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Significant increase in revenue and earnings despite negative influences
due to the pandemic and challenges in the procurement market

Rounding differences may occur Jan 1 to Jan 1 to Change m Revenue of €430.5m back to pre-crisis level
Dec 31,2021 | Dec 31, 2020 absolute in % (prior year: €378.7m)
Revenue €m 430.5 3787 >1.8 137 m EBIT more than doubled to €45.7m (prior year:
EBIT €m 45.7 20.1 25.6 127.4 €20.1m); EBIT margin 10.6%
EBIT margin in % 10.6 53 53 =
Adjusted EBIT* em 43.0 25 6 174 68.0 m Free cash flow including repayment of lease liabilities
ATusied BEIT mergl’ in % 10.0 6.8 3.2 _ of €34.5m on similar level to prior year, despite
EBT em 448 18.8 26.0 1383 business volume-related increase in net working
Net income em 31.1 13.3 17.8 133.8 capital (prior year: €36.9m)
Employees at reporting date persons 1,782 1.770 12 0.7
Number of shares units 13,382,324 13,382,324 0 0
Earnings per share € 2.32 0.99 1.33 133.8
Free cash flow** €m 345 36.9 -2.4 -6.5
Capital expenditure €m 3.4 0.7 2.7 385.7
Equity ratio in % 36.9 39.4 -2.5 =
ROCE in % 25.8 10.5 15.3 -

* Non-recurring item in the amount of €2.7m from US government support program (prior year: €=5.6m from one-off expenses)
** Including repayment of lease liabilities
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Wash tunnels

Full service all around
sustainable carwash

Services Roll over systems

Water reclaim system Self-service

Wash chemicals
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Management Report

Report of the Management Board

Dear Shareholders, Customers and Employees,
We can look back on a successful fiscal year.

Our Company generated revenue of €430.5m, 13.7% up on the prior year’s €378.7m. Earn-
ings before interest and taxes (EBIT) came to €45.7m. This makes for an EBIT margin of
10.6% (prior year €20.1m; EBIT margin 5.3%). The earnings figure includes a non-recurring
item, and adjusted EBIT was €43.0m. That corresponds to an EBIT margin of 10.0%.

In Chemicals, despite a weak start to the year, we achieved growth of 9.6%. The Service busi-
ness also showed a high single-digit percentage increase. This provided solid confirmation

of our 7% growth target in Chemicals. We can be proud of this year, because we initially had
to overcome a number of challenges:

I will not go into the operational impacts of the pandemic, as our hygiene measures and the
vaccination campaign enabled us to regain a more-or-less normal everyday working routine.

Despite that, we made a slow start to fiscal year 2021. The pandemic and the resulting lock-
downs had caused too much uncertainty among our customers.

While direct sales customers had already started coming back at a low level in the second
half of 2020, key account business in Europe and North America only began growing rapidly
again towards the end of the first quarter of 2021. This enabled us to upgrade our guidance
in April and July.
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The fact that the strong demand recovery would lead to supply shortages across all material
categories was already expected from past economic cycles. We were therefore already pre-
pared for this at the end of 2020, when we set up a task force to work with our suppliers and
safeguard delivery schedules. This required us to invest considerable resources in procure-
ment, scheduling and development — a huge effort, but one that was necessary and largely
successful. Forward planning enabled us to install and commission systems at our customers
in Europe and Asia with the usual lead time. However, customers in the USA had to accept
extended delivery times.

We also have to address long-lasting supply chain disruption. Our task force will therefore
have to continue safeguarding our ability to deliver in 2022.

Because the supply chain shortages led in some cases to drastic price rises, we had to
respond with phased price increases of our own. We will see the effects of these at a time
lag and not in the same reporting period.

Fiscal year 2021 saw us continue to pursue our strategic initiatives, which we refer to inside
WashTec as “Obeyas”. As part of these initiatives, we work in international teams that cut
across segments and hierarchies on projects that will improve our overall performance on

a lasting basis.

In the Chinese market, for example, we adapted our business model to the strong trend there
towards key account business, thus laying the basis for future growth.
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Regarding North America, we further optimized our service business and adjusted our prod-
uct range in line with strong demand in the tunnels business. After currency effects, we gen-
erated sales there at a similar level to that in 2019 before the COVID crisis. The strong order
backlog and earnings in this region confirm our path towards profitable growth in North
America.

Our Operational Excellence team has worked on projects to raise profitability. We will con-
tinue to drive forward these cost-cutting activities in 2022, among other things to counteract
the trend in material prices. Operational excellence is essential for growth and innovation and
will always be an integral part of our strategy.

All of these important measures enabled WashTec to complete a successful year in 2021.

We have brought out new products for customers. These include our premium “SmartCare”
product and our GreenCarCare chemicals range, which we launched on additional European
markets. We have also fine-tuned our product strategy for the USA. Based on the SmartCare

platform, for instance, we delivered a first selection of variants for the North American market.

These are currently being tested at our US factory and with initial pilot customers. Introducing
new processes needed to carry out development in conformity with the American UL Stand-
ard means that future products for the US market can be quickly certified.

We have also made great progress in the development of digital services. These smart ser-
vices are based on our digital platform, myWashtec. We succeeded in both further improving
existing services and implementing new ones. Successful digitalizers report to us that the
platform represents best practice in machine engineering.

But digitalization, dear shareholders, also requires new business models.
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These are being worked on by top-qualified employees at WashTec to identify the future
potential of digital. In the journal section of our Annual Report, we showcase a cross-section
of our digital offerings, which are closely integrated with our digital machines and sustainable
chemicals.

Alongside digitalization, another area of increasing importance for our industry is sustain-
ability.

Our customers want future carwashes to be environment-friendly. With our automated
carwash systems, water treatment and GreenCarCare chemicals, we already have the prod-
ucts for this today. We see it as our corporate responsibility to constantly improve these and
to develop the market in this direction.

Sustainability is also an integral part of our business processes going forward. This year,

we are providing full transparency about our efforts in this regard by publishing our first
standalone sustainability report. In it, we set out information about our activities and goals

in terms of economic, environmental and social sustainability. We will revise these goals year
after year. We consequently deliver on our corporate responsibility for the environment and
our workforce and are open for dialog with our various stakeholders.

We work day by day to embed sustainability in our corporate culture. The pandemic has
helped advance a number of developments in this regard. Lockdowns and hygiene measures,
for example, have required us to show high degrees of flexibility and agility.

Remote working and digital meetings have become routine. By entering into a workplace
agreement on mobile working as a complement to interdisciplinary in-person teamwork,
we have locked-in this flexibility for the Company and the workforce for future years.
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Moreover, WashTec’'s management firmly believes that teams that are as diverse as possible
not only work together more successfully, but also improve our corporate culture. This is
why we have established a Diversity Team to promote inclusion and equal opportunities
across the Company.

On behalf of the entire Management Board, we would like to thank all employees for their
dedicated hard work. We have surmounted these challenging times together, and | am certain
that this has made us even closer as a team.

We have made very good use of the time during the pandemic to streamline and optimize
our organization and processes. We have new products ready for launch and our Company
is more agile and more digital than ever before. WashTec is in the course of a transformation
which would not be possible without the trust and confidence granted to us by you, our
shareholders. We will reap the benefits of that transformation in the years ahead.

e

Dr. Ralf Koeppe
Chief Executive Officer
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Dr. Ralf Koeppe (*1965)
CEO & CTO/Chairmann of the Management Board

Portfolio: Corporate Culture, Communication and Philosophy, HR, R&D,
Production, Quality, Service Support, Sustainability

Ralf Koeppe holds a degree in mechanical engineering and obtained
his doctorate at ETH Zurich. After holding various positions in the
KUKA Group until 2014, he was most recently Vice President Engi-
neering & Manufacturing and CTO of the Automation & Electrification
business unit at Bosch Rexroth AG. Dr. Ralf Koeppe has been Member
of the Management Board of WashTec AG since July 2019.

Management Report
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Dr. Kerstin Reden (*1969)
CFO/Member of the Management Board

Portfolio: Finance/Controlling, IT, Procurement, Investor Relations, WTFS,
Legal, Risk Management/Compliance/Audit, Insurance

Kerstin Reden holds a doctorate in economics from the University of
Trier and has passed her exams as auditor and tax consultant. After
holding various positions at Deloitte & Touche, Schott AG and the
Smartrac-Group, she became member of the Board of Smartrac-Group
responsible for Finance, Human Resources and IT. Since August 2020,
Mrs. Reden is a member of the Board of Management of WashTec AG.

Further Information

Stephan Weber (*1963)
CSO/Member of the Management Board

Portfolio: Sales and Service worldwide, KAM/CWM, Marketing,
Business Units/Product Management

Stephan Weber has a degree in engineering, majoring in wood engi-
neering. After holding various management positions with well-known
national and international machine and plant engineering companies,
he became a member of the Management Board of Michael Weinig
AG, where he was responsible for Sales and Marketing. Mr. Weber has
been Member of the Management Board of WashTec AG since Janu-
ary 2015.
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Report of the Supervisory Board

Ladies and Gentlemen,
Resilient business model:

During the coronavirus crisis, as during the 2008/2009
financial crisis, WashTec once again impressively demon-
strated the ability to adapt with its business model very
quickly, flexibly and successfully to a changing environ-
ment. The healthy mix of machine products, chemical
consumables and technical customer service also helps
significantly in cushioning negative impacts in times of
crisis.

Dr. Giinter Blaschke
Chairman of the Supervisory
Board

Using the crisis as an opportunity:

In addition, WashTec has increasingly made use of the
crisis period for creative strategic and operational developments in areas such as digital
transformation, innovation, sustainability/ESG and preventive maintenance. This makes
the crisis a new opportunity for the future.

Attractive growth and earnings investment:

The shared goal of the Management Board and Supervisory Board is to ensure that
WashTec continues to be a sustainably positioned growth and earnings investment with
an attractive dividend policy.

Financial Statements
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Work of the Supervisory Board

During the reporting year, the Supervisory Board adhered diligently and conscientiously

to the responsibilities imposed on it by law, the Company’s Articles of Association and the
Board’s own internal rules of procedure. The Supervisory Board was directly involved in all
decisions of fundamental significance to the Company. It regularly obtained updates on the
condition of the Group throughout fiscal year 2021.

The Supervisory Board also supervised the managerial activities
of the Management Board of WashTec AG. This work was based
on timely written and verbal reporting by the Management
Board to the Supervisory Board. Among other things, the Man-
agement Board reported each month in writing to the Supervi-
sory Board about the development of the business. As needed,
the Supervisory Board also requested additional reports from the
Management Board and inspected other relevant Company documentation. Any departure
of the actual business development from plans and targets was explained to the Supervisory
Board in detail and examined by the Supervisory Board based on the documents presented.
The Management Board notably coordinated with the Supervisory Board with regard to the
Company's strategic orientation. The Supervisory Board extensively discussed transactions
of importance to the Company on the basis of the reports issued by the Management Board.

During fiscal year 2021, the
Supervisory Board oversaw the

work of the Management Board
regularly reviewed the situation
of the Group

The Supervisory Board voted on all reports and draft resolutions submitted by the Manage-
ment Board wherever required by law, the Company’s Articles of Association or rules of
procedure, after thorough examination and discussion. Beyond the extensive work con-
ducted during the Supervisory Board meetings, the Chairman of the Supervisory Board
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maintained constant contact with the Management Board and consulted between Supervi- Board consequently had a detailed understanding of all major business events and develop-
sory Board meetings in numerous one-on-one discussions with the Management Board on ments at the WashTec Group at all times.
the Company'’s strategy, planning, business development, risk situation, risk management

. . . . . Furthermore, the Supervisory Board examined transactions and actions of the Management
and compliance. The remaining Supervisory Board members also exchanged information

Board requiring approval and decided upon the granting of such approval. The current busi-
ness situation and the Company’s financial performance, financial position and cash flows
were discussed in relation to budgeted figures at all meetings.

with the Management Board outside of meetings. All members of the Supervisory Board
reported in detail to the remaining members on their one-on-one consultations with the
Management Board. In fiscal year 2021, the plenary Supervisory Board held a total of eight
meetings, two of which were extraordinary meetings conducted as teleconferences or video Other individual topics addressed in meetings were as follows:
conferences. A large number of the meetings of the Supervisory Board and its committees
were once again held as telephone or video conferences in the reporting year due to the
situation under the ongoing COVID-19 pandemic.

B Discussion, audit and adoption of the annual and consolidated financial statements, the
combined management report and the non-financial statement of WashTec AG for fiscal
year 2020 (first quarter)

At least one meeting was held each quarter. In addition, 13 committee meetings were held,

and various resolutions were adopted outside of meetings by circulation. Attendance at the

meetings of the Supervisory Board and its committees was 100%. In plenary meetings, the B Resolution on the agenda for the Annual General Meeting (first quarter)

committee chairpersons regularly informed the Supervisory Board about the work of the

B Use of net profit (first quarter)

m Strategy workshop (second quarter)
committees. A separate report on the work of the committees is provided below. All mem-

bers of the Supervisory Board and the Management Board additionally convened for a two- m Consultation on interim reports (second, third and fourth quarters)
day strategy workshop. The Supervisory Board also regularly met without the Management ® Supervisory Board matters (ongoing)
Board.

B Management Board matters (ongoing)

Alongside Management Board and Supervisory Board matters, ) .
B Management Board and Supervisory Board remuneration

Focal points in 2021: topics of regular Supervisory Board consultations included
) i e e market trends, the competitive situation, product development, m Changes on the Management Board (first quarter)
5 the development of revenue, earnings and human resources, . . .
Operational Excellence P ) . .g . . m Declaration of Conformity (first and fourth quarter) and regular compliance update
. finances, capital allocation, the main Group companies, the risk
W Sales and marketing strategy . . . . . . .
management system and the strategic orientation and develop- B Sales and marketing strategies and projects; global service
B Digitalization
ment of the WashTec Grou.p. The Managemeht Board reported m Sustainability/ESG
W Monitoring of ongoing regularly and comprehensively to the Supervisory Board about
projects corporate planning, the course of business, strategic develop- m Performance Program
ment and the current situation of the Group. The Supervisory m Operational Excellence
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B WashTec Obeya Initiative

W Status, strategy and processes in North America, China and Eastern Europe

m Product development, processes and projects, in particular with regard to SmartCare
m Digital transformation

B Annual planning for 2022 and medium-term planning

Key topics at the March 23, 2022 meeting for adoption of the financial statements, which
was held as a hybrid event, comprised discussion of the annual financial statements of
WashTec AG and of the consolidated financial statements for fiscal year 2021 together with
adoption and approval of the annual and consolidated financial statements, and of the
combined management report. The Supervisory Board also reviewed and approved the
non-financial statement and the diversity policy. It also addressed the Remuneration
Report for fiscal year 2021.

Report on the work of the committees

In the reporting year, there were five committees (Audit, Personnel, Nomination, Innovation
and Sales Strategy Committee) whose primary purpose was to prepare Supervisory Board
meetings and resolutions for the plenary Supervisory Board. The committees can also be
assigned decision-making powers within the scope of mandatory statutory provisions. The
current composition of the committees is shown on page 89. A brief overview of the work
of the committees in the reporting year is provided in the following.

The Audit Committee convened five times in the fiscal year under review. Three meetings
were held with the auditor present. The Committee primarily consulted on the annual finan-
cial statements of WashTec AG and the consolidated financial statements along with the
combined management report, the non-financial statement, supervision of the financial
reporting process and the effectiveness of the internal control system, risk management
system, the work of Internal Audit and capital allocation.

Financial Statements
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Without exception, the Audit Committee discussed the Group’s quarterly reports and half-
year financial report in detail prior to publication. It also defined the focal points of the audit
for the reporting year, issued the audit engagement to the auditor, addressed new account-
ing and reporting requirements (EU taxonomy) and consulted on compliance matters.

The Personnel Committee met three times during the reporting year and resolved various
matters by teleconference, video conference and email. Its meetings focused on implemen-
tation of the new requirements concerning Management Board and Supervisory Board
remuneration and on short- and long-term variable remuneration for the Management
Board.

There was no meeting of the Nomination Committee during the reporting year.

The Innovation Committee convened three times in the fiscal year under review. Its focus
was primarily on organization, processes, strategic development projects, digitalization and
product sustainability.

The Sales committee met three times during the reporting year. The main focus was on
sales and marketing activities, development in a number of core markets and with the out-
look for sales and marketing activities and targets for those activities in the second half of
2021.

Good collaborative working relationships were assured at all times.
Conflicts of interest

In accordance with Recommendation E.1 of the German Corporate Governance Code 2020,
each member of the Supervisory Board must disclose any conflicts of interest to the Chair-
man of the Supervisory Board without delay. No such conflicts of interest were disclosed
in the reporting period.
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Corporate governance

The Management Board and the Supervisory Board regard corporate governance as an on-
going process and regularly address compliance with the stipulations of the German Corpo-
rate Governance Code. They have jointly reviewed corporate governance. On December 16,
2021, the Management Board and Supervisory Board submitted an updated Declaration of
Conformity, which is reprinted on page 95. The Audit Committee also consulted in-depth on
the compliance organization and corporate audits. Compliance updates are a regular topic
of Audit Committee meetings.

The Company subscribed to a specialist periodical on initial and further training on behalf
of the Supervisory Board in the 2021 reporting year. Supervisory Board members also took
part in various further training events.

Remuneration system for the Management Board

In its meeting of March 24, 2021, the entire Supervisory Board updated and adopted the
Management Board remuneration system. The remuneration system for the Management
Board was approved by the 2021 Annual General Meeting.

The Management Board remuneration system is geared to the responsibilities and per-
formance of the Management Board members and to the situation of the Company. The
overall remuneration of members of the Management Board is made up of monetary and
non-monetary as well as fixed and variable components and is linked overall to sustained
growth of the Company.

All remuneration components are structured in such a way that they are appropriate, both
individually and in the aggregate, and do not encourage the taking of unreasonable risks.
The remuneration of Management Board and Supervisory Board members is described in
greater detail in the Remuneration Report, which is available on the Company’s website.

Financial Statements
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Audit of the 2021 annual and consolidated financial statements

In accordance with the resolution of the Annual General Meeting on May 18, 2021, the
Audit Committee engaged PricewaterhouseCoopers GmbH, Munich, to audit the annual
financial statements of WashTec AG and the consolidated financial statements and com-
bined management report of WashTec AG and the Group.

The auditor audited the annual financial statements for fiscal year 2021 prepared in accord-
ance with the German Commercial Code (HGB), the consolidated financial statements pre-
pared in accordance with the International Financial Reporting Standards (IFRS) applicable
in the EU and the combined management report of WashTec AG and the Group, and issued
an unqualified audit opinion in each case. In the process, the auditor addressed in depth
the focal points of the audit specified for the reporting period in the audit engagement.

PricewaterhouseCoopers also audited the annual financial statements of the main Group
companies of WashTec AG.

The Audit Committee verified and monitored the independence and qualification of the
auditor and addressed audit quality both before and during the course of the audit.

In particular, the auditor verified and confirmed that the Management Board has established
an appropriate monitoring system in accordance with Section 91 (2) of the German Stock
Corporation Act (AktG) that is capable of identifying, at an early stage, any developments
that might affect the Company’s ability to continue as a going concern.

The Supervisory Board examined in detail the annual financial statements, the consolidated
financial statements, the combined management report, the non-financial statement of
WashTec AG and the Group and the Management Board’s proposal on the appropriation

of distributable profit. The auditor’s audit reports were made available to all members of the
Supervisory Board in good time and were discussed in detail both by the Audit Committee
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at its meeting on March 10, 2022 and at the Supervisory Board meeting for adoption of the
financial statements on March 23, 2022. Both meetings were attended by the auditor. All
questions posed by members of the Supervisory Board were answered in detail. During
preparation and performance of the audit, the Supervisory Board regularly exchanged infor-
mation with the auditor without the involvement of the Executive Board.

No objections were raised during the Supervisory Board's review. At its meeting for adop-
tion of the financial statements, the Supervisory Board approved the annual financial state-
ments of WashTec AG and the consolidated financial statements prepared by the Manage-
ment Board. The annual financial statements of WashTec AG are thus formally adopted.

The Management Board’s proposal on the appropriation of distributable profit was approved
by the Supervisory Board following in-depth review.

The Supervisory Board would like to thank the Management Board and the entire workforce,
who in 2021 impressively demonstrated their ability to master even one of the biggest
global crises in an exemplary and successful manner. For this we owe everyone our special
respect and appreciation.

Augsburg, March 2022

On behalf of the Supervisory Board

ol

Dr. Guinter Blaschke
Chairman of the Supervisory Board
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Digital transformation with smart services
and smart technology

WashTec has digitalized its established business
model — machines, chemicals, water recovery

and service — and extended it with smart services.
Cloud-based software solutions help station opera-
tors provide fast, flexible and convenient service
with added value for their customers. my.carwash

Smart technology optimizes car wash operation
and allows operators to precisely meet customer
needs.

my.EasyCarWash

Remote service enhances system availability and
makes operating car washes even more profitable.

Our Green Car Care car wash chemicals are a
totally innovative product range that is sustainable
along the entire value chain, from raw material
selection and production to application and waste
disposal.

Further Information

my.shop

my.SmartSite

SmartCare

SoftCare
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mywashtec.com

The digital gateway
to car wash operation

More and more, car wash is going digital: Operators order
simply and easily in an online store and control their car washes
remotely online, while end customers book and pay for washes
using their smartphone.

The WashTec package of seamless digital solution modules
allows operators to benefit from these innovations and to manage
and grow their business — anywhere, anytime.
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mywashtec.com

The digital nerve
center of car wash

One platform, endless benefits: AL IGEUCR

Smart, data-driven Convenient and lightning-fast
. . reports keep track ordering: 24/7 access to all
Maximum uptime of profitability. our products and spare parts —

on individual terms.

Smart purchasing
Easy access to marketing services A
Quick support

my.EasyCarWash my.SmartSite

Create new special customer offers

. EasyCarWash generates a Remote control of
Attract new clients \  higher, steady profit stream carwash lots for

. . . regardless of weather greater convenience
All functionalities at a click and boosts customer and higher
loyalty. profitability.

)
)
)
)
» Connect quickly to new value added services
)
)
)
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Market need:

Car wash operating data
and analyses at your
fingertips at any time

Operators need remote access to their car wash systems.
They can then constantly monitor system performance, receive
alerts in the event of a fault, and have digital access to a wide
range of additional information without having to be physically
on site.
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\WashTec solution:

my.carwash

The my.carwash user interface shows operators the current status of
their car washes and automatically provides them with smart, data-driven
reports on system operating status and profitability.

my.carwash shows at a glance:

» How many washes have been completed on a system in a specified
period

» What wash programs were selected, including numerical distribution
) Average revenue

Precise troubleshooting instructions are shown in the event of a fault.
For more serious malfunctions, help is at hand from the helpdesk. Using
my.carwash, service technicians can check out the problem and where
possible order spare parts right away.
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Market need:

5 g 7. ¥ 2l End customer app for safe
and contact-free carwash

Car wash customers today want to book and pay for
washes quickly and easily using an app. Free choice

of wash program, contact-free service and a wide range
of payment options are expected as a matter of course.
The app also has to be intuitive to use.
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\WashTec solution:

my.EasyCarWash

The free EasyCar\Wash app lets customers choose from a wide
selection of wash programs. Customers can book single washes
or an unlimited plan. With an unlimited plan, they pay once and
can use the car wash as frequently as they want. The plan can be
canceled monthly. Customers also pay in the app. Drive-through
systems let customers remain seated in their car during the

car wash. The app is available for iOS and Android.

11 Selling car wash
subscriptions is a
Higher sales, higher profit good idea because
you still have a steady
revenue stream

ol
©

Multiple payment methods

Car wash business independent of weather

Higher washing frequency on days when the

Loyal customers through increased convenience car wash is not used. '/

Strong marketing support Marc Andreasen, Lips Autoteknik, Denmark

A4

O-J )Y

Greater customer loyalty

Differentiation from the competition

9 2

Safe, contact-free carwash
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Market need:

Y arigonal
lﬂ- :rachrs untit
A araf303

Ability to order chemicals
and spare parts quickly and
conveniently at any time

Spare parts, add-on products and car wash chemicals must
be available to operators in an online store and easy to order
24/7. As well as on manufacturing quality, system availability
depends on fast and reliable supply service.
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\WashTec solution:

my.shop

New functionality exclusive to registered WashTec and
AUWA online store customers makes it easier for operators
to reorder spare parts and chemicals. They can quickly and
easily find and reorder AUWA products from past order lists
in the online store.

my.shop offers great benefits:

)
)
)
)
)
)
)

24/7 availability

Easy and fast ordering

Express shipping available

Free customer hotline

Personal product recommendations
Easy order tracking

Saved shopping carts and past order lists
for quick ordering

Financial Statements
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This makes reordering
chemicals really quick and easy.

Thomas Scherer, THS Waschen, Bonn

The quickest -'way to
reorder chemicals:

Simply scan this QR code
and login with your
personal account data.
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Market need:

Car wash monitoring
and control — anywhere,
anytime

Car wash operators expect simple and intuitive monitoring
and control for their self-service and gantry car washes,
and the convenience of a remote app for worldwide access
to their equipment. Key benefits include automatic event
reports, consumption and utilization data analyses and
monthly financial performance summaries by email.
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\WashTec solution:
SmartSite

SmartSite is a simple, practical and user-friendly platform for
smart monitoring and control of car wash sites.

Simple remote monitoring and control of car wash facilities by
smartphone or tablet lead to improved convenience and higher
profit.

Smooth operation of wash bays
' Safety in tech room

Saving energy with washing water

Optimum lighting in outdoor areas

Opening times at a glance

Smooth operation of self-service car washes

Full overview of sales and energy use

Outdoor heating for optimal operation

Further Information

| have several sites and
SmartSite gives me the
ability to monitor and
remotely control my car wash
lots from anywhere.

Bruno Besold, Auto Wasch Park Flrth



WashTec // nDigital Transformation« Management Report Financial Statements Further Information

2350
T 10.00

:..1 g 770 Market need:

4 SR -

54505 Smart remote fault
| wdii management for
210.95™ 17:411.80 _ _

- L maximum uptime

49.16

& 285 o3 .

For car wash operators, quick assistance in the event of a fault is
vital. Continuous operation makes for maximum carwash utilization
and productivity.

41%
Remote diagnostics with digital support restores problem-free
operation as quickly as possible. Fast fault rectification is a key
driver of operator and end customer satisfaction.
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\WashTec solution:

Remote service

WashTec breaks new ground in remote diagnostics with its g e A \
RemoteSupport+ service. Smart networking of telephone support N e . '

and digital diagnostic programmes allows service measures to k3 : : @
(). 5 iz tntweanvotis T

be significantly speeded up or even avoided.
Telepfmne i Coordination of further
Contact W|t|1 R e TR e e Al el rt S(?rui::[*. measures
technical support

Preparation of
technician call-out

Key benefits
» Time savings from rapid restoration of system operability

Expensive and lengthy technician call-outs avoided

)
» Classification and prioritization by impact and urgency
)

Analysis and diagnostics, immediate fault analysis and If a customer system
initiation of necessary steps for rectification has a problem, our

Direct access to entire WashTec expertise Remote Support+ quickly
(car wash and chemicals) gets it back in service.

Rectification and service restoration Holger Ritzenofen, Senior Vice President Global Service

Service technician calls faster and optimised
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471 The new SmartCare gantry car wash gives
us more freedom, as it lets us control
many settings from home. Our customers
are delighted with the wash performance
and come back again and again. JJ

Smart technology for
problem-free carwash operation

Tina Prandi, Wilde Taube BFT filling station, Germany

» Maximum availability
RemoteAccess, RemoteMonitoring, RemoteDiagnosis, RemoteAssist
and RemoteControl eliminate the need for a service technician and avoid
downtimes

» Maximum flexibility and freedom
Easy wash programme configuration, control and adjustment —
perfectly customisable to car wash business at all times.

> Remote control
Convenient and individual control of all settings online with
RemoteControl — whether pricing, special offers or the creation
of washing programmes

) Intelligent and efficient control ' B - -y
for maximum washing quality, speed and sales '
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Market need:

Carwash with economical
use of water and wash chemicals

Environment-friendly operation is a basic requirement for users today.
Carwash operators also look for a compelling system design that
minimizes resource use. Depending on the location, environmental
criteria and economic considerations go together — for example
regarding the cost of water. In many regions of the world, running

a carwash is additionally subject to a strict catalog of legal require-
ments.
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\WashTec solution:

Sustainable Carwash

WashTec pursues a clear sustainability strategy. We have adopted a
comprehensive sustainability program for our production sites, among
other things to minimize our carbon footprint.

e CC

For our customers, environment-friendly carwash equipment and operation
helps reduce their own environmental impact.

g O,

5

WashTec provides sustainability by:

» Optimized settings of the carwashes to individual conditions on site by our
service

Co

» Green Car Care: our product line of 75 cleaning and care products whose
formulas contain 100% biogenic detergents and avoid the use of fossil
inputs on the same scale

a

) Water recovery systems that recirculate wash water and reduce mains
water consumption — according to system, wash program, wash volume

and vehicle type — by up to 90% 1 )
11 we provide customers with several ways

» In selected markets, take-back of used equipment for maximum of using carwash chemicals economically.

ibl l fth terial di hes. -
possible recycling of the materials used in carwashes AUWA Green Care is just one of them. I7

Dr. Albrecht Hoene, Senior Vice President R&D
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Separate combined non-financial report

WashTec takes every opportunity in its business activities to create economic value while
having due regard to environmental and social values. By systematically weighing and act-
ing on opportunities, we secure our corporate future as part of the wider economy. With our
durable capital goods, we also help our business partners implement their own sustainable
business models.

In the development of our products, we exploit every potential for economical use of re-
sources. This contributes towards safeguarding an intact environment for future genera-
tions. To drive our activities forward in this regard, the Management Board and Supervisory
Board of WashTec AG developed the company’s first sustainability strategy in fiscal year
2021. We have also set out our ambition in our newly formulated sustainability program.
This will be set out in our extended Sustainability Report for fiscal year 2021, which we
publish for the first time in standalone form. This will be publicly accessible on our home-

page.

We based our preparation of the “separate combined non-financial report” on the Global
Reporting Initiative Sustainability Reporting Standards (GRI Standards, 2016 version) and
describe our policies in accordance with the requirements of GRI 103: “Management
Approach”.

Besides financial aspects, additional disclosures must also be provided on certain non-finan-
cial aspects to the extent that they are material within the meaning of Section 289c (3) of
the German Commercial Code (HGB). The non-financial aspects on which information must
be provided comprise environmental, employee and social matters, respect of human rights,
and anti-corruption and bribery. We set out in the report whether each aspect is material to
the company and the general public. The new reporting obligations under Article 8 of the
Taxonomy Regulation can be found under “7. Disclosures on Article 8 of the EU Taxonomy
Regulation”.

Further Information

For a detailed report on our risk management and a description of prevailing risks with

the potential to have a material impact on the onward development of the WashTec Group,
please see the combined management report in Section 4, “Outlook, opportunities and risk
report”, starting on page 72. No material risks from our business activities, business rela-
tionships, products and services have been identified for which it is highly probable that
they have, or will have, severe adverse impacts on the above-mentioned aspects.

The content of the “separate combined non-financial report” is reviewed by the Supervisory
Board.

1. Description of the business model and diversity policy

For a description of the business model, please see the combined management report
under “General Information about the Group”, section 1.1, “Business Model”, beginning
on page 46.

For a description of the diversity policy, please see the combined management report under
“Corporate Governance Declaration”, section 8.1, on page 89.

2. Foundations for ethical and sustainable business practices

In its Code of Ethics first published in 2005, WashTec has set out clear guidelines for doing
business in compliance with the law and with high ethical standards. The Code includes key
directives on how employees are expected to interact both with each other and with cus-
tomers, suppliers, consultants and authorities. All WashTec Group managers and employees
in sensitive areas such as Sales, Procurement, Human Resources and Finance receive regu-
lar training which is concluded with a test and certification.

) (')
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Among other things, the WashTec Code of Ethics also sets out rules for anti-corruption and
bribery. WashTec expects employees and business partners worldwide to comply with all
legal requirements. The Code of Conduct for Suppliers additionally introduced in 2017 re-
quires business partners to comply with high ethical standards, including clear require-
ments for respect of human rights. As a machinery and mechanical engineering company,
we are subject to numerous international rules and regulations, all of which contribute to
transparent and responsible supply chains. Most suppliers are located in Europe and Amer-
ica. WashTec thus largely operates with its production and supply chain in countries that
maintain high standards of respect for human rights.

With their legally binding signature on the WashTec Code of Conduct for Suppliers,
WashTec obtains the commitment of all material business partners to comply with the prin-
ciples and rules it contains. Any divergence from the rules on responsibility and integrity in
corporate governance is identified in audits — such as supplier audits — that are an integral
part our business activities. In further support of the compliance system, a whistleblower
system introduced in 2016 enables employees and others to raise concerns —anonymously
if they prefer —and to flag up circumstances that may indicate a breach of the law or corpo-
rate directives. Any such indications are investigated and action taken as appropriate if
grounds for suspicion or violations are identified.

We consider the established processes to be appropriate and viable for the identification
and elimination of questionable ethical and human rights matters.

Further Information

3. Environmental matters

In our “separate combined non-financial report 2020”, we assessed environmental matters
as material. This assessment remains valid for the present report.

The requirement of environmental compatibility in our activities is based on awareness

of our social responsibility and the aim of making our business sustainable. We are also
subject to statutory requirements regarding our environmentally relevant activities. These
include EU requirements, national stipulations such as energy audits in accordance with
FR EN 16247-1 and obligations listed in our own legal register.

A cross-functional environmental and energy team is responsible at WashTec for continu-
ously analyzing environmental and energy-related issues during the year and for inferring
and implementing measures to enhance sustainability. The human, financial and capital
resources required in each case are specified and allocated as part of budget planning. On
a higher level, country organization and cluster management teams are informed at regular
meetings about our environment-related projects and their outcomes. Decision-making on
environmental measures lies with the full Management Board.

Objective/policy

WashTec has set itself the target of a 30% reduction in carbon
emissions across all global production sites by 2025 relative to
the 2019 base year. With the current figure of 7,257.6 t COe, we
have corrected our emissions data relative to the figures stated in
the 2020 Annual Report. The figure now published additionally includes emissions data for
all leased vehicles and thus covers all Scope 1 and Scope 2 emissions in accordance with
the Greenhouse Gas Protocol (GHG). We have restated the figures for 2019 (the base year)
and 2020 accordingly. For the period 2019 to 2021, we are able to report a reduction of our
carbon emissions by 1,267.8 t COe. This represents a 14.9% decrease.

30% reduction in carbon

emissions by 2025
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Measures

We are implementing an array of measures in fleet management to reduce our carbon foot-
print as part of our Environment and Energy Roadmap 2025. Side by side with a new car
policy from the first quarter of 2022 featuring an incentive system for fully electric vehicles,
we have launched a project to establish the necessary charging infrastructure for electric
cars and forklifts. Fleet electrification will be a major focus going forward. Diesel forklifts
were already phased out in 2021.

Cars, vans and forklifts are only part of the company’s mobility, and WashTec developed and
begun implementing a mobility policy covering all business mobility for the Augsburg site
in 2021. This includes national and international business travel, on-site transportation and
employee commuting. The recommendations and measures in the mobility concept show
the potential for improvement in the carbon footprint.

Implementation of the “zero-emission strategy” that follows from the operational mobility
management policy has already begun and will make the vehicle fleet in Germany 100%
carbon-neutral by 2030. Across Europe, the WashTec Group vehicle fleet is to consist of
over 80% alternative propulsion vehicles by 2030.

Our production plants in Germany have been supplied exclusively with certified green
electricity since the beginning of 2021.

We also plan to optimize our heating systems in Germany to help reducing the company’s
carbon footprint.

Further Information

With a view to the fact that any continuous improvement process depends on data trans-
parency, WashTec introduced energy data software in 2021. This will steadily grow in terms
of metering and data points and provide the basis for further optimization measures and
subsequent reviews. Once we have a complete full-year dataset across all metering and data
points for 2022, we will be able to infer initial findings with regard to potential optimization
measures.

We work continuously to increase awareness among employees and motivate them to take
part in projects to reduce our carbon emissions.

Processes/due diligence

The analysis of our global carbon footprint covers all global production sites, meaning in
Germany, the Czech Republic, the United States and China. These figures are calculated on
the basis of DIN EN I1SO 14064-1 and using the “GEMIS” and “DEFRA" databases. In terms
of the categories under DIN EN I1SO 14064-1, the figures are limited to Scope 1 “Direct
GHG emissions and removals” and Scope 2 “Indirect GHG emissions from imported en-
ergy”. Specifically, these comprise emissions from in-house heat generation, the corporate
vehicle fleet, air conditioning, purchased district heat and purchased electricity. They do
not include Scope 3 “Indirect GHG emissions from transportation”, Scope 4 “Indirect GHG
emissions from products an organisation uses”, Scope 5 “Indirect GHG emissions (use of
products from the organisation)” and Scope 6 “Indirect GHG emissions (other sources)”.
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Outcomes

Three-year comparison of carbon emissions at our production sites in Germany, the Czech

Republic, the United States and China:

Management Report

Financial Statements

CO,e Tons total - Scope 1 & 2

CO,e Tons/€m revenue - Scope 1 & 2
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Further Information

4. Employee matters

In our “separate combined non-financial report 2020”, we assessed employee matters as
material. This assessment remains valid for the present report. Close teamwork with our
employees and related matters — notably workplace safety and health — are key factors in
our corporate success.

Objective/policy

Attractive human resources policies are a basis of our business success and key to holding
our market position. Our social responsibilities include providing and creating a supply of
secure jobs and training places. We work here in compliance with the respective national
legal requirements. In Germany, these include among others:

m The General Act on Equal Treatment

m The Act on Equal Participation of Women and Men in Leadership Positions in the Private
and Public Sectors

m The Workplace Ordinance
B Requirements of employers’ liability insurance institutions.

The safety and health of all employees in the workplace is a high priority, including both the
WashTec workforce itself and teams serving the users of our carwash systems. Experience
shows that whatever preventive measures are taken, a residual risk of a potential accident
at work cannot be completely ruled out. The paramount goal remains to reduce the number
of work-related accidents and to avoid them where possible.
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Measures

Existing and new hazards are regularly assessed to prevent future accidents and near
misses. On the basis of the identified potential hazards, measures are derived, planned and
implemented. A further aim alongside occupational safety is to identify and implement aids
that reduce physical effort as part of health management. These analyses are supported by
training courses and workplace-specific instruction provided on a mandatory schedule in our
training tool.

Processes/due diligence

We manage all activities to ensure our high standards of occupational safety via the
WashTec Safety App. This tool includes both regular risk assessments and provision for
reporting accidents and near misses. On the basis of the reported incidents, we identify
scope for improvement and risks in order to take targeted action to enhance occupational
safety. The entire process for ensuring high occupational safety standards is part of our
Integrated Management System.

Outcomes

A key metric in our management reviews is the accident rate, which is the relevant indicator
for employee matters and is determined for the entire Group. Continuous improvement of
HSE processes and management systems over the years has ensured that the number of
occupational accidents is consistently below the industry average reported by employers’
liability insurance association. There were no occupational accidents in fiscal year 2021 with
fatal or serious injuries, meaning with lasting injury or resulting in a pension entitlement.

In the 2021 reporting year, the number of occupational accidents per million hours worked,
at 4.94, was slightly higher than in the prior year (4.49) but significantly below the industry
average of the recent years reported by the employers’ liability insurance association. The
COVID-19 pandemic did not have any impact on the “accident rate” non-financial perfor-
mance indicator in fiscal year 2021.

Further Information

5. Social matters

All activities surrounding responsible management of our working relationship with employ-
ees fit together in a closely interlocking package of measures. Factors shaping our strategy
in human resources policy include the all-important globalization of our activities, rapid ad-
aptation of work processes, workforce age structure and needs relating to digitalization and
new ways of working. In collaboration with management at our individual operating sites,
we obtain a detailed picture of the measures needed.

Resilient corporate development is rooted in in-depth awareness of the needs and potential
of our workforce at all locations. The Human Resources (HR) function, which is under the
direction of the CEO, manages all cross-cutting tasks for each individual site. Individual
measures are determined by local HR officers. The principles guiding the development

of our HR policy are based on our Code of Ethics and national legal requirements at our
operating locations.

In 2021, working closely together with employees, we formulated a “WashTec diversity
policy”. This sets out all rules for respectful working relationships. We address all relevant
matters arising in relation to the workforce in a newly established diversity committee,
which is made up of two diversity officers and three additional members from the Manage-
ment Board, the Works Council and HR. This work is complemented with our diversity
ambassadors. In this way, the subject of diversity is disseminated together with related
guidance across all corporate units and levels.
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Specific areas of our HR development activities include:

m A consistent and long-term employment policy

m Constructive communication between employer and employees
B |ncreased initial and further training

m Equal treatment, equal opportunities and diversity.

In addition to our employee development activities, we have also selected a number of
social projects for support. We consider it important to follow a regional approach in this
regard. An example is our regular commitment to Bunter Kreis e.V., an Augsburg-based
organization that provides children who have disabilities or severe ilinesses, together with
their families, with comprehensive psychological, social, medical and financial support.
There is not an integrated policy focusing on social programs.

6. Impacts of the COVID-19 pandemic

The economy recovered far more rapidly than initially expected in 2021. This was also
reflected in the course of business over the year. Nevertheless, the WashTec Group still
continued to face knock-on effects of the COVID-19 pandemic. These mostly took the form
of operational challenges relating to material availability and the financial impact of signifi-
cantly higher material prices.

The “Corona Crisis Team” established early in 2020 at the onset of the COVID-19 pandemic
also continued its work in fiscal year 2021. Key tasks comprised the ongoing development
of the existing hygiene concepts and adapting guidance to changing legal requirements.

The “Corona Crisis Team” provided the workforce with regular, up-to-date information on
the implications of the COVID-19 situation for personal protection and on the rules to be
followed in the workplace.

Further Information

Remote working also continued during fiscal year 2021 as a result of the pandemic. A work-
place agreement on mobile working adopted in this connection laid down uniform, binding
stipulations on the scope for and use of remote working for all locations in Germany.

The digital communication solutions implemented worldwide in the previous year have con-
tinued to prove their worth in day-to-day operations. As a result, business travel continues
to be replaced in some cases by virtual meetings. The WashTec Group consequently plans
for business travel to remain at lower levels in future years relative to the years before the
crisis. This has not had any direct impact on financial performance indicators.

There were no further impacts of the COVID-19 pandemic at the WashTec Group in 2021
with regard to matters such as structural changes to the business model, distribution
channels or supply chains.
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7. Disclosures on Article 8 of the EU-Taxonomy Regulation
Overview

With the Sustainable Finance Action Plan of March 2018, the European Commission aims
to reorientate capital flows towards sustainable investments. A key measure towards this
goal is the introduction of the “EU-Taxonomy”, a uniform classification system for environ-
mentally sustainable economic activities. Article 8 of the Taxonomy Regulation, adopted

in June 2020, creates new reporting obligations for business enterprises.

As well as financial undertakings such as banks and funds, the new reporting obligations
also affect non-financial undertakings. These must now disclose non-financial information
in accordance with the CSR Directive (EU-Directive 2014/95/EU).

It is required to disclose, with reference to six specified environmental objectives,

how and to what extent their business activities are associated with economic activities that
qualify as environmentally sustainable. In particular, non-financial reporting must include
the following performance indicators:

m The proportion of turnover (i.e., revenue) derived from products or services associate
with economic activities that qualify as environmentally sustainable under the Taxonomy
Regulation.

m The proportion of capital expenditure and the proportion of operating expenditure re-
lated to assets or processes associated with economic activities that qualify as environ-
mentally sustainable under the Taxonomy Regulation.

Further Information

The six environmental objectives in the EU-Taxonomy Regulation are:
I.  Climate change mitigation

Il. Climate change adaptation

I11. Sustainable use and protection of water and marine resources

IV. Transition to a circular economy

V. Pollution prevention and control

VI. Protection and restoration of biodiversity and ecosystems

Disclosures are to be made on environmental objectives | and Il for the first time for
the 2021 reporting period and on environmental objectives Il to VI for the first time for
the 2022 reporting period.

Initial reporting

Initial application is mandatory for reports published from the 2022 calendar year and
relating to the 2021 reporting period. For reporting on 2021, an exemption applies under
Article 10(2) of the Delegated Act on Article 8 of the EU-Taxonomy Regulation, in which
the reporting obligations under Article 8 of the EU-Taxonomy Regulation are specified in
further detail.

Under the exemption, for the period January 1 to December 31, 2021, it is only necessary

to disclose the proportion of “taxonomy-eligible economic activities” and “taxonomy non-
eligible economic activities” in turnover, capital and operational expenditure together with
the required qualitative information. The corresponding disclosures on “taxonomy-aligned
economic activities” therefore do not have to be made. The WashTec Group makes use of

the above exemption.
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Economic activities

On the basis of its business model, the WashTec Group has assessed all taxonomy-eligible
economic activities listed for the two environmental objectives “climate change mitigation”
and “climate change adaptation” in Annexes | and Il of the Delegated Act on the two
environmental objectives.

’

The WashTec Group’s economic activities as defined in Annexes | and Il of the Delegated
Act on the two environmental objectives are based on the segmentation in accordance with
IFRS 8. This segmentation is as follows:

m The development, manufacture and sale of carwash systems, including peripherals,
and water recovery systems together with related services (hereafter “Equipment and
Service”)

m The development, manufacture and sale of carwash chemicals (hereafter “Chemicals”)
m Others

A detailed review of the WashTec Group’s economic activities has shown that they do not
fall under the economic activities listed for the two environmental objective in Annex | and
Il of the Delegated Act on the two environmental objectives and are consequently taxonomy
non-eligible.

The two environmental objectives “climate change mitigation” and “climate change adapta-
tion” essentially relate to those economic activities and sectors which have the greatest po-
tential to reduce greenhouse gas emissions. Sectors to which the first two environmental
objectives relate include the manufacturing and production of goods in certain industries,
construction, and the energy and transport sectors. The business model of the WashTec
Group does not fall under these sectors.

Further Information

Based on current knowledge, the WashTec Group is proceeding on the assumption that

its economic activities will fall in part under the further environmental objectives to be re-
ported on from the 2022 reporting period. In addition, it is expected that the EU-Taxonomy
will be supplemented in future years with a social and a governance component. The
WashTec Group also currently expects to fall within their scope.

Accounting policy

The WashTec Group has determined the performance indicators under the EU-Taxonomy,
comprising turnover, capital expenditure and operating expenditure, in accordance with the
International Financial Reporting Standards (IFRS) of the International Accounting Stand-
ards Board (IASB) in force as of the balance sheet date together with the interpretations of
the IFRS IC (IFRIC), how to be applied in the European Union.

The economic activities of the WashTec Group are not yet taxonomy-eligible in relation to
environmental objectives | and Il. For this reason, no disclosures are provided in the follow-
ing on categories (a) and (b) of points 1.1.2.2 and 1.1.3.2 of Annex | of the Delegated Act on
Article 8 of the EU-Taxonomy Regulation. The measures set out in the following relate to
the purchase of intermediate products or services from taxonomy-aligned economic activi-
ties that lead to greenhouse gas reductions (category (c) of points 1.1.2.2 and 1.1.3.2 of An-
nex | of the Delegated Act on Article 8 of the EU-Taxonomy Regulation). The measures were
identified on the basis of the WashTec Group’s Environment and Energy Roadmap 2025
(see also under heading 2, Environmental matters) and the environmental objectives under
the EU-Taxonomy.

Double counting in the allocation of turnover, capital expenditure and operating expendi-
ture in the numerator to economic activities is avoided by allocating the various measures
to the individual environmental objectives and by applying the IFRS recognition criteria for
property, plant and equipment and for intangible assets.
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Performance indicators

For the 2021 reporting period, the three performance indicators turnover, capital expendi-
ture and operating expenditure must be disclosed in relation to taxonomy-eligible and tax-
onomy non-eligible economic activities (Article 10(2) of the Delegated Act on Article 8 of
the EU- Taxonomy Regulation).

The turnover performance indicator is calculated as the proportion derived from products
or services associated with economic activities that qualify as environmentally sustainable
under the Taxonomy Regulation (numerator), divided by the consolidated revenue in fiscal
year 2021 (denominator) (point 1.1.1 of Annex | of the Delegated Act on Article 8 of the
EU-Taxonomy Regulation).

As the economic activities of the WashTec Group are not yet taxonomy-eligible in relation
to the first two environmental objectives, there is no taxonomy-eligible turnover and the
numerator is 0.

The denominator is net turnover within the meaning of Article 2, point (5), of Directive
2013/34 and is €430,532k (see “Revenue” in the Consolidated Income Statement).

The capital expenditure performance indicator is calculated as the proportion relating to
assets or processes that are associated with economic activities that qualify as environmen-
tally sustainable under the Taxonomy Regulation (numerator), divided by the total additions
to property, plant and equipment and intangible assets in fiscal year 2021 (denominator)
(point 1.1.2 of Annex | of the Delegated Act on Article 8 of the EU-Taxonomy Regulation).

The WashTec Group has invested in two laser welding systems to improve the energy effi-
ciency of the metalworking processes at its plants in Augsburg and the Czech Republic. The
new systems reduce electricity consumption. They also reduce compressed air consumption,
which further reduces electricity consumption. Prepayments of €296k were made for this

Further Information

purpose in fiscal year 2021. The total capital expenditure amount is €2,102k. This qualifies
as a measure in accordance with category (c) of point 1.1.2.2 of Annex | of the Delegated
Act on Article 8 of the EU-Taxonomy Regulation. The economic activity to which the meas-
ure is allocated in accordance with Annexes | and Il of the Delegated Act on the two envi-
ronmental objectives is 3.6 Manufacture of other low carbon technologies.

The numerator comprising relevant capital expenditure in accordance with the EU-Taxon-
omy is €296k.

The denominator comprising capital expenditure consists of additions to property, plant and
equipment and intangible assets in fiscal year 2021 and is €4,264k (see Notes to the Con-
solidated Financial Statements, Note 17, under additions to cost).

The operating expenditure performance indicator is calculated as the proportion relating to
assets or processes that are associated with economic activities that qualify as environmen-
tally sustainable under the Taxonomy Regulation (numerator), divided by operating expend-
iture for fiscal year 2021 in accordance with point 1.1.3 of Annex | of the Delegated Act on
Article 8 of the EU-Taxonomy Regulation (denominator). This covers direct non-capitalized
costs that relate to research and development, building renovation measures, short-term
lease, maintenance and repair, and any other direct expenditures relating to the day-to-day
servicing of assets of property, plant and equipment that are necessary to ensure the contin-
ued and effective functioning of such assets.

To enhance efficiency, reduce electricity costs and improve environmental sustainability and
operational environmental protection, the WashTec Group has continued the project already
launched in the past to convert all lighting at its German sites to LED lighting.
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The operating expenditure incurred for this purpose amounts to €98k. The latter figure

was determined on the basis of the costs recorded in the relevant maintenance account.
This qualifies as a measure in accordance with category (c) of point 1.1.3.2 of Annex | of the
Delegated Act on Article 8 of the EU-Taxonomy Regulation. The economic activity to which
the measure is allocated in accordance with Annexes | and Il of the Delegated Act on the
two environmental objectives is 7.3 Installation, maintenance and repair of energy efficiency
equipment.

The numerator comprising relevant capital expenditure in accordance with the
EU-Taxonomy is €98k.

The denominator comprising operating expenditure as defined above is €15,836k.

The proportions of taxonomy-eligible economic activities or measures relating to the
purchase of intermediate products or services from taxonomy-aligned activities that lead to
greenhouse gas reductions are as follows for each of the three performance indicators:

Performance indicator Total (€k) Proportion of taxonomy- Proportion of taxonomy
eligible economic activities non-eligible economic
(%) activities (%)

Turnover 430,532 0% 100%

Capital expenditure 4,264 7% 93%
Operating expenditure 15,836 1% 99%

40
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The WashTec Share

Stock market performance in 2021

The global economy recovered comparatively quickly from the brief but severe recession

at the beginning of 2020. Extensive fiscal policy measures in many industrialized countries
together with expansionary monetary policy made for a strong upward trend. Supply short-
ages, lack of transport capacity and rising Covid infections had a negative impact on eco-
nomic growth, especially during the third quarter. This led to a weakening of the economic
momentum. The ongoing recovery will continue to be affected by Covid infection rates and
resulting restrictions on public life and the economy.

Price performance of WashTec shares 2021/2022 compared to the SDAX (indexed)

60.00
57.50
55.00
52.50
50.00
47.50
45.00

42.50

== WashTec SDAX in Euro

Jan Feb | Mar | Apr | May | Jun Jul Aug Sep Oct Nov | Dec Jan Feb

Further Information

Driven by good economic data and high corporate profits, many stock markets showed very
positive price performance in 2021. Indices reached new levels in industrialized countries
in particular. Germany’s DAX, for example, exceeded 16,000 points for the first time in
November. At the end of the year, it showed a full-year gain of almost 16%. The Euro Stoxx
50 recorded even stronger growth of 24.1%.

WashTec AG share performance in 2021

The WashTec share price began 2021 at €42.95 and marked its low for the year on

January 6, 2021 at €42.81. The share price attained its high point for the year of €61.10

on August 30, 2021 and closed the year at €55.00. This is 29.07% up on the prior year-end
closing price and well above the 11.17% gain in the SDAX. These figures relate to closing
prices on the Xetra trading platform.

As of February 28, 2022, WashTec sha