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Uncommon Results. At EMCOR, we understand that our Company 

succeeds thanks to the talent and dedication of our people. 26,000 

strong, we work together with the knowledge that our future depends on 

combining the eff ort of each individual to realize a common vision of 

providing great service for our clients. Th is year, EMCOR highlights the 

talent, hard work, and dedication of all our employees. Since the beginning 

of 2006, our people have been featured in print ads, television commercials, 

marketing brochures and on our website as part of our experts program. 

We’re proud of all of these exceptional individuals and the spirit that 

allows our people to attain uncommon results. EMCOR results.
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I am very pleased to report to you that EMCOR 

had a very good year in 2005 and set the stage for 

continued positive results in the years ahead. As 

shown in the accompanying charts, your Company

had the second-best earnings year in its history,

and set new all-time highs for shareholders’ equity 

and market capitalization. We improved EMCOR 

in less visible ways as well, solving problems and 

making structural changes that will result in a 

stronger Company in the longer term.  

Our People. Our Solutions. Our Future.

frank t. macinnis
CHAIRMAN OF THE BOARD & CEO
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Our Future…

T O  O U R  S T O C K H O L D E R S
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EMCOR Group, Inc. Board of Directors, from left: Richard F. Hamm, Jr., Larry J. Bump,  Albert Fried, Jr., 

Frank T. MacInnis, Michael T. Yonker, David A. B. Brown, Stephen W. Bershad.

T O  O U R  S T O C K H O L D E R S
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At mid-year, we celebrated an important 

and unusual anniversary—the completion 

of 40 consecutive profi table quarters, 

10 years of consistently successful op-

erations. Those readers who understand the 

diffi culties of our business, and especially 

those who are aware of our humble begin-

nings, will appreciate how many challenges 

we’ve overcome in the achievement of this 

remarkable string of “victories,” which now 

stands at “42 and counting”—a remarkable 

record of consistency in a business that is 

typically cyclical and volatile. 

How have we accomplished this remark-

able success? The last couple of years have 

witnessed the post-recession recovery of 

some of the sectors that we count on most 

for profi t opportunities, notably the private 

sector commercial, hospitality, and healthcare 

markets. These “system-rich” facility projects, 

which we perform to a high standard for 

demanding customers, are a showcase 

for our abilities. We expect several more 

years of these kinds of opportunities as 

corporate profi ts drive additional facility 

spending. It’s also easy to explain our success 

in terms of our size, our fi nancial strength, our 

dominance of numerous major markets, and 

our diverse array of customer services—all 

factors in almost any successful business, 

and important factors in EMCOR’s future.  
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But market demand hasn’t always been 

growing, especially in high-margin sectors, 

and we haven’t always been big and strong 

and diverse—and yet for 10 years we’ve 

consistently built value for our stockholders 

and set the standard for performance in our 

industry. 

The answer, of course, and the key to 

our long-term success, has been and 

will be our people—the basis for the 

direct relationships with customers

that are the foundation of any successful

service business. Although our revenues

are in the billions and our profi ts and cash 

fl ows in the tens of millions, these re-

markable numbers are the product of 

innumerable individual tasks performed, 
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Our customers know that they can rely upon EMCOR for quality, integrity, and sensitivity 

to their needs.  But that’s only because our treasured employees know that EMCOR will 

actively and consistently support and reward their efforts to reach out to customers, to 

improve their skills, and to deliver long-term, consistent service. 

2005 F INANCIAL HIGHLIGHTS

( i n  $  thousands , excep t  per  share  da ta )  2005  2004 2003 2002 2001

Revenues 4,714,547  4 ,718,010 4 ,500,401 3 ,968,051 3 ,419,854

Gross  Pro f i t   499,764  444,600 477,511 482,634 391,823

Opera t ing  Income 81,131  42 ,250 46,057 115,539 88,682

Net  Income 60,042  33 ,207 20,621 62,902 50,012

Di lu ted  Earn ings  Per  Share  1.89  1 .07 0 .67 2 .04 1 .70

Stockho lders ’  Equ i ty  615,436  562,361 521,356 489,870 421,933

Cont rac t  Back log  2,759,042  2 ,751,848 3 ,034,925 2 ,893,231 2 ,361,834

T O  O U R  S T O C K H O L D E R S

all day and every day, by dedicated and 

talented EMCOR people. Their personal 

understanding of our customers’ needs leads 

to the kind of effective solutions for which 

we are known. Advertising and market-

ing have their place, to be sure, but the 

most effective communications of EMCOR’s 

values, the things that we stand for, are 

conveyed by the thousands of EMCOR

employees who interact with our customers

and “walk the walk” every day.

We know our clients want this. Our construc-

tion clients want to know that their electri-

cal and mechanical systems, frequently 

the “mission-critical” component of their 

facilities, are designed and built to the 

highest possible standard by trained, produc-

tive employees and a company that stands 

behind its work with unmatched project 

fi nance and surety bonding capabilities. 

Our facilities services customers will be 

reluctant  to part with any aspect of control of 

their operating assets unless they know that 

EMCOR employees have the education, 

experience, and dedication to quality 

and effi ciency that are necessary for 

optimal management and performance of 

a modern facility—and that our managers 

and technicians are backed up by transpar-

ent facility information systems and perfor-

mance guarantees.  
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EMCOR is in the business of understanding 

our customers’ needs and expectations—

and then meeting or exceeding them. That’s 

why we’re the largest in the world at what we 

do, and why we’re going to stay that way. 

For all these reasons, we’re shaping the future

of our company around our employees, and 

their relationships with our customers.  Long 

ago, when EMCOR was much smaller and 

weaker than we are today, we made the 

“EMCOR Promise”—that we would build, 

on a foundation of conservative fi nancial

management and risk control, a company

that could be relied upon, inside and out.

As we’ve already discussed, our customers

know that they can rely upon EMCOR for quality,

integrity, and sensitivity to their needs. But

that’s only because our treasured employees

know that EMCOR will actively and consistently 

support and reward their efforts to reach out 

to customers, to improve their skills, and to 

deliver long-term, consistent service. That’s 

why the overall theme of this annual report is 

a celebration of our employees—the talented 

and dedicated core of EMCOR.  

We also know that our employees, and our 

customers, have lives away from work. 

For many years, we’ve been encouraging 

our employees’ charitable, educational, and 

other outside activities that enrich us all. 

In this issue you’ll learn about EMCOR’s 

newest corporate initiative, our partnership 

with the National Center for Missing and 

Exploited Children (NCMEC) to help fi nd 

missing kids.  EMCOR is in the business of fi nding 

solutions, whether it’s to a customer’s technical

problem or to a national issue like missing 

children, and we’re bringing all our talents to 

bear on both. 

I sincerely thank you, our stockholders, our 

Board of Directors, and most of all, our more 

than 26,000 faithful employees, for helping us 

to fulfi ll the promises we made.  Together as 

One Company, we’re making history as we 

write the EMCOR story. 

Frank T. MacInnis

Chairman & Chief Executive Offi cer



achievement

Our People. Our Solutions. Our Future.

brian boner
SPRINKLER FITTER… Overachiever

E M C O R  O V E R V I E W
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Indiana native

fi rst time grandfather

avid fi sherman

18-year veteran

youth soccer coach



We Are Our People. EMCOR gets the job 

done—thanks to the efforts of our people.  

We are the best, because they are the best.

Our Company is built on the expertise, skill and 

passion of thousands of dedicated profession-

als. It’s their drive to be the best at what they do 

that fuels us. Whether it’s complex electrical and 

mechanical construction, LEED (Leadership In 

Energy and Environmental Design) accreditation, 

advanced knowledge of fi re protection code and 

techniques, CAD expertise, the ability to diagnose 

facilities issues when others can’t, critical-en-

vironment expertise, or innovative methods of 

energy use, EMCOR boasts a deep pool of talent.

The experience and knowledge that comes 

from building, powering and servicing a broad 

range of facilities to demanding standards and 

exacting specifi cations allow us to help our 

clients navigate the complex landscape of the 

world today—higher energy costs, global mar-

ket pressures, and heightened concerns about 

preparedness.

Expertise. Skill. Dedication. Our people are 

more than just a work force. They are a high-per-

formance team, a “knowledge force.”

We Deliver Crucial Solutions. We listen to our 

clients—and they have spoken.

To be as effi cient and competitive as possible, as 

well as to protect people and facilities in the face 

of unexpected events, organizations realize that 

they need specialty construction and facilities 

services tailored to their goals. They need 

solutions that push the high-performance 

envelope and help them boost productivity and 

maximize profi ts.

EMCOR meets that demand. Our suite of

integrated services and solutions meets the 

facilities requirements of practically every 

organization operating today.

EMCOR is an integral force behind the 

facilities that support some of the world’s 

most successful organizations. From 

Business Continuity, Life Safety and Facilities 

Diagnostic Solutions to Knowledge and 

Response, Mobile Services, and even Green 

Solutions. EMCOR offers a comprehensive mix 

of specialty construction and facilities services 

supported by engineering expertise, strong 

management and fi nancial stability.

We’re Looking Forward To The Future.  

EMCOR is built for the long term—just like the 

structures and relationships we build.

The formula is simple, really: provide a chal-

lenging work environment for the best 

people in our industry, and deliver the right 

mix of services wherever and whenever 

our clients need them.

And then deepen client relationships and 

develop new ones by offering a wide array of 

timely and innovative solutions—throughout 

a facility’s life cycle, from construction to op-

eration and maintenance.

It’s all about the men and women of 

EMCOR. Together we continue to build and

strengthen a Company that serves our clients 

with excellence, provides a return to our stock-

holders, challenges employees, and enriches 

the communities in which we live, work and 

do business.

EMCOR. Build it. Power it. Service it.

43%

Source: www.bsmmag.com-Building Services Management

    of Americans believe that
          life safety systems are the 
most important feature 
                  of a building’s design.
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Our people are the experts whose work involves 

the systems affecting 75% of LEED certifi ca-

tion points. That makes EMCOR, with LEED 

accredited engineers and project managers 

throughout the Company, an ideal partner to 

help clients reach environmentally sustainable 

objectives—from the earliest planning and design 

stages, through construction and commissioning 

of a facility’s systems, even long-term operation 

and maintenance. 

EMCOR Life Safety Solutions. Life safety 

systems are the fi rst line of defense in all 

kinds of emergencies.

Our life safety experts advise clients on 

issues that go beyond code compliance. 

They design, build, and maintain integrated 

systems such as security, fi re-protection, back-

up power, and indoor-air quality systems that 

 Our experts deliver solutions for the specialty construction and facilities services 

issues that nearly every organization in the public and private sectors faces. EMCOR Solutions 

address  common issues that face businesses today; our solutions provide security that protects people 

and facilities in the face of unexpected events. They also include plans and strategies that ensure the 

continuation of an organization if the unthinkable occurs; expertise in sustainable building practices 

that can have a positive impact on the bottom line; around-the-clock and around-the-world access to 

facilities services; mission-critical expertise and the ability to solve problems when others can’t. They

even provide preventive and predictive maintenance plans,

as well as anytime, anywhere response.

E M C O R  S O L U T I O N S

EMCOR Green Solutions. Thinking green is 

a business imperative in today’s market.

With energy costs at historical highs, government 

incentives on the table, retrofi tting and recommis-

sioning a necessity in the face of code changes, 

and green technology becoming more accessible 

and affordable—and paying back more quickly, 

too—organizations are doing more than just 

thinking about green.

8   2005 Annual Report

Source: United States Green Building Council

� e number of LEED Certi� ed 
Buildings has increased nearly
       since 2001.40x

119

194

2004 20052002 20032001

4621
5



purpose

organizations rely on for protection in an emer-

gency. In some cases, we even drive testing 

and code legislation processes to ensure that 

they keep pace with our innovative methods and 

advanced technologies.

When businesses need to protect people, 

places or things, they need EMCOR Life Safety 

Solutions. Because the real tragedy is not being 

prepared. 

EMCOR Mobile Service Solutions. It’s 3:00 

a.m., a chiller is down at a data center, and 

an expert EMCOR technician is right there.

The goal is not to simply repair the chiller, but to 

track down the root cause—tonight—and ensure 

the facility maintains the 100% uptime it depends 

on for peak effi ciency—if not survival.

Armed with the latest technology and wireless 

access to real-time information about the facil-

ity’s systems, such as work order histories and 

maintenance schedules, EMCOR mobile service 

professionals have the ability to call up all relevant 

data. They can even access other technicians 

in the fi eld. It’s like having hundreds of experts 

respond to a call.

When it comes to Mobile Service Solutions that 

keep high-perfoming systems performing, 

we are driven.

2005 Annual Report   9

Our People. Our Solutions. Our Future.

lisa allison
ELECTRICAL ENGINEER… Woman of  Purpose

Cheese Head - Packer Fan

Marquette University Alumni

National Society of Black Engineers

Alpha Kappa Alpha Sorority Inc.

movie buff



EMCOR Knowledge & Response Solutions. 

The world of facilities management has 

become very complicated.

With mission critical systems expanding all the 

time, and becoming increasingly complex—so 

complex that it takes advanced knowledge to 

build, power, and service them—smart busi-

nesses are entrusting the health of their 

facilities and the analyses and execution of 

their processes to EMCOR.

Handling 120,000 calls per month, our 

Knowledge & Response Center experts man-

age everything from dispatching technicians, to 

work-order management, staff optimization, and 

even predictive maintenance plans. They thrive on 

data.  They’re always looking out for that one ex-

tra piece of information that will drive our clients’ 

facilities from “good enough” all the way to high 

performance—and beyond.

EMCOR Facilities Diagnostic Solutions. 

Few businesses can afford to have their 

facilities off-line even for the time it takes to 

maintain them—much less the time required 

to repair them.

With potentially millions of dollars at stake 

during downtime, when businesses face puzzling 

facility-related problems, they need the kind of 

know-how that comes from building, powering 

and servicing complex, sophisticated and mission 

critical systems.

From the boardroom to the utility closet, our 

experts know facilities inside and out. But they 

don’t stop there. They fi nd clues where others fi nd 

dead ends, and they see opportunity when others 

see obstacles—solving problems, saving money, 

and ensuring maximum productivity. Everything a 

high performance business expects from a high 

performance facilities partner. 

EMCOR Business Continuity Solutions. 

Organizations that don’t plan to survive the 

unexpected, typically don’t.

The many kinds of disasters in recent years—

2005 included—have put business continuity 

on top of every organization’s agenda, represent-

ing a higher and more personal priority than ever 

before.

E M C O R  S O L U T I O N S
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Source: CPM/Deloitte & Touche

� e percentage of organizations polled 
reporting annual budget allocation 
for business continuity funding 
in excess of

$1 million

18%

29%

2004 2005
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Our People. Our Solutions. Our Future.

chris spitler
CAD MANAGER… Model  of  Integr i ty

But, while the problem is clear, the solution is 

not so obvious. That’s why our clients turn to 

EMCOR’s business continuity experts who 

have built their reputations on thinking 

about the unthinkable.

To help ensure the best possible outcome, 

EMCOR experts anticipate the worst. Then they 

design plans that implement strategies and pro-

cesses to help an organization recover after an 

emergency. It’s the solution for smart organiza-

tions that want to know they will endure through 

catastrophic events.  It’s the solution that plans 

for stability in the aftermath of disaster.

2005 Annual Report   11

licensed private pilot

3D/CAD expert

father of four

BA, University of Illinois

Air National Guard
Non-Commissioned Offi cer of the year

grity
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Our People. Our Solutions. Our Future.

SUPPLIER MANAGEMENT PROGRAM MANAGER… Passionate  Partner

E M C O R  R E L AT I O N S H I P S

sue rapp

partnership

manages staff of 25

mother of two

sourced 4500 suppliers

church member and volunteer

raised in Arizona baseball lover
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We build more than just great facilities. 

We build long-term relationships with our 

clients.

EMCOR people invest the same effort and refl ect 

the same pride in relationships with our clients as 

we do in the advanced systems we build, power 

and service. Our goal is to support our clients’ 

success long-term.

That means being as passionate about our 

clients’ businesses as they are:

■ From responding to calls for help any time of 

the day or night—around the clock or around the 

world—to analyzing the routine data we gather 

into useful information and leveraging it for better 

effi ciency.

■ From being proactive and bringing creative 

ideas, innovative methods and new technolo-

gies to our clients before they realize they need 

them, to worrying about where the next threat to 

productivity is going to come from and how to 

prepare for it.

That’s what partnership means to us:  bring-

ing the same pride of ownership to work that 

our clients do.

FACILITIES KNOWLEDGE & RESPONSE 

CENTER CLIENT

tom russell

Source: Facilities Knowledge & Response Center

� e number of
available for turn-key access as 
part of EMCOR’s Knowledge 
and Response Solutions.

4,500

2005 1Q/20062003 2004

Quali� ed Vendors

3,700

2,200

1,200



Our People. Our Solutions. Our Future.

jonathan stokes

E M C O R  C I T I Z E N S H I P
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EMCOR MOBILE SERVICES… Mover  and Shaker

entrepreneurial
tenacious workerexperienced journeyman

athlete

musician

responsib



Citizen EMCOR. It has been said that one 

essential quality of successful people is the 

ability to take on responsibility.  Our people 

are a testament to this.

Having a sense of responsibility has no greater 

impact than when we serve our own communi-

ties. EMCOR people believe in their hearts 

that when they change just one life for the 

better, everyone is enriched.

The same commitment and dedication to 

serving clients that each of our employees 

embodies extends to the world around them.  

EMCOR employees serve the communities where 

we live, work and do business. This personal com-

mitment is how EMCOR continues to be a good 

neighbor and a responsible corporate citizen.

In fact, the major cross-company initiative EMCOR 

created and launched in 2005—Taking KidSafety 

to the Street,™ a national effort to help fi nd and 

recover missing children—would not be feasible 

if not for the care and dedication of thousands of 

EMCOR people, including those who drive 

our nationwide fl eet of vehicles that display 

missing children posters, and who work in 

thousands of client facilities, having been trained in 

Code Adam.* 

It is that same spirit that raises money for hurricane

relief efforts, fi ghts illiteracy and hunger, builds

affordable housing, mentors children in education,

coaches them in sports, and supports our troops. 

Our people take on the responsibility to help make 

the world a better place.

EMCOR. We make things happen. And, in 

doing so, we touch millions of lives every

day... in many ways.

 

EMCOR. Building, Empowering, 
and Serving Our Communities.
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5 *Since the program was launched in September 2005.

                         � e number of children recovered*
               during the month they were featured 
                            on EMCOR vehicles. 

ility

* Code Adam is a protocol for initiating an immediate 
search when a child is missing inside a building.



Forward Motion. We have built, powered 

and serviced some of the most impor-

tant structures of our time: from fantastic 

skyscrapers that compose cityscapes 

and house thousands of businessess and 

millions of people, to fail safe data centers that 

process billions of transactions a day; from 

critical laboratories doing the research of 

tomorrow, to advanced water treatment 

plants that help assure the availability of this 

precious resource.

The people of EMCOR deliver, and will continue 

to deliver, to the the exacting standards and rigid 

specifi cations required of the facilities that are 

essential to the vitality of industries, organiza-

tions, communities and people…our society.

EMCOR is uniquely positioned to thrive in 

today’s extremely demanding markets.  But it’s 

the challenges we have not yet seen that cap-

ture our imagination and compel us to look 

forward.  We know that excellence is in the details. 

We thrive on the challenge of fi nding one bit of 

information, a better idea or new technology, that 

will propel our clients—and us—forward, and 

ahead of the competition.

That’s the spirit that motivates our people and 

drives us to maintain the industry leadership 

position we’ve achieved.

T H E  F U T U R E

EMCOR. Our People. Our Solutions. Our Future.
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carl teter
ENVIRONMENTAL ENGINEER… Lean and Green

Our People. Our Solutions. Our Future.



85%
Source: Building Magazine

                         Operation and maintenance

   account for as much as

            of total cost of facilities ownership.

2005 Annual Report   17

thrive

co-captain
princeton football team

history buff

BS, Princeton University, environmental engineering

USGBC LEED accredited professional
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O U R  N E T W O R K  O F  O P E R AT I O N S

CORPORATE HEADQUARTERS

EMCOR Group, Inc.

Norwalk, Connecticut, USA

INTERNATIONAL HEADQUARTERS

Comstock Canada

Burlington, Ontario, Canada

EMCOR Group (UK) plc

London, England, UK

CORE BUSINESS HEADQUARTERS

EMCOR Construction Services

McLean, VA

EMCOR Facilities Services

Arlington, VA 

EMCOR Energy Services

Norwalk, CT

Also:

London, England, UK

New York, NY

San Francisco, CA 

FACILITIES KNOWLEDGE 

& RESPONSE CENTER

Phoenix, AZ

EMCOR Services Gotham 

Air Conditioning

Long Island City, NY

Heritage Mechanical Services

Deer Park, NY

J.C. Higgins Corp.

Stoughton, MA

EMCOR Services Labov Mechanical

Pleasantville, NJ

Meadowlands Fire Protection

Secaucus, NJ

EMCOR Services 

New England Mechanical (NEMSI)

Hartford, CT

New London, CT

Palmer, MA

Pawtucket, RI

Trumbull, CT

Vernon, CT

Penguin Air Conditioning

Brooklyn, NY

Poole & Kent Company of Florida

Miami, FL

Tampa, FL

West Palm Beach, FL

Poole & Kent Company

Baltimore, MD

R.S. Harritan & Company

Richmond, VA

EMCOR Services Trimech

Pompton Plains, NJ

Tucker Mechanical

Meriden, CT

UMS Facilities Consulting

Arlington, VA

Welsbach Electric

College Point, NY

Welsbach Electric of Long Island

Plainview, NY

United States

EAST

EMCOR Services Aircond

Augusta, GA

Charlotte, NC

Columbia, SC

Dalton, GA

Greenville, SC

LaGrange, GA

Lawrenceville, GA

Macon, GA

Smyrna, GA

EMCOR Services Northeast-

CommAir/BALCO

Stoughton, MA

EMCOR Services Betlem

Rochester, NY

Building Technology 

Engineers (BTE)

Boston, MA

EMCOR Services Combustioneer

Rockville, MD

Consolidated Engineering 

Services, Inc.

Arlington, VA

New York, NY

Duffy Mechanical

Upper Marlboro, MD

Dynalectric Company

Dulles, VA

Miramar, FL

Norcross, GA

F&G Mechanical

Secaucus, NJ

EMCOR Services Fluidics

Philadelphia, PA

Forest Electric

Edison, NJ

New York, NY
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PACE Mechanical Services

Ann Arbor, MI

Westland, MI

Shambaugh & Son

Downers Grove, IL    

Fort Wayne, IN

Indianapolis, IN

Lafayette, IN

Maumee, OH

Mishawaka, IN

South� eld, MI

Viox Services

Akron, OH

Cincinnati, OH

Columbus, IN

Walker-J-Walker

Memphis, TN

WEST

Border Electric/Mechanical

El Paso, TX

Contra Costa Electric

Bakers� eld, CA

Fresno, CA

Martinez, CA

Design Air

Kent, WA

Dynalectric Company

Colorado Springs, CO

Lakewood, CO

Las Vegas, NV

Los Alamitos, CA

Portland, OR

San Diego, CA

San Francisco, CA

Gowan

Houston, TX

Hansen Mechanical Contractors

Las Vegas, NV

EMCOR Services 

Hillcrest Sheet Metal

Bakers� eld, CA

KDC Systems

Los Alamitos, CA

Marelich Mechanical

Anaheim, CA

Hayward, CA

Sacramento, CA

EMCOR Services Mesa 

Energy Systems

Hayward, CA

Irvine, CA

System Commissioning

Houston, TX

Trautman & Shreve

Denver, CO

University Marelich Mechanical

Anaheim, CA

University Mechanical & 

Engineering Contractors, Inc. 

El Cajon, CA

University Mechanical & 

Engineering Contractors, Inc. 

Tempe, AZ

Wasatch Electric

Salt Lake City, UT

MIDWEST

Advanced Systems Group (ASG)

Fort Wayne, IN

Central Mechanical Construction

Manhattan, KS

Topeka, KS

DeBra-Kuempel

Cincinnati, OH

Dynalectric Company

Ann Arbor, MI

Columbus, OH

Owensboro, KY

Troy, MI

The Fagan Company

Fort Scott, KS

Independence, MO

Kansas City, KS

Spring� eld, MO

Wichita, KS

Gibson Electric 

Technology & Solutions

Oak Brook, IL

Bannockburn, IL

Havel Bros.

Fort Wayne, IN

Indianapolis, IN

Kalamazoo, MI

South Bend, IN

EMCOR Hyre Electric 

Company of Indiana

Highland, IN

Illingworth

Milwaukee, WI

Kilgust Mechanical

Madison, WI

Lowrie Electric

Bartlett, TN

EMCOR Services Midwest

Chicago, IL

Nogle & Black Mechanical

Urbana, IL

CANADA

Comstock Canada

Burlington, ON

Edmonton, AB

Edmonton, AB - Pipeline Group

Hamilton, ON

London, ON

Saint John, NB

Sudbury, ON

Winnipeg, MB

Also:

Come By Chance, NFLD

Pickering, ON

� under Bay, ON

UNITED KINGDOM

EMCOR Group (UK) plc

Birmingham

Bristol

Bury St. Edmunds

Eastleigh

Hat� eld

London

Manchester

Sunderland

International
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Board of Directors

Frank T. MacInnis

Chairman of the Board and 

Chief Executive O�  cer of 

EMCOR Group, Inc.

Stephen W. Bershad

Chairman of the Board and 

Chief Executive O�  cer of 

Axsys Technologies, Inc., 

a manufacturer of electronic 

components and controls

David A. B. Brown

Chairman of the Board of 

Pride International, Inc. and 

Chairman of the Board of 

Layne-Christensen Corp.

Larry J. Bump

Private Investor and former 

Chairman of the Board of Willbros 

Group, Inc., an international engi-

neering and construction company

Albert Fried, Jr.

Managing Member of Albert Fried 

& Company, LLC, a broker/dealer 

and member of the New York

Stock Exchange

Richard F. Hamm, Jr.

Senior Vice President-Corporate 

Development, General Counsel 

and Secretary of Dendreon Corp., a 

 biotech company developing targeted 

therapies for the treatment of cancer

Michael T. Yonker

Former President and Chief 

Executive O�  cer of Portec, Inc., 

a diversi� ed industrial products 

company

Corporate O�  cers

Frank T. MacInnis

Chairman of the Board and 

Chief Executive O�  cer 

Leicle E. Chesser

Vice Chairman

Anthony J. Guzzi

President and 

Chief Operating O�  cer

Sheldon I. Cammaker, Esq.

Executive Vice President,

General Counsel and Secretary

Mark A. Pompa

Executive Vice President, 

Chief Financial O�  cer 

and Treasurer

R. Kevin Matz

Senior Vice President

Shared Services

Sidney R. Bernstein, Esq.

Vice President

Taxation

Mava K. Heffl er

Vice President

Marketing and Communications

Christine Names

Vice President

Human Resources

Joseph A. Puglisi

Vice President and

Chief Information O�  cer

Rex C. Thrasher

Vice President

Risk Management

Anthony R. Triano

Vice President

Integrated Services

Other Information

Corporate Headquarters

EMCOR Group, Inc.

301 Merritt Seven

Norwalk, Connecticut 06851

203.849.7800 

www.emcorgroup.com

Common Stock Transfer Agent and Registrar

Bank of New York

101 Barclay Street

New York, New York 10286

800.524.4458

Independent Auditors

Ernst & Young LLP

1111 Summer Street

Stamford, Connecticut 06905

New York Stock Exchange Information

� e Common Stock of EMCOR Group, Inc., is 

traded on the New York Stock Exchange under 

the symbol “EME”

Additional copies of the Company’s Annual Report 

on Form 10-K as � led with the U.S. Securities 

and Exchange Commission are available without 

charge upon written request to: Investor Relations, 

EMCOR Group, Inc., 301 Merritt Seven, Norwalk, 

Connecticut 06851

Certi� cations by the Chief Executive O�  cer and 

Chief Financial O�  cer of the Company required 

pursuant to Section 302 of the Sarbanes-Oxley Act 

of 2002 have been � led as exhibits to the Company’s 

Form 10-K for the 2005 � scal year.  � e Company’s 

Chief Executive O�  cer has also submitted to the 

New York Stock Exchange (“NYSE”) a certi� cate 

certifying that he is not aware of any violations by 

the Company of the NYSE corporate governance 

listing standards.

O U R  N E T W O R K  O F  O P E R AT I O N S



Our Solutions.

E M C O R  G R O U P,  I N C .  2 0 0 5  A N N U A L  R E P O R T 

EMCOR Group, Inc.

301 Merritt Seven

Norwalk, CT 06851

USA

Business Continuity Solutions

Life Safety Solutions 

Green Solutions

Facilities Diagnostic Solutions

Knowledge & Response Solutions

Mobile Service Solutions

BUILD IT.

POWER IT. SERVICE IT.
That’s the EMCOR Advantage™
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