax year in which the separation from serdgceurs and the 18
day of the third month following the end of Empldgetax year in which the separation from servicews; and

(B) Each installment of the payments bedefits due under Section 7 that is not paid withe Shorfferm Deferral Period and that would, absent thisssation
be paid within the six-month period following theeparation from servicesf Executive from Employer shall not be paid utiié date that is six months and one day after
separation from service (or, if earlier, the Exa@is death), with any such installments that @guired to be delayed being accumulated duringitttonth period and paid ir
lump sum on the date that is six months and oneakwing Executives separation from service and any subsequentlmstats, if any, being paid in accordance with theet
and terms set forth herein; providetiowever, that the preceding provisions of this sentenal stot apply to any installment of payments anddfigs if and to the maximu
extent that that such installment is deemed todid pnder a separation pay plan that does not gieofdr a deferral of compensation by reason ofagglication of Treasu
Regulation 1.409Ak(b)(9)(iii) (relating to separation pay upon amaluntary separation from service). Any installigethat qualify for the exception under Treasurgiratior
Section 1.409A-1(b)(9)(iii) must be paid no latear the last day of Executigesecond taxable year following the taxable yeamoafs in which the separation from service occ

4) For purposes of this Agreement, tatednination of whether and when a separation emice has occurred shall be made in accordartbetii$ subparagraph and in a mai

consistent with Treasury Regulation Section 1.40Q9#). Solely for purposes of this Section 7, “Eay@r” shall include all persons with whom the Employeuidobe considered a sint
employer under Sections 414(b) and 414(c) of thermal Revenue Code of 1986, as amended.

8. Confidential Information, Noncompetition anddperation

(a) _Confidential Information As used in this Agreement, “Confidential Infotina” means information belonging to the Employéiieh is of value to the Employer in the course @fducting
its business and the disclosure of which couldltés@ competitive or other disadvantage to thepkayer. Confidential Information includes, withdimitation, financial information, reports, andrézasts;
inventions, improvements and other intellectuapprty; trade secrets; know-how; designs, processtsmulae; software; market or sales informatiomplans; customer lists; and business plans, pais@nd
opportunities (such as possible acquisitions quatigions of businesses or facilities) which hagerbdiscussed or considered by the managemere &ntiployer. Confidential Information includes infation
developed by the Executive in the course of thechtee’s employment by the Employer, as well asothformation to which the Executive may have asda connection with the Executive’s
employment. Confidential Information also includies confidential information of others with whittie Employer has a business relationship. Notwétiting the foregoing, Confidential Information daet
include information in the public domain, unlesgda breach of the Executive’s duties under Se@&{bi.

(b) Confidentiality. The Executive understands and agrees that teeuixe’s employment creates a relationship of icemice and trust between the Executive and the &mphith respect to
all Confidential Information. At all times, botludng the Executive’s employment with the Emplogied after its termination, the Executive will keegonfidence and trust all such Confidential Infiation, and
will not use or disclose any such Confidential mfiation without the written consent of the Emplgyetcept as may be necessary in the ordinary cafiserforming the Executive’s duties to the Emgloy

(c) Documents, Records, et@ll documents, records, data, apparatus, equipared other physical property, whether or notgiemg to Confidential Information, which are fushed to the
Executive by the Employer or are produced by theck#ve in connection with the Executive’s employneill be and remain the sole property of the Emgpt. The Executive will return to the Employdrsalch
materials and property as and when requested bigrtioyer. In any event, the Executive will retathsuch materials and property immediately umamination of the Executive’employment for any reason. ~
Executive will not retain with the Executive anychumaterial or property or any copies thereof afteth termination.

(d) Noncompetition and NonsolicitationDuring the Term and for a period of 9 monthséehéer , the Executive (i) will not, directly ardirectly, whether as owner, partner, shareholder,
consultant, agent, employee, co-venturer or ottewengage, participate, assist or invest in ampp@ting Business (as hereinafter defined); (ii) veifrain from directly or indirectly employing,tempting to
employ, recruiting or otherwise soliciting, indugior influencing any person to leave employmenhiie Employer (other than terminations of emplogtra# subordinate employees undertaken in the ecefrthe
Executive’s employment with the Employer); and) @iill refrain from soliciting or encouraging anystomer or supplier to terminate or otherwise moddversely its business relationship with the Eipet. The
Executive understands that the restrictions séh farthis Section 8(d) are intended to protectBhgployer’s interest in its Confidential Informatiand established employee, customer and supplaianships and
goodwill, and agrees that such restrictions areaeable and appropriate for this purpose. Forqaep of this Agreement, the te*Competing Busine” shall mean any of the following: a media comparat




publishes technology-related content or operasdogy-related events and, in any case, dertsegvenue from selling products and services aimbd products and services offered by the
Employer to customers and prospects similar to Bygals own customers and prospects. The Executikeavledges that the following specific companies@nsidered competitors of Employer; CNET, IDG,
Accela Communications, CMP, Ziff Davis, PennWalipilerMedia, 101 Communications, Penton Media, 6blbox CRMGuru, NewsFactor, Sys-Con, Fawcete, Bigitonsulting, Byte & Switch, Haymarket
Media/West Coast Publishing, SANS Institute, Corep&ecurity Institute, Reed Expo and MIS Trainingtitute. The Executive further acknowledges thatspecific companies mentioned as competitoetere
only a limited list of potential competitors anditlother companies or entities maybe deemed tofgetitors based on the nature of their produatssanvices and how they compete in the marketlgaénst
Employer’s customers and prospects. At the Exeelgtirequest, Employer will update the listing oésific companies mentioned above. Notwithstandiegforegoing, the Executive may own up to one g&rc
(1%) of the outstanding stock of a publicly heldpzration which constitutes or is affiliated wittCampeting Business.

(e) ThirdParty Agreements and RightsThe Executive hereby confirms that the Executveot bound by the terms of any agreement withpavious employer or other party which restrint
any way the Executive’s use or disclosure of infation or the Executive’s engagement in any busingbe Executive represents to the Employer tteBkecutive’s execution of this Agreement, the Exiee’s
employment with the Employer and the performancthefExecutive’s proposed duties for the Employiirnet violate any obligations the Executive magvk to any such previous employer or other pdrtythe
Executive’s work for the Employer, the Executivelwbt disclose or make use of any information iolation of any agreements with or rights of angtsprevious employer or other party, and the Exeeuwtill not
bring to the premises of the Employer any copiestloer tangible embodiments of non-public informatbelonging to or obtained from any such previemployment or other party.

(f) Litigation and Regulatory CooperatiorDuring and after the Executive’s employment,Executive shall cooperate fully with the Emplojrethe defense or prosecution of any claims or
actions now in existence or which may be broughhéfuture against or on behalf of the Employerciviielate to events or occurrences that transputete the Executive was employed by the EmployEne
Executive’s full cooperation in connection with Budaims or actions shall include, but not be ledito, being available to meet with counsel to aregor discovery or trial and to act as a witr@sbehalf of the
Employer at mutually convenient times. During afietr the Executive’s employment, the Executive alsall cooperate fully with the Employer in contigt with any investigation or review of any fedestate or
local regulatory authority as any such investigatio review relates to events or occurrences thaspired while the Executive was employed by ttmplByer. The Employer shall reimburse the Exeaufor any
reasonable out-of-pocket expenses incurred in atimmewith the Executive’s performance of obligatigpursuant to this Section 8(f).

(9) Injunction. The Executive agrees that it would be diffitolmeasure any damages caused to the Employer whigth result from any breach by the Executivehef promises set forth in
this Section 8, and that in any event money damagestd be an inadequate remedy for any such breAchordingly, subject to Section 9 of this Agreemehe Executive agrees that if the Executive ¢irea, or
proposes to breach, any portion of this AgreentaetEmployer shall be entitled, in addition toather remedies that it may have, to an injunctiootber appropriate equitable relief to restraig sinch breach
without showing or proving any actual damage toBhgployer.

9. Arbitration of Disputes Any controversy or claim arising out of or rtalg to this Agreement or the breach thereof oentlise arising out of the Executive’s employmenther termination
of that employment (including, without limitatioany claims of unlawful employment discriminationetter based on age or otherwise) shall, to theduéixtent permitted by law, be settled by arhdrein any
forum and form agreed upon by the parties or, énahsence of such an agreement, under the auspitesAmerican Arbitration Association (“AAA”) iBoston, Massachusetts in accordance with the
Employment Dispute Resolution Rules of the AAA liring, but not limited to, the rules and proceduapplicable to the selection of arbitrators. e évent that any person or entity other than ttex&ive or
the Employer may be a party with regard to any suettroversy or claim, such controversy or clairalsbe submitted to arbitration subject to sucteotterson or entity’s agreement. Judgment upoawrzed
rendered by the arbitrator may be entered in aoyt¢mving jurisdiction thereof. This Section @libe specifically enforceable. Notwithstanding fhregoing, this Section 9 shall not precludeegitharty from
pursuing a court action for the sole purpose ohiolitg a temporary restraining order or a prelimyriajunction in circumstances in which such relefppropriate; provided that any other reliefilsba pursued
through an arbitration proceeding pursuant to $@stion 9.

10. Consent to JurisdictionTo the extent that any court action is permittedsistent with or to enforce Section 9 of thiseement, the parties hereby consent to the jutisdiof the Superior
Court of the Commonwealth of Massachusetts antttited States District Court for the District of Bachusetts. Accordingly, with respect to any suseht action, the Executive (a) submits to thespeal
jurisdiction of such courts; (b) consents to sena€ process; and (c) waives any other requirerfvemether imposed by statute, rule of court, or otlee) with respect to personal jurisdiction ongeeg of
process.

11. Integration This Agreement constitutes the entire agreeretteen the parties with respect to the subjectembéreof and supersedes all prior agreementsbketihe parties with respect
to any related subject matter; providdibweverthat the parties acknowledge and agree that:

(@) the terms of Section 2 of that certain Relahip Agreement by and between the ExecutiveEangloyer (the “Relationship Agreement”) shall suevthe execution of this
Agreement, and shall govern the terms of any andwantions, Works and Work Product (as defineztéin) conceived, made, authored or developed legiive during the term of his employment,
both prior to and following the execution of thigiement; providedthat, in the event of any inconsistency or conflictvbetn the terms of the Relationship Agreement aadettms of this
Agreement, the terms of this Agreement shall takegdence and govern with respect to the applicatidgect matter; and

(ii) the terms of each Option Agreement shall/aug the execution of this Agreement and shall ienmafull force and effect in accordance withtésms.

12. _Assignment; Successors and Assigns, K&ither the Employer nor the Executive may makeassignment of this Agreement or any interestineby operation of law or otherwise,
without the prior written consent of the other paprovided that the Employer may assign its rightder this Agreement without the consent of thedttive in the event that the Employer shall eféect
reorganization, consolidate with, or merge intg; ather corporation, partnership, organization tieo entity, or transfer all or substantially &liits properties or assets to any other corporapantnership,
organization or other entity. This Agreement shalle to the benefit of and be binding upon thepleryer and the Executive, their respective sucesssaecutors, administrators, heirs and permétsigns.

13. Enforceability If any portion or provision of this Agreementginding, without limitation, any portion or provisi of any section of this Agreement) shall to axtgst be declared illegal or
unenforceable by a court of competent jurisdictiben the remainder of this Agreement, or the apfitn of such portion or provision in circumstasic¢her than those as to which it is so declategdal or
unenforceable, shall not be affected thereby, act gortion and provision of this Agreement shellilid and enforceable to the fullest extent ptediby law.

14. Waiver. No waiver of any provision hereof shall be efifiee unless made in writing and signed by the wajyparty. The failure of any party to require gegformance of any term or
obligation of this Agreement, or the waiver by gayty of any breach of this Agreement, shall nevpnt any subsequent enforcement of such termligatibn or be deemed a waiver of any subsequessdtr.

15. Notices Any notices, requests, demands and other conuations provided for by this Agreement shall bdisight if in writing and delivered in person omdéy a nationally recognized
overnight courier service or by registered or &iedimail, postage prepaid, return receipt requedtethe Executive at the last address the Exeetigas filed in writing with the Employer or, ireticase of the
Employer, at its main offices, attention of the &Hixecutive Officer, and shall be effective on tlae of delivery in person or by courier or th{8edays after the date mailed.

16. Amendment This Agreement may be amended or modified owlg vritten instrument signed by the Executive bapa duly authorized representative of the Employer

17. Governing Law This is a Massachusetts contract and shall bstaeed under and be governed in all respectsebiath of the Commonwealth of Massachusetts, witlgouhg effect to the
conflict of laws principles of such CommonwealWWith respect to any disputes concerning federa) fawh disputes shall be determined in accordaitbetioe law as it would be interpreted and appbgdhe
United States Court of Appeals for the First Citcui

18. _Counterparts This Agreement may be executed in any numbeoofiterparts, each of which when so executed alieded shall be taken to be an original; but soetinterparts shall
together constitute one and the same document.

IN WITNESS WHEREOF, this Amended and Restated Agesg has been executed as a sealed instrumeng I8nthloyer, by its duly authorized officer, andtbg Executive, as of the Effective Date.

TechTarget, Inc.

By: /s/ Greg Strakosch

Title: CEO

/s/ Don Hawk
Executive



Exhibit 10-27

AMENDED AND RESTATED EMPLOYMENT AGREEMENT

This AMENDED AND RESTATED EMPLOYMENT AGREEMENT (th&Agreement”) is made as of January 17, 2008 (t#ettive Date”)and amends and restated that certain Employmeraefggr
dated as of January 1, 2007 (the “Original Effextdate”) by and betweefiechTarget, Inc ., a Delaware corporation with a principal pladebasiness at 117 Kendrick Street, Needham, MA @2¢8e
“Employer”), andEric Sockol (the “Executive”). In consideration of the mutealenants contained in this Agreement, the Emplaperthe Executive agree as follows.

1. Employment The Employer agrees to employ the ExecutivethadExecutive agrees to be employed by the Emplogen the terms and subject to the conditionscsét fn this Agreement.

2. Capacity The Executive shall initially serve the EmplogsrChief Financial Officer. The Executive shadlcaterve the Employer in such other or additioffates as the Executive may be
requested to serve by the Chief Executive Offidarsuch capacity or capacities, the Executivel gfeaform such services and duties in connectidh tie business, affairs and operations of the Byaplas
may be assigned or delegated to the Executive fimmto time, consistent with the Executive’s ediszaand experience, by or under the authorityhef€hief Executive Officer. The Executive shallagp
directly to the Chief Executive Officer.

3. Term. Subject to the provisions of Section 6, the teframployment pursuant to this Agreement (the fiT@rshall be one (1) year from the Original EffeetiDate and shall be renewed
automatically for periods of one (1) year commegahthe first anniversary of the Original EffeetiDate and on each subsequent anniversary thereaféss either the Executive or the Employer giveten
notice to the other not less than sixty (60) dayerpo the date of any such anniversary of suatyfselection not to extend the Term. In the ewiat the Employer elects to not extend this Agreeton such
an anniversary date, the Executive shall be edtittehe benefits described in Section 7(b) below.

4, Compensation and BenefitShe regular compensation and benefits payattleet&xecutive under this Agreement shall be devia:

(a) Salary For all services rendered by the Executive utitisrAgreement, the Employer shall pay the Exeeudi salary (the “Salary”) at the annual rate obThundred Seventy Five
Thousand Dollars ($275,000), subject to increas fime to time in the discretion of the Board ofddtors or the Compensation Committee of the Boéidirectors (the “Compensation Committee”). TSedary
shall be payable in periodic installments in aceoak with the Employer’s usual practice for itsiseaxecutives.

(b) Bonus Beginning with the fiscal year ending Decemher2007, the Executive shall be entitled to pgstité in an annual incentive program establisheith@yBoard of Directors or the
Compensation Committee for the executive manageteant with such terms as may be established indheediscretion of the Board of Directors or Congagion Committee. For fiscal year 2007, the Exeetdi
annual target bonus amount shall equal $75,000alFsubsequent years, the amount of the Execustiaenual target bonus amount shall be establispéuelBoard of Directors or the Compensation CornagitThe
specific terms of the bonus plan, including borargets, methods of payment and performance go#ileemilocumented by the Board of Directors or tlen@ensation Committee.

(c) Regular Benefits The Executive shall also be entitled to partitgpin any qualified retirement plans, deferred pensation plans, stock option and incentive plsfoek purchase plans,
medical insurance plans, life insurance plans hiisaincome plans, retirement plans, vacatiomgleexpense reimbursement plans and other betef prhich the Employer may from time to time haveffect
for its senior executives. Such participation bbalsubject to the terms of the applicable placudeents, generally applicable policies of the Emptpapplicable law and the discretion of the Baafr®irectors, the
Compensation Committee or any administrative oeotommittee provided for in, or contemplated byy auch plan. Nothing contained in this Agreensdatll be construed to create any obligation orptre of
the Employer to establish any such plan or to raairthe effectiveness of any such plan which maintefect from time to time.

(d) Equity Grants. The Executive shall be provided equity awarddetermined by the Board of Directors or the Compgos Committee, with such terms as may be estadisn the sole
discretion of the Board of Directors or Compensat@mmmittee. In connection with any grants of Ktoptions, restricted stock units, or other equistruments granted by the Employer to the Exeeufivcluding
all grants the dates of which precede the Oridiitective Date of this Agreement, the Employer #mel Executive hereby acknowledge and agree thaeievent of a Change of Control ((1) with respectny stocl
grants or stock option grants, as defined in thechtive’s Incentive Stock Option Grant Agreemerdenthe Employer’'s 1999 Stock Option Plan (eactCption Agreement”) and (2) with respect to anytriesed
stock units, within the meaning of Section 409Ataf Internal Revenue Code of 1986, as amendeldunatsted shares shall thereupon become fullyedesnd all such stock options may thereafter becdiately
exercised and such restricted stock units shadietigered in accordance with the Restricted Stook Bgreement between the Executive and the Employe

(e) Reimbursement of Business Expens&te Employer shall reimburse the Executive fbremsonable expenses incurred by him in perfogsiervices during the Term, in accordance witl
Employer’s policies and procedures for its seniaoative officers, as in effect from time to time.

()  Taxation of Payments and Benefit¥he Employer shall undertake to make deductiaitbholdings and tax reports with respect to pagta@nd benefits under this Agreement to the extent
that it reasonably and in good faith believes thiatrequired to make such deductions, withholdiagd tax reports. Payments under this Agreenhetittse in amounts net of any such deductions or
withholdings. Nothing in this Agreement shall mnstrued to require the Employer to make any paysnercompensate the Executive for any adverseffagt associated with any payments or benefifsroany
deduction or withholding from any payment or benefi

(9)  Exclusivity of Salary and BenefitsThe Executive shall not be entitled to any paytser benefits other than those provided underAlgreement. During the Term, the Employer is
obligated to document any changes in compensatiomstapplicable to the Agreement.

5. Extent of Service During the Executive’s employment under this égment, the Executive shall, devote the Executive& efforts and business judgment, skill and kedge to the
advancement of the Employer’s interests and taliheharge of the Executive’s duties and resporitsésilunder this Agreement. Notwithstanding anyghtontained herein to the contrary, this Agreensiat!
not be construed as preventing the Executive from:

(a) investing the Executive’s assets in any cangma other entity in a manner not prohibited bgt®e 8(d) and in such form or manner as shallreqtire any material activities on the
Executive’s part in connection with the operationsffairs of the companies or other entities inaitsuch investments are made;

(b)  serving on the Board of another company; igled, that, such service does not impair or compromtiseExecutive’s ability to fulfill the Executiveduties and responsibilities under this
Agreement; or

(c) engaging in religious, charitable or othemoaunity or non-profit activities that do not imp#ie Executive’s ability to fulfill the Executivetiuties and responsibilities under this Agreement.
6. Termination Notwithstanding the provisions of Section 3, Eheecutive’s employment under this Agreement sfeathinate under the following circumstances sehfor this Section 6.
(a) _Termination by the Employer for Caus&he Executive’s employment under this Agreenmeay be terminated for Cause (as defined belowhempart of the Employer effective upon a vote

of the Board of Directors, prior to which the Emyso shall have given the Executive ten (10) daya pyritten notice and the opportunity to be heandsuch matter at a meeting of the Board. Onlyfdhewing
shall constitute “Cause” for such termination:

(0] any act, whether or not involving the Emploge any affiliate of the Employer, of fraud or ggomisconduct;
(i) the commission by the Executive of (A) adiey or (B) any misdemeanor involving moral turpiudeceit, dishonesty or fraud; or
(i)  gross negligence or willful misconduct dfet Executive with respect to the Employer or arfijia@e of the Employer.

(b)  Termination by the Employer Without Caus8ubject to the payment of Termination Benefitsspant to Section 7(b), the Executive’s employmenter this Agreement may be terminated
by the Employer without Cause upon no less thaty $80) days prior written notice to the Executive.

(c) Termination by the Executive for Good Reas@ubject to the payment of Termination Benefitsspant to Section 7(b), the Executive’s employmanter this Agreement may be
terminated by the Executive for Good Reason bytenihotice to the Board of Directors at least s{g)) days prior to such termination. Only thddwling shall constitute “Good Reason” for such teration:

(i)  amaterial reduction of the Executive’s anrhase salary and/or annual target bonus otherafsrch reduction that is similar to a reductiomlent such salary
and/or target bonus of all other senior executofebe Employer;

(ii) a change in the Executive’s responsibiligesl/or duties which constitutes a demotion oné®nsistent with the terms of Section 2 hereof;
(i) afailure of the Company to pay any amouthte hereunder;
(iv)  the failure of any successor in interesttte business of the Employer to assume the Emptogbligations under this Agreement; or

(v)  the relocation of the offices at which theeEutive is principally employed to a location mtran 50 miles from such offices, which relocatismot approved by
the Executive; or

(vi) a change in the Chief Executive Officer loétCompany.

(d) Death The Executive's employment with the Employerlsteeminate upon his death.



(e) Disability. If the Executive shall be disabled so as toreble to perform the essential functions of thedgkige’s then-existing position or positions unttés Agreement, with or without
reasonable accommodation, the Chief Executive &fficay remove the Executive from any responsiediand/or reassign the Executive to another pasitith the Employer for the remainder of the Temuoring
the period of such disability. Notwithstanding asuch removal or reassignment, the Executive sioalinue to receive the Executive’s full Salarysgl@ny disability pay or sick pay benefits to whith Executive
may be entitled under the Employer’s policies) badefits under Section 4 of this Agreement (extefhe extent that the Executive may be ineligfibleone or more such benefits under applicable f#ams) for a
period of time equal to the period set forth intec7(b)(i) below. If any question shall arisetasvhether during any period the Executive is lolisd so as to be unable to perform the essentiatifins of the
Executive’s then existing position or positionshwitr without reasonable accommodation, the Exeeutiay, and at the request of the Employer shdingiito the Employer a certification in reasonaté¢ail by a
physician selected by the Employer (to whom thecHtiee or the Executive’s guardian has no reas@nabjection) as to whether the Executive is solbdéshor how long such disability is expected toteore, and
such certification shall for the purposes of thgréement be conclusive of the issue. The Execstiedl cooperate with any reasonable request gbhigsician in connection with such certificatiolfisuch question
shall arise and the Executive shall fail to sutsuith certification, the Employer's determinatiorsath issue shall be binding on the Executive.hMagtin this Section 6(e) shall be construed toveahe Executives
rights, if any, under existing law including, witltdimitation, the Family and Medical Leave Act1893, 29 U.S.C. §260dt seq and the Americans with Disabilities Act, 42 U.S§12101et seq.

()  Termination by the Executive without Good Bea. The Executive may terminate this Agreement at ang bn no less than sixty (60) days prior writtetice. If the Executive terminates
this Agreement without Good Reason, the Executveot entitled to any additional compensation ardfies other than his Accrued Benefit (as defime@ection 7(a) below).

7. Compensation Upon Termination

() _Termination Generally If the Executive’s employment with the Employgterminated for any reason during the Term, ttpByer shall pay or provide to the Executive @his
authorized representative or estate) any earnedripatid base salary, incentive compensation edmedot yet paid, unpaid expense reimbursementsy@d but unused vacation and any vested benladits t
Executive may have under any employee benefit plahe Employer (the “Accrued Benefit”).

(b)  Termination by the Employer Without Causeipon Executive Disability or Death, or by the Extaaifor Good Reason In the event of termination of the Executiverspggoyment with the
Employer pursuant to Section 6(b), (c), (d) orgledve, or the failure of the Company to extend Agseement following the expiration of the then+emnt Term, the Employer shall provide to the Exaeuthe
following termination benefits (“Termination Benisfi):

@) payments that provide for the continuatiortted Executive’s Salary at the rate then in effecsuant to Section 4(a) for a period of 9 months;

(ii) continuation of group health plan benefitsthie extent authorized by and consistent with 29.C. § 1161 et seq. (commonly known as “COBRA&yment of
premiums of which shall continue to be made byBh®ployer at the active employee’s rate for thequeset forth in clause 7(b)(i) above;

(iii) payments (pro rated over the period dessdliin Section 7(b)(i) above) equal in the aggre¢@the greater of (x) fifty percent (50%) of thegeted bonus amount
that was established by the Board of Directors@nf@ensation Committee for the Executive for thertberrent fiscal year (the “Target Bonus Amount)) the product of (I) the Target Bonus
Amount multiplied by (Il) a fraction, the numerafor which equals the number of months in the therrent fiscal year that have elapsed, and therderador of which equals 12; and

(iv)  for each year that the Executive has beepleyed by the Employer in any capacity, an addéiden percent (10%) of (x) all then unvested amtito purchase
shares of the Employer’s stock that have been egaotthe Executive shall become immediately, aitbdout further action, exercisable by the Executivel (y) all then unvested restricted stock units
that have been granted to the Executive shall bedommediately, and without further action, vestad ahall be delivered to the Executive in accordamith the Restricted Stock Unit Agreement(s) by
and between the Company and the Executive.

(c) Termination by the Employer with Cause or Ehxecutive without Good Reasorlif the Executive’s employment is terminated by Employer with Cause under Section 6(a) or by the
Executive without Good Reason under Section &{§,Employer shall have no further obligation to Executive other than payment of his Accrued Benefi

(d) Certain Tax Matters

(i)  The Company and the Executive agree to caipend negotiate with each other in good faitittimize the impact of Sections 280G and 4999 efG@ode on the
Company and the Executive, respectively.

(i) Distributions. The following rules shall apply with respectdistribution of the payments and benefits, if aoybe provided to Executive under Section 7
1) It is intended that each installmefthe payments and benefits provided under Sedtishall be treated as a separate “payment” fqpqmes of Section 409A of the

U.S. Internal Revenue Code of 1986, as amendedthenduidance issued thereunder (“Section 409Ng&ither Employer nor Executive shall have the righticcelerate or defer the
delivery of any such payments or benefits excefhiécextent specifically permitted or required tection 409A;

) If, as of the date of the Executivéssparation from service” (as defined below) fremployer, Executive is not a “specified employeeitifin the meaning of Section
409A), then each installment of the payments amefits shall be made on the dates and terms ghtifoSection 7; and
3) If, as of the date of the Executivésgparation from service” from Employer, Executise “specified employee” (within the meaning eic8on 409A), then:
(A) Each installment of the payments d&edefits due under Section 7 that, in accordante thie dates and terms set forth herein, will incatumstances,

regardless of when the separation from servicersctie paid within the Short-Term Deferral Periad fereinafter defined) shall be treated as a-siwont deferral within the
meaning of Treasury Regulation Section 1.409A-%(b)¢ the maximum extent permissible under Seci®@A. For purposes of this Agreement, the “ShatrT Deferral
Period” means the period ending on the later oftthB day of the third month following the end of Exewets tax year in which the separation from serdgceurs and the 18

day of the third month following the end of Empldgetax year in which the separation from servicews; and

(B) Each installment of the payments bedefits due under Section 7 that is not paid withe Shorfferm Deferral Period and that would, absent thisssation
be paid within the six-month period following theeparation from servicesf Executive from Employer shall not be paid utiié date that is six months and one day after
separation from service (or, if earlier, the Exa@is death), with any such installments that @guired to be delayed being accumulated duringitttonth period and paid ir
lump sum on the date that is six months and oneakwing Executives separation from service and any subsequentlmstats, if any, being paid in accordance with theet
and terms set forth herein; providetiowever, that the preceding provisions of this sentenal stot apply to any installment of payments anddfigs if and to the maximu
extent that that such installment is deemed todid pnder a separation pay plan that does not gieofdr a deferral of compensation by reason ofagglication of Treasu
Regulation 1.409Ak(b)(9)(iii) (relating to separation pay upon amaluntary separation from service). Any installigethat qualify for the exception under Treasurgiratior
Section 1.409A-1(b)(9)(iii) must be paid no latear the last day of Executigesecond taxable year following the taxable yeamoafs in which the separation from service occ

4) For purposes of this Agreement, tatednination of whether and when a separation emice has occurred shall be made in accordartbetii$ subparagraph and in a mai

consistent with Treasury Regulation Section 1.40Q9#). Solely for purposes of this Section 7, “Eay@r” shall include all persons with whom the Employeuidobe considered a sint
employer under Sections 414(b) and 414(c) of thermal Revenue Code of 1986, as amended.

8. Confidential Information, Noncompetition anddperation

(a) _Confidential Information As used in this Agreement, “Confidential Infotina” means information belonging to the Employéiieh is of value to the Employer in the course @fducting
its business and the disclosure of which couldltés@ competitive or other disadvantage to thepkayer. Confidential Information includes, withdimitation, financial information, reports, andrézasts;
inventions, improvements and other intellectuapprty; trade secrets; know-how; designs, processtsmulae; software; market or sales informatiomplans; customer lists; and business plans, pais@nd
opportunities (such as possible acquisitions quatigions of businesses or facilities) which hagerbdiscussed or considered by the managemere &ntiployer. Confidential Information includes infation
developed by the Executive in the course of thechtee’s employment by the Employer, as well asothformation to which the Executive may have asda connection with the Executive’s
employment. Confidential Information also includies confidential information of others with whittie Employer has a business relationship. Notwétiting the foregoing, Confidential Information daet
include information in the public domain, unlesgda breach of the Executive’s duties under Se@&{bi.

(b) Confidentiality. The Executive understands and agrees that teeuixe’s employment creates a relationship of icemice and trust between the Executive and the &mphith respect to
all Confidential Information. At all times, botludng the Executive’s employment with the Emplogied after its termination, the Executive will keegonfidence and trust all such Confidential Infiation, and
will not use or disclose any such Confidential mfiation without the written consent of the Emplgyetcept as may be necessary in the ordinary cafiserforming the Executive’s duties to the Emgloy

(c) Documents, Records, et@ll documents, records, data, apparatus, equipared other physical property, whether or notgiemg to Confidential Information, which are fushed to the
Executive by the Employer or are produced by theck#ve in connection with the Executive’s employneill be and remain the sole property of the Emgpt. The Executive will return to the Employdrsalch
materials and property as and when requested bigrtioyer. In any event, the Executive will retathsuch materials and property immediately umamination of the Executive’employment for any reason. ~
Executive will not retain with the Executive anychumaterial or property or any copies thereof afteth termination.

(d) Noncompetition and NonsolicitationDuring the Term and for a period of 9 months¢héer, the Executive (i) will not, directly orditectly, whether as owner, partner, shareholder,
consultant, agent, employee, co-venturer or ottewengage, participate, assist or invest in ampp@ting Business (as hereinafter defined); (ii) veifrain from directly or indirectly employing,tempting to
employ, recruiting or otherwise soliciting, indugior influencing any person to leave employmenhifie Employer (other than terminations of emplogtra# subordinate employees undertaken in the ecefrthe
Executive’s employment with the Employer); and) @ill refrain from soliciting or encouraging anystomer or supplier to terminate or otherwise moddversely its business relationship with the Eipet. The
Executive understands that the restrictions séh farthis Section 8(d) are intended to protectEhgployer’s interest in its Confidential Informatiand established employee, customer and supplaianships and
goodwill, and agrees that such restrictions areaeable and appropriate for this purpose. Forqaep of this Agreement, the te*Competing Busine” shall mean any of the following: a media comparat




publishes technology-related content or operasdogy-related events and, in any case, dertsegvenue from selling products and services aimbd products and services offered by the
Employer to customers and prospects similar to Bygals own customers and prospects. The Executikeavledges that the following specific companies@nsidered competitors of Employer; CNET, IDG,
Accela Communications, CMP, Ziff Davis, PennWalipilerMedia, 101 Communications, Penton Media, 6blbox, CRMGuru, NewsFactor, Sys-Con, Fawcete,tBigionsulting, Byte & Switch, Haymarket
Media/West Coast Publishing, SANS Institute, Corep&ecurity Institute, Reed Expo and MIS Trainingtitute. The Executive further acknowledges thatspecific companies mentioned as competitoetere
only a limited list of potential competitors anditiother companies or entities maybe deemed tofgetitors based on the nature of their produatssanvices and how they compete in the marketigaést
Employer’s customers and prospects. At the Exeelgtirequest, Employer will update the listing oésific companies mentioned above. Notwithstandiegforegoing, the Executive may own up to one g&rc
(1%) of the outstanding stock of a publicly heldpzration which constitutes or is affiliated wittCampeting Business.

(e) ThirdParty Agreements and RightsThe Executive hereby confirms that the Executveot bound by the terms of any agreement withpavious employer or other party which restrint
any way the Executive’s use or disclosure of infation or the Executive’s engagement in any busingbe Executive represents to the Employer tteBkecutive’s execution of this Agreement, the Exiee’s
employment with the Employer and the performancthefExecutive’s proposed duties for the Employiirnet violate any obligations the Executive magvk to any such previous employer or other pdrtythe
Executive’s work for the Employer, the Executivelwbt disclose or make use of any information iolation of any agreements with or rights of angtsprevious employer or other party, and the Exeeuwtill not
bring to the premises of the Employer any copiestloer tangible embodiments of non-public informatbelonging to or obtained from any such previemployment or other party.

(f) Litigation and Regulatory CooperatiorDuring and after the Executive’s employment,Executive shall cooperate fully with the Emplojrethe defense or prosecution of any claims or
actions now in existence or which may be broughhéfuture against or on behalf of the Employerciviielate to events or occurrences that transputete the Executive was employed by the EmployEne
Executive’s full cooperation in connection with Budaims or actions shall include, but not be ledito, being available to meet with counsel to aregor discovery or trial and to act as a witr@sbehalf of the
Employer at mutually convenient times. During afietr the Executive’s employment, the Executive alsall cooperate fully with the Employer in contigt with any investigation or review of any fedestate or
local regulatory authority as any such investigatio review relates to events or occurrences thaspired while the Executive was employed by ttmplByer. The Employer shall reimburse the Exeaufor any
reasonable out-of-pocket expenses incurred in atimmewith the Executive’s performance of obligatigpursuant to this Section 8(f).

(9) Injunction. The Executive agrees that it would be diffitolmeasure any damages caused to the Employer whigth result from any breach by the Executivehef promises set forth in
this Section 8, and that in any event money damagestd be an inadequate remedy for any such breAchordingly, subject to Section 9 of this Agreemehe Executive agrees that if the Executive ¢irea, or
proposes to breach, any portion of this AgreentaetEmployer shall be entitled, in addition toather remedies that it may have, to an injunctiootber appropriate equitable relief to restraig sinch breach
without showing or proving any actual damage toBhgployer.

9. Arbitration of Disputes Any controversy or claim arising out of or rtalg to this Agreement or the breach thereof oentlise arising out of the Executive’s employmenther termination
of that employment (including, without limitatioany claims of unlawful employment discriminationetter based on age or otherwise) shall, to theduéixtent permitted by law, be settled by arhdrein any
forum and form agreed upon by the parties or, énahsence of such an agreement, under the auspitesAmerican Arbitration Association (“AAA”) iBoston, Massachusetts in accordance with the
Employment Dispute Resolution Rules of the AAA liring, but not limited to, the rules and proceduapplicable to the selection of arbitrators. e évent that any person or entity other than ttex&ive or
the Employer may be a party with regard to any suettroversy or claim, such controversy or clairalsbe submitted to arbitration subject to sucteotterson or entity’s agreement. Judgment upoawrzed
rendered by the arbitrator may be entered in aoyt¢mving jurisdiction thereof. This Section @libe specifically enforceable. Notwithstanding fhregoing, this Section 9 shall not precludeegitharty from
pursuing a court action for the sole purpose ohiolitg a temporary restraining order or a prelimyriajunction in circumstances in which such relefppropriate; provided that any other reliefilsba pursued
through an arbitration proceeding pursuant to $@stion 9.

10. Consent to JurisdictionTo the extent that any court action is permittedsistent with or to enforce Section 9 of thiseement, the parties hereby consent to the jutisdiof the Superior
Court of the Commonwealth of Massachusetts antttited States District Court for the District of Bachusetts. Accordingly, with respect to any suseht action, the Executive (a) submits to thespeal
jurisdiction of such courts; (b) consents to sena€ process; and (c) waives any other requirerfvemether imposed by statute, rule of court, or otlee) with respect to personal jurisdiction ongeeg of
process.

11. Integration This Agreement constitutes the entire agreeretteen the parties with respect to the subjectembéreof and supersedes all prior agreementsbketihe parties with respect
to any related subject matter; providdibweverthat the parties acknowledge and agree that:

(@) the terms of Section 2 of that certain Relahip Agreement by and between the ExecutiveEangloyer (the “Relationship Agreement”) shall suevthe execution of this
Agreement, and shall govern the terms of any andwantions, Works and Work Product (as defineztéin) conceived, made, authored or developed legiive during the term of his employment,
both prior to and following the execution of thigiement; providedthat, in the event of any inconsistency or conflictvbetn the terms of the Relationship Agreement aadettms of this
Agreement, the terms of this Agreement shall takegdence and govern with respect to the applicatidgect matter; and

(ii) the terms of each Option Agreement shall/aug the execution of this Agreement and shall ienmafull force and effect in accordance withtésms.

12. _Assignment; Successors and Assigns, K&ither the Employer nor the Executive may makeassignment of this Agreement or any interestineby operation of law or otherwise,
without the prior written consent of the other paprovided that the Employer may assign its rightder this Agreement without the consent of thedttive in the event that the Employer shall eféect
reorganization, consolidate with, or merge intg; ather corporation, partnership, organization tieo entity, or transfer all or substantially &liits properties or assets to any other corporapantnership,
organization or other entity. This Agreement shalle to the benefit of and be binding upon thepleryer and the Executive, their respective sucesssaecutors, administrators, heirs and permétsigns.

13. Enforceability If any portion or provision of this Agreementginding, without limitation, any portion or provisi of any section of this Agreement) shall to axtgst be declared illegal or
unenforceable by a court of competent jurisdictiben the remainder of this Agreement, or the apfitn of such portion or provision in circumstasic¢her than those as to which it is so declategdal or
unenforceable, shall not be affected thereby, act gortion and provision of this Agreement shellilid and enforceable to the fullest extent ptediby law.

14. Waiver. No waiver of any provision hereof shall be efifiee unless made in writing and signed by the wajyparty. The failure of any party to require gegformance of any term or
obligation of this Agreement, or the waiver by gayty of any breach of this Agreement, shall nevpnt any subsequent enforcement of such termligatibn or be deemed a waiver of any subsequessdtr.

15. Notices Any notices, requests, demands and other conuations provided for by this Agreement shall bdisight if in writing and delivered in person omdéy a nationally recognized
overnight courier service or by registered or &iedimail, postage prepaid, return receipt requedtethe Executive at the last address the Exeetigas filed in writing with the Employer or, ireticase of the
Employer, at its main offices, attention of the &Hixecutive Officer, and shall be effective on tlae of delivery in person or by courier or th{8edays after the date mailed.

16. Amendment This Agreement may be amended or modified owlg vritten instrument signed by the Executive bapa duly authorized representative of the Employer

17. Governing Law This is a Massachusetts contract and shall bstaeed under and be governed in all respectsebiath of the Commonwealth of Massachusetts, witlgouhg effect to the
conflict of laws principles of such CommonwealWWith respect to any disputes concerning federa) fawh disputes shall be determined in accordaitbetioe law as it would be interpreted and appbgdhe
United States Court of Appeals for the First Citcui

18. _Counterparts This Agreement may be executed in any numbeoofiterparts, each of which when so executed alieded shall be taken to be an original; but soetinterparts shall
together constitute one and the same document.

IN WITNESS WHEREOF, this Amended and Restated Agesg has been executed as a sealed instrumeng I8nthloyer, by its duly authorized officer, andtbg Executive, as of the Effective Date.

TechTarget, Inc.

By: /s/ Greg Strakosch

Title: CEO

/sl Eric Sockol
Executive: Eric Sockol
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AMENDED AND RESTATED EMPLOYMENT AGREEMENT

This AMENDED AND RESTATED EMPLOYMENT AGREEMENT (théAgreement”) is made as of January 17, 2008 (f#ettive Date”)and amends and restates that certain Employmeteftgn
dated as of January 1, 2007 (the “Original Effectdate”) by and betweefiechTarget, Inc ., a Delaware corporation with a principal pladebasiness at 117 Kendrick Street, Needham, MA @2¢Be
“Employer”), andKevin Beam (the “Executive”). In consideration of the mutealvenants contained in this Agreement, the Emplaperthe Executive agree as follows.

1. Employment The Employer agrees to employ the ExecutivethadExecutive agrees to be employed by the Emplogen the terms and subject to the conditionscsét fn this Agreement.

2. Capacity The Executive shall initially serve the EmplogsrExecutive Vice President. The Executive shsdl serve the Employer in such other or additiaffites as the Executive may be
requested to serve by the Chief Executive Offidarsuch capacity or capacities, the Executivel gieform such services and duties in connectidh thie business, affairs and operations of the Bygplas
may be assigned or delegated to the Executive fimmto time, consistent with the Executive’s ediszaand experience, by or under the authorityhef€hief Executive Officer. The Executive shallagp
directly to the Chief Executive Officer.

3. Term. Subject to the provisions of Section 6, the teframployment pursuant to this Agreement (the fiTgrshall be one (1) year from the Original EffeetiDate and shall be renewed
automatically for periods of one (1) year commegahthe first anniversary of the Original Effeetibate and on each subsequent anniversary thereaféss either the Executive or the Employer givaten
notice to the other not less than sixty (60) dayerpo the date of any such anniversary of suatyfselection not to extend the Term. In the ewidiat the Employer elects to not extend this Agreeton such
an anniversary date, the Executive shall be edtitehe benefits described in Section 7(b) below.

4.  Compensation and BenefitS'he regular compensation and benefits payaltieet@&xecutive under this Agreement shall be devis!:

(a) Salary For all services rendered by the Executive utiierAgreement, the Employer shall pay the Exeeui salary (the “Salary”) at the annual rate afeEtHundred Fifty Thousand
Dollars ($350,000), subject to increase from timérne in the discretion of the Board of Directorshe Compensation Committee of the Board of Dinexc(the “Compensation Committee”). The Salariidbe
payable in periodic installments in accordance withEmployer's usual practice for its senior exees.

(b) Bonus Beginning with the fiscal year ending Decemhber2007, the Executive shall be entitled to pgrtité in an annual incentive program establishetth@yBoard of Directors or the
Compensation Committee for the executive manageteant with such terms as may be established indfeediscretion of the Board of Directors or Congzgion Committee. For fiscal year 2007, the Exeetsi
annual target bonus amount shall equal $175,000alFsubsequent years, the amount of the Execatarnual target bonus amount shall be establibgetie Board of Directors or the Compensation Cottemi
The specific terms of the bonus plan, includingusotargets, methods of payment and performance goibe documented by the Board of Directorsher Compensation Committee.

(c) Regqular Benefits The Executive shall also be entitled to partigpin any qualified retirement plans, deferred pensation plans, stock option and incentive plsiugk purchase plans,
medical insurance plans, life insurance plans hilisaincome plans, retirement plans, vacatiomgleexpense reimbursement plans and other betefis hich the Employer may from time to time haveffect
for its senior executives. Such participation kbalsubject to the terms of the applicable placudrents, generally applicable policies of the Emetpapplicable law and the discretion of the BaafrBirectors, the
Compensation Committee or any administrative oeodommittee provided for in, or contemplated by auch plan. Nothing contained in this Agreenséatll be construed to create any obligation orp#ré of
the Employer to establish any such plan or to mairthe effectiveness of any such plan which maintegfect from time to time.

(d)  Equity Grants. The Executive shall be provided equity awarddetermined by the Board of Directors or the Comptias Committee, with such terms as may be esteddisn the sole
discretion of the Board of Directors or Compensat@mmmittee. In connection with any grants of ktoptions, restricted stock units, or other equigtruments granted by the Employer to the Exeeuyfivcluding
all grants the dates of which precede the Oridiiftective Date of this Agreement, the Employer #mel Executive hereby acknowledge and agree thaeievent of a Change of Control ((1) with respectny stocl
grants or stock option grants, as defined in theckHtve's Incentive Stock Option Grant Agreemerdenthe Employer’s 1999 Stock Option Plan (eachCgption Agreement”) and (2) with respect to anytrieted
stock units, with the meaning of Section 409A & thternal Revenue Code of 1986, as amended)nedisted shares shall thereupon become fully-vestddll such stock options may thereafter be imatebi
exercised and such restricted stock units shaltigered in accordance with the Restricted Stonk Wgreement between the Executive and the Employe

(e) Reimbursement of Business Expens&he Employer shall reimburse the Executive fbremsonable expenses incurred by him in perfognsiervices during the Term, in accordance witl
Employer’s policies and procedures for its seni@oative officers, as in effect from time to time.

(f)  Taxation of Payments and Benefit¥he Employer shall undertake to make deductisitsholdings and tax reports with respect to pagts@nd benefits under this Agreement to the extent
that it reasonably and in good faith believes ihistrequired to make such deductions, withholdiagd tax reports. Payments under this Agreenhetitise in amounts net of any such deductions or
withholdings. Nothing in this Agreement shall mmstrued to require the Employer to make any paysrnercompensate the Executive for any adverseffagt associated with any payments or benefifsroany
deduction or withholding from any payment or benefi

Exclusivity of Salary and BenefitsThe Executive shall not be entitled to any paytser benefits other than those provided underAlgreement. During the Term, the Employer is
obligated to document any changes in compensatiomstapplicable to the Agreement.

5. Extent of Service During the Executive’s employment under this égmnent, the Executive shall, devote the Executive& efforts and business judgment, skill and Kkedge to the
advancement of the Employer’s interests and taliseharge of the Executive’s duties and resporitsdslunder this Agreement. Notwithstanding anyghtontained herein to the contrary, this Agreensiatl
not be construed as preventing the Executive from:

(@) investing the Executive’s assets in any cargma other entity in a manner not prohibited bgt®e 8(d) and in such form or manner as shallreqtire any material activities on the
Executive’s part in connection with the operationaffairs of the companies or other entities inaltsuch investments are made;

(b)  serving on the Board of another company; igled, that, such service does not impair or comprothiseExecutive’s ability to fulfill the Executiveduties and responsibilities under this
Agreement; or

(c) engaging in religious, charitable or othemoounity or non-profit activities that do not impé#ie Executive’s ability to fulfill the Executivetiuties and responsibilities under this Agreement.
6. Termination Notwithstanding the provisions of Section 3, Eheecutive’s employment under this Agreement sfeathinate under the following circumstances sehfar this Section 6.
(@) _Termination by the Employer for Caus&he Executive’'s employment under this Agreenmeay be terminated for Cause (as defined belowherpart of the Employer effective upon a vote
of the Board of Directors, prior to which the Emy#o shall have given the Executive ten (10) dajar pyritten notice and the opportunity to be heandsuch matter at a meeting of the Board. Onlyfdhewing
shall constitute “Cause” for such termination:
(i)  any act, whether or not involving the Emploge any affiliate of the Employer, of fraud or geomisconduct;
(i)  the commission by the Executive of (A) adiey or (B) any misdemeanor involving moral turpiudeceit, dishonesty or fraud; or

(i) gross negligence or willful misconduct dfet Executive with respect to the Employer or arfijiae of the Employer.

(b)  Termination by the Employer Without CausBubject to the payment of Termination Benefitsspant to Section 7(b), the Executive’s employmenter this Agreement may be terminated
by the Employer without Cause upon no less thaty $60) days prior written notice to the Executive.

(c) Termination by the Executive for Good Reas@ubject to the payment of Termination Benefitsspant to Section 7(b), the Executive’s employmanter this Agreement may be
terminated by the Executive for Good Reason bytenihotice to the Board of Directors at least s{g)) days prior to such termination. Only thddwling shall constitute “Good Reason” for such teration:

(0] a material reduction of the Executive’s anlrhese salary and/or annual target bonus otherdtsrch reduction that is similar to a reductioment such salary
and/or target bonus of all other senior executofebe Employer;

(i) achange in the Executive’s responsibilitéesl/or duties which constitutes a demotion oné®nsistent with the terms of Section 2 hereof;
(i)  afailure of the Company to pay any amoutht® hereunder;
(iv)  the failure of any successor in interestite business of the Employer to assume the Empogbligations under this Agreement; or

(v)  the relocation of the offices at which theeEutive is principally employed to a location mtran 50 miles from such offices, which relocatismot approved by
the Executive.

(d) Death The Executive’'s employment with the Employerlisteaminate upon his death.
(e) Disability. If the Executive shall be disabled so as toreble to perform the essential functions of thedikiee’s then-existing position or positions unttés Agreement, with or without

reasonable accommodation, the Chief Executive &fficay remove the Executive from any responsiediind/or reassign the Executive to another pasitith the Employer for the remainder of the Temuoring
the period of such disability. Notwithstanding auch removal or reassignment, the Executive sbalinue to receive the Execut's full Salary (less any disability pay or sick ganefits to which the Executi



may be entitled under the Employer’s policies) badefits under Section 4 of this Agreement (extefite extent that the Executive may be ineligfbleone or more such benefits under applicable
plan terms) for a period of time equal to the petget forth in Section 7(b)(i) below. If any questshall arise as to whether during any periodgkecutive is disabled so as to be unable to parfbe essential
functions of the Executive’s then existing posit@mrpositions with or without reasonable accommiotiathe Executive may, and at the request of tihelByer shall, submit to the Employer a certifioatin
reasonable detail by a physician selected by thel&rar (to whom the Executive or the Executive’suglian has no reasonable objection) as to whetledExecutive is so disabled or how long such dipis
expected to continue, and such certification siealthe purposes of this Agreement be conclusivihefissue. The Executive shall cooperate withraagonable request of the physician in conneetitimsuch
certification. If such question shall arise anel Bxecutive shall fail to submit such certificatitine Employer’s determination of such issue dhalbinding on the Executive. Nothing in this Sext§(e) shall be
construed to waive the Executive’s rights, if amyder existing law including, without limitatiorhe Family and Medical Leave Act of 1993, 29 U.$@601et seq and the Americans with Disabilities Act, 42
U.S.C. §1210%t seq.

Termination by the Executive without Good Bea.The Executive may terminate this Agreement at ang bn no less than sixty (60) days prior writtetice. If the Executive terminates
this Agreement without Good Reason, the Executveot entitled to any additional compensation ardfies other than his Accrued Benefit (as defime@ection 7(a) below).

7. Compensation Upon Termination

() _Termination Generally If the Executive’s employment with the Employgterminated for any reason during the Term, ttpByer shall pay or provide to the Executive @his
authorized representative or estate) any earnedripaid base salary, incentive compensation edmedot yet paid, unpaid expense reimbursementsyed but unused vacation and any vested benledits t
Executive may have under any employee benefit plahe Employer (the “Accrued Benefit”).

(b)  Termination by the Employer Without Causeipon Executive Disability or Death, or by the Extaaifor Good Reason In the event of termination of the Executiverspggoyment with the
Employer pursuant to Section 6(b), (c), (d) orgledve, or the failure of the Company to extend Agseement following the expiration of the then+emnt Term, the Employer shall provide to the Exaeuthe
following termination benefits (“Termination Benisfi):

@) payments that provide for the continuatiortted Executive’s Salary at the rate then in effecsuant to Section 4(a) for a period of 9 months;

(i) continuation of group health plan benefitsthie extent authorized by and consistent with 29.C. § 1161 et seq. (commonly known as “COBRA&yment of
premiums of which shall continue to be made byBhmployer at the active employee’s rate for thequeset forth in clause 7(b)(i) above;

(iii) payments (pro rated over the period deszmiliin Section 7(b)(i) above) equal in the aggee¢mthe greater of (x) fifty percent (50%) of taegeted bonus amount
that was established by the Board of Directors@nf@ensation Committee for the Executive for thertberrent fiscal year (the “Target Bonus Amount)) the product of (I) the Target Bonus
Amount multiplied by (Il) a fraction, the numerafor which equals the number of months in the therrent fiscal year that have elapsed, and therderador of which equals 12; and

(iv)  for each year that the Executive has beepleyed by the Employer in any capacity, an addéiden percent (10%) of (x) all then unvested amtito purchase
shares of the Employer’s stock that have been egaotthe Executive shall become immediately, aitbdout further action, exercisable by the Executivel (y) all then unvested restricted stock units
that have been granted to the Executive shall bedommediately, and without further action, vestad ahall be delivered to the Executive in accordamith the Restricted Stock Unit Agreements(s
and between the Company and the Executive.

(c) Termination by the Employer with Cause or Ehxecutive without Good Reasorlif the Executive’s employment is terminated by Employer with Cause under Section 6(a) or by the
Executive without Good Reason under Section 6{8 Employer shall have no further obligation to Executive other than payment of his Accrued Benefi

(d) Certain Tax Matters

(i)  The Company and the Executive agree to caipend negotiate with each other in good faitittimize the impact of Sections 280G and 4999 efG@ode on the
Company and the Executive, respectively.

(i) Distributions. The following rules shall apply with respectistribution of the payments and benefits, if aoybe provided to Executive under Section 7
1) It is intended that each installmefthe payments and benefits provided under Sedtishall be treated as a separate “payment” fqpqmes of Section 409A of the

U.S. Internal Revenue Code of 1986, as amendedirenduidance issued thereunder (“Section 409Agither Employer nor Executive shall have the righaccelerate or defer the
delivery of any such payments or benefits excehie¢oextent specifically permitted or required lctBon 409A;

) If, as of the date of the Executivissparation from service” (as defined below) fremployer, Executive is not a “specified employeeitifin the meaning of Section
409A), then each installment of the payments amefits shall be made on the dates and terms ghtifoSection 7; and
3) If, as of the date of the Executiviseparation from service” from Employer, Executise “specified employee” (within the meaning eic8on 409A), then:
(A) Each installment of the payments &edefits due under Section 7 that, in accordante thie dates and terms set forth herein, will incatumstances,

regardless of when the separation from servicersctie paid within the Short-Term Deferral Periad fereinafter defined) shall be treated as a-siont deferral within the
meaning of Treasury Regulation Section 1.409A-%(b)¢ the maximum extent permissible under Seci®@A. For purposes of this Agreement, the “SharT Deferral
Period” means the period ending on the later oftthB day of the third month following the end of Exewets tax year in which the separation from serdgceurs and the 18

day of the third month following the end of Empldgetax year in which the separation from servicews; and

(B) Each installment of the payments bedefits due under Section 7 that is not paid withe Shorfferm Deferral Period and that would, absent thisseation
be paid within the six-month period following theeparation from servicesf Executive from Employer shall not be paid utiié date that is six months and one day after
separation from service (or, if earlier, the Exa@is death), with any such installments that @guired to be delayed being accumulated duringitttonth period and paid ir
lump sum on the date that is six months and oneakwing Executive$ separation from service and any subsequentlmstats, if any, being paid in accordance with theet
and terms set forth herein; providetiowever, that the preceding provisions of this sentenal stot apply to any installment of payments anddfigs if and to the maximu
extent that that such installment is deemed todid pnder a separation pay plan that does not gieofdr a deferral of compensation by reason ofagglication of Treasu
Regulation 1.409Ak(b)(9)(iii) (relating to separation pay upon amaluntary separation from service). Any installigethat qualify for the exception under Treasurgiratior
Section 1.409A-1(b)(9)(iii) must be paid no latear the last day of Executigesecond taxable year following the taxable yeamoafs in which the separation from service occ

4) For purposes of this Agreement, tatednination of whether and when a separation emice has occurred shall be made in accordartbetii$ subparagraph and in a mai

consistent with Treasury Regulation Section 1.409#). Solely for purposes of this Section 7, “Eaygr” shall include all persons with whom the Employeulgobe considered a sin
employer under Sections 414(b) and 414(c) of therhal Revenue Code of 1986, as amended.

8. Confidential Information, Noncompetition anddperation

(a) _Confidential Information As used in this Agreement, “Confidential Infotima” means information belonging to the Employéiieh is of value to the Employer in the course @fducting
its business and the disclosure of which couldltésa competitive or other disadvantage to thepkayer. Confidential Information includes, withdimitation, financial information, reports, andrézasts;
inventions, improvements and other intellectuapprty; trade secrets; know-how; designs, processtsmulae; software; market or sales informatomplans; customer lists; and business plans, pais@nd
opportunities (such as possible acquisitions quatigions of businesses or facilities) which hagerbdiscussed or considered by the managemere &ntiployer. Confidential Information includes infation
developed by the Executive in the course of thechbee’s employment by the Employer, as well asothformation to which the Executive may have asda connection with the Executive’s
employment. Confidential Information also includles confidential information of others with whitthe Employer has a business relationship. Notwétiding the foregoing, Confidential Information daet
include information in the public domain, unlesgda breach of the Executive’s duties under Se@&{bi.

(b) Confidentiality. The Executive understands and agrees that teeuixe’s employment creates a relationship of icemice and trust between the Executive and the &mphith respect to
all Confidential Information. At all times, botludng the Executive’s employment with the Emplogied after its termination, the Executive will keegonfidence and trust all such Confidential Infiation, and
will not use or disclose any such Confidential mfiation without the written consent of the Emplgyetcept as may be necessary in the ordinary cafiserforming the Executive’s duties to the Emgloy

(c) Documents, Records, et@ll documents, records, data, apparatus, equipared other physical property, whether or notgiemg to Confidential Information, which are fushed to the
Executive by the Employer or are produced by theck#ve in connection with the Executive’s employneill be and remain the sole property of the Emgpt. The Executive will return to the Employdrsalch
materials and property as and when requested bigrtioyer. In any event, the Executive will retathsuch materials and property immediately umamination of the Executive’employment for any reason. ~
Executive will not retain with the Executive anychumaterial or property or any copies thereof afteth termination.

(d)  Noncompetition and NonsolicitationDuring the Term and for a period of 9 monthsehéer , the Executive (i) will not, directly ardirectly, whether as owner, partner, shareholder,
consultant, agent, employee, co-venturer or ottewengage, participate, assist or invest in ampp@ting Business (as hereinafter defined); (ii) veifrain from directly or indirectly employing,tempting to
employ, recruiting or otherwise soliciting, indugior influencing any person to leave employmenhifie Employer (other than terminations of emplogtra# subordinate employees undertaken in the ecefrthe
Executive’s employment with the Employer); and) @il refrain from soliciting or encouraging anystomer or supplier to terminate or otherwise moddversely its business relationship with the Eipet. The
Executive understands that the restrictions séh farthis Section 8(d) are intended to protectEhgployer’s interest in its Confidential Informatiand established employee, customer and supplaianships and
goodwill, and agrees that such restrictions arsmeable and appropriate for this purpose. Forgaep of this Agreement, the term “Competing BusiheBall mean any of the following: a media compérat
publishes technology-related content or operasEogy-related events and, in any case, dertsegvenue from selling products and services aimbd products and services offered by the Emplayeustomers
and prospects similar to Emplo’s own customers and prospects. The Executive adkdges that the following specific companies anes@tered competitors of Employer; CNET, IDG, Acc8lammunications




CMP, Ziff Davis, PennWell, JupiterMedia, 101 Comruations, Penton Media, IT Toolbox, CRMGuru, Newstbg, Sys-Con, Fawcete, Digital Consulting, Byt&&itch, Haymarket Media/West
Coast Publishing, SANS Institute, Computer Securigfitute, Reed Expo and MIS Training Institufthe Executive further acknowledges that the specdimpanies mentioned as competitors create diryited
list of potential competitors and that other comparor entities maybe deemed to be competitorsdbars¢he nature of their products and serviceshandthey compete in the marketplace against Empeye
customers and prospects. At the Executive’s reg&esployer will update the listing of specific coampes mentioned above. Notwithstanding the foregdhe Executive may own up to one percent (1%hef
outstanding stock of a publicly held corporationiehhconstitutes or is affiliated with a Competingdhess.

(e) ThirdParty Agreements and RightsThe Executive hereby confirms that the Executveot bound by the terms of any agreement withpavious employer or other party which restrint
any way the Executive’s use or disclosure of infation or the Executive’s engagement in any busingbe Executive represents to the Employer tteBkecutive’s execution of this Agreement, the Exiee’s
employment with the Employer and the performancthefExecutive’s proposed duties for the Employiirnet violate any obligations the Executive magvk to any such previous employer or other pdrtythe
Executive’s work for the Employer, the Executivelwbt disclose or make use of any information iolation of any agreements with or rights of angtsprevious employer or other party, and the Exeeuwtill not
bring to the premises of the Employer any copiestloer tangible embodiments of non-public informatbelonging to or obtained from any such previemployment or other party.

(f) Litigation and Regulatory CooperatiorDuring and after the Executive’s employment,Executive shall cooperate fully with the Emplojrethe defense or prosecution of any claims or
actions now in existence or which may be broughhéfuture against or on behalf of the Employerciviielate to events or occurrences that transputete the Executive was employed by the EmployEne
Executive’s full cooperation in connection with Budaims or actions shall include, but not be ledito, being available to meet with counsel to aregor discovery or trial and to act as a witr@sbehalf of the
Employer at mutually convenient times. During afier the Executive’s employment, the Executive alsall cooperate fully with the Employer in contiet with any investigation or review of any fedestate or
local regulatory authority as any such investigatio review relates to events or occurrences thaspired while the Executive was employed by thpByer. The Employer shall reimburse the Exeeutor any
reasonable out-of-pocket expenses incurred in atimmewith the Executive’s performance of obligatigpursuant to this Section 8(f).

(9) Injunction. The Executive agrees that it would be diffitolmeasure any damages caused to the Employer whigth result from any breach by the Executivehef promises set forth in
this Section 8, and that in any event money damagetd be an inadequate remedy for any such breAchordingly, subject to Section 9 of this Agreemehe Executive agrees that if the Executive ¢irea, or
proposes to breach, any portion of this AgreentaetEmployer shall be entitled, in addition toather remedies that it may have, to an injunctiootber appropriate equitable relief to restraip sinch breach
without showing or proving any actual damage toBhgployer.

9. Arbitration of Disputes Any controversy or claim arising out of or rtalg to this Agreement or the breach thereof oentlise arising out of the Executive’s employmenther termination
of that employment (including, without limitatioany claims of unlawful employment discriminationetter based on age or otherwise) shall, to theduéixtent permitted by law, be settled by arhdrein any
forum and form agreed upon by the parties or, énabsence of such an agreement, under the auspitesAmerican Arbitration Association (“AAA”) iBoston, Massachusetts in accordance with the
Employment Dispute Resolution Rules of the AAA lirting, but not limited to, the rules and proceduspplicable to the selection of arbitrators. he évent that any person or entity other than ftex&ive or
the Employer may be a party with regard to any suttroversy or claim, such controversy or clairalsbe submitted to arbitration subject to sucteotterson or entity’s agreement. Judgment upoawrzed
rendered by the arbitrator may be entered in aoyt¢mving jurisdiction thereof. This Section @libe specifically enforceable. Notwithstanding fhregoing, this Section 9 shall not precludeegitharty from
pursuing a court action for the sole purpose ohiolitg a temporary restraining order or a prelimyriajunction in circumstances in which such relefppropriate; provided that any other reliefilsba pursued
through an arbitration proceeding pursuant to $@stion 9.

10. Consent to JurisdictionTo the extent that any court action is permittedsistent with or to enforce Section 9 of thiseement, the parties hereby consent to the jutisdiof the Superior
Court of the Commonwealth of Massachusetts anttited States District Court for the District of Bchusetts. Accordingly, with respect to any suseht action, the Executive (a) submits to thespeal
jurisdiction of such courts; (b) consents to sena€ process; and (c) waives any other requirerfvemether imposed by statute, rule of court, or otlge) with respect to personal jurisdiction ongeeg of
process.

11. Integration This Agreement constitutes the entire agreeretween the parties with respect to the subjectembéreof and supersedes all prior agreementsebetthe parties with respect
to any related subject matter; providdtbweverthat the parties acknowledge and agree that:

(@) the terms of Section 2 of that certain Relahip Agreement by and between the Executivekangloyer (the “Relationship Agreement”) shall suevthe execution of this
Agreement, and shall govern the terms of any andwantions, Works and Work Product (as defineztéin) conceived, made, authored or developed legitive during the term of his employment,
both prior to and following the execution of thigiement;_providedthat, in the event of any inconsistency or conflictvbetn the terms of the Relationship Agreement aadettms of this
Agreement, the terms of this Agreement shall takegdence and govern with respect to the applicatidgect matter; and

(ii) the terms of each Option Agreement shall/aug the execution of this Agreement and shall rienmafull force and effect in accordance withtésms.

12. Assignment; Successors and Assigns, ¥&ther the Employer nor the Executive may makeassignment of this Agreement or any interestineby operation of law or otherwise,
without the prior written consent of the other paprovided that the Employer may assign its rigittder this Agreement without the consent of thedtitive in the event that the Employer shall eféect
reorganization, consolidate with, or merge intg; ather corporation, partnership, organization tieo entity, or transfer all or substantially &liits properties or assets to any other corporapantnership,
organization or other entity. This Agreement shalle to the benefit of and be binding upon thepleryer and the Executive, their respective sucesssaecutors, administrators, heirs and permétsigns.

13. Enforceability If any portion or provision of this Agreementginding, without limitation, any portion or provisi of any section of this Agreement) shall to axtgst be declared illegal or
unenforceable by a court of competent jurisdictiben the remainder of this Agreement, or the apfitn of such portion or provision in circumstasicther than those as to which it is so declategdal or
unenforceable, shall not be affected thereby, act gortion and provision of this Agreement shellilid and enforceable to the fullest extent ptediby law.

14. Waiver. No waiver of any provision hereof shall be efifiee unless made in writing and signed by the wajyparty. The failure of any party to require geeformance of any term or
obligation of this Agreement, or the waiver by gayty of any breach of this Agreement, shall nevpnt any subsequent enforcement of such termligatibn or be deemed a waiver of any subsequessdtr.

15. _Notices Any notices, requests, demands and other conuations provided for by this Agreement shall bdisigt if in writing and delivered in person omééy a nationally recognized
overnight courier service or by registered or &iedimail, postage prepaid, return receipt requedtethe Executive at the last address the Exeetiéas filed in writing with the Employer or, ireticase of the
Employer, at its main offices, attention of the &Htxecutive Officer, and shall be effective on tlae of delivery in person or by courier or th{8edays after the date mailed.

16. Amendment This Agreement may be amended or modified owlg vritten instrument signed by the Executive bapa duly authorized representative of the Employer

17. Governing Law This is a Massachusetts contract and shall bstaeed under and be governed in all respectsebiath of the Commonwealth of Massachusetts, witlgouhg effect to the
conflict of laws principles of such CommonwealWWith respect to any disputes concerning federa) fawh disputes shall be determined in accordaitbetire law as it would be interpreted and appbgdhe
United States Court of Appeals for the First Citcui

18. Counterparts This Agreement may be executed in any numbeoofterparts, each of which when so executed alivedsd shall be taken to be an original; but scetnterparts shall
together constitute one and the same document.

IN WITNESS WHEREOF, this Amended and Restated Agesg has been executed as a sealed instrumeng IB&nthloyer, by its duly authorized officer, andtbg Executive, as of the Effective Date.

TechTarget, Inc.

By: /s/ Greg Strakosch

Title: CEO

/sl Kevin Beam
Executive: Kevin Beam



Exhibit 10-29

AMENDED AND RESTATED EMPLOYMENT AGREEMENT

This AMENDED AND RESTATED EMPLOYMENT AGREEMENT (th&Agreement”) is made as of January 17, 2008 (t#ettive Date”)and amends and restated that certain Employmeraefggr
dated as of January 1, 2007 (the “Original Effectdate”) by and betweefiechTarget, Inc ., a Delaware corporation with a principal pladebasiness at 117 Kendrick Street, Needham, MA @2¢Be
“Employer”), andRick Olin (the “Executive”). In consideration of the mutealvenants contained in this Agreement, the Emplaperthe Executive agree as follows.

1. Employment The Employer agrees to employ the ExecutivethadExecutive agrees to be employed by the Emplogen the terms and subject to the conditionscsét fn this Agreement.

2. Capacity The Executive shall initially serve the EmplowsrVice President, General Counsel. The Execstiadl also serve the Employer in such other ortadil offices as the Executive
may be requested to serve by the Chief ExecutiVie€df In such capacity or capacities, the Exeushall perform such services and duties in caiorewith the business, affairs and operationsef t
Employer as may be assigned or delegated to theulixe from time to time, consistent with the Exidee’'s education and experience, by or under thibaity of the Chief Executive Officer. The Exeti
shall report directly to the Chief Executive Office

3. Term. Subject to the provisions of Section 6, the teframployment pursuant to this Agreement (the fiTgrshall be one (1) year from the Original EffeetiDate and shall be renewed
automatically for periods of one (1) year commegahthe first anniversary of the Original Effeetibate and on each subsequent anniversary thereaféss either the Executive or the Employer givaten
notice to the other not less than sixty (60) dayerpo the date of any such anniversary of suatyfselection not to extend the Term. In the ewidiat the Employer elects to not extend this Agreeton such
an anniversary date, the Executive shall be edtitehe benefits described in Section 7(b) below.

4.  Compensation and BenefitS'he regular compensation and benefits payaltieet@&xecutive under this Agreement shall be devis!:

(a) Salary For all services rendered by the Executive utiierAgreement, the Employer shall pay the Exeeudi salary (the “Salary”) at the annual rate obThundred Thousand Dollars
($200,000), subject to increase from time to time in the digoreof the Board of Directors or the Compensattmmmittee of the Board of Directors (the “Compeimsa€ommittee”). The Salary shall be payable
periodic installments in accordance with the Emplsyusual practice for its senior executives.

(b) Bonus Beginning with the fiscal year ending Decemhbr2007, the Executive shall be entitled to pgrtité in an annual incentive program establishetth@yBoard of Directors or the
Compensation Committee for the executive manageteant with such terms as may be established indfeediscretion of the Board of Directors or Congzgion Committee. For fiscal year 2007, the Exeetsi
annual target bonus amount shall equal $50,000alFsubsequent years, the amount of the Execustiaenual target bonus amount shall be establispéuetBoard of Directors or the Compensation CornegitThe
specific terms of the bonus plan, including borargéts, methods of payment and performance go#lbeviiocumented by the Board of Directors or tleenBensation Committee.

(c)  Regular Benefits The Executive shall also be entitled to partigpin any qualified retirement plans, deferred pensation plans, stock option and incentive plsitgk purchase plans,
medical insurance plans, life insurance plans hilisaincome plans, retirement plans, vacatiomgleexpense reimbursement plans and other betefis hich the Employer may from time to time haveffect
for its senior executives. Such participation kbalsubject to the terms of the applicable placudrents, generally applicable policies of the Emetpapplicable law and the discretion of the BaafrBirectors, the
Compensation Committee or any administrative oeodommittee provided for in, or contemplated by auch plan. Nothing contained in this Agreenséatll be construed to create any obligation orp#ré of
the Employer to establish any such plan or to mairthe effectiveness of any such plan which maintegfect from time to time.

(d)  Equity Grants. The Executive shall be provided equity awarddetermined by the Board of Directors or the Comptias Committee, with such terms as may be esteddisn the sole
discretion of the Board of Directors or Compensat@mmmittee. In connection with any grants of ktoptions, restricted stock units, or other equigtruments granted by the Employer to the Exeeuyfivcluding
all grants the dates of which precede the Oridiiftective Date of this Agreement, the Employer #mel Executive hereby acknowledge and agree thaeievent of a Change of Control ((1) with respectny stocl
grants or stock option grants, as defined in theckHtve's Incentive Stock Option Grant Agreemerdenthe Employer’s 1999 Stock Option Plan (eachCgption Agreement”) and (2) with respect to anytrieted
stock units, within the meaning of Section 409Ata Internal Revenue Code of 1986, as amended)nedisted shares shall thereupon become fully-etestd all such stock options may thereafter be idiately
exercised and such restricted stock units shaltigered in accordance with the Restricted Stonk Wgreement between the Executive and the Employe

(e) _Reimbursement of Business Expens&he Employer shall reimburse the Executive fbremsonable expenses incurred by him in perfognsiervices during the Term, in accordance witl
Employer’s policies and procedures for its seni@oative officers, as in effect from time to time.

(f)  Taxation of Payments and Benefit¥he Employer shall undertake to make deductisitsholdings and tax reports with respect to pagts@nd benefits under this Agreement to the extent
that it reasonably and in good faith believes ihistrequired to make such deductions, withholdiagd tax reports. Payments under this Agreenhetitise in amounts net of any such deductions or
withholdings. Nothing in this Agreement shall mmstrued to require the Employer to make any paysrnercompensate the Executive for any adverseffagt associated with any payments or benefifsroany
deduction or withholding from any payment or benefi

Exclusivity of Salary and BenefitsThe Executive shall not be entitled to any paytser benefits other than those provided underAlgreement. During the Term, the Employer is
obligated to document any changes in compensatiomstapplicable to the Agreement.

5. Extent of Service During the Executive’s employment under this égmnent, the Executive shall, devote the Executive& efforts and business judgment, skill and Kkedge to the
advancement of the Employer’s interests and taliseharge of the Executive’s duties and resporitsdslunder this Agreement. Notwithstanding anyghtontained herein to the contrary, this Agreensiatl
not be construed as preventing the Executive from:

(@) investing the Executive’s assets in any cargma other entity in a manner not prohibited bgt®e 8(d) and in such form or manner as shallreqtire any material activities on the
Executive’s part in connection with the operationaffairs of the companies or other entities inaltsuch investments are made;

(b)  serving on the Board of another company; igled, that, such service does not impair or comprothiseExecutive’s ability to fulfill the Executiveduties and responsibilities under this
Agreement; or

(c) engaging in religious, charitable or othemoounity or non-profit activities that do not impé#ie Executive’s ability to fulfill the Executivetiuties and responsibilities under this Agreement.
6. Termination Notwithstanding the provisions of Section 3, Eheecutive’s employment under this Agreement sfeathinate under the following circumstances sehfar this Section 6.
(@) _Termination by the Employer for Caus&he Executive’'s employment under this Agreenmeay be terminated for Cause (as defined belowherpart of the Employer effective upon a vote
of the Board of Directors, prior to which the Emy#o shall have given the Executive ten (10) dajar pyritten notice and the opportunity to be heandsuch matter at a meeting of the Board. Onlyfdhewing
shall constitute “Cause” for such termination:
(i)  any act, whether or not involving the Emploge any affiliate of the Employer, of fraud or geomisconduct;
(i)  the commission by the Executive of (A) adiey or (B) any misdemeanor involving moral turpiudeceit, dishonesty or fraud; or

(i) gross negligence or willful misconduct dfet Executive with respect to the Employer or arfijiae of the Employer.

(b)  Termination by the Employer Without CausBubject to the payment of Termination Benefitsspant to Section 7(b), the Executive’s employmenter this Agreement may be terminated
by the Employer without Cause upon no less thaty $60) days prior written notice to the Executive.

(c) Termination by the Executive for Good Reas@ubject to the payment of Termination Benefitsspant to Section 7(b), the Executive’s employmanter this Agreement may be
terminated by the Executive for Good Reason bytenihotice to the Board of Directors at least s{g)) days prior to such termination. Only thddwling shall constitute “Good Reason” for such teration:

(0] a material reduction of the Executive’s anlrhese salary and/or annual target bonus otherdtsrch reduction that is similar to a reductioment such salary
and/or target bonus of all other senior executofebe Employer;

(i) achange in the Executive’s responsibilitéesl/or duties which constitutes a demotion oné®nsistent with the terms of Section 2 hereof;
(i)  afailure of the Company to pay any amoutht® hereunder;
(iv)  the failure of any successor in interestite business of the Employer to assume the Empogbligations under this Agreement; or

(v)  the relocation of the offices at which theeEutive is principally employed to a location mtran 50 miles from such offices, which relocatismot approved by
the Executive.

(d) Death The Executive’'s employment with the Employerlisteaminate upon his death.

(e) Disability . If the Executive shall be disabled so as toreble to perform the essential functions of thedikige’ s ther-existing position or positions under this Agreemeith or without



reasonable accommodation, the Chief Executive &fficay remove the Executive from any responsieditind/or reassign the Executive to another pasitith the Employer for the remainder of
the Term or during the period of such disabilityotwithstanding any such removal or reassignmértBxecutive shall continue to receive the Exeetsifull Salary (less any disability pay or sickyd@enefits to
which the Executive may be entitled under the Eiygis policies) and benefits under Section 4 of thgreement (except to the extent that the Exeeutigy be ineligible for one or more such benefidar
applicable plan terms) for a period of time eqoahie period set forth in Section 7(b)(i) belovathy question shall arise as to whether duringerjod the Executive is disabled so as to be en@hbberform the
essential functions of the Executive’s then exgfiosition or positions with or without reasonasteommodation, the Executive may, and at the reéaqfiese Employer shall, submit to the Employeeatification
in reasonable detail by a physician selected byethployer (to whom the Executive or the Executivgsirdian has no reasonable objection) as to whethdéExecutive is so disabled or how long suchlligy is
expected to continue, and such certification sbalthe purposes of this Agreement be conclusivihefissue. The Executive shall cooperate withraagonable request of the physician in conneetitmsuch
certification. If such question shall arise ane Bxecutive shall fail to submit such certificatitine Employer’'s determination of such issue dhalbinding on the Executive. Nothing in this Sect(e) shall be
construed to waive the Executive’s rights, if amygder existing law including, without limitatiorhe Family and Medical Leave Act of 1993, 29 U.$@601et seq and the Americans with Disabilities Act, 42
U.S.C. §1210%t seq.

()  Termination by the Executive without Good Bea. The Executive may terminate this Agreement at ang bn no less than sixty (60) days prior writtedice. If the Executive terminates
this Agreement without Good Reason, the Executveot entitled to any additional compensation ardfies other than his Accrued Benefit (as defime@ection 7(a) below).

7. Compensation Upon Termination

() _Termination Generally If the Executive’s employment with the Employgterminated for any reason during the Term, ttpByer shall pay or provide to the Executive @his
authorized representative or estate) any earnedripatid base salary, incentive compensation edmedot yet paid, unpaid expense reimbursementsy@d but unused vacation and any vested benladits t
Executive may have under any employee benefit plahe Employer (the “Accrued Benefit”).

(b)  Termination by the Employer Without Causeipon Executive Disability or Death, or by the Extaaifor Good Reason In the event of termination of the Executiverspggoyment with the
Employer pursuant to Section 6(b), (c), (d) orgledve, or the failure of the Company to extend Agseement following the expiration of the then+emnt Term, the Employer shall provide to the Exaeuthe
following termination benefits (“Termination Benisfi):

@) payments that provide for the continuatiortte Executive’s Salary at the rate then in effecsuant to Section 4(a) for a period of 6 months;

(ii) continuation of group health plan benefitsthie extent authorized by and consistent with 29.C. § 1161 et seq. (commonly known as “COBRA&yment of
premiums of which shall continue to be made byBh®ployer at the active employee’s rate for thequeset forth in clause 7(b)(i) above;

(iii) payments (pro rated over the period dessdliin Section 7(b)(i) above) equal in the aggre¢@the greater of (x) fifty percent (50%) of thegeted bonus amount
that was established by the Board of Directors@nf@ensation Committee for the Executive for thertberrent fiscal year (the “Target Bonus Amount)) the product of (I) the Target Bonus
Amount multiplied by (Il) a fraction, the numerafor which equals the number of months in the therrent fiscal year that have elapsed, and therderador of which equals 12; and

(iv)  for each year that the Executive has beepleyed by the Employer in any capacity, an addéiden percent (10%) of (x) all then unvested amtito purchase
shares of the Employer’s stock that have been egaotthe Executive shall become immediately, aitbdout further action, exercisable by the Executivel (y) all then unvested restricted stock units
that have been granted to the Executive shall bedommediately, and without further action, vestad ahall be delivered to the Executive in accordamith the Restricted Stock Unit Agreement(s) by
and between the Company and the Executive; proviteat.in the event that the foregoing calculation resinltthe acceleration of less than 50% of Execusithen unvested such options and restricted
stock units, the number of shares subject to sacéleration, shall be deemed to be increased tal éiffty percent (50%) (utilizing restricted stoakits first and then options for any balance).

(c) Termination by the Employer with Cause or Ehxecutive without Good Reasorlif the Executive’s employment is terminated by Employer with Cause under Section 6(a) or by the
Executive without Good Reason under Section 6{8 Employer shall have no further obligation to Executive other than payment of his Accrued Benefi

(d) Certain Tax Matters

@) The Company and the Executive agree to caipemd negotiate with each other in good faitmit@mize the impact of Sections 280G and 4999 ef@ode on the
Company and the Executive, respectively.

(i) Distributions. The following rules shall apply with respectistribution of the payments and benefits, if aoybe provided to Executive under Section 7

1) It is intended that each installmefthe payments and benefits provided under Sedtishall be treated as a separate “payment” fqpqmes of Section 409A of the
U.S. Internal Revenue Code of 1986, as amendedirenduidance issued thereunder (“Section 409Agither Employer nor Executive shall have the righaccelerate or defer the
delivery of any such payments or benefits excehie¢oextent specifically permitted or required lctBon 409A;

2) If, as of the date of the Executiviseparation from service” (as defined below) fremployer, Executive is not a “specified employesitifin the meaning of Section
409A), then each installment of the payments amefits shall be made on the dates and terms gétifoSection 7; and

?3) If, as of the date of the Executivissparation from service” from Employer, Executise “specified employee” (within the meaning efc8on 409A), then:

(A) Each installment of the payments d&ehefits due under Section 7 that, in accordante thie dates and terms set forth herein, will incatumstances,
regardless of when the separation from servicersctie paid within the Short-Term Deferral Periad fiereinafter defined) shall be treated as a-stwont deferral within the
meaning of Treasury Regulation Section 1.409A-%(b)¢ the maximum extent permissible under Seci®@A. For purposes of this Agreement, the “SharT Deferral
Period” means the period ending on the later ofthi day of the third month following the end of Exewets tax year in which the separation from serdceurs and the 18
day of the third month following the end of Empldgetax year in which the separation from servicews; and

(B) Each installment of the payments bedefits due under Section 7 that is not paid withe Shorfferm Deferral Period and that would, absent thisseation
be paid within the six-month period following theeparation from servicedf Executive from Employer shall not be paid uitié date that is six months and one day after
separation from service (or, if earlier, the Exals death), with any such installments that @guired to be delayed being accumulated duringithenonth period and paid ir
lump sum on the date that is six months and oneawing Executives separation from service and any subsequentlmstats, if any, being paid in accordance with theet
and terms set forth herein; providetiowever, that the preceding provisions of this sentenaal stot apply to any installment of payments anddfits if and to the maximu
extent that that such installment is deemed tode pnder a separation pay plan that does not geeofdr a deferral of compensation by reason ofagelication of Treasu
Regulation 1.409AK(b)(9)(iii) (relating to separation pay upon andluntary separation from service). Any installitgethat qualify for the exception under Treasurygiatior
Section 1.409A-1(b)(9)(ii) must be paid no latean the last day of Executiwesecond taxable year following the taxable yeamwofs in which the separation from service occ

4) For purposes of this Agreement, tatednination of whether and when a separation emice has occurred shall be made in accordartbetii$ subparagraph and in a mai
consistent with Treasury Regulation Section 1.409#). Solely for purposes of this Section 7, “Eaygr” shall include all persons with whom the Employewlgobe considered a sin
employer under Sections 414(b) and 414(c) of therhal Revenue Code of 1986, as amended.

8. Confidential Information, Noncompetition anddperation

(a) Confidential Information As used in this Agreement, “Confidential Infoina” means information belonging to the Employédiieh is of value to the Employer in the course aiducting
its business and the disclosure of which couldlté@sa competitive or other disadvantage to thepkayer. Confidential Information includes, withdimitation, financial information, reports, andrézasts;
inventions, improvements and other intellectuapprty; trade secrets; know-how; designs, processEsmulae; software; market or sales informatiomplans; customer lists; and business plans, pats@nd
opportunities (such as possible acquisitions guatitions of businesses or facilities) which haeerbdiscussed or considered by the managemerg &ntiployer. Confidential Information includes infation
developed by the Executive in the course of thechtee’s employment by the Employer, as well asothformation to which the Executive may have asda connection with the Executive’s
employment. Confidential Information also includles confidential information of others with whitthe Employer has a business relationship. Nottétitding the foregoing, Confidential Information daet
include information in the public domain, unlesgda breach of the Executive’s duties under Se@&{bi.

(b)  Confidentiality. The Executive understands and agrees that teeufixe’s employment creates a relationship of icemfce and trust between the Executive and the &rmaplvith respect to
all Confidential Information. At all times, bottudng the Executive’s employment with the Emplogiad after its termination, the Executive will keegonfidence and trust all such Confidential Imfiation, and
will not use or disclose any such Confidential hfiation without the written consent of the Emplgyetcept as may be necessary in the ordinary cafifserforming the Executive’s duties to the Emgloy

(c) Documents, Records, et@ll documents, records, data, apparatus, equipared other physical property, whether or notgieiiig to Confidential Information, which are fushed to the
Executive by the Employer or are produced by thedd&ve in connection with the Executive’s employitneill be and remain the sole property of the Eogpl. The Executive will return to the Employdrsaich
materials and property as and when requested bigrttpdoyer. In any event, the Executive will retathsuch materials and property immediately upmination of the Executive’'employment for any reason. ~
Executive will not retain with the Executive anychumaterial or property or any copies thereof afteth termination.

(d)  Noncompetition and NonsolicitationDuring the Term and for a period of 6 monthsehéer , the Executive (i) will not, directly ardirectly, whether as owner, partner, shareholder,
consultant, agent, employee, co-venturer or otrerwengage, participate, assist or invest in amgp@ting Business (as hereinafter defined); (ii) veifrain from directly or indirectly employing,tempting to
employ, recruiting or otherwise soliciting, indugior influencing any person to leave employmenhwlie Employer (other than terminations of emploghwé subordinate employees undertaken in the ecofrthe
Executive’s employment with the Employer); and) @ill refrain from soliciting or encouraging anystomer or supplier to terminate or otherwise modidversely its business relationship with the Eipet. The
Executive understands that the restrictions séh farthis Section 8(d) are intended to protectEhgploye’s interest in its Confidential Information and &dithed employee, customer and supplier relatigreshinc




goodwill, and agrees that such restrictions areaeable and appropriate for this purpose. Forgaep of this Agreement, the term “Competing Busifislall mean any of the following: a media
company that publishes technology-related contenperates technologglated events and, in any case, derives its revéom selling products and services similar todpicis and services offered by the Emplc
to customers and prospects similar to Employer’s oustomers and prospects. The Executive acknoeteti@t the following specific companies are caersid competitors of Employer; CNET, IDG, Accela
Communications, CMP, Ziff Davis, PennWell, Jupitedia, 101 Communications, Penton Media, IT Tool6&MGuru, NewsFactor, Sys-Con, Fawcete, Digital @timgy, Byte & Switch, Haymarket Media/West
Coast Publishing, SANS Institute, Computer Secungfitute, Reed Expo and MIS Training Institufehe Executive further acknowledges that the specdimpanies mentioned as competitors create dityited
list of potential competitors and that other coniparor entities maybe deemed to be competitorsdbasehe nature of their products and serviceshamdthey compete in the marketplace against Employe
customers and prospects. At the Executive’s reg&esployer will update the listing of specific coampes mentioned above. Notwithstanding the foregdhe Executive may own up to one percent (1%hef
outstanding stock of a publicly held corporationiehhconstitutes or is affiliated with a Competingdhess.

(e) _ThirdParty Agreements and RightsThe Executive hereby confirms that the Execuisveot bound by the terms of any agreement withpaavious employer or other party which restrint
any way the Executive’s use or disclosure of infation or the Executive’s engagement in any busin@s® Executive represents to the Employer traBkecutive’s execution of this Agreement, the Eitiee's
employment with the Employer and the performancinefExecutive’s proposed duties for the Employ#iret violate any obligations the Executive mavk to any such previous employer or other pdriythe
Executive’s work for the Employer, the Executivélwbt disclose or make use of any information iiolation of any agreements with or rights of angtsprevious employer or other party, and the Exeewtill not
bring to the premises of the Employer any copiestioer tangible embodiments of non-public informatbelonging to or obtained from any such previemployment or other party.

) Litigation and Regulatory CooperatiorDuring and after the Executive’s employment, Executive shall cooperate fully with the Emplojrethe defense or prosecution of any claims or
actions now in existence or which may be brouglthéfuture against or on behalf of the Employeichiielate to events or occurrences that transpitgte the Executive was employed by the EmployEne
Executive’s full cooperation in connection with Budaims or actions shall include, but not be ledito, being available to meet with counsel to aregor discovery or trial and to act as a witr@sbehalf of the
Employer at mutually convenient times. During afietr the Executive’s employment, the Executive alsall cooperate fully with the Employer in contiet with any investigation or review of any fedestate or
local regulatory authority as any such investigatio review relates to events or occurrences thaspired while the Executive was employed by thpByer. The Employer shall reimburse the Exeeutor any
reasonable out-of-pocket expenses incurred in adimmewith the Executive’s performance of obligasgoursuant to this Section 8(f).

(9) Injunction. The Executive agrees that it would be diffidolmeasure any damages caused to the Employer wigttt result from any breach by the Executivehef promises set forth in
this Section 8, and that in any event money damagesd be an inadequate remedy for any such breachordingly, subject to Section 9 of this Agreemehe Executive agrees that if the Executive direa, or
proposes to breach, any portion of this AgreentbetEmployer shall be entitled, in addition toather remedies that it may have, to an injunctiontber appropriate equitable relief to restraip amch breach
without showing or proving any actual damage toBEhgployer.

9.  Arbitration of Disputes Any controversy or claim arising out of or ttalg to this Agreement or the breach thereof oentlise arising out of the Executive’s employmenthar termination
of that employment (including, without limitatioany claims of unlawful employment discriminationetter based on age or otherwise) shall, to theduéixtent permitted by law, be settled by arhdrein any
forum and form agreed upon by the parties or, énabsence of such an agreement, under the auspitesAmerican Arbitration Association (“AAA”) iBoston, Massachusetts in accordance with the
Employment Dispute Resolution Rules of the AAA lirting, but not limited to, the rules and proceduspplicable to the selection of arbitrators. he évent that any person or entity other than ftex&ive or
the Employer may be a party with regard to any simtiroversy or claim, such controversy or clairalsbe submitted to arbitration subject to sucteotherson or entity’s agreement. Judgment upoawred
rendered by the arbitrator may be entered in aoytdwving jurisdiction thereof. This Section @&llbe specifically enforceable. Notwithstanding fbregoing, this Section 9 shall not precludeegitrarty from
pursuing a court action for the sole purpose ohiolitg a temporary restraining order or a prelimyrigjunction in circumstances in which such relefppropriate; provided that any other reliefilsha pursued
through an arbitration proceeding pursuant to $rstion 9.

10. _Consent to JurisdictionTo the extent that any court action is permittedsistent with or to enforce Section 9 of thisémnent, the parties hereby consent to the jutisdiof the Superior
Court of the Commonwealth of Massachusetts andthiged States District Court for the District of Bchusetts. Accordingly, with respect to any soefit action, the Executive (a) submits to thespeal
jurisdiction of such courts; (b) consents to sena€ process; and (c) waives any other requirerfveéiméther imposed by statute, rule of court, or ntiee) with respect to personal jurisdiction onvees of
process.

11. Integration This Agreement constitutes the entire agreeretween the parties with respect to the subjectembéreof and supersedes all prior agreementsebetthe parties with respect
to any related subject matter; providdtbweverthat the parties acknowledge and agree that:

(0] the terms of Section 2 of that certain Relaghip Agreement by and between the ExecutiveEangloyer (the “Relationship Agreement”) shall sues/the execution of this
Agreement, and shall govern the terms of any and\antions, Works and Work Product (as definest¢iin) conceived, made, authored or developed legiive during the term of his employment,
both prior to and following the execution of thigrl®ement; providedthat, in the event of any inconsistency or conflicivbetn the terms of the Relationship Agreement aeddtms of this
Agreement, the terms of this Agreement shall takegdence and govern with respect to the applicaliigect matter; and

(i) the terms of each Option Agreement shall/ater the execution of this Agreement and shall rienrafull force and effect in accordance with tésms.

12. Assignment; Successors and Assigns, e&ther the Employer nor the Executive may makeassignment of this Agreement or any interestineby operation of law or otherwise,
without the prior written consent of the other paprovided that the Employer may assign its rigittder this Agreement without the consent of thedtitive in the event that the Employer shall eféect
reorganization, consolidate with, or merge intg; ather corporation, partnership, organization theo entity, or transfer all or substantially dilits properties or assets to any other corporapantnership,
organization or other entity. This Agreement shralre to the benefit of and be binding upon thepliyer and the Executive, their respective sucegssaecutors, administrators, heirs and permégsigns.

13. _Enforceability If any portion or provision of this Agreementdinding, without limitation, any portion or provisi of any section of this Agreement) shall to axteet be declared illegal or
unenforceable by a court of competent jurisdicttben the remainder of this Agreement, or the apibn of such portion or provision in circumstamother than those as to which it is so declatedal or
unenforceable, shall not be affected thereby, acti ortion and provision of this Agreement shellalid and enforceable to the fullest extent peteiby law.

14. Waiver. No waiver of any provision hereof shall be efifiee unless made in writing and signed by the waj\party. The failure of any party to require fregformance of any term or
obligation of this Agreement, or the waiver by gayty of any breach of this Agreement, shall nevpnt any subsequent enforcement of such termligatibn or be deemed a waiver of any subsequessdtr.

15. _Notices Any notices, requests, demands and other conuatimons provided for by this Agreement shall bdisigt if in writing and delivered in person omééy a nationally recognized
overnight courier service or by registered or &edimail, postage prepaid, return receipt requkdtethe Executive at the last address the Exextiéas filed in writing with the Employer or, inetisase of the
Employer, at its main offices, attention of the &Htxecutive Officer, and shall be effective on tlage of delivery in person or by courier or th{8edays after the date mailed.

16. _Amendment This Agreement may be amended or modified owlg bvritten instrument signed by the Executive bpé duly authorized representative of the Employer

17. _Governing Law This is a Massachusetts contract and shall bsteged under and be governed in all respectsébiath of the Commonwealth of Massachusetts, witlgouing effect to the
conflict of laws principles of such CommonwealilVith respect to any disputes concerning federa) sawh disputes shall be determined in accordaitbetiee law as it would be interpreted and appbgdhe
United States Court of Appeals for the First Citcui

18. Counterparts This Agreement may be executed in any numbeoofterparts, each of which when so executed aliveded shall be taken to be an original; but scetnterparts shall
together constitute one and the same document.

IN WITNESS WHEREOF, this Amended and Restated Apes# has been executed as a sealed instrumeng i8ntployer, by its duly authorized officer, andthg Executive, as of the Effective Date.

TechTarget, Inc.

By: /s/ Greg Strakosch

Title: CEO

/sl Rick Olin
Executive: Rick Olin



Exhibit 21-1
TechTarget, Inc.
List of Subsidiaries

Employer State/Country
Subsidiary Legal Name ID Number % Owned Incorporated
Bitpipe, Inc. 04-344210¢& 100% DE
BTPE Acquisition Corp 20-1933867 100% DE
TechTarget Securities Corporati 20-192163C 100% MA
TechTarget Limitec NA 100% United Kingdom

KnowledgeStorm, Inc 58-2512952 100% GA



Exhibit 23-1
Consent of Independent Registered Public Accountingirm

We consent to the incorporation by reference inRegistration Statement (Form S-8 No. 338785) pertaining to the 1999 Stock Option Plath hve 2007 Stock Option and Incentive Plan of Techet, Inc. ¢
our report dated March 21, 2008, with respect éodtnsolidated financial statements of TechTaitget,included in the Annual Report (Form 10-K) the year ended December 31, 2007.

/sl Ernst & Young LL

Boston, Massachusetts
March 26, 2008



Exhibit 31.1

CERTIFICATION BY CHIEF EXECUTIVE OFFICER PURSUANT
TO RULE 13A-14(A) AND 15D-14(A) OF
THE SECURITIES EXCHANGE ACT OF 1934, AS AMENDED
1, Greg Strakosch, certify that:
1. | have reviewed this Annual Report on Form 16fRechTarget, Inc.;

2. Based on my knowledge, this report does notatominy untrue statement of a material fact or donéttate a material fact necessary to make thensémts made, in light of the circumstances undeclwsuch
statements were made, not misleading with respetetperiod covered by this report;

3. Based on my knowledge, the financial statememts,other financial information included in théport, fairly present in all material respectsfihancial condition, results of operations and ctss of the
registrant as of, and for, the periods presentedisnreport;

4. The registrant’s other certifying officer andre responsible for establishing and maintainirsgldsure controls and procedures (as defined ih&hge Act Rules 13a-15(e) and 15d-15(e)) for thestant
and have:

a) Designed such disclosure controls and proceduresused such disclosure controls and proceduties deesigned under our supervision, to ensurerbérial information relating to the registrant,
including its consolidated subsidiaries, is madevikmto us by others within those entities, particlyl during the period in which this report is bgiprepared

b) Paragraph omitted pursuant to Rule-14(a) under the Securities Exchange Act of 1934nasnded

c) Evaluated the effectiveness of the registsadisclosure controls and procedures and preséntai report our conclusions about the effectassnof the disclosure controls and procedures, the @nc
of the period covered by this report based on swelfuation; ant

d) Disclosed in this report any change in the regigtsanternal control over financial reporting thatcurred during the registrant’'s most recent figcarter (the registrant’s fourth fiscal quartethe case
of an annual report) that has materially affecteds reasonably likely to materially affect, thegistran’s internal control over financial reporting; &

5. The registrant’s other certifying officer antdve disclosed, based on our most recent evaluatioiernal control over financial reporting, teetregistrant’s auditors and the audit committetnefregistrans
board of directors (or persons performing the egjeivt functions):

a) All significant deficiencies and material weaknesBethe design or operation of internal contraéofinancial reporting which are reasonably likelyadversely affect the registrant’s ability toaet;
process, summarize and report financial informateor

b) Any fraud, whether or not material, that involvearmagement or other employees who have a significéin the registra’s internal control over financial reportir

Date: March 31, 2008 /s/ Greg Strakosc
Greg Strakosch
Chief Executive Officer
(Principal Executive Officer)




Exhibit 31.2

CERTIFICATION BY CHIEF FINANCIAL OFFICER PURSUANT
TO RULE 13A-14(A) AND 15D-14(A) OF
THE SECURITIES EXCHANGE ACT OF 1934, AS AMENDED
1, Eric Sockol, certify that:
1. | have reviewed this Annual Report on Form 16fRechTarget, Inc.;

2. Based on my knowledge, this report does notatominy untrue statement of a material fact or donsttate a material fact necessary to make thensémts made, in light of the circumstances undeclwsuch
statements were made, not misleading with respetetperiod covered by this report;

3. Based on my knowledge, the financial statememts,other financial information included in théport, fairly present in all material respectsfihancial condition, results of operations and ctsWs of the
registrant as of, and for, the periods presentedisnreport;

4. The registrant’s other certifying officer andre responsible for establishing and maintainirsgldsure controls and procedures (as defined ih&hge Act Rules 13a-15(e) and 15d-15(e)) for ¢géstrant
and have:

a) Designed such disclosure controls and proceduresused such disclosure controls and proceduties deesigned under our supervision, to ensurerbérial information relating to the registrant,
including its consolidated subsidiaries, is madevikmto us by others within those entities, particlyl during the period in which this report is bgiprepared

b) Paragraph omitted pursuant to Rule-14(a) under the Securities Exchange Act of 1934nasnded

c) Evaluated the effectiveness of the registsadisclosure controls and procedures and preséntai report our conclusions about the effectassnof the disclosure controls and procedures, the @nc
of the period covered by this report based on swelfuation; ant

d) Disclosed in this report any change in the regigtsanternal control over financial reporting thatcurred during the registrant’'s most recent figcarter (the registrant’s fourth fiscal quartethe case
of an annual report) that has materially affecteds reasonably likely to materially affect, thegistran’s internal control over financial reporting; &

5. The registrant’s other certifying officer antdve disclosed, based on our most recent evaluatioiernal control over financial reporting, teetregistrant’s auditors and the audit committetnefregistrans
board of directors (or persons performing the egjeivt functions):

a) All significant deficiencies and material weaknesBethe design or operation of internal contraéofinancial reporting which are reasonably likelyadversely affect the registrant’s ability toaet;
process, summarize and report financial informateor

b) Any fraud, whether or not material, that involvearmagement or other employees who have a significéin the registra’s internal control over financial reportir

Date: March 31, 2008 /s/ Eric Socko
Eric Sockol
Chief Financial Officer
(Principal Financial and Accounting Officer)




Exhibit 32.1

CERTIFICATION PURSUANT TO 18 U.S.C. SECTION 1350,
AS ADOPTED PURSUANT TO
SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002

In connection with the Annual Report on Form 104KrechTarget, Inc. (the “Company”) for the periatled December 31, 2007 as filed with the SecurdiesExchange Commission on the date hereof
(the “Report”), the undersigned, Greg StrakoschefdExecutive Officer of the Company, hereby cétif pursuant to 18 U.S.C. Section 1350, that:

(1) the Report fully complies with the requirementsSefttion 13(a) or 15(d) of the Securities Exchangeoh 1934, as amended; a
(2) the information contained in the Report fairly pets, in all material respects, the financial cbadiand results of operations of the Comps
Date: March 31, 2008 /s/ Greg Strakosc

Greg Strakosch
Chief Executive Officer




Exhibit 32.2

CERTIFICATION PURSUANT TO 18 U.S.C. SECTION 1350,
AS ADOPTED PURSUANT TO
SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002

In connection with the Annual Report on Form 104KrechTarget, Inc. (the “Company”) for the periatled December 31, 2007 as filed with the SecurdiesExchange Commission on the date hereof
(the “Report”), the undersigned, Eric Sockol, Chigfancial Officer of the Company, hereby certifiparsuant to 18 U.S.C. Section 1350, that:

1) the Report fully complies with the requirementsSettion 13(a) or 15(d) of the Securities Exchangeoh 1934, as amended; a

2) the information contained in the Report fairly pess, in all material respects, the financial ctadiand results of operations of the Comps
Date: March 31, 2008 /sl Eric Socka
Eric Sockol

Chief Financial Officer



